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Binary Accreditation: A Paradigm Shift in 
Accreditation of Higher Education

Abstract : 
The Binary Accreditation means that HEIs will be 

either accredited or not accredited, instead of getting 
grades. In this binary accreditation process, The HEIs will 
be accredited for two years or provisionally accredited for 
one year or not accredited. The eligibility criteria of NAAC 
is have a record of at least one batch of students graduated 
or have been in existence for four years, whichever is 
earlier, are eligible to apply for the process of Binary 
Accreditation of NAAC”. 

The seven criteria mentioned above and the Key 
Indicators can be used for developing the Manual for 
Binary Accreditation.  However, in Binary Accreditation 
we can have only Qualitative Metrics.  There will be no 
Data Validation and Verification.  The Peer Team Members 
visiting the institution can evaluate based on seven criteria 
and the Qualitative Metrics provided in the Manual. 

The implementation of a binary accreditation system 
is expected before the end of 2024. This is a transformative 
reform in the accreditation of higher education institutions 
which would enhance the quality and credibility of Indian 
institutions. This reform aims to bring a big change in 
the quality and excellence of higher education in India. 
It is expected to bring a simple, trust-based accreditation 
system and overcome all the challenges the accreditation 
process has experienced over the years. We expect to have 
a paradigm shift in the accreditation process of HEIs in the 
quality maintenance of the institutions.

Keywords : Binary Accreditation, NAAC Reforms, 
Committee Reports and changes in the NAAC Accreditation.

Introduction: 
The National Education Policy on Education 

1986 and the programme of action in 1992 focuses on 
strategies and plans to enhance the Higher Education 
System in India. As a result, the National Assessment and 

Accreditation Council (NAAC)was established in 1994. 
It is an autonomous institution that assesses and accredits 
the Higher Education Institution in India. 

The National Education Policy 2020 focuses on 
improving the quality of education and implementing 
indigenous knowledge in the Indian education system. As a 
result, the quality benchmarks and criteria are to be revised 
as per the needs. The present system of accreditation is a 
criteria-based assessment. There are seven criteria to serve 
as the basis of the accreditation of HEIs. They are curricular 
Aspects, Teaching-Learning and Evaluation, Research, 
Innovations and Extension, Infrastructure and Learning 
Resources, Student Support and Progression,  Governance, 
Leadership and Management, and Institutional Values and 
Best Practices. Under each criterion, Key indicators and 
metrics are implemented to elicit responses from the HEIs.

The current accreditation system has some problems 
and challenges in the accreditation system. Such as; 

1.	 Confusion and Complications in grading system. 
2.	 The process of the accreditation is not transparent. 
3.	 The HEIs not taking participation in the 

accreditation process which expected from the 
institutions. 

To meet such challenges and to make the system 
more user-friendly a high-level committee was formed to 
suggest reforms and changes. The committee was presided 
by Dr. K. Radhakrishnan, a well-known scientist and 
former chairman of ISRO. The committee submitted its 
final report on 16th January 2024. The report was accepted 
by the Government of India and the NAAC accreditation 
executive committee has decided to implement the reforms.

The purpose of this paper is to understand the 
reforms and changes in accreditation and to discuss the 
new methodology of the accreditation process which is 
adopted by the NAAC. It is also important to discuss and 
find out if the Binary accreditation will bring a paradigm 

Dr. Kailas Santosh Chaudhari
Associate Professor, 

NandurbarTalukaVidhayak Samiti’s
College of Education, Nandurbar
Dist. Nandurbar (Maharashtra) 



			   Atharva Publications  8

                        ISSN 2231-0096 	         Volume - 15    Number - 9   December 2024

shift in the accreditation of HEIs in India.
What is Binary Accreditation? 
The Binary Accreditation means that HEIs will be 

either accredited or not accredited, instead of getting 
grades. In this binary accreditation process, The HEIs will 
be accredited for two years or provisionally accredited for 
one year or Not accredited. If the HEI is not accredited they 
can again apply to NAAC after six months. The institutions 
that are provisionally accredited for one year may again 
apply to NAAC for the accreditation status after complying 
with all the suggestions provided in the report.

Eligibility for applying to NAAC for Binary 
Accreditation: 

The eligibility criteria of NAAC for Binary 
Accreditation is “Higher Education Institutions (HEIs), 
if they have a record of at least one batch of students 
graduated or have been in existence for four years, 
whichever is earlier, are eligible to apply for the process 
of Binary Accreditation of NAAC”. Transition institutions 
can apply for Binary Accreditation. 

Criteria and Key Indicators used in the Manual 
for Binary Accreditation. 

The seven criteria mentioned above and the Key 
Indicators available in the current Manual can be used for 
developing the Manual for Binary Accreditation.  However, 
in Binary Accreditation we can have only Qualitative 
Metrics.  When the HEI submits the Self-Study Report 
(SSR) to the NAAC, they are required to write in 1000-
1500 words for each criterion in the SSR.  Since the report 
will contain only Qualitative Metrics, there will be no Data 
Validation and Verification.  The Peer Team Members 
visiting the institution can evaluate based on seven criteria 
and the Qualitative Metrics provided in the Manual.  

Finally, the outcome of the accreditation will be 
Accredited, Provisionally Accredited or Not Accredited.  
The Peer Team Members needs to submit the criteria-wise 
report within 1000-1500 words, strengths, weaknesses, 
opportunities and challenges, recommendations as well 
as the Peer Review Score Sheet (PRSS).  

The following can be applied for the outcome of the 
accreditation status.  

1. 	 If the institution gets more than 2.00 CGPA then 
the outcome will be “Accredited”.  

2. 	 If the institution gets more than 1.50 CGPA and 
less than 2.00 CGPA then the outcome will be 
“Provisionally Accredited”. 

3. 	 If the institution gets less than 1.50 CGPA then 
the outcome will be “Not Accredited”. The 
CGPA of the institution will not be reflected in 
the Certificate.  

The CGPA mentioned above will be calculated by the 
system internally for the outcome of accreditation.   

Reforms and Changes in Accreditation Suggested 
in Report: 

The reforms suggested by the committee are given in 
Section 9 in the report. Let see some reforms and discuss 
on it. 

1.	 Transmission in Grading to Binary: 
The most important change the NAAC is going 

to implement of the present 8-point grading system of 
NAAC. Instead of 8-point grading the Binary Accreditation 
System is going to implement. The Binary accreditation 
System focuses on whether the institution is accredited and 
awaiting accreditation and Not Accredited. The Awaiting 
accreditation is for those who are close to the threshold 
level and Not accredited is for those who are far below the 
standards for accreditation.

2.	 Maturity-Based Graded Accreditation
Another reform suggested by the committee is a 

Maturity-based graded accreditation system. This will 
apply only to accredited Higher Education Institutions. 
The maturity-based graded accreditation system will have 
five levels, from level 1 to level 5. Each level represents a 
higher degree of quality and excellence in higher education. 
The level-grading system will motivate the NAAC-
accredited HEIs to improve their standards, continuously 
grow, and excel in different disciplines. The level-grading 
system will have some parameters and metrics that will 
measure the performance and achievements of the HEIs 
in various domains. These parameters and metrics are 
Governance and leadership, Research and innovation, 
Internationalization and collaboration, Employability and 
Entrepreneurship, and Social and Environmental impact.

3.	  Choice Based Ranking System: 
The Choice-Based-Ranking System for potential 

users such as students, funding agencies, and industries 
will enable them to make a more informed choice for 
studies, research, and consultancy. To achieve it needs to 
process and refine the scores based on gross parameters 
with user-specifiable weightage and selectable parameters.

4.	 Mentoring System for below standards of 
accreditation: 

The mentoring system was introduced for those 
institutions that are far below the standards of accreditation. 
The HEIs from the accredited groups may be encouraged 
to become mentors. The mentors will be given suitable 
credit during their re-accreditation process. It will help both 
institutions to develop their standards in the accreditation 
process.

5.	 Simplifying process for first cycle. 
The simplifying the accreditation process for the 

first cycle, The Committee decided that six years shall 
be the mandatory defined periodicity for the institution’s 
accreditation cycle. However, flexibility needs to be 
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ensured in the system, so that an institution can opt for re-
accreditation at any point of time based upon their specific 
30 levels of preparedness. 

6.	 Inclusion of All HEIs’: 
This includes all HEIs and all programs in the 

newly proposed assessment and accreditation system by 
providing respect to their statutory dispensations. The 
process of encouraging IITs to migrate from their internal 
peer review system to an appropriate national accreditation 
system is ongoing.

7.	 Consideration of the heterogeneity of HEIs: 
The heterogeneity was considered of HEIs in the 

country. The categorization was based on their orientation, 
vision, and heritage legacy. The information from the 
HEIs will be collected as per their category rather 
than one-size-fits-all models. The categories under the 
orientation and vision are Multi-disciplinary Education 
and Research-Intensive, Research-Intensive, Teaching-
Intensive, Specialized Streams, Vocational and Skill-
Intensive, Community Engagement & Service, and Rural 
& Remote location

8.	 Input-Process-Outcomes-Impact for different 
attributes of HEIs:

The parameters and related variables used by 
NAAC are largely ‘input-centric’. Hence, a framework 
for addressing the four elements such as Input-Process-
Outcomes-Impact of each attribute is addressed in this 
Report. The Linking of Applicable Parameters and 
Essential Variables are involved in the accreditation 
process of HEIS. They are as follows, 

I.	 Evolving a harmonized set of parameters linked 
explicitly with the Inputs, Processes, Outcomes, 
and Impact of each of the 8 or more attributes 
for each category of HEIs, 

II.	 Identifying a simplified superset of the essential 
variables that would be truly indicative of such 
parameters, and 

III.	 Assigning weights for approval, accreditation, 
and ranking.

9.	 Development of unified elicitation tool to collect 
the data from HEIs: 

The unified elicitation tool was developed to 
collect the data from the HEIs for varied purposes of 
approval, accreditation, and ranking within the building 
design for cross-checking to ensure the authenticity of 
data and in conjunction with it, The introduction of a 
technology-driven modern system to replace the existing 
manual hybrid system of assessment and accreditation to 
minimizing the subjectivity and enhancing transparency 
and credibility.

10. One Nation One Data Platform: 
The proposed ‘One Nation One Data Platform’ 

may be upgraded to a robust architecture to provide 
adequate access control and security features, ingestion 
of harmonized data with due quality checks into a single 
format with the applicable essential variables, single point 
data entry by HEIs with provision for yearly updates 
enabling ‘ease of doing business’ for HEIs,  

Handling of collateral data and stakeholder 
crowdsourcing for verification of input data and    trust-
enhancement measures, Application programming 
interfaces (APIs) for pushing data from varied sources 
into the centralized database that is being developed, and 
compatibility with the national digital framework for good 
governance future digital campus of HEIs. Feasibility of 
upgrading of ‘One Nation One Data’ Platform has been 
ascertained. 

11.  Public disclosure of data by HEIs: 
The institution ensures public disclosure of relevant 

data to enhance the overall process-credibility, micro-
management of assessment, and accreditation of HEIS may 
be avoided. There is a need to start with a paradigm that 
HEIs are responsible and capable agencies who display 
their data/outcomes claims in their portals for public 
viewing. Humility and pride should form the basis for 
regulatory excellence. If wrong and false data is provided 
penalty will be enforced.

Conclusions: 
The implementation of a binary accreditation system 

is expected before the end of 2024. This is a transformative 
reform in the accreditation of higher education institutions 
which would enhance the quality and credibility of Indian 
institutions. This reform aims to bring a big change in 
the quality and excellence of higher education in India. 
It is expected to bring a simple, trust-based accreditation 
system and overcome all the challenges the accreditation 
process has experienced over the years. We expect to have 
a paradigm shift in the accreditation process of HEIs in 
the quality maintenance of the institutions.
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Introduction
While taking into account the role of IQAC in higher 

education institution for quality education and excellence 
in the era of major reforms in accreditation of Higher 
Education and globalisation institutions needs to be 
overlooked as education occupies a pivotal in the setting 
of social structure in any country.

The quality of education is the need of an hour in the 
era of globalisation. In the age of globalisation quality of 
higher education is the great challenge before the colleges. 
In the paradigm of globalisation education has undergone 
exponential growth in terms of number of traditional 
colleges and introduction of autonomous and deemed 
colleges. On the basis of liberalisation, privatisation and 
globalisation the higher education are trying to meet the 
challenges.

An academic institution has to maintain quality at 
university, state, national and international levels. The 
educational institution governs under the University 
Grants Commission Act of 1956. In addition, different 
academic bodies like NAAC, MCI, AICTE, NCTE, BCI 
etc. aim at quality enhancement in higher education.

While offering educational programmes through 
the institution it is necessary to have affiliation from 
the parent university. The authority of a university has a 
periodic, annual inspection for affiliation in consonance 
of the infrastructural facilities, availability of resources 
for the better implementation of the programme. In 
maintaining the quality and sustainability of the higher 
education the NAAC introduced the formation of Internal 
Quality Assurance Cell (IQAC) in the institution. It is the 
sole responsibility of the cell to chalk out the plan for 
the various activities in the institution and regulate the 
activities and make the documentation to submit annual 
report.

The present paper aims at presenting an overview of 

IQAC (Internal Quality Assurance Cell) its basic purpose, 
functions, benefits for sustainability of the institution. 
The data is collected from various secondary sources like 
published journals, research articles for the present work. 

National Assessment & Accreditation Council 
(NAAC)

India has one of the largest and diverse education 
systems in the world. Privatization, widespread expansion, 
increased autonomy and introduction of Programmes 
in new and emerging areas have improved access to 
higher education. At the same time, it has also led to 
widespread concern on the quality and relevance of the 
higher education. To address these concerns, the National 
Policy on Education (NPE, 1986) and the Programme 
of Action (PoA, 1992) spelt out strategic plans for the 
policies, advocated the establishment of an independent 
National accreditation agency. Consequently, the 
National Assessment and Accreditation Council (NAAC) 
established in 1994 as an autonomous institution. The 
mandate of NAAC as reflected in its vision statement 
is in making quality assurance an integral part of the 
functioning of Higher Education Institutions (HEIs).

A set of transformative reforms have been proposed 
to strengthen the periodic approval, assessment & 
accreditation, and ranking of ‘All HEIs’ of India. These 
reforms have been proposed with a strategic intent to be 
consistent with the Vision of NEP 2020, adopt a simple, 
trust-based, credible, objective and rationalized system 
for approval, accreditation and ranking of HEIs, with a 
technology-driven modern system that could replace or 
minimize manual involvement to make the accreditation 
process to be transparent and integrate the inputs of 
the stakeholders. The recommendation also focuses on 
mentoring and incentivizing schemes for raising their 
participation as well as accreditation levels, towards 
eminence, significance and global acclaim.

A Study on the Role of IQAC in view of New Strategic 
Reforms in Accreditation of Higher Education System

Dr. B. Yuvakumar Reddy                                                 
Principal, S. S. Maniyar Law College, Jalgaon.

Dr. D. R. Kshirsagar
Associate Professor, S. S. Maniyar Law College, Jalgaon
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The following are the salient features of the 

recommendations:
1.	 Binary Accreditation
2.	 Maturity-Based Graded Accreditation
For performance evaluation, assessment and 

accreditation and quality up-gradation of institutions 
of higher education, the National Assessment and 
Accreditation Council (NAAC), Bangalore proposes that 
every accredited institution should establish an Internal 
Quality Assurance Cell (IQAC) as a post-accreditation 
quality sustenance measure. Since quality enhancement 
is a continuous process, the IQAC will become a part of 
the institution’s system and work towards the realization 
of the goals of quality enhancement and sustenance. 
The prime task of IQAC is to develop a system for 
conscious, consistent and catalytic improvement in the 
overall performance of institutions. For this, during the 
post accreditation period, it will channelize all efforts and 
measures of the institution towards promoting its holistic 
academic excellence. The work of IQAC is the first step 
towards internalization and institutionalization of quality 
enhancement initiatives. Its success depends upon the sense 
of belongingness and participation it can inculcate in all 
the constituents of the institution.

The NAAC would like to introduce a structured 
framework comprising 10 foundational metrics which are 
strategically spread across three key areas. The areas will 
ensure the institutional functioning for the improvement 
and excellence in education system.

a.	 Input 
b.	 Process and 
c.	 Output

Internal Quality Assurance Cell
The Internal Quality Assurance Cell (IQAC) has to 

be constituted in the institutes of higher education as per 
the norms of the National Assessment and Accreditation 
Council (NAAC). The main purpose of the formation is 
to maintain the educational standards, research activities, 
innovations and overall functioning of the institution. For 
all the overall planning, evaluation and implementation 
of the numerous schemes and programmes of the 
institution the IQAC is responsible. The IQAC has to 
ensure continuous improvement in all the operational 
aspects of an institution and also assure its stakeholders 
of the accountability of the institution for its own  
quality”.

Objectives of IQAC
•	 To develop a system for conscious, consistent 

and catalytic action to improve the academic and 
administrative performance of the institution 

•	 To promote measures for institutional 
functioning towards quality enhancement 
through internalization of quality culture and 
institutionalization of best practices 

Functions of IQAC
• 	 Development and application of quality 

benchmarks 
•	 Parameters for various academic and 

administrative activities of the institution 
•	 Facilitating the creation of a learner-centric 

environment conducive to quality education 
and faculty maturation to adopt the required 
knowledge and technology for participatory 
teaching and learning process 

•	 Collection and analysis of feedback from all 
stakeholders

•	 Dissemination of information on various quality 
parameters to all stakeholders 

•	 Organization of inter and intra institutional 
workshops, seminars on quality related themes 
and promotion of quality circles

•	 Documentation of the various programmes/
activities leading to quality improvement 

•	 Development and maintenance of institutional 
database through MIS Periodical conduct of 
Academic and Administrative Audit 

•	 Preparation and submission of the Annual 
Quality Assurance Report (AQAR) 

Benefits
•	 Ensure heightened level of clarity and focus 

in institutional functioning towards quality 
enhancement

•	 Ensure internalization of the quality culture
•	 Ensure enhancement and coordination among 

various activities of the institution and 
institutionalize all good practices

•	 Provide a sound basis for decision-making to 
improve institutional functioning

•	 Act as a dynamic system for quality changes in 
HEIs

•	 Bui ld  an  organised  methodology of 
documentation and internal communication

Practical Realities before the IQAC for 
sustainability

Metric 1 : Curricular Aspects / Curriculum Design
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In the academic business of the institution the 
IQAC role is major. The cell has to plan and suggests 
the changes in the effective curriculum through syllabi 
for the sustainability. The institutions are affiliated to 
the university and as such the cell is having very limited 
authority except to suggest. Many of the universities are 
not providing the representation in the Board of Studies 
and Academic Council to under graduate colleges. For the 
introduction of the new programme and new course the 
university has to take steps through the Board of Studies 
wherein the role of the institutional IQAC is very minimal. 

Many institutions are facing the problems relating 
to the management of internalization of the academic 
activities. Some of the issues which are under the purview 
of the University and not IQAC cell for the Affiliated 
Institution:

a.	 Choice based credit system (CBCS)
b.	 Value - added course
c.	 Soft skill course
d.	 Academic calendar 
e.	 Continuous evaluation system
 Curriculum Design
•	 Outcome-Based Curriculum : HEIs will need 

to demonstrate how their curriculum maps to 
both academic and professional outcomes.

•	 Stakeholder Participation : This metric 
emphasizes the inclusion of various stakeholders 
in curriculum design.

•	 Curriculum Flexibility : It is expected that 
curricula should be adaptable, with options for 
students to pursue diverse learning paths.

•	 Practical and Industry Focus : The curriculum 
must integrate practical components that align 
with industry standards.

•	 Online and Blended Learning : The shift 
to digital platforms and blended learning 
modalities will be assessed.

•	 Curriculum Revision : Regular updating of the 
curriculum to keep pace with evolving academic 
and industry trends.

•	 Indian Knowledge System : Integration of 
India’s rich knowledge traditions into the 
modern educational context. 

Metric 2: Faculty Resources
•	 Recruitment : Processes ensuring the hiring of 

competent faculty will be critical.
•	 Pay and Allowances : The compensation of 

faculty members must meet regulatory norms.
•	 Faculty Diversity : Diversity amongst faculty is 

expected to enhance the learning environment.

•	 Faculty Development : Continuous professional 
development opportunities for faculty will be 
essential.

•	 Faculty Retention : Ability of institutions 
to retain their faculty reflects the institutional 
environment and policies.

·	 Faculty-Student Ratio : A metric indicative of 
the accessibility of faculty to students.

Metric 3: Infrastructural facilities
The IQAC cell has to plan for the infrastructural 

facilities in the institution and suggest the development. 
Lack of funds or insufficiency makes redundant and 
obsolete infrastructure and equipment in the institutions 
specifically in the rural places.

Infrastructure
•	 Physical Infrastructure : Adequate physical 

facilities that foster a conducive learning 
environment.

•	 Learning Resources : The availability of 
resources necessary for effective learning.

•	 IT Infrastructure : The presence and quality 
of information technology resources.

•	 Research Resources : Accessibility of resources 
to promote research within the institution.

•	 Divyangjan Friendly Facilities : Ensuring 
accessibility for students with disabilities.

•	 Innovation Resources : Resources provided 
for fostering innovation and creativity.

Metric 4 : Financial Resources and Management
•	 Capital Income : An institution’s financial 

health and investment capabilities.
•	 Revenue Income : Stability and diversity of 

the institution’s revenue streams.
•	 Capital Expenditure : The financial strategy 

regarding capital investments.
•	 Revenue Expenditure : How revenue is 

utilized for operational and developmental 
purposes.

•	 Sustainability and Growth : Long-term 
financial planning for sustainability and growth.

•	 Financial Controls and Risk Management : 
Systems in place to manage financial risks and 
ensure accountability. 

Metric 5: Teaching-learning and Evaluation
Many of the institutions are situated in the semi urban 

and rural places. The institutions are offering the course 
in the regional languages as medium of instruction. To 
sustain the institutions is the biggest challenge before 
them to get the students from the other states On the 
other hand the state government is not sanctioning the 
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teaching/non-teaching posts on the reason of finance. In 
the teaching and learning the IQAC cell is important to 
analyse the level of attainment regarding the programme 
outcomes and specific outcomes. But the cell facing 
challenging as the affiliated institutions are not having the 
authority to frame the outcomes but to follow the syllabi 
prescribed by the university. Many universities have not 
prescribed the outcomes for the programmes. So the reason 
the institutions are not attracting the students from the 
different states. 

•	 Pedagogical Approaches : Innovative teaching 
methodologies and their effectiveness.

•	 Internships, Field Projects : Practical learning 
opportunities provided to students.

•	 Assessment : The robustness and fairness of 
the evaluation methods.

•	 Academic Grievances Redressal : Mechanisms 
in place to address academic concerns.

•	 Catering to Diversity : The institution’s 
approach to supporting diverse student needs.

•	 Learning Management System : Utilization 
of digital platforms for learning management.

•	 Industry-Academia Linkage : Collaborative 
efforts between academia and industry for 
mutual benefit. 

Metric 6 : Extended Curricular Engagement
•	 Technical/  Domain-Related Clubs : 

Opportunities for students to engage in technical 
and domain-specific activities.

•	 Hackathon and Ideation Workshops : 
Platforms provided for innovative thinking and 
problem-solving.

•	 Cultural Clubs Activities and Festivals : 
Encouraging cultural expression and celebration.

•	 Mental Health Clubs and Activities : Support 
for student mental health and wellbeing.

•	 Sports Clubs/Teams and Activities : Promotion 
of physical health and sportsmanship.

•	 Community Related Activities :  The 
institution’s engagement with the wider 
community, such as the Unnat Bharat Abhiyan 
(UBA). 

Metric 7 : Governance and Administration
The IQAC is having great role in the governance 

and leadership of the institution. The governance of the 
institution has to be reflected effectively with the tune of 
its vision and mission. Many institutions are not changing 
its vision and mission years together it effects on the 
perspective plan of the institution. The decentralization 
mechanism for the decision making is not possible in the 

management institution.
The Internal Quality Assurance Cell (IQAC) has to 

contribute significantly for institutionalizing the quality 
assurance strategies and processes. In the previous norms 
of the NAAC regarding the same was minimal. Also there 
is no clarity regarding the quality initiatives by IQAC for 
promoting quality culture in the institution. Academic 
Administrative Audit is also the new concept for the many 
institutions.

•	 Statutory Compliance : Adherence to legal 
and regulatory requirements.

•	 Institutional Development Plan : Strategic 
planning for institutional growth and 
development.

•	 E-Governance : Adoption of digital tools for 
governance.

•	 Student and Employee Welfare : Systems 
to support the welfare of the institution’s 
community.

•	 Grievance Handling Mechanism : Efficient 
resolution of complaints and issues.

•	 Quality Assurance System :  Internal 
mechanisms to ensure and enhance quality.

•	 Effective Leadership : The effectiveness of 
institutional leadership.

•	 Inter-University Collaboration : The extent 
and nature of collaborations with other 
universities.

Metric 8 : Student Outcomes
The IQAC cell is responsible for the majors to look 

after the dropout rate of the students. Many institutions 
are facing the problems regarding the placement of the 
students due to the lack of industrial development in 
the rural and semi urban institutions. The institutions 
not having the full time post of Physical Director or not 
recruited such institutions are unable to produce the good 
sportspersons. 

•	 Placement/Employment : Success in securing 
employment or placement in higher studies.

•	 Academic Progression : Opportunities for and 
instances of further academic advancement.

•	 Self-Employment/Entrepreneurship : 
Support for and outcomes of entrepreneurial 
initiatives.

•	 Competitive Exams : Preparation and 
performance in competitive examinations.

•	 A w a r d s / P r i z e s / R e c o g n i t i o n s  : 
Acknowledgement of student achievements.

•	 Enrolment Ratio : The institution’s ability to 
attract students.
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•	 Graduation Rate : The rate at which students 

complete their studies.
•	 Student/Alumni Learning Experience 

: Feedback on the educational experience 
provided by the institution.

Metric 9 : Research and Innovation Outcomes
Research activities of the institution are the soul 

contribution of the IQAC cell. The granted institution 
covers under 2(f) & 12 (B) of the UGC are eligible for 
applying the minor/major research projects. But the places 
where in the industrial development is not up to the mark 
are facing the problems for getting the funds from the non 
government sources such as industry, corporate houses, 
international bodies, endowment, chairs in the institution. 
The institutions running the social sciences programmes 
are unable to constitute the Intellectual Property Rights 
cell and organize frequently the seminar on IPR.

The norms of the universities are exorbitant so 
the institutions having under graduate programmes are 
not eligible to getting the status of research centre. The 
drawback is that the full-time research scholars have to 
register themselves in the university the institution will 
not get the benefit.

The UGC is also changing the norms of the 
publication and journals for considering the weightages 
for the research articles. Mostly the science and technical 
institutions cannot be compared with the other institutions 
as the scope is very limited. The IQAC cell is facing 
difficulties in organizing the seminars, conferences and 
workshops due to lack of funds in the institution.

•	 External Research Grants : Ability to secure 
funding for research.

•	 Research Publications : Scholarly output and 
its impact.

•	 Research Quality : The calibre of research 
undertaken.

•	 PhDs Awarded : The institution’s contributions 
to academic research through doctoral degrees.

•	 Research Fellowships : Opportunities for 
research through fellowships.

•	 IPRs Produced : Intellectual property generated 
by the institution.

•	 Research Collaboration : Joint research 
initiatives and partnerships.

•	 Number of Student Start-ups : Incubation and 
support for student-led entrepreneurial ventures. 

Metric 10 : Sustainability Outcomes
•	 Community Activities : Contributions to the 

social and community welfare.
•	 Waste and Water Management : Sustainable 

practices in managing waste and water resources.
•	 Progressing towards Net Zero : Steps taken 

towards reducing the carbon footprint.
•	 Green Audits and Initiatives : Environmental 

impact assessments and eco-friendly initiatives.
•	 Collaborations with Industry/NGOs : 

Partnerships that contribute to sustainability 
goals.

In the previous NAAC manual and the new reforms 
have few additions though it was reflected in the old norms 
also. But now the NAAC has introduced it separately and 
made new metrics.

Conclusion
It is remarked that quality assurance is essential 

for improving institutional efficiency and effectiveness, 
and also increasing public accountability. However, the 
quantative growth in the rules, regulations and inspections 
in the name of development of higher education from the 
Higher Education and various Bodies has posed problem 
to IQAC cell of the institution in maintaining quality of 
the institutions.
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Abstract
National Education Policy-2020 documents 

introduced by Ministry of Education, It is the milestone 
in the field of education. NEP-2020 has given direction 
to Indian education system. India has a rich heritage from 
ancient to modern era. Where ancient and modern aspect of 
education included in suchdocument. National Education 
Policy-2020introduced the term multidisciplinary   
and holistic education which is the need of time.A 
multidisciplinary education aims to develop social, 
physical, intellectual, emotional, and moral capacities of 
human beings in an integrated manner.Multidisciplinary 
education prepares students to develop deeper skills, 
and approach problems with broader perspectives.
Education with a holistic perspective is concerned with 
the development of every person’s intellectual, emotional, 
social, physical, artistic, creative and spiritual potentials. It 
seeks to engage students in the teaching learning process 
and encourages personal and collective responsibility.

Key Words : Multidisciplinary, Holistic education

Introduction
We know the Indian civilization, Indian knowledge 

system. Which has long history and rich heritage of 
ancient and eternal knowledge and thought.It  has been 
a guiding light for the NEP- 2020. So it is a significant 
step towards modern education in India. Our India is 
the largest country in the world.  where today’s youth 
playing the important role as the part of GDP. If we 
provide them Multidisciplinary, Holistic education their 
thinking, innovation, research and many things will be 
useful for others. Now a days there were barriers like 
specific discipline but NEP-2020 avoid such boundaries, 
specialization. Because of it whatever knowledge acquired 
it will be utilized for the sake of society, the development 
of human being. The cultural and philosophical heritage 

of India can take educational initiative. So there is need 
to include ancient knowledge into academic syllabus by 
logical sequencing.  NEP- 2020  has given top priority for 
the native knowledge. The Indian knowledge system is 
structured system and process of knowledge transfer rather 
than tradition. So Multidisciplinary, Holistic education is 
important aspect of NEP- 2020.

Multidisciplinary Education
Multidisciplinary education is a vital part of Indian 

modern education system.     NEP- 2020 gives access to 
wider knowledge, skill and prepares them for a rapidly 
changing world. It is the way of diverse perspective and 
different discipline of learning to illustrate theme, concept 
or any issue. It is one in which same concept is learned 
through multiple viewpoint of more than one discipline. 
A multidisciplinary education, as envisaged in the NEP, 
It aims to develop social, physical, intellectual, emotional 
and moral capacities of human beings in an integrated 
manner. A flexible curriculum will facilitate creative 
combinations of various disciplines.Multidisciplinary 
education prepares the students for new jobs and creates 
new employments in emerging fields. Because of it 
there is no rigidness in education. It involves flexibility 
of discipline means combination of various disciplines.  
Multidisciplinary education creates the ability of veracity, 
adoptability, problem solving and critical thinking among 
students. It means they have freedom for the combination 
of different subject while studying. A multidisciplinary 
education  aims to develop social, physical, intellectual, 
emotional, and moral capacities of human beings in an 
integrated manner.Multidisciplinary education prepares 
students to develop deeper skills, and approach problems 
with broader perspectives.

Holistic Education
The origin of Holistic education found in Ancient 

Greece and other indigenous cultures. The term ‘Holism’ 
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refers to the theme that all parts of whole are intimately 
interconnected. It involved on whole person rather than 
one or some segments of an individual. So learning can’t be 
separated from all the experiences of man. It emphasis the 
integration of intellectual, emotional and practical aspect  
of learning. It influences the development of well- rounded 
individuals. It is the sign of broad and balanced education 
that is beyond academic achievement.Education with a 
holistic perspective is concerned with the development 
of every person’s intellectual, emotional, social, physical, 
artistic, creative and spiritual potentials. It seeks to engage 
students in the teaching learning process and encourages 
personal and collective responsibility. It is the movement 
in the field of education to engage all aspect of learner 
including mind, body and spirit. Holistic learning theory 
is a philosophy which focuses on experiential learning, 
relationship and human values. Now a days we are facing 
the problems holistic education is the solution for such 
problems.One of the crucial aspects of the NEP is the 
inclusion of holistic and multidisciplinary education. 
Holistic education is  an approach that aims to educate 
students not just academically, but also emotionally, 
physically and socially.

Conclusion
Multidisciplinary and Holistic education focus on 

all round development of students. It not only focuses on 
academic achievement but also personal development. 
Now a day’s studentshould familiar with different concepts 
as per the requirements. Means they should be more 
practical rather than theoretical knowledge. NEP- 2020 
also focuses to develop various skills, abilities, interest, 
creativity, critical thinking,learning atmosphere through  
Multidisciplinary and Holistic education.Multidisciplinary 
and Holistic education aim to develop all capacities of 
human being.
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Abstract
The National Assessment and Accreditation Council 

(NAAC) plays a significant role in enhancing the quality of 
higher education in India. With the advent of the National 
Education Policy (NEP) 2020, which emphasizes flexible, 
outcome-based, and interdisciplinary education, NAAC’s 
existing frameworks and evaluation criteria need to be 
reformed. The Dr. Radhakrishnan Committee formed in 
2023 provided recommendations aimed at modernizing 
NAAC’s accreditation process to align it with NEP 2020’s 
vision. This article explores these reforms, emphasizing 
the need for a more dynamic, technology-driven, and 
outcomes-focused approach to accreditation in order to 
promote academic excellence and improve educational 
standards across India’s higher education institutions 
(HEIs). 

Keywords : NAAC, Dr. Radhakrishnan Committee, 
NEP 2020, Higher Education, Accreditation Reforms, 
Quality Enhancement, Outcome-Based Education, 
Technology Integration. 

Introduction
India’s higher education sector is undergoing a 

significant transformation with the introduction of NEP 
2020, which envisions a shift towards a more holistic, 
flexible, and innovative system of education. In this 
context, the National Assessment and Accreditation 
Council (NAAC) has been tasked with ensuring quality 
assurance and continuous improvement within institutions. 
However, the traditional accreditation system requires 
significant reforms to align with the evolving educational 
needs and the principles of NEP 2020. To address this 
gap, the Dr. Radhakrishnan Committee (2023) proposed 
reforms in NAAC’s processes, emphasizing a shift 
towards outcome-based education (OBE), the integration 
of technology, and a more multidisciplinary approach 

to teaching and learning. This article examines these 
suggested reforms, highlighting their significance in 
improving the quality of higher education in India. 

Hypothesis : The study hypothesizes that the reforms 
suggested by the Dr. Radhakrishnan Committee (2023) will 
help NAAC align its accreditation processes with the NEP 
2020 framework, resulting in significant improvements in 
the quality and global competitiveness of Indian higher 
education institutions. 

Objectives of the Study
1. 	 To analyze the Dr. Radhakrishnan Committee’s 

suggested reforms for NAAC. 
2. 	 To explore how these reforms align with the 

goals and principles of NEP 2020. 
3. 	 To evaluate the need for modernization 

and alignment of NAAC’s criteria to reflect 
outcome-based education, interdisciplinary 
learning, and technological integration. 

4. 	 To understand the potential impact of these 
reforms on the quality enhancement of higher 
education institutions in India. 

5. 	 To propose recommendations for successfully 
implementing the NAAC reforms in line with 
the NEP 2020. 

NAAC’s Role in Accreditation
NAAC is the primary body in India responsible for 

evaluating and accrediting higher education institutions. 
It assesses various aspects such as teaching quality, 
infrastructure, research output, governance, and student 
outcomes. Traditionally, NAAC has focused on input-
based evaluation, which looks at factors such as resources, 
faculty qualifications, and infrastructure. However, with the 
changing landscape of education under NEP 2020, there is 
a need to shift towards outcome-based education (OBE), 
where the focus is on what students achieve through their 
education rather than the inputs provided. 

Study On NAAC Reforms in Light of 
NEP 2020 & Dr. Radhakrishnan Committee 

Recommendations : An Overview
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NEP 2020 and its Implications for Higher 
Education

NEP 2020 aims to overhaul India’s education system 
by introducing several key reforms, such as : 

•	 Holistic, Multidisciplinary Education : 
Encouraging institutions to offer flexible, 
interdisciplinary programs that prepare students 
for real-world challenges. 

•	 Outcome-Based Education : Shifting focus 
from traditional input metrics to assessing the 
learning outcomes of students. 

• 	 Technological Integration : Promoting the 
use of digital tools, online education, and 
blended learning to increase accessibility and 
engagement. 

•	 Institutional Autonomy and Accountability 
: Granting greater autonomy to higher 
education institutions while ensuring they 
remain accountable for the quality of education 
provided. 

The Dr. Radhakrishnan Committee (2023) was tasked 
with ensuring that NAAC’s processes align with the NEP 
2020 principles, facilitating a seamless transition towards 
these new educational standards. 

Suggested Reforms by the Dr. Radhakrishnan 
Committee (2023)

The Dr. Radhakrishnan Committee (2023) made 
several key recommendations for reforms in NAAC 
to bring it in line with NEP 2020’s vision for higher 
education. These reforms can be categorized into the 
following areas: 

• 	 Outcome-Based Accreditation :  The 
Committee emphasized the importance of 
evaluating educational outcomes rather than 
inputs. Institutions will be assessed based on 
how well they meet learning outcomes, such 
as employability, critical thinking, problem-
solving skills, and societal contributions. 

• 	 F l e x i b i l i t y  i n  C u r r i c u l u m  a n d 
Interdisciplinary Learning : NAAC will 
begin assessing how well institutions offer 
multidisciplinary programs and encourage 
students to explore diverse fields. This supports 
NEP 2020’s vision of a flexible, holistic 
approach to education. 

• 	 Use of Technology in Teaching and Learning 
: NAAC will now include the integration of 
technology as a key criterion in its accreditation 
process. This includes evaluating the use of 
digital platforms, online education tools, and 
blended learning methods to enhance learning 

experiences and accessibility. 
• 	 Focus on Research and Innovation : The 

Dr. Radhakrishnan Committee recommended 
a stronger focus on the research output of 
institutions, aligning with NEP 2020’s goal to 
position India as a leader in global research and 
innovation. 

• 	 Institutional Autonomy and Accountability 
: The Committee proposed that NAAC should 
assess how well institutions exercise autonomy 
while maintaining accountability, ensuring that 
institutions continue to meet the standards of 
quality education. 

The Need for NAAC Reforms
The reforms suggested by the Dr. Radhakrishnan 

Committee are crucial for several reasons : 
•	 Adapting to Global Standards : As India 

seeks to enhance its global position in higher 
education, aligning accreditation processes 
with international standards and outcome-based 
frameworks becomes essential. 

•	 Promoting Innovation and Research : By 
focusing on research and innovation, NAAC 
can encourage institutions to foster a culture of 
creativity and problem-solving. 

•	 Ensuring Quality Assurance : As the higher 
education sector becomes more diverse and 
decentralized, NAAC reforms will ensure that 
institutions adhere to consistent, high-quality 
standards. 

•	 Empowering Institutions : By granting greater 
autonomy and evaluating institutions on the 
basis of outcomes, NAAC can help institutions 
innovate and tailor programs to meet the needs 
of students and the job market. 

Challenges in Implementing the Reforms
While the suggested reforms are promising, several 

challenges remain: 
•	 Capacity Building : Institutions, particularly 

those in rural areas, may struggle to implement 
the necessary technological infrastructure and 
to align their curricula with outcome-based 
education. 

•	 Resistance to Change : Some institutions 
may be resistant to the new evaluation criteria, 
particularly the shift from input-based to 
outcome-based accreditation. 

•	 Resource Constraints :  Financial and 
infrastructural constraints may limit some 
institutions’ ability to meet the new accreditation 
standards, especially in areas like technology 
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integration and research development. 
Conclusion
The Dr. Radhakrishnan Committee’s proposed 

reforms for NAAC represent a crucial step toward 
improving the quality of higher education in India in 
alignment with NEP 2020. By focusing on outcome-
based education, promoting multidisciplinary learning, 
integrating technology, and encouraging research and 
innovation, these reforms will help enhance the overall 
quality and competitiveness of Indian higher education. 
However, successful implementation will require 
overcoming challenges such as resource constraints and 
resistance to change. The reforms, once implemented 
effectively, have the potential to elevate Indian higher 
education to a global standard, providing students with 
the skills and knowledge needed to thrive in a rapidly 
changing world. 

Way Forward
1. 	 Revised Accreditation Framework : NAAC 

should immediately begin implementing the 
outcome-based accreditation process to evaluate 
institutions based on student learning outcomes 
and institutional impact. 

2. 	 Focus on Faculty Development : Training 

faculty on the principles of outcome-based 
education and technology integration will be 
crucial for the success of these reforms. 

3. 	 Monitoring and Evaluation : Continuous 
monitoring and feedback mechanisms will be 
necessary to ensure that the reforms are being 
effectively implemented and are having the 
desired impact on institutional quality. 

4. 	 Collaboration with International Bodies 
: NAAC should consider collaborating with 
global accreditation bodiesto further enhance 
the credibility of its accreditation system. 
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Introduction
In colleges of education, peer feedback mechanism 

refers to the practice of students. providing constructive 
input and comments on the performance of other students 
or peers for teaching skills. It involves sharing observation, 
insight and suggestions to help individual improve in 
micro teaching, School lessons and overall teaching 
skills. Beyond individual development, peer feedback 
fosters a sense of collective responsibility within a team, 
encouraging student teachers, to actively contribute to 
groups success and creating an environment where student 
feel comfortable, providing and receiving feedback. 
Organizations can enhance communication, build trust 
and foster a culture of openness and collaboration. 
Additionally, peer feedback serves as a valuable 
supplement to evaluation, offering real time, insight, 
and more holistic view of students’ contributions in 
teaching learning process. According to NAAC View, 
peer feedback mechanism is an important place to honor 
student’s diversity in terms of learning needs performance 
of students during internship and micro and School 
lessons.360 degree feedback is require for curriculum & 
teaching learning process in NAAC accreditation. So this 
study is important for to introspect and strategy reform in 
teaching learning process.

Keywords : Peer feedback, Peer assessment, Team 
base learning (TBL)

 
Importance of feedback mechanism in teacher 

education
Teacher education has a mentor group culture for 

providing super knowledge and experience about teaching 
learning process by mentor. observation is the main task 
mentor and Peers for effective teaching process which done 
by student teachers in mentor group in various school. 
The significance of peer feedback in teacher education, 

its transformative role, fostering continuous improvement, 
strengthening mentor, group, work or teamwork and 
cultivating a culture of collaborative growth and effective 
teaching and learning process. Peer-to peer feedback is 
also similar but better. receiving feedback from their peers 
helps student teachers to understand their teaching skills, 
performance better and helps them create a strong culture 
of frequent feedback in the mentor group. 

Objective and Aim of the Study
1) 	 To assess the effectiveness of your feedback in 

college of education.
This study examined students experiences of peer 

feedback Mechanism practices as related to awareness 
rising of learning and teaching goals for student teachers, 
self-monitoring for teaching skills, self-efficacy, anxiety 
in classroom teaching, and students enjoying teaching 
learning process in training program in B.Ed. Colleges. 
Peer feedback has been recognized as a meaningful 
approach to enhance student engagement and Mentor use 
to peer assessment to formative assessment. Probably this 
activity know as Team-base learning (TBL) 

Literature Review
From the 1970s, peer revision has been widely 

applied by writing teachers in first language Bruffee, 1984; 
Elbow, 1973, 1981, Gere, 1987; Nystrand, 1986; Spear, 
1988). Also, this type of modernized pedagogy in early 
years was also applied in the second language classrooms 
(Bell, 1991; Hafernic, 1983; Hvitfeldt, 1986). A lot of 
studies had been managed to investigate the effectiveness 
of peer feedback. Most of them revealed that peer readers 
can provide useful feedback (Caulk, 1994; Mendonça & 
Johnson, 1994; Rollinson, 1998). 

Based on the above studies, the peer feedback in 
first language and second language were both encouraged 
and applied four decades ago. Although these pedagogies 
had been discussed and executed for a long time, similar 
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studies conducted for investigating and evaluating and 
peer feedback Mechanism effectiveness were rarely 
found in colleges of education in Maharashtra. Therefore, 
this study of peer feedback Mechanism is conducted at 
college of education in Jalgaon might be able to present 
as a significant model that would represent  college of 
education Jalgaon students’ characteristics and responses 
in learning through peer Corrections.

Assumptions
1. 	 Student teachers might support their mentor 

application of peer feedback.
2. 	 Student teachers hold negative attitudes toward 

applied peer feedback pedagogies.
3. 	 Student teachers have ambiguous positions 

toward the discussed issues.
Limitations and Solutions
The major limitations and difficulties of this 

study would be student teachers answers offered to the 
researchers might be not totally frank due to their worry 
or concern about the final grade scored by the mentor. 
The resolutions to this dilemma were that the researchers 
had to inform the learners in advance that their negative 
reflections toward the peer feedback pedagogies must be 
expressed and revealed if they perceive any. In addition, 
the mentor had notified the volunteers that any of their 
negative criticisms and disapprovals toward pedagogies 
applied would not affect their final grades.

Methodology
This study lasted eight weeks and was divided into 

four sessions. At first, Student teachers were trained 
observation strategies and feedback skills in the first two 
weeks. In the second session, they were guided how to give 
feedback in micro teaching group and school lessons. At 
the same time, they obtained an opportunity to feedback 
their peers in writing and discuss writings and make 
corrections for them in teaching Skills. After that data of 
this quantitative study were collected, their statements 
about their perceptions of peer feedback style of teaching 
learning were analyzed and reported. Survey Method 
was used for this study. This was a quantitative study 
through survey containing self prepared ten questions. 
(See Appendix I.)

Students teachers perceptions toward the selected 
pedagogies might be complex and vary, adopting survey 
questions with levels of three different degrees: 1 Strongly 
Agree, 2. Agree, and 3. Not Agree, was regarded as 
necessary. Through student teachers answers from their 
own willingness and freedom, Students teachers were 
requested freely and honestly to fill out the questionnaires 
according to their true feelings about applied pedagogies.
the results of this study would be able to provide more 
accurate results from student teachers views. The results 

of the study would be valuable data for researchers in the 
field of, education, and policy makers and curriculum 
designers in teaching learning process.

Contribution of This Study
This study had achieved a challenging peer feedback 

study, which was very different from the conventional 
teacher feedback pedagogy. This research project of teacher 
education not only demonstrated how the pedagogies of 
peer feedback could be practiced in Teacher Educational 
course at a university, but also it provided other subject 
learners with the effectiveness of the discovered and 
applied pedagogies.

Findings and Results
The results showed that most student teacher had 

positive attitude toward the pedagogy of peer feedback. 
Only two answerers indicated that they still need Mentor’ 
corrections in their lesson.

The following explanations showed how students in 
this study perceived from their learning.

In the first question, five student teacher agreed that 
they preferred peer feedback to mentor feedback. Only 
two student teacher (28.5 %) pointed out that they did not 
agree with the statement that they usually feel their mentor’ 
corrections influence their emotions and motivation of 
studying teaching subject matters. two student teacher 
(28.6%) in this study expressed that they “strongly” agreed 
with their classmate’s feedback to be easier to read because 
they would feel much more relaxed. The rest of the five 
answerers (71.4%) indicated they “agree” with this point 
as well. There was no student who could feel undemanding 
and calm down to examine his/her mentor feedback when 
compared with reading peer’s feedback.

Naturally, the researchers in this study discovered 
from the third question, that all of Student teachers  (100%) 
agreed they preferred to read peer feedback to mentor 
comments. However, in the fourth question, the researchers 
in this study surprisingly found that although Student 
teacher felt more contented to read peer’s feedback, they 
felt learning more through mentor commentaries. the 
students answers for the fourth question, they all did not 
agree that they could learn more from their peers than their 
mentor. In the fifth question, student teachers agreed or 
strongly agreed that through brainstorming activity, they 
were more confident and felt supportive because of the 
proceeding cognitive interaction created by peers. Also, in 
the sixth question, this study revealed that all of the student 
teachers (100%) felt more comfortable because they 
gained an access from peer correction to know their peer’s 
teaching proficiency. (100%, 2 strongly agree & 5 agree 
with the 7th Q.) All agreed that they felt social interaction 
through school lesson and peer feedback provided them 
more inspiration and motivations in teaching school 
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lessons and micro lessons. However, only two participants 
attributed their improvements to their peer’s feedback in 
the eighth questions. In the last two questions associated 
with points about their acceptance of peer feedback activity 
in the teaching skill. 

Discussions for the Results
From the analysis of the collected data, most 

participants addressed peer correction activities did make 
them learning experience more relaxing, confident, and 
inspiring. On the other hand, they did not totally agree 
that peer’s corrections would make them improve much 
more than the Mentor corrections. In truth, participants 
perceived that they would be able to have more insights 
and Directions School Lesson skill based on their 
peer’s cognitive interactions. This obviously revealed 
that the participants gained the benefits of teaching 
skill improvements in teacher training program from 
peer’s cooperative activities of brainstorming and group 
discussions that the Mentor had conducted. From the 
results concluded in the 4th question, this study indicated 
that Mentor corrections cannot be totally replaced by 
peer corrections. This study revealed that both of Mentor 
and peer’s corrections are imperative and supportive to 
student teachers when learning training of teachers in B. 
ed. college.

Conclusions
 The researchers discovered that most students agreed 

peer feedback had effective. emphasizes that  teaching 
learning should involve the internalization of social 
interaction processes, which helps the student teacher 
progress from complex to conceptual thinking. on the 
other hand argues that affective filter caused by mentor 

correction would be a block of students’ confidence. We 
recommend that peer feedback based on the concepts 
of “social and cognitive interaction” and “releasing 
students’ anxiety” should be applied in the other courses 
at universities in Maharashtra.
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Background
Mental health is important for teachers because  it 

directly affects their ability to teach and engage with 
students. Poor mental health can lead to:

•	 Decreased productivity
•	 Lower job satisfaction
•	 Decline in the quality of education
•	 Increased risk of depression, anxiety, and other 

stress-related illnesses 
The gratification from teaching can sometimes come 

with pressure and performance management that’s always 
looming in a teacher’s mind. Planning lessons, grading 
assignments, and attending meetings can leave little time 
for self-care. Neglecting their own mental health can have 
detrimental effects not only on themselves but also onto 
their students.

Teachers are so fogged by the daily grind of planning 
and preparing that they often forget to focus on their mental 
health. They tend to ignore their stress and anxiety levels 
in lieu of their unconditional love for teaching children. 

However, a teacher is an indispensable resource in 
our education system and so is a teacher’s mental health.

Mental health is important for teachers because
1. 	 Direct Impact on Students’ Emotional State & 

Learning Environment
2. 	 Serious Implications on Mental Health 

Development of Students 
3. 	 Negative Impact on the Effectiveness of 

Teaching
Depression is defined as a whole body illness, 

Involving body, moody and thoughts. It affects way you 
eat and sleep the way you feel about yourself, and the way 
you eat and sleeping depressive disorder is not the same as 
a passing blue mooing is not a sign of personal weakness 
or a condition that can be willed or wished away. People 
with depression cannot merely pull themselves together 

and get better without treatment; symptoms can last for 
weeks, month, of years. Appropriate treatment, however, 
can help most people who have depression (Kendler et. 
al. 1997; Carson et. al.2000). Depressive reactions vary in 
severity and in type of behavior (Sarason & Sarason 2007).

Classifications of Depression
I. Normal grief and psychological Depression : 

This type of depression is concerned to death, duration 
and extent of depressive reaction is associated with guilt, 
feeling of worthlessness, delusions and hallucinations 
(Alloy et. al. 2005).

II. Exogenous (Reactive) and Endogenous 
Depression : Exogenous depression is more common than 
endogenous variety. It is a reaction to stress. Exogenous 
depressive episodes are caused by factors from outside 
the body, including infections and psychological causes 
like some loss or stressful events, such as the death of a 
loved one of the of job. Endogenous depressive inside the 
body such as having biochemical or genetic etiology loss 
episodes are caused by factors from diagnosed when the 
depressive episode seems to be a reaction to some

III. Neurotic and Psychotic environmental loss, 
such as nervousness and tension, psychotic depression is 
diagnosed when the depressive episode does not appeal 
to be a reaction to some environmental loss. Neurotic 
depression

IV. Primary and Secondary Depression : Primary 
depression is diagnosed when depressive episodes occur 
in persons with no previous history of depression.

V. Bipolar and Unipolar Depression : People with 
unipolar disorder experience emotional extremes at just 
one end of depression. The mood swings in bipolar can 
be patterned in many ways. Carson et. al. (2000) suggests 
that bipolar and unipolar depression should be considered 
as the sub categories of primary depressions. 

Symptoms of depression may briefly be described as 
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under (Whybrow, 1997).
•	 Persistent sad, anxious, or empty mood.
•	  Loss of interest or pleasure in usual activities, 

including sex. Restlessness, irritability, 
or excessive crying. Feelings of guilt, 
worthlessness, helplessness, hopelessness, 
pessimism.

•	 Sleeping too much or too little, early morning 
awaking.

•	 Low appetite and weight loss or overeating and 
weight

•	 Decreased energy levels, fatigue, feeling slowed 
down

•	 Thoughts of death or suicide, or suicide 
attempts.

•	 Difficulty in concentrating, remembering, or 
making decisions. Persistent physical symptoms 
that do not respond to treatment, such as 
headaches, digestive disorders, or chronic pain

Today’s Pre service teachers are future teacher .They 
will responsible for building lives of many students ,so it 
is very important that they must be mentally sound. So 
researcher thinks to study on this topic

Title – A study of Level of Depression in pre service 
teachers

Objective of the study
1. To study level of depression in pre service teachers
• Tool Used : TS Depression scale
• Research Method : Descriptive Method 
• Sample Size : 30
Table 1 :- Coefficient of Reliability for T.S. 

Depression Scale

Table 2 Total Mean and S.D. of the group

Table 2 shows Mean and S.D. of the group. Mean of 
the group is 90.1 and S.D.is 25.79

Table 3 Percentage of level of depression of the 
participants

Table 3 shows Percentage of level of depression of 
the participants. 46.66% (14 ) Students having Low level 
of depression and 53.33% (16) Students having High level 
of depression.

Interpretation : The collected data was analyzed 
and the interpretation drawn is as follows

•	 Age limit of participants is 22 to 33 years that 
means all are from young group.

•	 Participants are from all disciplines Arts, 
commerce, and Science faculty.  All are U.G. 
or P.G  degree holders.

•	 All are students, no one having any type of job.
•	 Mean and S.D. of the group. Mean is 90.1 and 

S.D.is 25.79.
•	 Raw scores and Level of Depression of the 

respective respondents. Raw score ranges from 
minimum 50 to Maximum of 169

•	 Factor wise Mean and S.D of the group. 
Dejection factor have highest mean while 
Indecisiveness and social withdrawal having 
lowest mean

Conclusion
 Young generation facing problem of depression may 

be due to unemployment
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Introduction
Education is the everlasting process; our day by day 

experiences teach us about the improvement in our life. 
Seminars and conferences on the certain Subjects helps us 
to interchange of knowledge’s are experiences I have put 
the light on efforts taken by NAAC in promoting quality 
Education 

Today education has become global. As for as 
interactional academic exchanges are Concern, UGC has 
done mandatory to all universities  to get accredited before  
December 2002.The result of this NAAC  accreditation , 
it serves  colleges, government, funding agencies, parents 
& students. Due to the assessment procedures, universities 
and colleges knows what are the drawback in which they 
should do the improvement for the quality education for 
achieving assessment, accreditation and within the higher 
education, NAAC has composed the action plan with 
collaboration of state government & universities concern 
to various states of Kerala, Maharashtra, Meghalaya 
& west Bengal. This Seminar tried to identifying the 
significant stages and components to achieve higher 
quality standards in education.

1. The SWOT Analysis/ Explication : As per the 
general frame work and criteria of NAAC, all institutions 
adopt the voluntary self study. This self study reflects the 
good result in SWOT.(strengths, weakness, Opportunities 
and Threat analysis) of the college. Colleges should get 
the assistance from well versed experts and agencies in 
collaboration with the NAAC to apply the undergoing 
self study pattern. It needs supports from management, 
Directorate of Collegiate Education, teachers, students, 
parents and alumni. To develop the effective communication 
and for solving students doubts, awareness programme and 
meeting of teacher representative should be organised. 
This awareness programme should discuss the benefit of 
whole process.

2. To provide Help : The technical voluntary 
Committee of experts from NAAC should find out the 
faults as well as suggest remedies to Improve in the 
self study exercise conducted by College. Government 
schemes for improving qualities should be available for 
colleges. They may advise to institution for the remedial 
measurement NAAC should come forward to assist the 
colleges to do the improvement in the up gradation. 

3. The report of self study : After the scrutiny and 
proper refinement, NAAC decides to which college has 
the potential to have accreditation. NAAC will encourage 
them for the formal assessment & accreditation standards. 
NAAC will also advise the colleges to improve and submit 
the concern for the further accreditation

The NAAC needs knows the potential of college and 
institution in their time zone that is 3 months, 6 months, 
1 year, 1-1/2 years and 2 years.

4. The support of IQAC : A credited institution by 
NAAC will be encouraged by Giving academic schemes 
for quality up gradation. This scheme would be provided 
to accredited and yet to be accredited institutions. IQAC 
will be set such colleges by NAAC. For the quality 
improvement & Innovation in academic Field, NAAC will 
find out some good colleges in the state as Lead Colleges. 
These Colleges will have the access of inter collegiate 
lectures and visiting lectureships.

5. The Role of Committers : All the process 
quality assurance, performance evaluation, assessment 
& accreditation will be examined by the Committees 
which includes state level & regional level committee of 
principals, Joint Director of Collegiate higher education 
& emerging teachers

6. Funds & policies : A state of art picture of 
the problems and purpose of these institution will be 
provided to aided, unaided, Governments, self financing 
& autonomous institutions. Funding agencies for policy 
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making will further examine the documents.
7. Action points : The action points suggested by 

the conference of state Higher Education Secretaries held 
on 20th September, 2001 at Vigyan Bhawan, New Delhi 
as follows-

1.	 The Year 2022 would be considered as TEAR 
OF QUALITY IN HIGHER EDUCATION

2.	 The state Government will play the crucial 
role in the accreditation process NAAC will 
organize seminars, orientation programme for 
realizing the benefits of accreditation

3.	 States will adopt action plan of NAAC for the 
effective mechanism in the Colleges.

4.	 All the technical report about college university 
and institution would be presented to stake 
holder, new grant, courses will be provided to 
colleges by UGC

5.	 NAAC would encourage the departmental 
accreditation in universities & autonomous 
institutions.

8. To access academic expertise : By arranging 
Conferences, deliberates & awareness programs to achieve 
the result in self study process, NAA will take initiative.

9. Case studies : All institutions and Governmental 

agencies will get to examine the qualities of accredited 
colleges.

10. To create chance : Formal Communication will 
take place between NAAC and Governmental & non- 
Governmental funding agencies

11. Other Institution’s Role : For the improvement 
in the academic skill of teachers in the aided Colleges 
University will organize the different orientation 
programme.

NAAC would provide opportunities to Participated 
colleges to have the expertise on the basis of this action 
plan. It will help to improve the teaching technique of 
teacher.

Conclusion
If we apply the above action plan in accredited 

college s with the help NAAC and Government agencies, 
it will strengthen the quality education. Above plan would 
also assist to teachers for the efficiency in teaching and 
learning process. 
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Abstract
The National Assessment and Accreditation Council 

(NAAC) has introduced a two-phase accreditation 
system, emphasizing accountability and quality in higher 
education. Among the key metrics, curriculum design 
plays a pivotal role, reflecting an institution’s academic 
vision and responsiveness to societal needs. This article 
delves into the role of curriculum design under the revised 
framework, with an emphasis on introspection and 
strategic reforms. It explores methods to align curricula 
with national policies, global trends, and employability 
requirements, ensuring continuous improvement and 
quality enhancement.

Key Words : NAAC Accreditation, Curriculum 
Design, Introspection, Strategy, Reforms, Quality 
Education, Higher Education.

Introduction
The landscape of higher education in India is 

evolving rapidly, driven by globalization, technological 
advancements, and the aspirations of a dynamic youth 
demographic. The NAAC, as a key body for quality 
assurance, has restructured its accreditation process into 
a two-phase system: Quantitative Metrics (QnM) and 
Qualitative Metrics (QlM). These reforms reflect a shift 
towards objective data-driven evaluation coupled with 
qualitative peer reviews.

Curriculum design is at the heart of this reform, as 
it directly impacts teaching-learning processes, research, 
and societal contributions. With the integration of 
recommendations from the Radhakrishnan Committee and 
alignment with the National Education Policy (NEP) 2020, 
curriculum design is now expected to meet diverse and 
evolving demands, including interdisciplinary approaches, 
skill development, and global relevance.

This paper examines the need for introspection 

in curriculum design, identifies challenges in meeting 
NAAC’s new standards, and suggests actionable strategies 
to implement meaningful reforms.

Main Discussion
The Two-Phase NAAC Accreditation Framework:
1.	 Quantitative Metrics (QnM)
•	 Focus on measurable parameters, such as 

enrolment ratios, student progression, and 
curriculum delivery mechanisms.

•	 HEIs are required to submit a structured Self-
Study Report (SSR), highlighting compliance 
with predefined benchmarks.

2.	 Qualitative Metrics (QlM)
•	 Emphasis on narrative-driven peer reviews.
•	 Evaluation of institutional culture, innovation, 

and the strategic integration of curricular 
reforms.

Role of Curriculum Design in NAAC Accreditation
The quality of curriculum design is assessed on the 

following parameters :
1.	 Relevance and Flexibility
•	 Ensures alignment with national priorities (e.g., 

NEP 2020) and global trends.
•	 Promotes interdisciplinary and multidisciplinary 

learning opportunities.
2.	 Student-Centric Learning
•	 Incorporates experiential learning approaches 

such as internships, community-based projects, 
and skill-oriented modules.

•	 Supports equity and inclusivity through diverse 
course offerings.

3.	 Technological Integration
•	 Leverages tools such as Learning Management 

Systems (LMS) and Massive Open Online 
Courses (MOOCs) for enhanced learning 
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experiences.
4.	 Alignment with Graduate Attributes
•	 Focuses on developing critical thinking, ethical 

decision-making, and research competencies in 
students.

Introspection in Curriculum Design
To meet NAAC’s revised criteria, institutions must 

introspect and assess their existing curriculum frameworks.
1.	 Stakeholder Feedback Mechanism
•	 Conduct surveys and focus group discussions 

with students, alumni, and industry leaders to 
gauge curriculum relevance.

2.	 Audit of Learning Outcomes
•	 Review the alignment of Program Outcomes 

(POs), Course Outcomes (COs), and Learning 
Outcomes (LOs) with institutional goals.

3.	 Gap Analysis
•	 Identify areas of improvement by benchmarking 

against top-performing institutions.
4.	 Faculty Development
•	 Train faculty to adopt innovative teaching 

methodologies and integrate emerging fields 
into the curriculum.

Strategies for Curriculum Design Reform
1.	 Outcome-Based Education (OBE)
•	 Define clear and measurable outcomes for all 

courses.
•	 Monitor and update these outcomes regularly 

to reflect changing demands.
2.	 Skill and Competency Focus
•	 Embed skill-development modules in the 

curriculum, such as digital literacy, critical 
thinking, and entrepreneurship.

3.	 Interdisciplinary and Multidisciplinary 
Approaches

•	 Introduce open electives and cross-departmental 
courses to foster holistic learning.

4.	 Regular Curriculum Review
•	 Institutionalize periodic review committees to 

ensure curricula remain relevant and dynamic.
5.	 Collaborative Curriculum Development
•	 Engage with industry experts, research 

organizations, and global academic partners for 
curriculum co-creation.

Integration with the 10 Core Metrics of NAAC
The Radhakrishnan Committee’s recommendations 

emphasize the following for curriculum design:
•	 Curricular Relevance : Content that addresses 

contemporary global and local challenges.
•	 Academic Flexibility : Providing students with 

diverse learning pathways.
•	 Value Addition : Incorporating sustainability, 

ethics, and digital transformation as core 
themes.

Conclusion
Curriculum design serves as the backbone of 

institutional quality under the two-phase NAAC 
accreditation system. Through introspection and strategic 
reforms, institutions can align their curricula with 
emerging trends, national policies, and societal needs. 
A well-designed curriculum fosters a learner-centric 
environment, enhances institutional performance, and 
contributes to the nation’s socio-economic development.

By adopting a proactive and reflective approach, 
higher education institutions can not only achieve higher 
NAAC grades but also prepare students to thrive in an 
increasingly complex and interconnected worldTop of 
Form
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Abstract
The benefits of physical education on the grades 

of school children in Jalgaon city are the subject of this 
study. The purpose of this article is to review the literature 
and examine in depth the impact of physical education on 
the performance of students in the classroom. This study 
reviews research on the relationship between physical 
activity and academic achievement and discusses the 
possible mechanisms by which physical education can 
increase academic achievement. According to the review, 
physical education can increase student achievement in 
all subjects, but especially in difficult subjects such as 
mathematics, science, and language. The implications of 
the study for educational policy and practice in the area of 
??physical exercise are discussed as a result of the study.

Keywords : Physical Education, Academics 
Performance, School Education, Students.

Introduction
Incorporating physical education into the school 

curriculum helps students grow physically and cognitively. 
The goal of physical education is to teach students how 
to be physically active and think positively about fitness 
and health. The value of physical education for children’s 
personal and academic growth cannot be overstated. 
Physical education has many positive outcomes, such 
as improving health and fitness, increasing academic 
performance, and reducing the likelihood of developing 
and maintaining long-term health problems. The aim of 
this study was to examine the impact of P.E. In India, P.E. 
has been a core part of the education system for decades. 
Schoolchildren in India get the opportunity to participate 
in P.E. on average twice a week. Improving the health 
and fitness of students is the primary goal of physical 
education. However, research has shown that physical 
education has many benefits beyond health. The benefits 

of physical education for students’ emotional, physical, 
and academic well-being are well documented. Better 
academic performance may be one of the many benefits 
linked to increased brain function with regular physical 
exercise. Neurotransmitters are important for proper brain 
function, and physical exercise increases their synthesis 
by increasing blood flow to the brain. Brain-derived 
neurotrophic factor (BDNF) is a protein essential for brain 
growth and learning, and its levels are elevated during 
physical activity.

The impact of physical education on student 
achievement has been the subject of much research. 
According to research conducted by the Centers for 
Disease Control and Prevention (CDC), students who 
participated in a daily physical education program 
performed better on standardized tests than students who 
did not participate in a physical education program.

Methodology
This report examines the impact of physical education 

on student achievement in schools in Jalgaon city using a 
mixed methodology. The research was conducted in two 
phases. In the first phase, information on student academic 
performance and physical activity was collected through a 
survey of students from four different schools in Jalgaon 
city. The schools were selected for the study based on their 
availability and willingness to participate.

In the second phase, in-depth interviews were 
conducted with physical education teachers from the same 
schools to learn about their views on the impact of PE on 
student achievement.

This study surveyed students from four different 
schools in Jalgaon city. The schools were selected for 
the study based on their availability and willingness to 
participate. Out of 400 participants, an equal number of 
male and female students (200 each) were included in 
the study. They were aged 11 to 16 and were in grades 6 
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to 10. The schools in Jalgaon city were 1) A.T. Zambre 
High School 2) Orion English School 3) R.R. Vidyalaya 
4) Pragati High School.

Surveys and in-depth interviews were used to collect 
data. Students at four institutions were surveyed about 
their exercise levels and academic performance. The 
survey asked about students’ academic performance, how 
frequently they participated in extracurricular physical 
activities, and what specific types of physical activity they 
preferred. Academic results were obtained from the files 
of the respective schools. Physical education teachers at 
four schools were the subject of interviews. All teachers 
were interviewed using semi-structured questions about 
how physical education had affected the academic success 
of their students.

Data Analysis
Descriptive statistics were used to examine the survey 

data. For statistical analysis, we used SPSS 27.0. Data were 
summarized using descriptive statistics such as means 
and standard deviations. Thematic analysis was used to 
examine all interview data. Results:•Physical activity 
levels: The majority of students in the study reported that 
they participated in extracurricular physical activities. 
Specifically, 72.5% of students reported that they were 
physically active for at least one hour per day when not in 
class. Sports accounted for 67.5% of all reported physical 
activity, followed by walking or cycling (16.5%) and dance 
or aerobics (5%). (8.5 percent).

Academic Performance
Descriptive statistics were used to assess academic 

performance data collected from school records. Students 
who reported that they exercised regularly outside of 
school had higher average scores across the board than 
students who said they never exercised. Students who 
reported working on their own time had significantly 
higher GPAs in English (t = 3.45, p.05) and science (t = 
2.67, p.05). In both math and social studies, neither group 
performed significantly better than the other.

Physical Education Teachers’ Perceptions
Physical education teachers expressed their belief that 

their students' grades would improve after participating 
in physical activities. Teachers reported that students' 
academic performance increased after incorporating more 
physical education into their curriculum. Teachers also 
noted that P.E. improved their students' emotional well-
being, which they considered important for their academic 
success. According to teachers, after participating in 
physical education, children were able to focus better in 
class and achieve higher academic results because it made 
them feel less stressed and anxious.

Relationships between health indices and cognitive 
and brain health

Discussion
The findings of this study support other studies that 

have shown a beneficial relationship between physical 
education and student achievement. Specifically, the data 
showed that children who regularly exercised outside of 
class performed better academically in English and science 
than their counterparts. The findings indicated that physical 
education teachers believed that discipline boosted student 
achievement. Teachers also noted that students’ academic 
performance increased after they included more physical 
education in their curriculum. Teachers also noted that P.E. 
improved their students’ emotional well-being, which they 
considered important for their academic success.

Limitations
The study’s reliance on students’ self-reported data 

is a weakness. Self-reported information is likely to 
be subject to error and bias. Accelerometers and other 
objective measures of physical activity could be used in 
future research to collect more reliable information about 
students’ activity levels. Furthermore, this research has 
several limitations due to its small sample size (only four 
schools in Jalgaon city were included in the analysis) and 
its focus on the relationship between physical education 
and student achievement. These findings may not apply 
to all educational institutions in India or elsewhere. 
Physical education can have a positive impact on student 
achievement, and future research could consider this in a 
wider sample of schools in India or elsewhere.

Table1 : Descriptive statistics

Distribution of samples based on academic 
achievement

Conclusions
The findings of this study support other studies that 

have shown a beneficial relationship between physical 
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education and student achievement. In particular, the 
data showed that children who regularly exercise outside 
the classroom performed better academically than their 
counterparts in English and science. Physical education 
teachers believed that discipline promotes student 
achievement. It is important for schools to prioritize 
and provide adequate resources for physical education 
programs for their students. In addition to required P.E. 
lessons, schools should encourage children to participate in 
extracurricular physical activities. Both student health and 
academic performance can benefit from the promotion of 
physical exercise and physical education in the classroom. 
In India, students who participate in physical education 
score better in English and science overall. To enhance 
student health and academic achievement, schools should 
make physical education a top priority. More studies are 
needed in the future to explore the connection.
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Abstract
The National Assessment and Accreditation Council 

(NAAC) plays a crucial role in ensuring and enhancing the 
quality of higher education in India. With the introduction 
of new reforms, particularly in the teaching-learning 
process, NAAC has sought to align educational practices 
with global standards while addressing the dynamic 
needs of the Indian education system. This paper explores 
the implications of these reforms, analyzing how they 
reshape the teaching-learning process in institutions. It 
also evaluates how these reforms facilitate more student-
centered, outcome-oriented, and technology-driven 
teaching practices, and how they align with the changing 
landscape of higher education. The study incorporates 
literature review, policy documents, and primary data 
sources to provide a comprehensive overview of the 
effectiveness of these reforms.

Keywords : NAAC, Teaching-Learning Process, 
Accreditation, Reforms, Quality Assurance, Outcome-
Based Education

1. Introduction
The National Assessment and Accreditation Council 

(NAAC) is an autonomous body established by the 
University Grants Commission (UGC) in 1994 to assess 
and accredit institutions of higher education in India. 
NAAC’s accreditation process plays a pivotal role in 
promoting and ensuring quality in Indian higher education. 
Over time, NAAC has continuously revised its parameters 
and criteria to remain aligned with national educational 
policies and global trends in higher education. In the 
context of the recent reforms, particular emphasis has been 
placed on enhancing the teaching-learning process. This 
paper delves into these reforms, evaluating their impact 
on the overall educational environment in Indian higher 
education institutions.

2. NAAC Reforms and the Teaching-Learning 
Process

The shift in NAAC’s approach towards teaching and 
learning can be traced back to its most recent accreditation 
framework, the revised “Assessment and Accreditation 
Framework” (2020). The new guidelines introduced a 
more holistic and comprehensive method of evaluation, 
with increased focus on student-centric learning, 
outcomes-based education (OBE), and the integration of 
technology in the teaching-learning process.

2.1 Outcome-Based Education (OBE)
One of the cornerstones of the new NAAC reforms 

is the implementation of Outcome-Based Education 
(OBE). OBE emphasizes the importance of defining clear, 
measurable learning outcomes for students. The focus 
shifts from teaching inputs and processes to the actual 
outcomes achieved by the students. The revised NAAC 
framework encourages institutions to design their curricula 
with well-defined outcomes in mind, assess students’ 
progress through continuous evaluations, and ensure that 
these outcomes are met through various learning strategies.

OBE supports student engagement through a 
constructivist approach to learning, which promotes 
active learning environments and fosters critical thinking, 
creativity, and problem-solving skills (Spady, 1994). As 
NAAC places increasing emphasis on OBE, institutions are 
required to report how their curricula align with national 
and international standards for academic proficiency and 
employability.

2.2 Technology Integration
Another significant reform in NAAC’s assessment 

criteria is the integration of technology into the teaching-
learning process. The COVID-19 pandemic acted as a 
catalyst for this transformation, accelerating the adoption 
of online platforms and digital tools for teaching and 
learning. NAAC’s new guidelines encourage institutions 
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to harness technological advancements such as Learning 
Management Systems (LMS), virtual classrooms, and 
digital content delivery to enhance accessibility, flexibility, 
and student engagement (Boud & Falchikov, 2006). The 
emphasis is on not just using technology as an add-on, but 
as a central element of teaching strategy.

2.3 Student-Centered Learning
A significant shift in the NAAC reforms is the focus 

on student-centered teaching methods. NAAC has stressed 
the need for interactive, participatory, and experiential 
learning techniques that move away from traditional 
lecture-based teaching. Active learning strategies such as 
problem-based learning, collaborative group work, flipped 
classrooms, and project-based assignments are now seen 
as essential components of the teaching-learning process. 
These methods promote deeper engagement and facilitate 
personalized learning experiences that cater to diverse 
student needs (Michael, 2006).

The student-centered approach is also closely aligned 
with the National Institutional Ranking Framework (NIRF) 
and other national initiatives aimed at improving the 
quality of higher education. NAAC encourages institutions 
to focus on fostering critical thinking, collaborative 
learning, and interdisciplinary approaches that will better 
prepare students for real-world challenges.

3. NAAC’s Impact on Institutional Reforms
The impact of NAAC’s teaching-learning reforms 

is multifaceted. On the one hand, the focus on OBE and 
student-centered learning has prompted institutions to 
rethink their teaching methods, curriculum design, and 
assessment strategies. On the other hand, these reforms 
have posed significant challenges for many institutions 
in terms of resource allocation, faculty training, and 
infrastructural development.

3.1 Curriculum Development and Pedagogical 
Innovation

Institutions are now encouraged to adopt a flexible, 
interdisciplinary approach to curriculum design, making 
it more responsive to industry trends and societal needs. 
This has led to increased collaboration with industries, 
research bodies, and other educational institutions, 
resulting in curricula that are more dynamic and relevant. 
Furthermore, NAAC’s insistence on a continuous feedback 
loop involving students, faculty, and external stakeholders 
has contributed to the ongoing evolution of academic 
programs (Petersen & Stumpf, 2021).

3.2 Faculty Development
The introduction of new teaching methodologies and 

outcome-based curricula requires faculty to adopt new 
pedagogical strategies. Faculty development programs 
have been a central part of NAAC’s reforms, aiming to 
equip teachers with the skills needed to engage students 

in innovative, interactive learning. The training focuses 
on using technology effectively, applying student-centric 
teaching strategies, and adapting assessments to ensure 
that learning outcomes are achieved. These professional 
development initiatives are crucial for the long-term 
sustainability of the reforms and the improvement of 
teaching quality across institutions.

3.3 Institutional Autonomy and Accountability
NAAC’s reforms have also contributed to a shift in 

institutional autonomy. Institutions are now required to 
demonstrate accountability not only in terms of academic 
outcomes but also in their operational, administrative, 
and governance structures. The introduction of more 
transparent and data-driven evaluation processes has 
encouraged institutions to become more accountable to 
students, faculty, and stakeholders (Sharma, 2022). The 
reforms have thus facilitated a more robust internal quality 
assurance system that supports continuous institutional 
improvement.

4. Challenges in Implementation
While the new reforms under NAAC have brought 

about positive changes in the teaching-learning process, 
their implementation is not without challenges. Some 
institutions, particularly those in rural or underdeveloped 
regions, face difficulties in adopting technology and 
providing adequate faculty training. There are also 
concerns about the heavy administrative burden placed 
on institutions to comply with the complex accreditation 
criteria, which can detract from their focus on academic 
quality (Kumar & Sharma, 2021).

Moreover, the shift to an outcomes-based model 
of education requires rigorous tracking and assessment 
of student progress, which demands sophisticated data 
management systems and a shift in institutional culture. 
Resistance to change, lack of awareness, and resource 
constraints are some of the barriers to the effective 
implementation of NAAC’s reforms.

5. Conclusion
The new reforms introduced by NAAC have reshaped 

the teaching-learning process in Indian higher education 
by promoting outcome-based education, technology 
integration, and student-centered pedagogies. These 
changes are aligned with the broader global trends in higher 
education, focusing on enhancing learning outcomes and 
improving the quality of education. While the reforms 
have led to significant improvements in teaching practices, 
their successful implementation requires institutional 
commitment, faculty training, and adequate resources. As 
Indian higher education institutions continue to evolve, 
NAAC’s emphasis on quality assurance and continuous 
improvement will be critical in ensuring that the country’s 
education system remains globally competitive.
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Abstract
The integration of Artificial Intelligence (AI) and 

Big Data into public administration is revolutionizing 
governance and public service delivery. This paper 
explores how these technologies enhance decision-
making, streamline operations, and improve citizen 
engagement. AI-powered tools such as predictive analytics 
and machine learning models enable administrators to 
identify trends, allocate resources efficiently, and develop 
proactive solutions to societal challenges. Big Data, with 
its vast and complex datasets, provides a foundation for 
evidence-based policymaking and real-time monitoring 
of government programs. Key applications include 
optimizing public transportation systems, automating 
administrative tasks, and detecting fraud in public finances. 
Moreover, AI and Big Data are instrumental in crisis 
management, such as predicting the spread of pandemics 
or managing natural disasters. However, the adoption of 
these technologies poses significant challenges, including 
data privacy concerns, ethical dilemmas, and the digital 
divide that limits equitable access to technological benefits. 
This paper also examines governance frameworks and 
policy strategies necessary to address these challenges. It 
emphasizes the importance of transparent data governance, 
robust cybersecurity measures, and interdisciplinary 
collaboration to harness the potential of AI and Big Data 
while minimizing risks. The study concludes by proposing 
a roadmap for integrating these technologies into public 
administration to achieve efficient, transparent, and 
citizen-centric governance.Despite these advancements, 
the implementation of AI and Big Data poses significant 
challenges. Data privacy is a pressing concern, particularly 
with the increasing reliance on sensitive citizen information. 
Algorithmic bias and lack of transparency in AI decision-
making processes raise ethical questions about fairness and 
accountability. The digital divide exacerbates inequalities, 

as underprivileged communities may lack access to the 
resources and infrastructure required to benefit from 
these technologies. Moreover, organizational resistance, 
skill shortages, and inadequate regulatory frameworks 
hinder the seamless adoption of AI and Big Data in 
governance. To address these challenges, it is essential to 
establish robust governance mechanisms that prioritize 
transparency, inclusivity, and ethical considerations. 
Governments must invest in capacity-building initiatives to 
enhance technical expertise among public administrators.

Key Words : Big Data,Public Administration, 
E-Governance, Data-Driven Decision-Making, Predictive 
Analytics

Introduction
The advent of Artificial Intelligence (AI) and Big Data 

has ushered in a new era of transformation across various 
sectors, including public administration. As governments 
face increasing demands for efficient service delivery, 
transparency, and responsiveness, the adoption of these 
advanced technologies has become a pivotal strategy to 
address complex governance challenges. AI and Big Data 
offer unprecedented opportunities to enhance decision-
making, optimize resource allocation, and improve citizen 
engagement by leveraging vast amounts of information and 
advanced computational techniques. Public administration 
has traditionally relied on structured data and manual 
processes to deliver services and formulate policies. 
However, the exponential growth of unstructured data 
from diverse sources, such as social media, IoT devices, 
and digital records, has necessitated the adoption of Big 
Data analytics to process and derive actionable insights. 
Coupled with AI technologies such as machine learning, 
natural language processing, and predictive modeling, 
these tools enable governments to analyze trends, anticipate 
societal needs, and implement evidence-based policies 
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more effectively. The integration of AI and Big Data has 
already demonstrated its potential in various domains of 
public administration. For instance, predictive analytics 
has been used to forecast traffic patterns and improve 
urban mobility, while machine learning algorithms have 
enhanced fraud detection in tax systems and social welfare 
programs. Additionally, AI-driven chatbots and virtual 
assistants have revolutionized citizen services, providing 
24/7 access to information and reducing administrative 
burdens.Despite these advancements, the adoption of 
AI and Big Data in public administration is not without 
challenges. Concerns regarding data privacy, algorithmic 
bias, and ethical governance remain significant barriers 
to widespread implementation. Moreover, the digital 
divide and unequal access to technological resources raise 
questions about inclusivity and equity in leveraging these 
tools. Governments must also contend with organizational 
resistance to change, lack of technical expertise, and 
regulatory hurdles.This paper seeks to explore the 
transformative potential of AI and Big Data in public 
administration, examining theirapplications, benefits, 
and challenges. It emphasizes the need for a robust 
governance framework to address ethical and practical 
concerns while ensuring that these technologies contribute 
to more transparent, accountable, and citizen-centric 
governance. Through an analysis of current practices and 
case studies, the study aims to provide actionable insights 
and recommendations for integrating AI and Big Data into 
public administration effectively. As the world becomes 
increasingly interconnected and data-driven, the role of 
AI and Big Data in shaping modern governance systems 
cannot be overstated. By embracing these technologies, 
governments can not only improve operational efficiency 
but also build trust and foster deeper engagement with 
citizens, paving the way for smarter, more resilient 
governance systems.

Objectives
1] 	 To explore the applications of Artificial 

Intelligence (AI) and Big Data in public 
administration

2]	 To evaluate the benefits of integrating AI and 
Big Data into governance

3] 	 To identify challenges and risks associated with 
the adoption of AI and Big Data

4] 	 To propose strategies for addressing ethical and 
governance challenges

5] 	 To provide actionable insights for modernizing 
governance systems

AI Governance
AI governance refers to the systems, policies, and 

frameworks that guide the responsible development, 
deployment, and management of Artificial Intelligence 

(AI) technologies within public administration. As AI 
becomes increasingly integrated into governance systems, 
establishing robust governance mechanisms is crucial to 
ensure these technologies are used ethically, transparently, 
and equitably. AI governance encompasses a wide range 
of issues, including data privacy, algorithmic transparency, 
fairness, accountability, and inclusion. At its core, AI 
governance aims to strike a balance between harnessing the 
benefits of AI technologies and mitigating potential risks. 
Key aspects of AI governance include the establishment 
of regulatory frameworks that address concerns such as 
data protection and algorithmic biases. Governments need 
to set standards and guidelines for AI development to 
ensure that AI systems do not perpetuate discrimination or 
unfair treatment. For example, algorithms used in public 
services, such as social welfare or law enforcement, must 
be scrutinized for biases that could lead to discriminatory 
outcomes. Transparency is another critical component of 
AI governance. It involves making the decision-making 
processes of AI systems more understandable and 
accessible to the public. This can include providing clear 
explanations of how AI algorithms make decisions, the 
data they use, and the rationale behind their outcomes. 
Public disclosure of AI deployment in sensitive areas 
helps build trust and accountability among citizens. 
Moreover, fostering collaboration among stakeholders—
including government bodies, private industry, academic 
institutions, and civil society—is essential for effective 
AI governance. Engaging diverse perspectives ensures 
that AI developments align with societal values and 
priorities. Governments should also invest in research and 
development of ethical AI to inform policy decisions and 
address emerging challenges.

Data Ethics
Data ethics involves the principles and practices that 

guide the responsible collection, use, and management of 
data, particularly in the context of Artificial Intelligence 
(AI) and public administration. As vast amounts of data are 
generated and utilized to inform decision-making, ensuring 
ethical use of this data is crucial to prevent potential risks 
such as invasion of privacy, discrimination, and misuse. 
Data ethics seeks to address these concerns by establishing 
guidelines and standards that protect individual rights and 
promote fair and transparent practices. At its core, data 
ethics involves considerations of fairness, transparency, 
and accountability. Fairness ensures that data-driven 
decisions do not disproportionately affect vulnerable 
groups, perpetuate bias, or lead to discriminatory outcomes. 
For instance, in public services like social welfare or law 
enforcement, algorithms must be designed and monitored 
to avoid biased outcomes that could harm marginalized 
communities. Transparency requires organizations to 
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clearly communicate their data collection practices, 
how data is used, and the decision-making processes 
that depend on it. This openness fosters trust and allows 
for meaningful oversight by the public. Accountability 
is another key aspect of data ethics. Organizations 
collecting and using data must be responsible for the 
outcomes of their data-driven decisions. This includes 
having mechanisms in place to correct errors, address 
biases, and respond to data-related challenges promptly. 
Ethical data use also involves protecting data privacy and 
ensuring that data subjects have control over their personal 
information. Compliance with regulations such as the 
General Data Protection Regulation (GDPR) is a critical 
component of data ethics, emphasizing the importance 
of consent, data minimization, and secure data handling  
practices.

Smart Administration
Smart Administration refers to the use of advanced 

technologies, such as Artificial Intelligence (AI), data 
analytics, and digital tools, to enhance the efficiency, 
effectiveness, and responsiveness of public administration. 
This modern approach transforms traditional governance 
by integrating technology into the core functions of 
government, enabling better decision-making, improved 
public services, and increased citizen engagement. 
The concept of smart administration is rooted in the 
idea of leveraging technological innovations to solve 
complex problems, streamline processes, and foster 
transparency in government operations. At its heart, smart 
administration uses data and AI to drive policy decisions 
and service delivery. Big Data analytics, for example, 
allow governments to analyze vast datasets from various 
sources—such as social media, IoT devices, and citizen 
feedback—to identify trends, predict future demands, 
and make informed decisions. This capability enables 
government agencies to proactively address issues, such 
as traffic congestion or social welfare challenges, before 
they escalate. AI-powered tools can automate routine 
administrative tasks, freeing up resources and allowing 
public servants to focus on higher-value activities, such 
as policy formulation and community engagement. Smart 
administration also emphasizes citizen-centric governance. 
By integrating digital platforms and communication 
channels, governments can provide 24/7 access to 
services and information. E-Government solutions, such 
as online portals, mobile applications, and chatbots, 
facilitate easy access to government services, enable real-
time communication between citizens and officials, and 
promote participatory decision-making. This approach 
not only improves service delivery but also enhances 
accountability and trust between the government and its 

citizens. Moreover, smart administration supports adaptive 
governance. The ability to collect, analyze, and respond 
to data-driven insights allows governments to quickly 
adapt to changing circumstances, such as economic 
downturns or public health crises. For instance, during 
the COVID-19 pandemic, smart administration facilitated 
rapid deployment of emergency resources and enabled 
effective communication with the public through digital 
platforms.

Conclusion
The integration of Artificial Intelligence (AI) 

and Big Data into public administration represents a 
transformative shift in governance, paving the way 
for smarter, more efficient, and citizen-centric public 
services. Smart administration leverages cutting-edge 
technologies to enhance decision-making, streamline 
processes, and improve responsiveness, thereby addressing 
the complex challenges of modern governance. From 
predictive analytics to automated workflows, these tools 
empower governments to anticipate societal needs, 
allocate resources more effectively, and foster transparency 
in decision-making. One of the core advantages of 
smart administration is its ability to place citizens at 
the center of governance. Digital platforms, mobile 
applications, and AI-driven solutions enable real-time 
access to public services, improving convenience and 
accessibility for citizens. This citizen-centric approach 
not only enhances trust in government institutions but also 
promotes participatory governance by encouraging active 
engagement and feedback. By integrating technology 
into public administration, governments can break down 
traditional bureaucratic barriers and ensure that services 
reach even the most marginalized communities. However, 
the transition to smart administration is not without 
challenges. Issues such as data privacy, algorithmic 
bias, and the digital divide must be addressed to ensure 
equitable and ethical governance. Governments must 
establish robust regulatory frameworks and ethical 
guidelines to prevent misuse of data and technology. 
Additionally, investments in capacity building and digital 
literacy are essential to equip public administrators and 
citizens with the skills needed to navigate this digital 
transformation. The COVID-19 pandemic underscored 
the importance of smart administration, demonstrating 
how adaptive governance powered by technology can 
mitigate crises effectively. From managing healthcare 
resources to delivering social support programs, smart 
administration showcased its potential to respond to 
urgent needs and ensure continuity of services during  
emergencies.
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Introduction
Research and innovative outcomes to the people 

teachers can make use of various concept of in planning 
and organising effect to reaching and realizing the 
objectives of teaching a teacher has to see several type 
of problems in his presentation and achieving the lunar 
objectives their for it is essential for a teacher to solve those 
problem scientifically the appropriate teachings that is may 
not be useful until and unless these problems are solved.

  Action research is a method for improving and 
modifying the working system of a classroom in school 
the teacher and principals are able to study their problems 
of teaching scientifically it is an objective Oriental method 
the accent research project does not contribute in the font 
of knowledge but it improves and modified the current 
practices same it is necessary to understand the concept 
of research to have correct idea of Don “Action research 
“it function as supporting device of teaching.

 The classroom problems can be solved by employing 
the actions research device it is method for solving the 
problems of teaching objective and systematically this is 
useful for improvings and modifying the teaching process 
that theoretical and practical aspect of action research 
concept have been discuss in this chapter. 

The meaning
Research is an honest exhaustive intelligence 

searching for facts and their meanings are implication with 
reference to a cube problem the product of findings of a 
given peace of research should be an authentic variable 
and contributions to knowledge in the field studied it.

Research is a process to study the basic problems 
which canterbed to the Edifice of human knowledge there 
is a process established new truth finds out new facts 
formulas new theory and suggest new applications it is 
proposal activities which contributes to the Edifice of 
knowledge Random morey has defined the term ‘research’-

“Research is systemators effort to gain new 
knowledge”

P. M. Cook has given a comprehensive and functional 
definition of the term research

He has emphasize the following characteristic officer 
in the definition

Characteristic of research
1.	   It is an honest and exhaustive process. 
2.	 The facts are studied with understanding. 
3.	 The facts are discovered in the light of problem 

research is problem for oriented. 
4.	 The findings are valid and very fable 
5.	 Research work should contribute new knowledge 

in the field studied.
All definitions are research have some characteristics.
•	 Research rises for contributing new knowledge 

by studying some problem. 
•	 Research is an objectives and scientific process 

for studying the problems in a discipline.
Educational research
The main focus of education is on the development 

of a child the teaching process brings the describe change 
among learners the basic problems of teaching and 
education are studied in educational research WM towers 
has defined the term educational research.

“Educational research is a is that activity which is 
directed towards the development of science of behaviour 
in educational situation”

F. L.Whitney happy find the term educational 
research comprehensively.

“Educational research AIIMS to make contributions 
towards the scientific philosophical method the method 
of critical reflective of experience which organised and 
evaluated with result in hypothesis and theories each 
successfully subjected to deductive longer generalisation 
constantly approaching truth in the field investigated 
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Whitney has stressed on two type of educational research 
scientific and philosophical the scientific researchers are 
conducted by experimental method where second type 
through philosophical method.

The objectives
The educational research concerned with three goals 

and educational research activities are oriented to achieve 
this three objectives 

1.	 Theoretical objectives 
2.	 Factual objectives 
3.	 Practical objectives. 
Theoretical objectives-this maybe refer to the 

development of theory the scientific research may lead 
to the establishment of new Edifice of knowledge or 
thoughts the theoretical research always have implication 
for future action and should allow the prediction of natural 
phenomena. 

In educational the radical this is are given for practice. 
Theory of education deals with entire framework of 
education theoretical expansion is essential in the field 
of education. 

Factual objectives-a second objective of educational 
research is to find out new facts are the accommodation 
of new facts these serves descript to functions and 
investigator usually concerns with the object to together 
specific information through service or historical studies 
the problems of this nature can be solved by scientific 
enquiry. 

Practical objectives-when a theory is applied in action 
it is term as practical propose the third objective is to solve 
a practical problem which is of immediate concern with 
an investigator the purpose is two improve and modify the 
practice the applied Research and action research focus 
the attention towards the practical aspects this object to 
may be achieve individually or collectoli but the purpose 
is the improvement of current practices the result of such 
investigation do not contribute in the phone of knowledge 
and their own job the problems may be solved by scientific 
procedure but some problems may be solved by critical 
thinking or trial error procedure.

Various types
   The first two objectives of educational research 

contribute new knowledge in the form of new theory and 
facts in a particular field studied the third objectives does 
not contribute in knowledge but suggest new applications 
for practical problems does the educational research are 
classified broadly into two categories. 

1.	 Fundamental of basic Research and 
2.	 Action research or applied research.
Definition-the concept of acting research is very old 

but Stephen M. Corey has applied this concept first time 
in the field of education he has defined the term “Action 

research”.
According to Corey action research is a process for 

studying problem by practico notes scientifically to take 
decision for improving the current practices 

“Research concerns with school problems carried 
only school personal to improve school practice is action 
research”

Action research is organised investigate to activity 
M toward the study of constructive change of given 
endeavour by individual or group concerned with change 
and improvement. 

On the basis of this definitions the following 
characteristics may be animated of action research 

Characteristic of action research
1.	 It is process for studying practical problems of 

education. 
2.	 It is scientific procedure for finding out a 

practical solutions of current problems. 
3.	 The practitioner can only study his problems.
4.	 The focus is to improve I am modify the current 

practice. 
5.	 The individual and group problem are studied 

by action research. 
6.	 It is personal research .
7.	 It does not contribute in the fund of knowledge 
The origin
The concept of action research is base upon the 

modern human organisation theory this organisation theory 
is task and relationship centre it as once that workers of the 
organisation have the capacity to solve the problems and 
take decision he bring certain values interest and attitudes 
in the organisation there for the opportunities should be 
given to the workers of the organisation to study and solve 
the current problems of their practices so that they can 
improve and modify their practices. 

The effect on is of an organisation depends upon the 
abilities and skills of the workers they have to encounter 
some problems and can realise the gravity of the problems 
the practice shown are can only study and solve the 
problems of the current practice the workers will be 
efficient the vein they will be given freedom for improving 
and modifying their practices.

the origin of action research is also considered from 
the field of psychology or social psychology explain 
life space in terms of person and goal there is a very ear 
in between person and goal he has to out overcome the 
barrier to achieve the goal it depends upon the abilities 
of a persons to achieve the goal the person activities are 
governor by the goal the partitioner has to face this type 
of situation. 

   The concept of action research is being used in 
education since 1926 Buckingham has mention this 
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concept first time in this book research for teachers but 
Stephen young kore has used this concert for solving this 
problems of education first time.

Steps in research
The research work is done by reflective thinking and 

not by traditional thinking the reply to thinking function 
systematically the steps of research are drawn from replied 
to thinking process the following are the six steps of 
research process. 

1.	 Selection of problem 
2.	 Formulation of hypothesis 
3.	 Design of research (sampling and methodology)
4.	 Collection of data (administration of tool and 

scoring)
5.	 Analysis of data (use of statistics) 
6.	 Formulation of conclusions. 
•	 First step : The problem is selected and define 

the feasibility of the problem depends upon its 
deliminators deliminations hence the problem 
is also limited in this step.

•	 Second step : some act to solutions are given for 
the problem when they solutions are based on 
certain rationale they are termed as  hypothesis. 
Therefore in this type hypothesis are from letter 
techniques of research the appropriate method 
and technique are selected for this purpose. 

•	 Third step : the research tools are administered 
on the sample subjects and their response are 
second out those the obtained date is organised 
in tabular form 

•	 Fourth step : the appropriate statistical 

techniques are used to analysis the data so 
that some decisions may be taken about the 
hypothesis the result is used to draw some 
conclusions. 

•	 Fifth step : analysis of data is of statistics 
research 

•	 Sixth step : result is discussed and some 
conclusions for the practical problems.

The steps are followed in both types of research a 
fundamental and action research but there is a significant 
difference between the to the comparison of fundamental 
and action research has been provided here in the tabular 
form.

Conclusion
 a teacher has to see several type of problems in his 

presentations and achiving the learner objectives therefore 
it is essentials for a teachers to solve those problem 
scientifically the appropriate regions packages may not be 
useful until and unless this problems are solved it functions 
as supporting device of teaching 

References
1. 	 Hasnain Qureshi modern school of education Anmol 

publications private limited New Delhi 11002  India.
2. 	 udaI veer modern teaching and curriculum management 

Amul publication private limited 
3. 	 Dr Sangeeta Mahajan Patil cariculam and pedagogy studies 

English.
4. 	 adhyapak Rashi yapak Vidyapeeth shikshan mahavidyalay 

Nagpur 
	 We to umatti swalambi shikshan Mahavidyalaya vardha 
5. 	 Veera bhimtade Nutan Prakashan Pune se sanic sanshodhan 

paddti



			   Atharva Publications  42

                        ISSN 2231-0096 	         Volume - 15    Number - 9   December 2024

Abstract
The Maturity-Based Graded Accreditation (MBGA) 

framework introduced by the National Assessment and 
Accreditation Council (NAAC) represents a paradigm 
shift in evaluating higher educational institutions (HEIs) 
in India. This paper offers a comprehensive analysis of 
the MBGA framework, comparing it with traditional 
approaches, and evaluating its potential impact on quality 
assurance and institutional development. By exploring 
different studies, literature reviews, and statistical insights, 
this paper aims to elucidate the strengths and challenges 
of implementing the MBGA framework for Indian 
Autonomous colleges only.

Keywords : MBGA, NAAC, HEI, Autonomous, 
IQAC, NEP

Introduction
The National Assessment and Accreditation Council 

(NAAC) have recently introduced a maturity based graded 
accreditation (MBGA) framework for higher education 
institutions (HEIs) in India. This new system replaces the 
previous multi-tier grading system, which assigned grades 
from A++ to D. It is a new approach for assessing higher 
education institutions in India. It replaces the traditional 
grading system with a more nuanced and progressive 
model. The NAAC has long been pivotal in enhancing the 
quality of higher education in India. With the introduction 
of the MBGA framework, NAAC aims to provide a robust, 
data-driven, and dynamic methodology for assessing 
institutional maturity. Unlike earlier models, MBGA 
emphasizes developmental milestones and continuous 
improvement through a metrics-driven approach.

The scope of this research paper focuses on 
implementation of MBGA in Autonomous colleges. This 
MBGA is outcome based frameworks which assist the 
administration of the college to maintain the data for the 

process of verification and validation. On 2nd November 
2022 the Govt. of India constituted a committee for 
the assessment and accreditation of HEIs under the 
leadership of Dr. K. Radhakrishnan.NEP 2020 promotes 
a forward-thinking approach to governance, transparency, 
inclusivity, and quality in higher education, which directly 
aligns with MBGA parameters.The NEP 2020 provides 
a robust framework for autonomous institutions to meet 
the MBGA criteria outlined by NAAC. By focusing on 
governance, curriculum design, technology integration, 
research, inclusivity, and quality assurance, autonomous 
institutions can enhance their accreditation outcomes while 
contributing to the NEP’s vision of a globally competitive 
education system.

Significance of IQAC for Implementing the 
MBGA Framework

IQAC ensures that the institution is ready to adopt 
the MBGA framework by conducting self-assessments 
and aligning institutional processes with MBGA criteria. 
IQAC acts as the central coordinating body within the 
institution, bridging gaps between various departments 
and stakeholders to align goals and actions with MBGA 
requirements. It helps develop systematic data-reporting 
mechanisms that align with NAAC’s guidelines for MBGA. 
It also oversees the development and implementation of 
quality improvement plans based on MBGA feedback. 
IQAC ensures active participation from all stakeholders, 
identifies strengths, weaknesses, opportunities, and threats 
(SWOT) related to MBGA implementation, organizes 
training sessions, workshops, and seminars, processes and 
analyzes feedback and ensures that the institution complies 
with all NAAC guidelines.

Key Features of the MBGA Framework
Binary Accreditation: Institutions will initially be 

assessed as either “Accredited” or “Not Accredited.” This 
eliminates the previous grading system (A++, A+, A, B++, 
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B+, B, C, D) and focuses on a simple pass/fail criterion.
Maturity-Based Graded Levels: Accredited institutions 
will be further categorized into five levels, ranging from 
1 to 5, based on their performance and maturity:

•	 Level 1: Emerging Institution
•	 Level 2: Developing Institution
•	 Level 3: Consolidating Institution
•	 Level 4: Transforming Institution
•	 Level 5: Institutions of Global Excellence for 

Multi-Disciplinary Research and Education
The MBGA framework evaluates institutions using 

both quantitative and qualitative metrics. These metrics are 
designed to provide a balanced and comprehensive view of 
institutional performance. The quantitative metrics involve 
numerical data such as student-teacher ratios, research 
publications, and placement rates, while qualitative metrics 
assess factors like institutional governance, teaching-
learning processes, and stakeholder satisfaction.

Global Benchmarking : The highest level of 
“Institutions of Global Excellence” positions Indian 
institutions to compete on an international stage. This 
encourages institutions to adopt global best practices and 
strive for international recognition.

Benefits of the MBGA Framework
•	 Targeted Development : The maturity levels 

provide a clear roadmap for institutions to 
identify areas for improvement.

•	 Global Recognition : The highest level of 
“Institutions of Global Excellence” can enhance 
an institution’s global reputation.

•	 Enhanced Transparency :  The clear 
“Accredited” or “Not Accredited” status 
provides a transparent evaluation of an 
institution’s quality.

Comparison with the Revised Accreditation 
Framework (RAF) The MBGA framework differs 
significantly from NAAC’s Revised Accreditation 
Framework (RAF) in its emphasis on maturity levels 
over static grades. While RAF relies on structured criteria 
and periodic assessments, MBGA introduces a dynamic 
approach that aligns with institutional growth trajectories.

Discussions
Challenges of the MBGA Framework
•	 Subjectivity in Assessment : Human judgment 

still plays a role in the assessment process, potentially 
leading to inconsistencies.

•	 Resource Intensive : The system requires 
significant resources for data collection, analysis, and 
reporting.

•	 Short-Term Focus : Institutions may prioritize 
short-term fixes to achieve higher maturity levels, rather 
than focusing on long-term sustainable improvements.

•	 Data Collection and Management : The 
success of MBGA heavily depends on accurate and 
reliable data. Institutions often face challenges in 
maintaining a robust data management system, leading 
to errors or inconsistencies in the metrics. The process of 
collecting, verifying, and updating data requires significant 
investment in technology and skilled personnel, which 
can strain institutional resources, especially in smaller or 
underfunded HEIs.

•	 Stakeholder Resistance : A shift to the MBGA 
framework involves significant changes in institutional 
practices, which can meet resistance from stakeholders 
such as administrators, faculty, and staff. Resistance may 
stem from a lack of understanding, perceived increase 
in workload, or fear of accountability. To overcome this, 
extensive awareness campaigns, training, and capacity-
building initiatives are essential.

•	 Equity Concerns : Not all institutions are 
equipped with the same level of resources, infrastructure, 
or expertise. Smaller institutions or those in rural or 
underserved areas may find it challenging to meet the 
metrics set by the MBGA framework. This raises concerns 
about equity and fairness, as resource constraints could 
hinder their progress and unfairly impact their maturity 
levels. Overall, the MBGA framework is a significant 
step forward in evaluating higher education institutions 
in India. By focusing on continuous improvement, global 
competitiveness, and transparency, this new approach has 
the potential to drive significant positive change in the 
Indian higher education landscape.

Recommendations
To optimize the implementation of the MBGA 

framework, An Autonomous colleges should :
•	 Invest in Training : Build capacity among 

institutional stakeholders for effective adoption.
•	 Develop Technology Solutions : Streamline data 

collection and analysis processes.
•	 Tailor Metrics : Customize metrics to account 

for institutional diversity and context.
•	 Follow the given guideline : As the HEI’s has 

prepared all the data as per old accreditation framework 
(RAF), it is recommended that the segregated data may 
revise with the assistance by following table.
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Conclusion
The NAAC’s maturity based graded accreditation 

framework represents a significant shift in the evaluation 
of higher education institutions in India. While it offers 
several advantages, it is essential to carefully consider its 
potential limitations and ensure that it effectively promotes 
quality and excellence in higher education.The Maturity-
Based Graded Accreditation framework represents a 
transformative approach in NAAC’s quality assurance 
processes. By fostering continuous improvement and 
providing actionable insights, MBGA has the potential 
to elevate the standards of higher education in India. 
However, addressing its implementation challenges will 
be critical to ensuring its success.
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Abstract
 Faculty development is important because research 

suggest that traditional educational practice arent enough 
to produce the outcomes that employers and citizens need. 
Faculty development is also essential for institution to 
compete force student and thrive.

Faculty members who engaged ongoing learning 
demonstrate the importance of a growth mindset and a 
commitment to lifelong education. this not only motivate 
students but also equips them with the skills they need to 
thrive in and everchanging world.

Introduction
“Faculty development is a process that provide 

professional training and support to faculty and staff help 
them meet institutional goals”. It’s important that because 
it’s help faculty keep up which the changing demands of 
education and create more effective learning experience 
for the students.

Meaning of Faculty
“ This words from the old French word faculty which 

means skill accomplishment oflearning”.
Meaning of Progress
Meaning of progress refers to forward or upward 

movement, improvement, or advancement toward a goal, 
objective, or desired state.

Meaning of Faculty Progress
Faculty progress refers to the continuous 

improvement, growth, and advancement of faculty 
members in their teaching, research, and service activities, 
leading to enhanced student learning, institutional 
excellence, and professional development.

Importance of faculty
Academic Importance
1. 	 Teaching and Mentoring : Faculty play a 

crucial role in teaching and mentoring students, 

helping them achieve their academic goals.
2. 	 Subject Matter Expertise : Faculty are experts 

in their field and provide students with in-depth 
knowledge and understanding of the subject 
matter.

3. 	 Research and Development :  Faculty 
contribute to research and development, 
advancing knowledge in their field and 
providing students with opportunities to engage 
in research projects.

Administrative Importance
1. 	 Supporting Administrative Functions : 

Faculty support administrative functions, such 
as curriculum development, student assessment, 
and administrative decision-making.

2. 	 Institutional Development : Faculty contribute 
to institutional development, such as developing 
new programs, establishing research centers and 
developing institutional policies.

3. 	 Student Guidance and Support : Faculty 
provide guidance and support to students, 
helping them navigate academic and personal 
challenges.

Social Importance
1. 	 Social Responsibility : Faculty demonstrate 

social responsibility, engaging in community 
service, social research, and policy development.

2. 	 Promoting Ethical Values : Faculty promote 
ethical values, such as honesty, justice, and 
equality, and encourage students to adopt these 
values.

3. 	 Contributing to Social Change : Faculty 
contribute to social change, advocating 
for education reform, social justice, and 
environmental sustainability.
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Professional Importance
1. 	 Professional Development : Faculty engage 

in ongoing professional development, staying 
current with developments in their field and 
enhancing their teaching and research skills.

2. 	 Leadership and Mentoring : Faculty provide 
leadership and mentoring, guiding junior faculty 
and students and helping them develop their 
skills and expertise.

3. 	 Assessment and Feedback : Faculty provide 
assessment and feedback, helping students 
evaluate their progress and identify areas 
for improvement.

Characteristics of faculty
Academic Characteristics
1. 	 Subject Matter Expertise : Faculty have in-

depth knowledge and understanding of their 
subject area.

2. 	 Teaching and Mentoring : Faculty are effective 
teachers and mentors, guiding students in their 
academic and professional development.

3. 	 Research and Scholarship : Faculty engage in 
research and scholarship, advancing knowledge 
in their field and providing students with 
opportunities to engage in research projects.

4. 	 Curriculum Development : Faculty develop 
and refine curricula, ensuring that programs are 
relevant, effective, and aligned with industry 
needs.

Personal Characteristics
1. 	 Passion for Teaching : Faculty are passionate 

about teaching and learning, creating engaging 
and inclusive learning environments.

2. 	 Empathy and Support : Faculty are empathetic 
and supportive, providing guidance and 
mentorship to students.

3. 	 Flexibility and Adaptability : Faculty are 
flexible and adaptable, responding to changing 
student needs and industry trends.

4. 	 Integrity and Professionalism : Faculty 
demonstrate integrity and professionalism, 
maintaining high standards of ethics and 
behaviour.

Professional Characteristics
1. 	 Communication Skills : Faculty have excellent 

communication skills, presenting complex 
information in a clear and concise manner.

2. 	 Leadership and Collaboration : Faculty 
demonstrate leadership and collaboration, 
working effectively with colleagues and 
industry partners.

3. 	 Assessment and Evaluation : Faculty 

are skilled in assessment and evaluation, 
providing constructive feedback to students 
and continuously improving their teaching 
practices.

4. 	 Commitment to Lifelong Learning : Faculty are 
committed to lifelong learning, staying current 
with developments in their field and continuously 
updating their knowledge and skills.

Faculty Development Program
Institutional Sources
1. 	 University Teaching and Learning Centers : 

Many universities have teaching and learning 
centers that provide faculty development 
programs, workshops, and resources.

2. 	 Faculty Development Offices :  Some 
universities have dedicated faculty development 
offices that offer training, mentoring, and 
coaching programs.

3. 	 Departmental Initiatives :  Academic 
departments may also offer faculty development 
programs, such as mentoring, peer review, and 
teaching workshops.

External Sources
1. 	 Professional Associations : Many professional 

associations, such as the American Psychological 
Association (APA) and the National Science 
Foundation (NSF), offer faculty development 
programs and resources.

2. 	 Conferences and Workshops : National and 
international conferences, as well as specialized 
workshops, provide opportunities for faculty to 
learn about new developments in their field.

3. 	 Online Courses and Resources : Online 
platforms, such as Coursera, edX, and LinkedIn 
Learning, offer a wide range of courses and 
resources for faculty development.

Collaborative Sources
1. 	 Mentorship Programs : Mentorship programs, 

where experienced faculty members mentor 
junior faculty, can provide valuable guidance 
and support.

2. 	 Peer Review and Feedback : Regular peer 
review and feedback can help faculty members 
improve their teaching and research skills.

3. 	 Interdisc ip l inary  Col laborat ions  : 
Collaborations with colleagues from other 
departments or institutions can provide 
opportunities for faculty to learn from each 
other and develop new skills.

Funding Sources
1. 	 Grants and Fellowships : Government 

agencies, foundations, and professional 
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associations offer grants and fellowships to 
support faculty development.

2. 	 University Funding : Many universities 
provide funding for faculty development, such 
as travel grants, research funding, and teaching 
innovation grants.

3. 	 Corporate Partnerships : Partnerships with 
industry partners can provide funding and 
resources for faculty development.

Ways to faculty development progress
Short-Term Progress (1-3 years)
1. 	 Improved Teaching Skills : Faculty can 

develop more effective teaching methods, 
leading to better student engagement and 
outcomes.

2. 	 Enhanced Research Productivity : Faculty 
can increase their research output, leading to 
more publications, grants, and recognition.

3. 	 Better Student Mentoring : Faculty can 
develop stronger mentoring relationships with 
students, leading to improved student success 
and retention.

Mid-Term Progress (4-7 years)
1. 	 Leadership Development : Faculty can take 

on leadership roles, such as department chairs, 
program directors, or committee chairs.

2. 	 Interdisciplinary Collaboration : Faculty can 
develop collaborations with colleagues from 
other departments, lea…

Conclusion
Faculty progress is crucial for the growth and 

development of educational institutions. It enables faculty 
members to enhance their teaching, research, and service 
skills, ultimately leading to improved student outcomes 
and institutional success.

Key Takeaways
1. 	 Continuous Learning : Faculty progress is 

a lifelong process that requires continuous 
learning, reflection, and improvement.

2. 	 Institutional Support : Institutions must 
provide support and resources for faculty 
development, including training, mentorship, 

and funding opportunities.
3. 	 Collaboration and Community : Faculty 

progress is enhanced through collaboration and 
community, including peer review, mentoring, 
and interdisciplinary partnerships.

4. 	 Student-Centered Approach : Faculty 
progress should be focused on improving 
student outcomes, including academic success, 
career readiness, and personal growth.

By prioritizing faculty progress, educational 
institutions can :

1. 	 Enhance Teaching and Learning : Improve 
student outcomes and academic success.

2. 	 Advance Research and Scholarship : Increase 
research productivity, innovation, and impact.

3. 	 Foster Institutional Excellence : Promote 
institutional reputation, accreditation, and 
ranking.

4. 	 Support Student Success : Improve student 
retention, graduation rates, and career readiness.

Ultimately, faculty progress is essential for 
creating a vibrant academic community that supports 
student success, advances knowledge, and promotes 
institutional excellence.

Final thought
“Faculty progress is a continuous journey of growth, 

innovation, and excellence, empowering educators to 
transform lives, advance knowledge, and shape the future.”
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Introduction
Infrastructure refers to the fundamental systems 

and structures that support the functioning of a society, 
economy or organisation. It includes physical and virtual 
components that provide essential services.

Infrastructure plays vital role in various fields like 
educational institutions, research institutions, buildings 
and structures,  transportation, healthcare facilities and 
services, community and social services, utilities, software, 
applications, processing systems and communication 
networks etc.

Infrastructure in schooling refers to the physical and 
virtual facilities, equipment, and resources that support 
the teaching, learning, and administrative processes in 
educational institutions.

Types of Infrastructure in Schooling
1. 	 Physical Infrastructure :  Buildings, 

classrooms, laboratories, libraries, playgrounds, 
and other physical facilities.

2. 	 Technological Infrastructure : Computers, 
laptops, tablets, smartphones, internet 
connectivity, learning management systems, 
and other digital tools.

3. 	 Digital Infrastructure : Online platforms, 
educational software, digital resources, and 
other virtual tools that support teaching and 
learning.

Importance of Infrastructure in Schooling
1. 	 Enhances Learning Experience : Modern 

and well-maintained infrastructure can create 
a conducive learning environment. It access 
to quality infrastructure can enhance student 
learning experiences.

2. 	 Enhance Teacher Effectiveness : Adequate 
infrastructure can help teachers deliver lessons 
more effectively. It can support teacher 

instruction and productivity.
3. 	 Increases Accessibility : Infrastructure such as 

ramps, elevators, and accessible restrooms can 
ensure equal access to education for students 
with disabilities.It can ensure equal access to 
education for all students.

4. 	 Fosters Safety and Security : Well-designed 
infrastructure can ensure student safety and 
security.

5. 	 Promotes Digital Literacy : Technological 
infrastructure can help students develop 
essential digital skills.

6. 	 Better Administration : Infrastructure 
availability can streamline administrative tasks 
and processes.

Key Infrastructural Components
1. Attractive Building Structure
An educational building structure typically includes 

several key components that provide a safe, functional, 
and supportive learning environment.

Sustainability and Accessibility Features ofIdeal 
Educational Building :-Components:-

•	 Energy-Efficient Systems :  Environmentally 
friendly systems for lighting, heating, and 
cooling.

•	 Emergency Exits and Lighting : Clear exit 
routes and illuminated pathways to ensure safe 
evacuation.

•	 Natural Lighting and Ventilation : Design 
elements to maximize natural light and 
ventilation, reducing the need for artificial 
lighting and HVAC systems.

•	 Fire Alarms and Suppression Systems : 
Essential safety measures to prevent and 
respond to fires.

Mukunda Vasant Ingale                                                 
Research Scholar                                                                          

Infrastructural Effect in Schooling

Dr. Ranjana Rajesh Sonawane
Research Guide

KCE Society’s College of Education and Physical Education 
Jalgaon



			   Atharva Publications  49

                        ISSN 2231-0096 	         Volume - 15    Number - 9   December 2024
•	 Surveillance Cameras : Security cameras to 

monitor and respond to potential threats.
•	 Secure Entry Points : Controlled access to the 

building to ensure student and staff safety.
•	 Accessible Ramps and Elevators : Features to 

ensure equal access for students and staff with 
disabilities.

•	 Rainwater  Harves t ing  and  Water 
Conservation : Systems to collect and conserve 
rainwater for non-potable uses.

•	 Parking and Drop-off/Pick-up Areas : 
Designated spaces for vehicles to ensure safe 
and efficient transportation.

These components and features work together 
to create a safe, functional, and supportive learning 
environment that promotes academic success and well-
being.

2. Smart classrooms : The classrooms must be 
spacious enough to accommodate all the students, 
adequately ventilated, have adequate artificial lighting, 
be equipped with smart boards, projectors, sound system, 
and have sufficient tables, chairs, fans, etc. Students must 
have all these resources in their place of study to feel 
comfortable and focus on learning. Well-designed and 
well-maintained classrooms are essential for effective 
learning.

3. Libraries : Properly equipped libraries must 
have diverse books, study materials, reference materials 
and multiple educational resources to facilitate reading. 
Libraries must also have well-sectioned study areas to 
make reading comfortable for students. E-libraries are 
technological solutions that offer remote learning to 
students. Access to libraries and digital resources is crucial 
for student research and learning.

4. Laboratories : Adequate laboratory facilities are 
necessary for hands-on learning in subjects like science, 
technology, engineering, and mathematics (STEM). The 
laboratories must have appropriate and adequate tools and 
equipment for practical subjects. Labs must guide students 
to take precautionary measures to avoid accidents during 
chemical experiments. It is essential to have emergency 
resources such as fire extinguishers for the safety of 
students. 

5. Technology : Access to technology, such as 
computers and internet connectivity, is essential for digital 
literacy and online learning.

6. Sports and recreational facilities : Adequate 
sports and recreational facilities can promote physical 
education, health, and well-being. It is vital to have 
extracurricular activities on campus to boost mental 
and physical growth. Students require a break from 
their daily learning to switch to recreational activities 

such as swimming and playing outdoor games such as 
cricket, football, tennis, and football. Schools must have 
a playground, tennis court, and football court equipped 
with various resources. Indoor activities such as chess and 
carrom also require proper infrastructure.

7. Health facilities : Students are bound to get hurt 
or face medical issues on campus for several reasons. A 
proper school infrastructure must be prepared to offer 
medical aid in emergencies. Medical rooms with doctors, 
nurses, and medical resources must always be available.

8. Residential facilities :  Boarding school 
infrastructure must comply with the sanitation needs 
of students and have clean washrooms and bathrooms 
appropriately equipped. Dormitories, dining halls, messes, 
and hypermarkets are essential inside the school campus 
to cater to the residing needs of students. Spacious beds, 
study tables, chairs, ventilation and lighting.

9. Multipurpose infrastructures : Assembly halls 
and auditoriums with a proper sound system, mics, chairs, 
and other necessary resources must be present in every 
school. These infrastructures must be spacious, ventilated 
and capable of accommodating a large crowd for functions, 
events and other programs.

Factors Influencing Availability of Infrastructure
Availability of infrastructure in schooling refers to the 

presence and accessibility of physical and technological 
facilities, equipment, and resources that support teaching, 
learning, and administrative processes in educational 
institutions.

1. 	 Location : Rural or urban location can impact 
infrastructure availability.

2. 	 Funding : Government funding, private 
investment, or community support can influence 
infrastructure development.

3. 	 Prioritization : Educational institutions 
priorities can affect infrastructure allocation.

4. 	 Maintenance : Regular maintenance can ensure 
infrastructure longevity.

Challenges in Infrastructure Development in 
Schooling

1. 	 Funding Constraints : Limited financial 
resources can hinder infrastructure development 
and maintenance.

2. 	 Aging Infrastructure : Older buildings and 
facilities can be costly to maintain and upgrade.

3. 	 Rapid Technological Changes : Keeping up 
with the latest technological advancements can 
be challenging.

4. 	 Inequitable Distribution : Infrastructure 
development may not be evenly distributed, 
with some schools having better facilities than 
others. It may vary across schools, districts or 
regions.
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5. Maintenance and Upkeep : Regular maintenance 
is crucial to ensure infrastructure longevity.

Strategies to Improve Infrastructure Development 
in schooling(Recommendations)

1. 	 Conduct Needs Assessments : Identify 
infrastructure gaps and prioritize specific needs 
of the school.

2. 	 Develop Public-Private Partnerships : 
Governments and educational institutions 
should prioritize investing in infrastructure 
development to create conducive learning  
environments. Collaborate with private sector 
entities to secure funding and resources. Create 
a  long-term plan for infrastructure development 
and maintenance.

3. 	 Prioritize Maintenance : Regularly maintain 
and upgrade infrastructure to ensure longevity. 
Regular maintenance is essential to ensure that 
infrastructure remains safe, functional, and 
effective. 

4. 	 Incorporate accessibil ity features :  
Infrastructure design should incorporate 
accessibility features to ensure equal accessible 
and inclusive to education for all students. 

5. 	 Leverage Technology : Educational institutions 
should leverage technology to enhance teaching, 
learning and administrative processes.

6. 	 Engage Stakeholders : Involve teachers, 
students, parents, and the community in 
infrastructure planning and decision-making. 
Schools should engage with the local community 
to promote partnerships, resource sharing, and 
community involvement in infrastructure 
development.

Infrastructure plays a significant role in schooling as 
it can impact the quality of education, student outcomes, 
and overall learning experience. Here are given some 
infrastructural effects in schooling :

Positive Effects
1. 	 Improved learning environment : Well-

designed and well-maintained infrastructure 
can create a conducive learning environment, 
promoting student engagement and motivation.

2. 	 Increased accessibil i ty :  Accessible 
infrastructure, such as ramps and elevators, 
can ensure that all students, including those with 
disabilities, have equal access to education.

3. 	 Enhanced safety and security : Proper 
infrastructure, including secure entrances and 
emergency response systems, can ensure a safe 
and secure learning environment.

4. 	 Better resource utilization : Adequate 

infrastructure can facilitate the effective use of 
resources, such as libraries, laboratories, and 
technology.

5. 	 Increased community engagement : Schools 
with good infrastructure can serve as community 
hubs, fostering engagement and partnerships 
between the school and local community.

Negative Effects
1. 	 Limited resources : Inadequate infrastructure 

can lead to limited resources, such as outdated 
textbooks, insufficient technology, and 
inadequate facilities.

2. 	 Poor learning environment : Substandard 
infrastructure can create a distracting and 
uncomfortable learning environment, negatively 
impacting student outcomes.

3. 	 Reduced accessibil ity :  Inaccessible 
infrastructure can exclude students with 
disabilities, limiting their access to education.

4. 	 Safety concerns :  Poorly maintained 
infrastructure can pose safety risks, such 
as structural hazards, poor ventilation, and 
inadequate lighting.

5. 	 Decreased community engagement : Schools 
with inadequate infrastructure may struggle 
to engage with the local community, limiting 
opportunities for partnerships and resource 
sharing.

The beneficial results of infrastructure in schooling 
are numerous and can have a lasting impact on students, 
teachers, and the overall educational experience. Here are 
some of the most significant advantages:

Improved Learning Outcomes
1. 	 Enhanced engagement : Modern infrastructure 

can create a conducive learning environment, 
increasing student engagement and motivation.

2. 	 Better academic performance : Access to 
quality infrastructure can lead to improved 
academic performance, as students have the 
resources they need to succeed.

3. 	 Increased graduation rates : Schools with 
adequate infrastructure tend to have higher 
graduation rates, as students are more likely to 
stay in school and complete their education.

Increased Accessibility
1. 	 Equal access : Infrastructure can ensure equal 

access to education for all students, regardless 
of their background or abilities.

2. 	 Inclusive learning environments : Modern 
infrastructure can be designed to accommodate 
students with disabilities, promoting inclusive 
learning environments.



			   Atharva Publications  51

                        ISSN 2231-0096 	         Volume - 15    Number - 9   December 2024

3. 	 Expanded educational opportunities : 
Infrastructure can provide opportunities for 
students to participate in extracurricular 
activities, sports, and other programs that 
enhance their educational experience.

Enhanced Teacher Effectiveness
1. 	 Improved instructional delivery : Adequate 

infrastructure can support teacher instruction, 
enabling them to deliver high-quality lessons.

2. 	 Increased teacher satisfaction : Teachers are 
more likely to be satisfied with their jobs when 
they have access to modern infrastructure, 
leading to increased teacher retention.

3. 	 Professional development opportunities 
: Infrastructure can provide opportunities 
for teachers to participate in professional 
development programs, enhancing their skills 
and knowledge.

Better Administration and Management
1. 	 Streamlined administrative processes 

:  Modern infrastructure can automate 
administrative tasks, freeing up staff to focus 
on more critical tasks.

2. 	 Improved communication : Infrastructure 
can facilitate communication among students, 
teachers, and parents, promoting a sense of 
community and collaboration.

3. 	 Enhanced safety and security : Infrastructure 
can include safety and security features, 
such as surveillance cameras and emergency 
response systems, to ensure a secure learning 
environment.

Economic Benefits
1. 	 Increased property values :  Modern 

infrastructure can increase property values, 
making the surrounding area more attractive to 
families and businesses.

2. 	 Job creation : Infrastructure development can 
create jobs, both during the construction phase 
and in the long term, as schools require staff to 
maintain and operate the facilities.

3. 	 Economic growth : Investing in infrastructure 
can stimulate economic growth, as it can attract 
businesses and families to the area, increasing 
local economic activity.

Social Benefits
1. 	 Community engagement : Infrastructure can 

serve as a community hub, promoting social 
interaction and community engagement.

2. 	 Social cohesion : Modern infrastructure can 
foster social cohesion, as students from diverse 
backgrounds come together to learn and 
interact.

3. 	 Civic pride : Infrastructure can be a source of 
civic pride, as communities come together to 
support the development of quality educational 
facilities.

Conclusions
In conclusion, the beneficial results of infrastructure 

in schooling are far-reaching and can have a lasting impact 
on students, teachers, and the broader community. By 
investing in modern infrastructure, we can create learning 
environments that support academic achievement, social 
growth, and economic development. infrastructure 
plays a vital role in schooling, significantly impacting 
the quality of education, student outcomes, and overall 
learning experience. Well-designed and well-maintained 
infrastructure can:

Positive Outcomes
1. 	 Enhance student engagement and motivation
2. 	 Improve accessibility for students with 

disabilities
3. 	 Ensure safety and security
4. 	 Facilitate effective resource utilization
5. 	 Foster community engagement and partnerships
Negative Consequences
1. 	 Limit resources and opportunities
2. 	 Create a poor learning environment
3. 	 Exclude students with disabilities
4. 	 Pose safety risks
5. 	 Decrease community engagement
By recognizing the significance of infrastructure in 

schooling, educators, policymakers, and stakeholders can 
work together to create conducive learning environments 
that support the academic, social, and emotional 
development of all students.
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Abstract
This study explores Extended Curricular Engagement 

(ECE), encompassing extracurricular activities such 
as sports, arts, student organizations, internships, and 
volunteer work, as a pivotal element in fostering holistic 
student development. By integrating academic, personal, 
and professional growth, ECE nurtures competencies 
such as leadership, teamwork, time management, and 
emotional intelligence while addressing barriers to 
participation. Employing interdisciplinary insights 
from education, psychology, and sociology, this paper 
highlights ECE’s multifaceted benefits and offers strategic 
recommendations for educational institutions to enhance 
engagement opportunities. The findings underscore 
ECE’s 4transformative impact on academic performance, 
personal growth, and career readiness, emphasizing its 
critical role in modern education.

Introduction
Student engagement represents a multidimensional 

construct incorporating behavioral, emotional, and 
cognitive participation in educational activities. Recognized 
as a cornerstone of academic achievement, motivation, and 
lifelong learning, engagement is increasingly critical in 
the face of declining participation trends in educational 
systems globally. This paper examines the contextual 
significance of ECE, emphasizing its integration with 
holistic educational practices and the resultant benefits for 
students’ academic and personal trajectories.

Contextualizing Extended Curricular Engagement
ECE encapsulates activities that extend beyond the 

traditional academic curriculum, such as sports, student 
organizations, internships, and service learning. These 
engagements, often situated at the intersection of formal 
education and experiential learning, play a vital role in 
fostering interpersonal and intrapersonal competencies. 

Rooted in a holistic educational paradigm, ECE bridges 
theoretical knowledge with real-world applications, 
cultivating skills essential for contemporary professional 
landscapes.

Research Objectives
This paper aims to:
1.	 Examine the benefits and barriers associated 

with ECE.
2.	 Analyze the correlation between extracurricular 

participation and academic success.
3.	 Investigate the role of ECE in enhancing 

personal and professional development.
4.	 Propose institutional strategies to optimize ECE 

and address participation challenges.
Literature Review
ECE integrates academic pursuits with experiential 

learning, fostering cognitive, emotional, and social 
development. Key theoretical frameworks undergirding 
ECE include:

•	 Kolb’s Experiential Learning Theory 
: Advocates learning through concrete 
experiences, reflective observation, abstract 
conceptualization, and active experimentation.

•	 Bandura’s Social Learning Theory : 
Highlights learning through observation, 
imitation, and interaction in social contexts.

•	 Gardner’s Multiple Intelligences Theory 
: Suggests diverse activities cater to distinct 
intelligences, enhancing personalized learning.

•	 Self-Determination Theory (Deci & Ryan) 
: Emphasizes intrinsic motivation, autonomy, 
and competence as drivers of meaningful 
engagement.

Benefits of ECE
ECE’s contributions span academic, personal, and 

career dimensions:
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1.	 Academic Enrichment : ECE cultivates 
time management, discipline, and problem-
solving abilities, directly influencing academic 
performance. Students engaged in academically 
aligned activities, such as debate clubs, often 
exhibit enhanced cognitive engagement and 
higher academic achievements.

2.	 Personal Development : ECE fosters leadership, 
resilience, and emotional intelligence. 
Participation in team sports, for example, 
enhances collaboration and perseverance, while 
artistic endeavors promote creativity and self-
expression.

3.	 Career Preparation : Internships and volunteer 
activities bridge the gap between academic 
theory and professional practice, equipping 
students with technical and interpersonal skills 
critical for employability.

Challenges to ECE : Despite its benefits, ECE 
participation is not without obstacles:

1.	 Time Constraints : The balance between 
academic responsibilities and extracurricular 
commitments often leads to stress or burnout.

2.	 Financial Barriers : Activities requiring travel, 
specialized equipment, or fees disproportionately 
limit access for economically disadvantaged 
students.

3.	 Institutional Support Deficits : Insufficient 
resources, mentorship, or formal recognition of 
ECE activities undermine their potential impact.

4.	 Social Pressures : The expectation to excel in 
multiple domains can exacerbate performance 
anxiety and hinder genuine engagement.

Methodology : The study employs a mixed-methods 
approach, integrating :

•	 Quantitative Analysis : Surveys measuring 
extracurricular involvement, academic 
outcomes, and skill acquisition.

•	 Qualitative Insights : Interviews and focus 
groups capturing student, faculty, and alumni 
perspectives on ECE’s impact.

•	 Sampling Framework : Diverse participants 
from varied disciplines, categorized by 
engagement levels, ensure representation.

Results and Discussion
Preliminary findings reveal a positive correlation 

between ECE and academic achievement, with 
enhanced time management emerging as a key mediator. 
Qualitative data emphasize the role of ECE in developing 
leadership and fostering meaningful relationships, 
though overcommitment risks diluting academic focus. 
Institutional support emerges as a critical enabler of 

equitable engagement, with recommendations for policy 
interventions.

Recommendations : To optimize the benefits of 
ECE, this study proposes:

1.	 Institutional Strategies
• 	 Implement credit recognition for extracurricular 

involvement.
•	 Provide financial assistance for economically 

disadvantaged students.
•	 Develop mentorship and leadership training 

programs.
2.	 Student-Centric Approaches
• 	 Encourage alignment of activities with personal 

interests and career aspirations.
•	 Prioritize quality over quantity to prevent 

overextension.
•	 Foster peer networks to build supportive 

communities.
3.	 Future Research Directions
• 	 Investigate ECE’s long-term impact on career 

trajectories and mental well-being.
•	 Explore the potential of digital platforms 

to democratize access to extracurricular 
opportunities.

Conclusion : ECE emerges as a linchpin of holistic 
education, equipping students with the skills, experiences, 
and networks required to thrive academically, personally, 
and professionally. By addressing participation barriers 
and fostering inclusive engagement practices, educational 
institutions can harness ECE’s transformative potential to 
cultivate well-rounded, resilient learners prepared for the 
complexities of a globalized world.
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Abstract
In the modern globalized world, English language 

has enabled the people to communicate, to travel and 
do business. English language has earned its popularity 
and prestige in the entire world. Thus English language 
teaching and learning has great importance in school 
curriculum. To help the learner to acquire proficiency in 
basic skills of language learning, new trends have been 
adopted. Various tools and technologies are being used 
in schools. Innovative ideas, new methodologies and 
approaches have been implemented in schools. The use of 
new technological trends has enhanced English language 
learning and teaching process more interactive.

The present paper focuses the modern trends used in 
teaching learning of English language in this era.

Introduction
English language is means of global communication. 

In this highly competitive word, proficiency in English 
language has becom every crucial. Thus learning English 
language has become inevitable task for the person. 
Thus role of  English teacher has changed in the present 
contexts of social, cultural, economic and technological 
development. English language teaching is continuous 
process it has undergone various changes. Scenario of 
contemporary teaching learning methods has completely 
changed. English teachers have been adopted modern 
trends of teaching English. New methods and approaches 
are being used in the classes. Basic skills of English 
language learning are being developed by using various 
techniques. Web based learning, content and language 
integrated learning, Blended learning, constructivism, 
Task based learning computer Assisted Teaching Method 
and other technologies are use din the classroom.

Keywords : Modern Trends, communication devices 
E-learning, technologies.

Modern Trends in English Language Teaching and 
Learning

1)	 Change in Teaching Objectives : English 
language teaching goals has shifted to fostering a sense 
of social responsibility in students instead of developing 
language skills only among the students. English language 
is global means of communication. Thus communicative 
competency is well focused during the instruction. This 
enables the students to discover the problems around the 
world to be responsible citizen for society.

2)	 ShifttoCommunication : The focus of language 
teaching has shifted in recent years to emphasise 
communication as a core element. Concept of 
communication is at the centre of teaching learning process 
of English language. Today in school and colleges, the 
syllabuses stresses on English for communication instead 
of English as a language. One significant change brought 
about by globalization is growing importance of Eglish 
language as a means of international communication. That 
is why shift towards communication has been observed.

3)	 Approaches are changing : Language is social 
phenomenon every language has its own way of teaching. 
Ashiftin English languag ete aching approaches has also 
been observed. In the beginning English language teaching 
has seen the various methods and approaches such as 
grammar translation method, direct method, Audio-
lingual method Structural Approach, Suggestopedia, 
Communicative languag eteaching
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Introduction
The National Assessment and Accreditation Council 

(NAAC) is an autonomous institution established by the 
University Grants Commission (UGC) of India in 1994. 
The primary purpose of NAAC is to assess and accredit 
higher educational institutions (HEIs) in India to ensure 
and promote quality in education. Accreditation is a 
quality assurance process that evaluates the performance 
of educational institutions against a set of predefined 
criteria and standards. This process helps to identify the 
strengths, weaknesses, and opportunities for improvement 
within institutions, promoting a culture of continuous 
enhancement.

Over the years, NAAC has become an essential part 
of India’s higher education landscape, serving as a critical 
body for evaluating and maintaining educational standards 
in institutions across the country. In this essay, we will 
explore NAAC’s history, its role in quality assurance, the 
accreditation process, and its impact on higher education 
in India.

History And Evolution of NAAC
The concept of accreditation in Indian higher 

education was born out of the need for quality assurance 
mechanisms in universities and colleges. The creation of 
NAAC was a response to the expanding higher education 
sector in India, which faced challenges in ensuring 
uniformity and quality across institutions. Before NAAC’s 
formation, India lacked a central agency that could 
evaluate and standardize educational quality across various 
academic disciplines.

In 1994, the University Grants Commission (UGC) 
established NAAC to address these concerns. The main 
objective of NAAC was to assess and accredit Indian 
universities and colleges to determine their performance 
in key areas such as teaching, research, infrastructure, and 
student support services. The agency adopted global best 

practices in accreditation, ensuring that the process was 
rigorous, comprehensive, and objective.

The first few years of NAAC’s existence were 
focused on building a robust framework for assessment 
and accreditation. Over time, the council began to refine 
its methodology, including the development of specific 
criteria for evaluation, and it has grown in both scope 
and influence. Today, NAAC accreditation has become 
an essential benchmark for academic excellence in India, 
with numerous educational institutions participating in the 
accreditation process.

Objectives And Functions of NAAC
The primary objective of NAAC is to assess and 

accredit institutions of higher education in India to ensure 
quality and continuous improvement. Some of the key 
functions of NAAC include:

1.	 Quality Assessment and Accreditation : NAAC 
conducts evaluations of educational institutions based on 
various parameters. This helps institutions understand their 
strengths and areas for improvement. The accreditation 
process helps ensure that institutions follow international 
best practices and maintain high standards in their 
educational offerings.

2.	 Promotion of Academic Excellence : By 
encouraging institutions to undergo accreditation, NAAC 
plays a crucial role in promoting academic excellence. 
The process helps identify areas where institutions can 
improve, such as teaching methods, curriculum design, 
infrastructure, and research activities.

3.	 Encouraging Continuous Improvement 
: NAAC emphasizes the importance of continuous 
improvement in quality. Institutions that are accredited 
must undergo periodic re-accreditation, ensuring they 
consistently meet high standards and adapt to changing 
educational needs and societal demands.

4.	 Recognition and Certification : Institutions that 
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achieve NAAC accreditation receive a certificate that 
is recognized both nationally and internationally. This 
accreditation can enhance the institution’s reputation, 
helping to attract students, faculty, and research funding.

5.	 Promoting Best Practices in Higher Education : 
NAAC also encourages institutions to adopt best practices 
in teaching, research, governance, and student support. It 
shares guidelines, research, and resources that institutions 
can use to improve their educational offerings.

6.	 National and International Collaboration : 
NAAC engages with global accreditation bodies and 
promotes collaboration between institutions both in India 
and abroad. This international perspective ensures that 
Indian institutions remain competitive on the global stage.

The NAAC Accreditation Process
The NAAC accreditation process is designed to be 

systematic, transparent, and rigorous. The process includes 
the following steps:

1.	 Institutional Self-Study Report (SSR) : The first 
step for an institution seeking accreditation is to prepare 
a comprehensive self-study report. This report provides 
detailed information about the institution’s strengths, 
weaknesses, and ongoing efforts for improvement in 
various areas, including academic performance, research, 
infrastructure, and student services.

2.	 Peer Team Visit : After the SSR is submitted, 
a team of experts, known as the peer team, visits the 
institution. The peer team is typically composed of senior 
faculty members, administrators, and experts in various 
academic fields. During the visit, the team conducts 
interviews with faculty, staff, and students, observes 
facilities, and evaluates the institutional processes based 
on the criteria outlined in the SSR.

3.	 Evaluation and Grading : Based on the self-
study report and the peer team’s visit, NAAC evaluates 
the institution’s performance in various key areas, such as:

• 	 Curriculum and academic content
•	 Teaching and learning processes
•	 Research and innovation
•	 Infrastructure and learning resources
•	 Student support services
•	 Governance and leadership
Each of these areas is assigned a grade on a scale, 

typically ranging from A to C, based on the institution’s 
performance.

4.	 Outcome and Accreditation Grade : After 
the evaluation, NAAC awards an accreditation grade 
to the institution, ranging from “A++” to “C” or “Not 
Accredited.” An institution with an “A++” grade is 
considered to have achieved the highest level of excellence, 
while institutions with lower grades are advised to focus on 

areas of improvement. Accredited institutions are required 
to undergo re-accreditation after a certain period, usually 
every five years.

5.	 Follow-Up and Continuous Improvement 
: Following accreditation, institutions must submit a 
follow-up report and participate in periodic assessments to 
ensure they continue to meet the standards set by NAAC. 
Continuous improvement is encouraged through periodic 
feedback and audits.

Criteria For NAAC Accrediation
NAAC evaluates institutions based on a set of nine 

key criteria:
1.	 Curricular Aspects : This criterion focuses 

on the design, development, and implementation of the 
curriculum. It assesses how well the curriculum meets the 
needs of students, industry, and society.

2.	 Teaching and Learning : This includes the 
effectiveness of teaching methods, assessment procedures, 
and how well students are prepared for professional and 
personal development.

3.	 Research, Innovations, and Extension : NAAC 
evaluates the institution’s commitment to research and 
innovation, including the number of research projects, 
publications, patents, and partnerships with industries and 
research organizations.

4.	 Infrastructure and Learning Resources : This 
criterion assesses the availability and adequacy of physical 
facilities, including libraries, laboratories, classrooms, and 
technology infrastructure.

5.	 Student Support and Progression : NAAC 
evaluates how well the institution supports student 
development through counseling, mentorship, placement 
services, extracurricular activities, and career guidance.

6.	 Governance, Leadership, and Management : 
This criterion evaluates the effectiveness of the institution’s 
leadership, management, and governance structures, 
including decision-making processes, institutional 
planning, and administrative efficiency.

7.	 Institutional Values and Best Practices : This 
area assesses the institution’s commitment to values like 
inclusivity, sustainability, and ethical practices, as well 
as the adoption of best practices in various institutional 
processes.

8.	 Publications and Patents : This criterion includes 
the number of publications by faculty and students, patents 
filed, and research-based initiatives that contribute to the 
institution’s reputation.

9.	 Financial  Management and Resource 
Mobilization : This evaluates the institution’s financial 
sustainability, resource allocation, and its ability to manage 
funds effectively.



			   Atharva Publications  57

                        ISSN 2231-0096 	         Volume - 15    Number - 9   December 2024

Impact of NAAC Accrediation
The impact of NAAC accreditation on higher 

education institutions is profound. Some of the significant 
impacts include:

1.	 Improved Quality and Standards : Accreditation 
by NAAC drives institutions to improve their quality in 
areas such as curriculum, teaching methods, research 
output, and infrastructure. Institutions that receive 
accreditation are often recognized for their efforts to 
maintain high standards.

2.	 Global Recognition : NAAC accreditation 
provides international recognition to Indian institutions. 
Many global universities and employers consider NAAC 
accreditation when evaluating the quality of Indian 
institutions, helping students gain opportunities in the 
global arena.

3.	 Accountability and Transparency : NAAC’s 
accreditation process promotes greater accountability 
within institutions. By subjecting themselves to rigorous 
evaluation, institutions ensure that their processes 
are transparent and aligned with international quality 
standards.

4.	 Student-Centric Development :  NAAC 
accreditation focuses heavily on student welfare and 
academic progression, ensuring that institutions adopt 
policies and practices that enhance the student experience 
and support their overall development.

5.	 Incentives for Institutions : Accredited 
institutions often receive various benefits, such as 
increased funding, recognition, and opportunities for 
partnerships with other institutions and industries.

6.	 Cultural Shift Towards Quality Assurance 
: The NAAC accreditation process has helped foster a 
cultural shift in Indian higher education towards a focus 
on quality assurance. Institutions are now more willing 
to invest in infrastructure, faculty development, and 
other initiatives that contribute to improving their overall 
performance.

Challenges And Areas For Important
Despite its positive impact, NAAC has faced several 

challenges. Some of these challenges include:
1.	 Subjectivity in Peer Review : While the peer 

review process is intended to ensure objectivity, some 
critics argue that it can sometimes be subjective due 
to variations in the expertise and perspectives of the 
evaluators.

2.	 Lack of Comprehensive Data : The self-study 
reports submitted by institutions are based on available 
data, which may not always be comprehensive or accurate. 
This can result in evaluations that do not fully reflect the 
institution’s performance.

3.	 Regional Disparities : The accreditation process 

might be perceived as being more accessible to urban 
or well-funded institutions compared to rural or smaller 
institutions. This can contribute to a disparity in quality 
across regions.

4.	 Resource Constraints : Some institutions face 
financial or infrastructural constraints that make it difficult 
for them to meet the high standards set by NAAC. This 
can result in delays in accreditation or lower accreditation 
grades.

Conclusion
The National Assessment and Accreditation Council 

(NAAC) plays a vital role in enhancing the quality and 
standards of higher education in India. Its focus on rigorous 
evaluation, transparency, and continuous improvement 
has made it an essential body for educational institutions 
in the country. NAAC’s accreditation process not only 
ensures that institutions meet national and international 
standards but also fosters a culture of quality assurance 
in Indian higher education. While challenges remain, 
NAAC continues to evolve and adapt to the changing 
educational landscape, striving for excellence and 
promoting global competitiveness. As Indian institutions 
continue to embrace the principles of quality assurance 
and accreditation, the impact of NAAC will only grow, 
shaping the future of higher education in India.
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Introduction
India’s higher education system has undergone 

significant transformation in the past few decades, driven 
by an expanding student population, the proliferation 
of institutions, and the need for better quality control 
mechanisms. In response to these challenges, the National 
Assessment and Accreditation Council (NAAC) were 
established by the University Grants Commission 
(UGC) in 1994. NAAC’s primary objective is to assess 
and accredit higher education institutions (HEIs) to 
ensure quality and promote continuous improvement. 
Accreditation by NAAC is not only a formal recognition 
of the institution’s quality but also serves as a tool for 
institutional development, helping institutions align 
with global standards and improve in key areas.The 
NAAC accreditation process evaluates an institution 
across multiple dimensions such as curriculum, teaching, 
research, infrastructure, student support, governance, and 
leadership. This evaluation results in a grade that reflects 
the institution’s overall performance, which influences 
both its reputation and ability to attract students and 
funding. While the accreditation process has undeniably 
had a profound impact on India’s higher education sector, 
it is essential to critically assess how NAAC accreditation 
has influenced institutional development in the country.

The Role of NAAC In Institutional Development
The National Assessment and Accreditation Council 

(NAAC) plays a crucial role in advancing institutional 
development by ensuring that HEIs meet nationally and 
internationally recognized standards. NAAC accreditation 
is designed to assess the quality of education offered by 
universities and colleges, providing them with benchmarks 
to evaluate their performance. The process serves as a 
quality assurance mechanism that impacts the following 
aspects of institutional development:

1. Improvement in Academic Standards
NAAC accreditation places a strong emphasis on 

curricular design, teaching methodologies, and academic 
output, thereby encouraging institutions to upgrade 
their academic standards. The criteria for accreditation 
focus on curriculum relevance, the ability to meet the 
needs of students and society, and the extent to which 
institutions foster student learning and intellectual growth.
The evaluation process requires institutions to regularly 
assess their teaching practices, curriculum development, 
and student performance, ensuring that they adapt to 
changing academic and professional trends. By providing 
a structured framework for academic assessment, NAAC 
accreditation encourages universities and colleges to 
develop curricula that are both relevant and future-ready. 
This results in a more competitive and progressive 
academic environment that helps students acquire the 
skills needed for professional success.

2. Promoting a Culture of Accountability and 
Transparency

The NAAC accreditation process is rigorous and 
transparent, which helps institutions become more 
accountable in their academic and administrative functions. 
Institutions are required to submit a Self-Study Report 
(SSR) that highlights their strengths and weaknesses 
across various parameters. This report, coupled with a 
peer team’s evaluation, offers an honest assessment of 
the institution’s performance.The peer review process, 
which involves experts from various fields, ensures that 
institutions are not only subject to internal scrutiny but 
also undergo an external review. This fosters a culture of 
accountability, as institutions strive to meet the standards 
set by NAAC. Furthermore, the peer team’s feedback 
provides institutions with valuable insights into areas 
that need improvement, facilitating strategic planning and 
decision-making.By undergoing this external evaluation, 
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institutions also become more transparent in their 
operations, with stakeholders (students, faculty, parents, 
and policymakers) gaining a clearer understanding of an 
institution’s quality. This transparency helps build trust 
with the community and contributes to a more effective 
governance structure.

3. Enhancing Infrastructure and Facilities
One of the significant areas that NAAC evaluates is 

the physical infrastructure and learning resources available 
at an institution. NAAC accreditation provides a detailed 
analysis of the institution’s infrastructure, including the 
availability of classrooms, libraries, laboratories, and 
sports facilities. Institutions that seek accreditation are 
encouraged to improve their infrastructure to meet the 
standards set by NAAC.The emphasis on infrastructure 
improvement has led many universities and colleges 
to invest in state-of-the-art facilities, such as smart 
classrooms, advanced research laboratories, and digital 
libraries. Additionally, NAAC encourages institutions 
to adopt sustainable practices and ensure that facilities 
are accessible to all students, including those from 
disadvantaged backgrounds. This focus on infrastructure 
not only enhances the student learning experience but also 
contributes to the overall development and attractiveness 
of the institution.

4. Encouraging Research and Innovation
Research is another key area evaluated by NAAC. 

Institutions that are accredited by NAAC are expected 
to foster a robust research environment by encouraging 
faculty and students to engage in research and innovation. 
NAAC accreditation pushes institutions to invest in 
research infrastructure, promote interdisciplinary 
collaboration, and encourage faculty to pursue research 
grants and projects.Through its evaluation process, NAAC 
highlights the importance of creating a research-driven 
culture. Accredited institutions are expected to focus 
on research output, the quality of publications, patents, 
and collaborations with other academic and industrial 
partners. This emphasis on research not only elevates the 
institution’s academic standing but also contributes to 
societal development through the application of innovative 
solutions to real-world problems.

5. Promoting Student Development and Support
A critical aspect of institutional development is 

student welfare and support services. NAAC places 
significant emphasis on the role of institutions in fostering 
holistic development for students. This includes academic 
support, career counselling, mental health services, 
extracurricular activities, and leadership development 
programs.Institutions with NAAC accreditation are 
encouraged to offer a wide range of student support 
services, including financial aid, mentorship programs, 

counselling services, and career guidance. The focus on 
student welfare ensures that institutions go beyond just 
academics to support students’ overall growth and well-
being. This contributes to a more nurturing environment 
that prepares students not only for academic success but 
also for personal and professional challenges.

Moreover, NAAC-accredited institutions are 
encouraged to provide equal opportunities for all students, 
regardless of their socioeconomic background. This 
inclusivity is vital for fostering a diverse and vibrant 
campus culture, which in turn enhances the institution’s 
reputation and attracts a larger pool of students.

6. Strengthening Governance and Leadership
Effective governance and leadership are central to an 

institution’s success. NAAC evaluates the management 
structure, decision-making processes, and institutional 
planning. Institutions that undergo accreditation are 
encouraged to adopt best practices in governance, ensuring 
that decision-making is transparent, inclusive, and efficient.
The NAAC accreditation process also emphasizes the 
importance of leadership in driving institutional growth. It 
encourages institutions to adopt strong leadership practices 
that foster innovation, collaboration, and continuous 
improvement. A well-governed institution with capable 
leadership can effectively manage resources, implement 
strategic plans, and navigate challenges, thereby achieving 
long-term success.

Challenges In The NAAC Accreditation Process
While NAAC accreditation has had a positive impact 

on institutional development, there are several challenges 
that hinder its effectiveness:

1. Subjectivity in Peer Review : The peer review 
process, while intended to ensure objectivity, can 
sometimes be subjective, as different reviewers may have 
varying criteria and perspectives. The assessment process 
may also be influenced by regional biases or institutional 
prestige, which can affect the final accreditation grade.

2. Limited Resources for Smaller Institutions 
: Smaller or rural institutions often face financial and 
infrastructural constraints, making it difficult for them 
to meet the rigorous standards set by NAAC. These 
institutions may struggle to provide adequate facilities, 
resources, and faculty development opportunities, limiting 
their ability to achieve high accreditation grades.

3. Lengthy and Resource-Intensive Process : The 
NAAC accreditation process can be time-consuming 
and resource-intensive, requiring significant effort from 
institutional leadership, faculty, and administrative staff. 
Preparing the Self-Study Report, undergoing the peer 
review process, and implementing recommendations 
for improvement often involve substantial financial and 
human resources.
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4. Disparities in Institutional Evaluation : Some 
critics argue that the NAAC accreditation process does not 
adequately account for the diverse needs of institutions 
across different regions and disciplines. Institutions in 
rural areas or those offering specialized courses may find 
it harder to meet the criteria set by NAAC, which tends 
to be more generalized and urban-centric.

The Future Of NAAC Accrediation And Its Role 
in Institutional Development

Despite these challenges, NAAC accreditation 
continues to play an essential role in shaping the 
future of higher education in India. As the demand for 
quality education grows, NAAC will need to evolve 
its accreditation process to meet the changing needs of 
institutions and students. Some areas for improvement 
include:

•	 Streamlining the Accreditation Process :  
Simplifying the accreditation process, reducing 
paperwork, and increasing the use of technology 
can make the process more efficient and 
accessible for institutions of all sizes.

•	 Encouraging Innovation and Inclusivity : 
NAAC should continue to promote innovation 
and inclusivity in its evaluation criteria, 
ensuring that institutions of all types and regions 
are fairly assessed.

•	 Addressing the Needs of Rural and Smaller 
Institutions : NAAC can tailor its accreditation 
standards to accommodate the challenges faced 
by rural and smaller institutions, helping them 
improve while acknowledging their unique 
contexts.

Conclusion
In conclusion, NAAC accreditation has had a 

profound and lasting impact on institutional development 
in India. It has elevated academic standards, encouraged 
accountability and transparency, fostered infrastructure 
improvements, promoted research and innovation, and 
enhanced student welfare. However, challenges such as 
subjectivity in evaluation, limited resources for smaller 
institutions, and disparities in institutional assessment 
still persist.Despite these challenges, NAAC’s role in 
the future of Indian higher education is crucial. As the 
country continues to invest in educational reforms, 
the NAAC accreditation process will remain a key 
tool for ensuring that institutions provide high-quality 

education and contribute meaningfully to the growth and 
development of India’s knowledge economy. Through 
continuous improvements in the accreditation process 
and by addressing the needs of all institutions, NAAC 
can continue to shape the trajectory of higher education 
in India for years to come.
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Abstract
The National Assessment and Accreditation Council 

(NAAC) is an autonomous body established by the 
University Grants Commission (UGC) to assess and 
accredit institutions of higher education in India. Over 
time, NAAC has introduced various systems and models 
to enhance the quality and transparency of accreditation. 
Among these, the Binary Accreditation System (BAS) has 
emerged as a notable development. This paper explores the 
concept, framework, implementation, and implications of 
the NAAC Binary Accreditation system. It examines its 
significance in the context of higher education quality, 
the advantages and challenges it presents to academic 
institutions, and its potential impact on the overall 
educational ecosystem in India.

Keywords : NAAC, Binary Accreditation, Higher 
Education, Quality Assurance, Accreditation System, 
India,

1. Introduction
The importance of accreditation in higher education 

cannot be overstated, as it serves as a mark of quality 
and accountability. In India, the National Assessment 
and Accreditation Council (NAAC) is the primary body 
responsible for evaluating and accrediting universities 
and colleges. Over the years, NAAC has introduced 
different accreditation models to improve the quality of 
education and institutional performance. The introduction 
of the Binary Accreditation System is one such evolution, 
aimed at simplifying the process while ensuring rigorous 
standards.

The Binary Accreditation system was introduced 
to provide a more transparent, efficient, and equitable 
process of accreditation that reflects the true quality of an 
institution. Under this system, institutions are classified 
into two distinct categories: accredited and nonaccredited. 

This contrasts with the earlier grading system, where 
institutions received detailed evaluations in terms of grades 
(A+, A, B, etc.), which could sometimes create ambiguity 
in interpreting results.

2. Objectives of the study
2.1 	 To study the NAAC Accreditation Process for 

Higher Education.
2.2 	 To study the Binary Accreditation Process 

Planned for HEI’s.
2.3 	 To study the Principle behind the Binary 

Accreditation System.
2.4 	 To study the Benefits of the Binary Accreditation 

System.
2.5 	 To study the Challenges of the Binary 

Accreditation System.
3. The NAAC Accreditation Process
The process of accreditation by NAAC involves 

several key steps :
1. 	 Self-Study Report (SSR) : The institution 

prepares a comprehensive report detailing its 
academic and administrative performance, 
infrastructure, student outcomes, and other 
relevant factors.

2. 	 Peer Team Visit : A team of experts from 
NAAC visits the institution to validate the SSR 
and assess the institution’s quality in accordance 
with the NAAC’s standards.

3. 	 Evaluation and Grading : Based on the 
evaluation, the institution is awarded a grade 
(A+, A, B, C, etc.), which reflects its overall 
quality.

4. 	 Accreditation Status : The institution is either 
accredited or not, depending on the evaluation 
results.

The introduction of the Binary Accreditation System 
seeks to simplify this process by categorizing institutions 
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into two clear groups: institutions that are accredited and 
those that are not. This model aims to reduce complexity 
and offer more transparency for stakeholders, including 
students, faculty, parents, and policymakers.

4. Concept of the Binary Accreditation System
The Binary Accreditation System, introduced by 

NAAC in recent years, uses a binary (twotier) classification 
for higher education institutions. This system focuses on 
two key categories :

•	 Accredited Institutions : Institutions that meet 
the minimum quality standards set by NAAC. 
These institutions demonstrate a commitment to 
continuous improvement in teaching, learning, 
governance, research, and student outcomes. 
They are given accreditation status.

•	 Non-Accredited Institutions: Institutions that 
fail to meet the prescribed quality benchmarks. 
These institutions do not receive accreditation 
and are encouraged to address gaps in quality 
to achieve accreditation in subsequent cycles.

The transition to this binary model stems from 
the desire to simplify the accreditation process, reduce 
subjectivity in evaluation, and foster a clear distinction 
between institutions that have met quality standards and 
those that have not.

5. Principles behind the Binary Accreditation 
System

The shift to a binary system is motivated by several 
factors :

5.1 Simplification of the Accreditation Process
Before the binary model, the accreditation process 

often involved multiple grades (A+, A, B, C, etc.), which 
led to confusion and ambiguity. The detailed grading 
system made it difficult for students and parents to interpret 
the exact quality of an institution. The binary system 
provides a clear distinction: accredited vs. nonaccredited.

5.2 Transparency
The binary system aims to increase transparency 

by providing an easily understandable accreditation 
outcome. This clarity helps stakeholders make informed 
decisions about institutional choice, investments, and 
policy implementation.

5.3 Encouraging Quality Improvement
Institutions that fail to receive accreditation are given 

specific feedback on areas needing improvement. This 
encourages institutions to take concrete steps to address 
quality gaps and strive for accreditation in the future.

5.4 Focus on Basic Quality Standards
The binary system emphasizes the importance of 

meeting fundamental quality standards. By setting a 
minimum threshold for accreditation, NAAC ensures 
that all accredited institutions uphold basic standards 

of quality in academics, governance, infrastructure, and 
student welfare.

6. Benefits of the Binary Accreditation System
The adoption of the binary model brings several 

benefits to the accreditation process and the higher 
education landscape :

6.1 Clear Accountability and Recognition
With a clear distinction between accredited and 

non-accredited institutions, the system makes it easier to 
recognize institutions that meet quality standards. This 
accountability ensures that stakeholders can trust the 
accreditation process.

6.2 Encourages Institutional Development
The feedback given to non-accredited institutions 

provides actionable insights, motivating them to improve 
their quality. This can lead to better management practices, 
improved student outcomes, and a culture of continuous 
improvement.

6.3 Simplified Decision-Making for Students
For students and parents, the binary system offers a 

more straightforward way to evaluate institutions. Students 
are less likely to be confused by multiple grades and can 
focus on choosing accredited institutions for a better 
educational experience.

6.4 Equitable Assessment
The binary model ensures that institutions are 

judged against the same minimum standards, making 
the assessment process more equitable and reducing the 
possibility of bias in awarding grades.

7. Challenges of the Binary Accreditation System
While the binary accreditation system offers several 

advantages, there are also challenges that need to be 
addressed :

7.1 Limited Differentiation
The binary system lacks the granularity of the earlier 

grading model, which allowed for nuanced distinctions 
between institutions. This could limit the ability to 
showcase varying levels of excellence among accredited 
institutions.

7.2 Risk of Stagnation for Accredited Institutions
Some institutions might see accreditation as the 

end of their journey and may not actively work toward 
continuous improvement. While accreditation is a mark 
of quality, institutions should still strive to improve, even 
after receiving accreditation status.

7.3 Inadequate Support for Non-Accredited 
Institutions

While the binary system highlights institutions 
that are non-accredited, it does not always provide the 
resources or support necessary for these institutions to 
improve their quality effectively. More robust support 
structures may be needed.
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7.4 External Perceptions
Some stakeholders might perceive the binary system 

as less rigorous than the previous grading system, leading 
to doubts about the depth of the evaluation process.

8. Future Implications
The introduction of the Binary Accreditation System 

has the potential to significantly alter the higher education 
landscape in India. By reducing complexity and making 
the accreditation process more transparent, it helps build 
trust in the system. However, the longterm success of 
this model depends on its ability to adapt to the evolving 
educational context and to balance simplicity with the need 
for detailed institutional assessments.

The system may need to incorporate periodic reviews, 
ongoing feedback mechanisms, and support for institutions 
that are striving to meet the accreditation standards. 
Further, there may be scope for integrating continuous 
improvement indicators within the binary system to 
encourage institutions to focus on innovation and academic 
excellence beyond basic compliance.

9. Conclusion
The Binary Accreditation System introduced by 

NAAC is a significant development in the field of higher 
education quality assurance in India. By providing a 

simplified, transparent, and equitable method of evaluating 
institutions, it aims to foster improvement in academic 
standards and institutional governance. While the binary 
approach has certain limitations, it offers a clear path for 
institutions to follow in order to achieve accreditation 
and make continuous improvements. The system has the 
potential to enhance the overall quality of higher education 
in India by encouraging institutions to meet the essential 
criteria for accreditation and by offering students a clearer 
choice of institutions based on their accreditation status.
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Abstract
Yoga is the most ancient philosophical system, which 

is practiced and followed through the ages. The purpose 
of yoga is to control the fluctuations of the mind. In other 
words, it aims to bring about mental transformation and 
stillness.

In the process of Physical education, the first step is 
to define the goal of Physical education. The objective of 
Physical education is to connect the purpose of life with the 
individual’s purpose, resulting in a Healthy and valuable 
life. Yoga provides a clear concept of its purpose and its 
methodical process to achieve the desired goal. Restorative 
Yog not only benefits students of all ages but also provides 
a new opportunity for learning and growth. It begins with 
the observance of Yama and Niyama, which cultivates the 
character of the student as said in Ashtang Yog. Asanas and 
Pranayama help in physical development and enhance the 
student’s ability to concentrate. On the other hand, it also 
gives proper body composition and alignment in a Fit body 
aswel as in Painful condition. It gives proper conditioning 
to whole body. In this article we are trying to focus b the 
Basic physical wellness aspect of Yog is more focused in 
therapy Yog and the teaching and learning method is also 
very much effective for physical education to develop 
performance in the field of sports or physical education.

Keywords :  RestorativeYog, Ashtang Yog, 
Philosophical System, Yama and Niyama

Introduction
Yoga is one of the most ancient schools of thought 

system, which is produced and practiced for ages. The 
defination of yoga according to Patanjali Mahamuni is “” it 
means cessation of mental modification. And according to 
Bhagavat Geeta is “YogahakarmasuKoushalyam” it means 
work or activities with skill full or excellence.

In today’s world, human beings aregoing through 

a crisis.  Everyone is behind the fast and competitive 
life,scientific andtechnological advancement. In today’s 
world moralvalues hadbeen stepped aside which isthe 
backboneof human civilization. That affects human’s 
energy loss, physical strength, flexibility loss and early 
degeneration of body and moral capacity. For this modern, 
degenerated and decreased physical, mental capacities 
Yog shastra also get advanced or we can say it is more 
modified or simplified for individuals’ requirements. Even 
during play or workout muscles tightness or muscles strain, 
sprain occurs, that time this Restorative Yog techniques 
will support and maintain muscles condition. It is moreor 
like restoring or recovering our physical deuteriation and 
deformities in routine life and physical education person.

Keyword meaning.
1.	 Restorative Yog : Restorative means making 

you feel strong and healthy again. The way or 
methods of Yogic Asana that make you feel 
strong and healthy again.

2.	 Ashtang Yog : Ashtang Yog means eight 
limbed path of spiritual enlightenments stands 
foe holistic approach to physical, mental and 
spiritual well-being. (Shiksha.com, 7 octo 2024 
Anum Ansari) 

3.	 Philosophical System : A Belief (or a system of 
beliefs) accepted as authoritative by some group 
or school. (www.vocabulary.com/dictionary/
philosophicalsystem.)

4.	 Yam Niyam : These are the first to limbs of 
Patanjali’s eightfold path of Yog. Yam means 
social discipline and Niyam means Individual 
discipline.

Need of Restorative Yog
While every physical activity ether in playing or 

while workout our body consumes energy. With help of 
Restorative Yog pattern our energy get restored in Asan 
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Abhyas with the help of props asper Kabir Baug pattern. 
Let see the Need for that…

•	 Changed life style and food habits.
•	 Stressful and Monotonous work 
•	 Heavy Competition
•	 Lack of proper exercise
•	 Lack of Relaxation
•	 Facing various diseases in early age.
•	 Lacking of Mindfulness. 
Objectives of Restorative Yog Therapy
•	 To make Asana Abhyas easy.
•	 To Give support and flexibility.
•	 To Avoid body destruction while performance 

in sports or Asana.
•	 To Make body Alignment.
•	 To help any age group to perform and enjoy the 

Asana.
•	 To Improve quality of body structure, functions 

and overall health.
•	 To Recover easy and complete from physical 

and mental discomfort.
Basically, Yog shastra is path of philosophy how 

to live life. It has different streams like Ashtang Yog, 
Shadang Yog, Saptnag Yog, Chaturanga Yog etc. All these 
different traditions have one common factor is All these 
theory and practical knowledge where taught in Gurukul 
method,so students get complete knowledge in very deep 
level. Thiswas Ancient method of learning and teaching. 
Which was All these have its steps to follow the tradition. 
From Ashtang Yog Yogacharya BKS Iyengar Guruji has 
developed Yog shastra for ordinary peoples. Afterword 
DR. Shrikant Karandikar has invented more therapeutic 
aspects of Yog for the treatment on various diseases and 
disalignment. Kabir Baug Math Sanstha is Aimed at 
providing Sun Jeevan Yog treatment. Dr. S V Karandikar 
is pioneering of Sun Jeevan Yog Therapy. Ancient Indian 
Philosophy describes six ‘Darshana’ Out of these Ashtang 
Yog, Hath Yog, Shadang Yog are taught through Guru 
Shishya Parampara tradition. The Sun Jeevan Yog Therapy 
derives its origin from Hatha Yog and Ashtang Yog still 

it also taught through Guru Shishya Parampara tradition.
Role of Props
•	 Gives Support, Stability and Comfort.
•	 Give Confidence while performing Asana.
•	 Avoids Body Destructions while performance.
•   	 Helps in understanding Body’s unique range of 

motion, guiding towards an Ideal Body Posture.
•   	 Increases Awareness of Alignment and Muscles 

Engagement.
Conclusion
While coming towards end of this article we can 

conclude that Traditional Yog itself beneficial for all age 
group. And when there are limitations of human body 
alignment or physical condition Yog Asana become a 
path of Therapy. The method of teaching Yoga to patients 
suffering from various diseases is very easy and interesting 
to follow. Traditional Yoga postures have been modified 
and made easy to perform with the help of various props 
like Ropes, Cotton Straps, Pillows, Blankets, and different 
pieces of furniture. So that postures can be perform by all 
age group and various physical conditions. It works like 
curative treatment and thus it is called as Restorative Yog 
Therapy. So,without any excuse of body tightness, medical 
condition, lack of movement one can perform Restorative 
Yog as a Therapy and also as workout to maintain and 
develop physical strength and Flexibility.

 End
With this conclusion we can state that Restorative 

Yog can cure or correct muscular alignments, and painful 
condition. Beyond that it will give you vision how to 
use our body muscles efficiently and recover them from 
Fatigue and further detoriation.
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Abstract
The National Assessment and Accreditation Council 

(NAAC) plays a pivotal role in driving quality standards 
in Indian higher education. Beyond teaching and learning, 
NAAC's framework emphasizes research and innovation 
as critical indicators of institutional excellence. This paper 
examines how NAAC's accreditation processes and criteria 
have influenced research outputs and innovation in Indian 
academic institutions. Through qualitative and quantitative 
analysis, the study evaluates the efficacy of NAAC’s 
reforms in fostering a culture of research, collaboration, 
and technology-driven innovation, identifying challenges 
and proposing recommendations for enhanced outcomes.

Keyword : NAAC Accreditation, Criterion III, 
Extension Activities, Academic Excellence

1. Introduction
In an era of knowledge-driven economies, higher 

education institutions (HEIs) serve as engines of research 
and innovation. India’s aspiration to become a global 
knowledge hub necessitates a robust higher education 
system with a strong focus on research and innovation. 
NAAC, as a quality assurance body, has increasingly 
emphasized these aspects in its revised accreditation 
frameworks. Recognizing this, NAAC has integrated 
research and innovation outcomes as vital components in 
its accreditation framework. This research aims to analyze 
the transformative impact of NAAC on institutional 
research and innovation outcomes in India.

Research Objectives
1.1 	 To examine the impact of NAAC accreditation 

on research quality and productivity in higher 
education institutions (HEIs).

1.2 	 To analyze how NAAC drives innovation and 
interdisciplinary initiatives. 

1.3 	 To assess the influence of NAAC’s accreditation 
framework on institutional research 

capacity.
1.4 	 To identify trends and challenges in fostering 

innovation through NAAC-mandated practices.
1.5 	 To propose strategies for improving research 

and innovation outcomes in alignment with 
NAAC criteria.

2. Research and Innovation in the NAAC 
Framework

Criterion III of the NAAC Accreditation Framework 
evaluates how institutions contribute to research, foster 
innovation, and extend their expertise and resources to 
benefit the community and society at large. This criterion 
emphasizes the creation of a vibrant research ecosystem, 
the promotion of innovation, and the implementation of 
community outreach programs. NAAC assesses research 
and innovation primarily under:

2.1 Criterion III: Criterion III comprises several 
Key Indicators (KIs) that assess various aspects of 
research, innovation, and extension activities:

1. Promotion of Research and Facilities (3.1): 
This sub-criterion focuses on institutional initiatives that 
promote research, including establishment of research 
centers and laboratories and development of research 
policies and funding mechanisms. It also provision of 
facilities like high-performance computing, advanced 
instrumentation, and digital repositories.

2. Resource Mobilization for Research (3.2): 
Evaluates the institution’s ability to attract funding and 
mobilize resources for research. In which external grants 
from funding agencies (government and non-government) 
and collaboration with industries and international bodies 
for research projects.

3. Innovation Ecosystem (3.3): Assesses efforts 
in fostering innovation and entrepreneurship through 
establishment of incubation centers and start-up initiatives. 
Encouragement of interdisciplinary and innovative 
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projects. 
4. Research Publications and Awards (3.4) : 

Measures the quality and quantity of research outputs, 
including, publications in peer-reviewed journals and 
indexed databases (Scopus, Web of Science, etc.). Books, 
chapters, and conference proceedings authored by faculty. 
And also recognition through awards and citations for 
impactful research.

5. Extension Activities (3.5) : Evaluates the 
institution's contribution to societal development through, 
community outreach programs addressing social, 
environmental, and economic issues. Participation in 
government and non-governmental projects. As well as 
collaboration with NGOs for societal impact.

6. Collaboration (3.6) : Focuses on the institution’s 
ability to establish partnerships for academic and 
research purposes, including, international and national 
research collaborations. Industry tie-ups for research and 
consultancy. Instituations also joint research projects and 
MoUs with other institutions.

2.2 Criterion VII: Institutional Values and Best 
Practices

Focus : Encouraging eco-friendly innovations, 
entrepreneurship, and societal contributions.

The weightage assigned to these criteria underscores 
the importance of building a research-oriented ecosystem 
in HEIs.

3. Methodology
3.1 Data Collection
The study analyzed NAAC-accredited HEIs from 

2015–2023, examining accreditation reports, research 
funding trends, and innovation indicators. Primary data 
was collected through surveys and interviews with faculty 
and administrators from NAAC-accredited institutions.

3.2 Analytical Framework
The study employed a mixed-methods approach:
• 	 Quantitative Analysis: Statistical trends in 

research output pre- and post-accreditation.
• 	 Qualitative Analysis: Case studies of HEIs 

demonstrating exemplary innovation practices.
4. Findings and Discussion
4.1 Impact on Research Output
1. 	 Increased Research Publications: NAAC 

accreditation has incentivized institutions to 
focus on publishing in high-impact journals. 
Many universities reported a 30-50% rise in 
research output post-accreditation.

2. 	 Enhanced Funding  Opportuni t ies : 
Accreditation often enhances credibility, 
making institutions eligible for grants from 
UGC, AICTE, and international funding  
bodies.

4.2 Fostering Innovation Ecosystems
1. 	 Incubation Centers : Many accredited HEIs 

have established incubation centers to support 
start-ups and entrepreneurship, aligning with 
NAAC’s emphasis on innovation.

2. 	 Interdisciplinary Research : Institutions 
have initiated collaborations across disciplines 
to address complex societal challenges, 
such as sustainable development and digital 
transformation.

4.3 Challenges Identified
1. 	 Resource Inequity: Smaller institutions struggle 

to meet NAAC’s stringent research metrics due 
to inadequate funding and infrastructure.

2. 	 Focus on Quantity over Quality: In the pursuit 
of higher scores, some institutions prioritize 
publication volume over impactful research.

3. 	 Administrative Burden: The extensive 
documentation required for NAAC accreditation 
diverts resources from active research.

5. Case Studies
Case Study 1: A Tier-1 University
A NAAC-accredited university with an "A++" grade 

reported a 50% increase in research publications and a 30% 
rise in patent filings within five years of accreditation. Key 
drivers included funding for dedicated research centers 
and international collaborations.

Case Study 2: A Rural College
A rural institution accredited with a "B" grade 

leveraged its status to establish community-focused 
research programs, such as agricultural innovation 
projects. However, lack of advanced facilities limited its 
broader impact.

6. Strategies to Enhance Research and Innovation
6.1 Infrastructure Development:
1. 	 Establish centralized research facilities 

accessible to all institutions.
2. 	 Invest in digital libraries and databases.
6.2 Capacity Building:
1. 	 Conduct workshops on research methodologies 

and grant writing.
2. 	 Promote faculty exchange programs with 

leading universities.
6.3 Policy Reforms:
1. 	 Simplify grant application processes.
2. 	 Encourage flexible workload policies allowing 

faculty to focus on research.
6.4 Incentives for Research:
1. 	 Recognize and reward high-impact research 

through promotions and awards.
2. 	 Offer financial incentives for patents and 

innovations.
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6.5 Strengthen Industry-Academia Linkages:
1. 	 Facilitate internships, live projects, and joint 

R&D initiatives.
2. 	 Create platforms for knowledge transfer and 

commercialization.
7. Conclusion
NAAC’s emphasis on research and innovation has 

catalyzed significant advancements in Indian higher 
education. While challenges persist, the framework has 
successfully aligned institutional priorities with global 
standards. By addressing resource disparities and fostering 
quality-driven research, NAAC can further enhance India’s 
position in the global knowledge economy.
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gmam§e
àñVwV g§emoYZ Aä¶mg J«m‘rU Am{U ehar ̂ mJmVrb {ejUemó 

‘hm{dÚmb¶mVrb {dÚmWu {ejH$m§À¶m ’$sS>~°H$da AmYm[aV SWOT 
Analysis H$aÊ¶mg§X^m©V Amho. ¶m g§emoYZmMm ‘w»¶ CÔoe JwUdÎmm 
{dH$mg gmYUo, AÜ¶mnZ ì¶dgm¶mVrb VmH$X (Strengths), 
H$‘Hw$dV Xþdo (Weaknesses), g§Yr (Opportunities), Am{U 
AmìhmZo (Threats) ¶m§Mm gImob Aä¶mg H$aUo hm Amho. J«m‘rU 
Am{U ehar nmœ©̂ y‘rVyZ Amboë¶m {dÚmWu {ejH$m§À¶m ’$sS>~°H$‘Yrb 
doJionU AmoiIyZ, Ë¶m§À¶m JaOm§Zwgma AÜ¶mnZ nÕVr gwYmaÊ¶mda 
^a {Xbm OmVmo. J«m‘rU {dÚmÏ¶mªÀ¶m ’$sS>~°H$Zwgma, Ë¶m§À¶mH$S>o 
Vm§{ÌH$ gmYZm§Mr ‘¶m©Xm AgyZ àmË¶{jH$ AZw^dmMr JaO A{YH$ 
Amho. ehar {dÚmÏ¶mªZr V§ÌkmZmMm A{YH$ dmna Am{U H$m¡eë¶ 
{dH$mg H$m¶©emim§Mr JaO ì¶º$ Ho$br Amho. AÜ¶mnZ ì¶dgm¶mVrb 
VmH$Xm§‘Ü¶o gwg‚m Aä¶mgH«$‘, AZw^dr {ejH$, Am{U {dÚmÏ¶mªMo 
g{H«$¶ gh^mJ g‘m{dï> Amho. H$‘Hw$dV Xþì¶m§‘Ü¶o Anwar Vm§{ÌH$ 
gmYZo, àmË¶{jH$ à{ejUmMm A^md Am{U doioMr ‘¶m©Xm ¶m§Mm 
g‘mdoe Amho. Agë¶mZo AÜ¶mnZ ì¶dgm¶mbm A{YH$ bdMrH$ Am{U 
ì¶mnH$ Ñ{ï>H$moZmVyZ V¶ma Ho$bo nm{hOo. hm SWOT Analysis {ejU 
g§ñWm§Zm Ë¶m§À¶m YmoaUm§‘Ü¶o gwYmaUm H$aÊ¶mgmR>r Am{U AÜ¶mnZ 
à{H«$¶oVrb JwUdÎmm dmT>dÊ¶mgmR>r ‘mJ©Xe©H$ R>aVmo. ehar {dÚmWuMo 
‘Ü¶‘mZ JwUm§H$ hm J«m‘rU {dÚmWunojm A{YH$ Amho. ¶mdê$Z Ago 
åhUVm ¶oB©b H$s, ehar {dÚmWuMo AÜ¶mnZ ì¶dgm¶ g§X^m©Vrb 
SWOT Analysis ‘Yrb Treats hm KQ>H$ J«m‘rU {dÚmWunojm 
Mm§Jbm Amho. 

àñVmdZm
AÜ¶mnZ ì¶dgm¶ hm e¡j{UH$ joÌmMm H$Um AgyZ, JwUdÎmmnyU© 

{ejU àUmbr {Z‘m©U H$aÊ¶mgmR>r Vmo AË¶§V ‘hÎdmMm Amho. AÜ¶mnZ 
ì¶dgm¶mÀ¶m n[aUm‘H$maH$VogmR>r {dÚmÏ¶mªH$Sy>Z {Z¶{‘V ’$sS>~°H$ 
KoUo Am{U SWOT Analysis H$aUo hr H$mbmZwê$n JaO ~Zbr Amho. 
SWOT Analysis åhUOo Strengths (VmH$X), Weaknesses 

(H$‘Hw$dV Xþdo), Opportunities (g§Yr) Am{U Threats (AmìhmZo) 
¶m§Mm gImob Aä¶mg hmo¶. {dÚmÏ¶mªÀ¶m ’$sS>~°H$À¶m AmYmao 
AÜ¶mnZ ì¶dgm¶mVrb VmH$XrMo joÌo, Ogo H$s Mm§Jbo ‘mJ©Xe©Z, 
gwg‚m Aä¶mgH«$‘ Am{U ì¶mdgm{¶H$ H$m¡eë¶m§Mo {dH$mg, ¶m§Mr 
AmoiI nQ>Vo. Ë¶mMdoir, V§ÌkmZmÀ¶m A^mdm‘wio hmoUmè¶m AS>MUr, 
à{ejU nÕVt‘Yrb H$‘VaVm qH$dm nwaoem àmË¶{jH$m§Mr CUrd 
¶m§gma»¶m H$‘Hw$dV Xþì¶m§Mm emoY KoVm ¶oVmo. SWOT Analysis 
Ûmao ̂ {dî¶mVrb g§YtMm ‘mJmodm KoVë¶mg, V§ÌkmZ-AmYm[aV {ejU 
gmYZm§Mm dmna, ì¶mdgm{¶H$ H$m¡eë¶ à{ejU H$m¶©H«$‘, Am{U 
{S>{OQ>b gmYZm§À¶m à^mdr dmnamÀ¶m g§Yr A{YH$ ñnï> hmoVmV. 
VgoM, {ejUmÀ¶m joÌmVrb dmT>Ë¶m ñnYm©, {dÚmÏ¶mªÀ¶m {d{dY JaOm 
Am{U ‘mZ{gH$ Amamo½¶mg§~§Yr AmìhmZm§Mm A§XmO KoD$Z Ë¶mda ¶mo½¶ 
VmoS>Jm H$mT>Vm ¶oVmo. hm Aä¶mg {dÚmÏ¶mªZm A{YH$ g‘W©, gwg‚m 
Am{U ñnYm©Ë‘H$ ~ZdÊ¶mg Cn¶wº$ R>aVmo.{dÚmWu àË¶m^amZmMm 
SWOT Analysis Ho$di AÜ¶mnZ à{H«$¶oVrb gwYmaUm H$aÊ¶mg 
‘XV H$aV Zmhr, Va Vmo {dÚmÏ¶mªÀ¶m gdmªJrU {dH$mgmgmR>r EH$ 
à^mdr gmYZ R>aVmo. Aem àH$maÀ¶m {dûcofUm‘wio e¡j{UH$ g§ñWm 
Ë¶m§À¶m YmoaUm§‘Ü¶o gwYmaUm H$ê$ eH$VmV, {dÚmÏ¶mªMo {ejU AZŵ d 
A{YH$ àJV ~Zdy eH$VmV, Am{U ̂ {dî¶mVrb AmìhmZm§Zm g‘W©nUo 
gm‘moao OmD$ eH$VmV. Ë¶m‘wio, AÜ¶mnZ ì¶dgm¶mg§X^m©Vrb {dÚmWu 
’$sS>~°H$ Am{U SWOT Analysis hm EH$ ‘hÎdmMm CnH«$‘ Amho, 
Omo JwUdÎmmdY©ZmÀ¶m {XeoZo Q>mH$bobo R>mog nmD$b R>aVmo.AmOÀ¶m 
{ejUì¶dñWoV {ejUemó ‘hm{dÚmb¶o hr ̂ mdr {ejH$ KS>dÊ¶mMo 
‘hÎdmMo H|$Ð AmhoV.

{ejUemó ‘hm{dÚmb¶m§V V¶ma hmoUmè¶m {ejH$m§daM 
e¡j{UH$ nÕVr Am{U JwUdÎmoMr nm¶m^aUr Adb§~yZ AgVo. 
AÜ¶mnZ ì¶dgm¶ gVV ~XbË¶m JaOm, Zì¶m V§ÌkmZmMm dmna Am{U 
{dÚmÏ¶mªÀ¶m {d{dY JaOm§er OwidyZ KoVmZm AmìhmZmË‘H$ ~Zbm 
Amho. ¶m nmœ©^y‘rda, {dÚmWu {ejH$m§Mo ’$sS>~°H$ KoD$Z SWOT 
Analysis H$aUo hr H$mimMr JaO Amho. hm Aä¶mg Ho$di g§ñWoÀ¶m 
gwYmaUm H$aÊ¶mgmR>rM Zìho, Va AÜ¶mnZ ì¶dgm¶mgmR>r Amdí¶H$ 

àmMm¶© S>m°. g§O¶ Eg qeXo 
{OOm‘mVm {ejU g§ñWoMo {ejUemó ‘hm{dÚmb¶ Z§Xþa~ma

{ejUemó ‘hm{dÚmb¶mVrb JwUdÎmm {dH$mg A§VJ©V 
AÜ¶mnZ ì¶dgm¶mg§X^m©Vrb J«m‘rU d ehar {dÚmWu 

àË¶m^amZmMm SWOT Analysis : EH$ Aä¶mg
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Agboë¶m H$m¡eë¶m§Mm {dH$mg H$aÊ¶mgmR>r ‘hÎdmMm R>aVmo. {dÚmWu 
{ejH$m§Mo ’$sS>~°H$ Am{U Ë¶mZwgma SWOT Analysis Ho$ë¶mZo 
AÜ¶mnZ ì¶dgm¶mVrb gH$mamË‘H$ JwUY‘© (VmH$X) AmoiIVm ¶oVmV. 
Ë¶mM~amo~a, g§ñWmË‘H$ H$‘Hw$dV Xþdo, Ogo H$s AÜ¶mnZ H$m¡eë¶mVrb 
‘¶m©Xm qH$dm V§ÌkmZmMm A^md, hohr g‘OVmV. ̂ {dî¶mVrb g§YtMm 
emoY KoD$Z Ë¶m§Mm Cn¶moJ JwUdÎmmdY©ZmgmR>r H$aVm ¶oVmo Am{U 
eŠ¶ AmìhmZm§da Cnm¶¶moOZm AmIVm ¶oVmV. CXmhaUmW©, e¡j{UH$ 
V§ÌkmZmMm dmna, àmË¶{jH$ AÜ¶mnZmda ^a qH$dm ‘mZ{gH$ 
Amamo½¶mer g§~§{YV à{ejU ¶m‘wio AÜ¶mnZ ì¶dgm¶ A{YH$ 
ì¶mdgm{¶H$ Am{U n[aUm‘H$maH$ hmoVmo. ¶m g§emoYZm‘wio g§ñWm§Zm 
YmoaUmË‘H$ gwYmaUm H$aÊ¶mgmR>r R>mog ‘m{hVr {‘iVo. gÚpñWVrV 
AZoH$ {ejUemó ‘hm{dÚmb¶o AÜ¶mnZ ì¶dgm¶mgmR>r {dÚmÏ¶mªZm 
V¶ma H$aVmZm nma§n[aH$ nÕVtMm AmYma KoVmV. V§ÌkmZmMr JVrZo dmT> 
hmoV AgVmZmhr, H$mhr {R>H$mUr {S>{OQ>b gmYZm§Mm A^md {XgVmo.

{dÚmÏ¶mªH$S>o àJV H$m¡eë¶m§Mm A^md AgyZhr Ë¶mda ’$magm 
^a {Xbm OmV Zmhr. Ë¶m‘wio ^{dî¶mVrb AÜ¶mnZ ì¶dgm¶mVrb 
ñnYm© Am{U AmìhmZm§Zm gm‘moao OmÊ¶mgmR>r {dÚmÏ¶mªZm nyU©V… V¶ma 
Ho$bo OmV Zmhr. ¶m‘wio {dÚmÏ¶mªÀ¶m ’$sS>~°H$da AmYm[aV g§emoYZmMr 
Amdí¶H$Vm A{YH$ R>iH$ hmoVo. e¡j{UH$ joÌmVrb gÜ¶mÀ¶m 
g‘ñ¶m§da Cnm¶ emoYÊ¶mgmR>r Am{U JwUdÎmmdY©ZmgmR>r EH$ ‘hÎdnyU© 
nmD$b Amho. ¶m {dûcofUmÀ¶m ‘mÜ¶‘mVyZ {ejUemó ‘hm{dÚmb¶o 
{dÚmÏ¶mªÀ¶m JaOm§er gwg§JV {ejU nÕVr Adb§~yZ AÜ¶mnZ 
ì¶dgm¶ A{YH$ gj‘ ~Zdy eH$VmV. åhUyZM àñVwV g§emoYZmV, 
{ejUemó ‘hm{dÚmb¶mVrb JwUdÎmm {dH$mg A§VJ©V AÜ¶mnZ 
ì¶dgm¶mg§X^m©Vrb J«m‘rU d ehar {dÚmWu àË¶m^amZmMm SWOT 
Analysis : EH$ Aä¶mg Ho$bm Amho. AÜ¶mnZ ì¶dgm¶mg§X^m©Vrb 
{dÚmWu àË¶m^amZmMm SWOT Analysis Mo ‘hÎd

1. 	 JwUdÎmm {dH$mgmgmR>r ‘hÎd : {dÚmWu {ejH$m§À¶m 
’$sS>~°H$da AmYm[aV SWOT Analysis Ho$ë¶mZo 
AÜ¶mnZ à{H«$¶oV H$moUË¶m ^mJmV gwYmaUm H$aUo 
Amdí¶H$ Amho, ho g‘OVo. JwUdÎmmdY©ZmgmR>r ho ‘hÎdmMo 
Amho.

2. 	 VmH$X Am{U H$m¡eë¶ AmoiIUo (Strengths 
Identification) : SWOT Analysis ‘wio AÜ¶mnZ 
ì¶dgm¶mVrb gH$mamË‘H$ JwUY‘©, CXm., Mm§Jbo 
‘mJ©Xe©Z, Cn¶wº$ Aä¶mgH«$‘ Am{U ì¶mdgm{¶H$ 
H$m¡eë¶o AmoiIVm ¶oVmV.

3. 	 H $‘H w $dV X þ ì¶ m §M r  Am oiI (Weakness 
Identification) : {dÚmWu {ejH$m§Zr ì¶º$ Ho$boë¶m 
AS>MUtda AmYm[aV, Ogo H$s AÜ¶mnZ V§ÌkmZmMm 
A^md qH$dm H$m¡eë¶ {dH$gZmÀ¶m ‘¶m©Xm, ¶mda H$m‘ 
H$aVm ¶oVo.

4. 	 ^{dî¶mVrb g§Yr em oYUo (Opportunities 
Identification) : V§ÌkmZ, ZdrZ AÜ¶mnZ nÕVr, 
Am{U e¡j{UH$ YmoaUm§‘Yrb g§Yr ¶m§Mm Cn¶moJ 

{dÚmÏ¶mªgmR>r CÎm‘ e¡j{UH$ AZŵ d {Z‘m©U H$aÊ¶mgmR>r 
H$aVm ¶oVmo.

5. 	 AmìhmZm§Mm A§XmO (Threats Awareness) : e¡j{UH$ 
joÌmVrb dmT>Ë¶m ñnYm©, ~XbË¶m JaOm Am{U ‘mZ{gH$ 
VmUVUmd ¶mgma»¶m AmìhmZm§Mm A§XmO KoD$Z Ë¶mgmR>r 
¶mo½¶ Cnm¶¶moOZm AmIVm ¶oVmV.

6. 	 g§ñWoÀ¶m YmoaUm§‘Ü¶o gwYmaUm : {dÚmWu ’$sS>~°H$Mm 
AmYma KoVë¶mZo e¡j{UH$ g§ñWm Ë¶m§À¶m YmoaUm§‘Ü¶o 
gwYmaUm H$ê$ eH$VmV, Ogo H$s AÜ¶mnZ nÕVt‘Ü¶o 
~Xb, {S>{OQ>b gmYZm§Mm g‘mdoe, qH$dm àmË¶{jH$m§da 
A{YH$ ^a XoUo.

7. 	 ì¶mdgm{¶H$ {dH$mg : {dÚmWu {ejH$m §gmR>r 
H$m¶©emim, go{‘Zma Am{U AZŵ dmYm[aV {ejUmMr JaO 
g‘OyZ KoVm ¶oVo, Á¶m‘wio Ë¶m§Mm ì¶mdgm{¶H$ {dH$mg 
hmoVmo.

8. 	 {dÚmWu-H|${ÐV {ejU à{H«$¶m : {dÚmWu ’$sS>~°H$da 
AmYm[aV SWOT Analysis Ho$ë¶mZo AÜ¶mnZ à{H«$¶m 
A{YH$ {dÚmWu-H|${ÐV ~ZdVm ¶oVo, Á¶mMm n[aUm‘ 
JwUdÎmmnyU© {ejUmda hmoVmo.

9. 	 e¡j{UH$ dmVmdaU gwYmaÊ¶mg ‘XV : SWOT 
Analysis ‘wio e¡j{UH$ g§ñWoVrb dmVmdaU A{YH$ 
gH$mamË‘H$ Am{U {dÚmÏ¶mªgmR>r AZwHy$b ~ZdÊ¶mg 
‘XV hmoVo.

10. 	̂ {dî¶mgmR>r {Xem{ZX}e : {dÚmÏ¶mªÀ¶m àË¶m^amZmda 
AmYm[aV SWOT Analysis g§ñWobm ^{dî¶mVrb 
YmoaUmË‘H$ {ZU©¶ KoÊ¶mgmR>r ¶mo½¶ {Xem XmIdVo.

g‘ñ¶m {dYmZ : {ejUemó ‘hm{dÚmb¶mVrb JwUdÎmm 
{dH$mg A§VJ©V AÜ¶mnZ ì¶dgm¶mg§X^m©Vrb J«m‘rU d ehar {dÚmWu 
àË¶m^amZmMm SWOT Analysis : EH$ Aä¶mg Ho$bm Amho H$aUo.

C{Ôï : {ejUemó ‘hm{dÚmb¶mVrb JwUdÎmm {dH$mg A§VJ©V 
AÜ¶mnZ ì¶dgm¶mg§X^m©Vrb J«m‘rU d ehar {dÚmWu àË¶m^amZmMm 
SWOT Analysis Mm VwbZmË‘H$ Aä¶mg H$aUo.

n[aH$ënZm
1.	 {ejUemó ‘hm{dÚmb¶mVrb JwUdÎmm {dH$mg A§VJ©V 

AÜ¶mnZ ì¶dgm¶mg§X^m©Vrb J«m‘rU d ehar {dÚmWu 
àË¶m^amZmMm SWOT Analysis ‘Yrb Strength ¶m 
KQ>H$mÀ¶m ‘Ü¶‘mZ JwUm§H$mV gmW©H$ ’$aH$ AmT>iyZ ¶oV 
Zmhr. 

2.	 {ejUemó ‘hm{dÚmb¶mVrb JwUdÎmm {dH$mg A§VJ©V 
AÜ¶mnZ ì¶dgm¶mg§X^m©Vrb J«m‘rU d ehar {dÚmWu 
àË¶m^amZmMm SWOT Analysis ‘Yrb Weakness 
¶m KQ>H$mÀ¶m ‘Ü¶‘mZ JwUm§H$mV gmW©H$ ’$aH$ AmT>iyZ 
¶oV Zmhr.  

3.	 {ejUemó ‘hm{dÚmb¶mVrb JwUdÎmm {dH$mg A§VJ©V 
AÜ¶mnZ ì¶dgm¶mg§X^m©Vrb J«m‘rU d ehar {dÚmWu 
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àË¶m^amZmMm SWOT Analysis ‘Yrb Opportunity 
¶m KQ>H$mÀ¶m ‘Ü¶‘mZ JwUm§H$mV gmW©H$ ’$aH$ AmT>iyZ 
¶oV Zmhr.  

4.	 {ejUemó ‘hm{dÚmb¶mVrb JwUdÎmm {dH$mg A§VJ©V 
AÜ¶mnZ ì¶dgm¶mg§X^m©Vrb J«m‘rU d ehar {dÚmWu 
àË¶m^amZmMm SWOT Analysis ‘Yrb Treats ¶m 
KQ>H$mÀ¶m ‘Ü¶‘mZ JwUm§H$mV gmW©H$ ’$aH$ AmT>iyZ ¶oV 
Zmhr. 

g§emoYZmMr H$m¶©nÕVr

g§H${bV ‘m{hVrMo {dûcofU d AW©{Zd©MZ : J«m‘rU d 
ehar AÜ¶mnZ ì¶dgm¶ g§X^m©V SWOT Analysis H$aÊ¶mgmR>r 
ñd{Z{‘©V emo{YH$m XoÊ¶mV Ambr hmoVr. Ë¶mg {Xboë¶m à{VgmXmMo 
{dûcofU H$ê$Z nwT>rb à‘mUo n[aH$ënZm narjU H$aÊ¶mV Ambo hmoVo. 

{dûcofU d AW©{Zd©MZ
n[aH$ënZm 01 : ñdmYrZVm ‘mÌm (66) gmR>r 0.05 gmW©H$Vm 

ñVamda Q>o~b "t' ‘yë¶ 2.00 Amho. àmá ‘yë¶ 4.54 AgyZ Vo Q>o~b 
"t' ‘yë¶mnojm A{YH$ Amho. åhUyZ eyÝ¶ n[aH$ënZoMm Ë¶mJ H$amdm 
bmJob. ¶mdê$Z Ago {XgyZ ¶oVo H$s, {ejUemó ‘hm{dÚmb¶mVrb 
JwUdÎmm {dH$mg A§VJ©V AÜ¶mnZ ì¶dgm¶mg§X^m©Vrb J«m‘rU d 
ehar {dÚmWu àË¶m^amZmMm SWOT Analysis ‘Yrb Strength 

¶m KQ>H$mÀ¶m ‘Ü¶‘mZ JwUm§H$mV gmW©H$ ’$aH$ AmT>iyZ ¶oVmo. ehar 
{dÚmWuMo ‘Ü¶‘mZ JwUm§H$ hm J«m‘rU {dÚmWunojm A{YH$ Amho. 
¶mdê$Z Ago åhUVm ¶oB©b H$s, ehar {dÚmWuMo AÜ¶mnZ ì¶dgm¶ 
g§X^m©Vrb SWOT Analysis ‘Yrb Strength hm KQ>H$ J«m‘rU 
{dÚmWunojm Mm§Jbm Amho. 

n[aH$ënZm 02 : ñdmYrZVm ‘mÌm (66) gmR>r 0.05 gmW©H$Vm 
ñVamda Q>o~b "t' ‘yë¶ 2.00 Amho. àmá ‘yë¶ 6.74 AgyZ Vo Q>o~b 
"t' ‘yë¶mnojm A{YH$ Amho. åhUyZ eyÝ¶ n[aH$ënZoMm Ë¶mJ H$amdm 
bmJob. ¶mdê$Z Ago {XgyZ ¶oVo H$s, {ejUemó ‘hm{dÚmb¶mVrb 
JwUdÎmm {dH$mg A§VJ©V AÜ¶mnZ ì¶dgm¶mg§X^m©Vrb J«m‘rU d 
ehar {dÚmWu àË¶m^amZmMm SWOT Analysis ‘Yrb Weakness 
¶m KQ>H$mÀ¶m ‘Ü¶‘mZ JwUm§H$mV gmW©H$ ’$aH$ AmT>iyZ ¶oVmo. ehar 
{dÚmWuMo ‘Ü¶‘mZ JwUm§H$ hm J«m‘rU {dÚmWunojm A{YH$ Amho. 
¶mdê$Z Ago åhUVm ¶oB©b H$s, ehar {dÚmWuMo AÜ¶mnZ ì¶dgm¶ 
g§X^m©Vrb SWOT Analysis ‘Yrb Weakness hm KQ>H$ J«m‘rU 
{dÚmWunojm Mm§Jbm Amho. 

n[aH$ënZm 03 : ñdmYrZVm ‘mÌm (66) gmR>r 0.05 gmW©H$Vm 
ñVamda Q>o~b "t' ‘yë¶ 2.00 Amho. àmá ‘yë¶ 5.69 AgyZ Vo Q>o~b 
"t' ‘yë¶mnojm A{YH$ Amho. åhUyZ eyÝ¶ n[aH$ënZoMm Ë¶mJ H$amdm 
bmJob. ¶mdê$Z Ago {XgyZ ¶oVo H$s, {ejUemó ‘hm{dÚmb¶mVrb 
JwUdÎmm {dH$mg A§VJ©V AÜ¶mnZ ì¶dgm¶mg§X^m©Vrb J«m‘rU d ehar 
{dÚmWu àË¶m^amZmMm SWOT Analysis ‘Yrb Opportunity 
¶m KQ>H$mÀ¶m ‘Ü¶‘mZ JwUm§H$mV gmW©H$ ’$aH$ AmT>iyZ ¶oVmo. ehar 
{dÚmWuMo ‘Ü¶‘mZ JwUm§H$ hm J«m‘rU {dÚmWunojm A{YH$ Amho. 
¶mdê$Z Ago åhUVm ¶oB©b H$s, ehar {dÚmWuMo AÜ¶mnZ ì¶dgm¶ 
g§X^m©Vrb SWOT Analysis ‘Yrb Opportunity hm KQ>H$ J«m‘rU 
{dÚmWunojm Mm§Jbm Amho. 

n[aH$ënZm 04 : ñdmYrZVm ‘mÌm (66) gmR>r 0.05 gmW©H$Vm 
ñVamda Q>o~b "t' ‘yë¶ 2.00 Amho. àmá ‘yë¶ 5.69 AgyZ Vo Q>o~b 
"t' ‘yë¶mnojm A{YH$ Amho. åhUyZ eyÝ¶ n[aH$ënZoMm Ë¶mJ H$amdm 
bmJob. ¶mdê$Z Ago {XgyZ ¶oVo H$s, {ejUemó ‘hm{dÚmb¶mVrb 
JwUdÎmm {dH$mg A§VJ©V AÜ¶mnZ ì¶dgm¶mg§X^m©Vrb J«m‘rU d 
ehar {dÚmWu àË¶m^amZmMm SWOT Analysis ‘Yrb Treats ¶m 
KQ>H$mÀ¶m ‘Ü¶‘mZ JwUm§H$mV gmW©H$ ’$aH$ AmT>iyZ ¶oVmo. ehar 
{dÚmWuMo ‘Ü¶‘mZ JwUm§H$ hm J«m‘rU {dÚmWunojm A{YH$ Amho. 
¶mdê$Z Ago åhUVm ¶oB©b H$s, ehar {dÚmWuMo AÜ¶mnZ ì¶dgm¶ 
g§X^m©Vrb SWOT Analysis ‘Yrb Treats hm KQ>H$ J«m‘rU 
{dÚmWunojm Mm§Jbm Amho. 

{ZîH$f©
1.	 ehar {dÚmWuMo ‘Ü¶‘mZ JwUm§H$ hm J«m‘rU {dÚmWunojm 

A{YH$ Amho. ¶mdê$Z Ago åhUVm ¶oB©b H$s, ehar 
{dÚmWuMo AÜ¶mnZ ì¶dgm¶ g§X^m©Vrb SWOT 
Analysis ‘Yrb Strength hm KQ>H$ J «m‘rU 
{dÚmWunojm Mm§Jbm Amho. 
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2.	 ehar {dÚmWuMo ‘Ü¶‘mZ JwUm§H$ hm J«m‘rU {dÚmWunojm 
A{YH$ Amho. ¶mdê$Z Ago åhUVm ¶oB©b H$s, ehar 
{dÚmWuMo AÜ¶mnZ ì¶dgm¶ g§X^m©Vrb SWOT 
Analysis ‘Yrb Weakness hm KQ>H$ J«m‘rU 
{dÚmWunojm Mm§Jbm Amho. 

3.	 ehar {dÚmWuMo ‘Ü¶‘mZ JwUm§H$ hm J«m‘rU {dÚmWunojm 
A{YH$ Amho. ¶mdê$Z Ago åhUVm ¶oB©b H$s, ehar 
{dÚmWuMo AÜ¶mnZ ì¶dgm¶ g§X^m©Vrb SWOT 
Analysis ‘Yrb Opportunity hm KQ>H$ J«m‘rU 
{dÚmWunojm Mm§Jbm Amho. 

4.	 ehar {dÚmWuMo ‘Ü¶‘mZ JwUm§H$ hm J«m‘rU {dÚmWunojm 
A{YH$ Amho. ¶mdê$Z Ago åhUVm ¶oB©b H$s, ehar 

{dÚmWuMo AÜ¶mnZ ì¶dgm¶ g§X^m©Vrb SWOT 
Analysis ‘Yrb Treats hm KQ>H$ J«m‘rU {dÚmWunojm 
Mm§Jbm Amho. 

g§X^© gwMr

•	 https://en.wikipedia.org/wiki/SWOTšanalysis
•	 Best  Kahn. (2006). Research in Education (9th Ed). Delhi: 

Prentice Hall of India.
•	 Garrett, H .E. (2006). Statistics in Psychology  Education 

(1st Ed. Indian Reprint). Delhi: Sage Publication. 
•	 Kumar, Ranjit. (2011). Research Methodology a step 

by step guide for beginners (3rd Ed). New Delhi: Sage 
Publication.

•	 Raja Kumar, P.G. (2013). Research Methodology (1st Ed). 
Delhi: -PH Publishing Corporation.
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àñVmdZm
embo¶ {ejUmV ‘m{hVr V§ÌkmZmMm Aä¶mg EH$ ñdV§Ì {df¶ 

åhUyZ hmoUo Amdí¶H$ Amho. Ë¶mMà‘mUo àË¶oH$ {df¶mÀ¶m AÜ¶¶ZmV 
‘m{hVr V§ÌkmZmMm Cn¶moJ H$aÊ¶mMo ‘mJ©Xe©Z d gamd {dÚmÏ¶mªZm 
{‘iob ¶mMr VaVyX H$aUohr Amdí¶H$ Amho. ¶m ì¶{V[aº$hr {ejUmMo 
gmd©{ÌH$sH$aU d JwUdÎmm {dH$mg ¶mgmR>r ‘m{hVr V§ÌkmZ AZoH$ 
A§JmZr Cn¶wº$ R>aob. Joë¶m H$mhr dfmªnmgyZ {ejH$m§‘Ü¶o AÜ¶mnZ 
H$aVmZm e¡j{UH$ V§ÌkmZmMm dmna H$aÊ¶m~m~V gH$mamË‘H$ Ñ{ï>H$moZ 
{Z‘m©U Pmbobm Amho. Ë¶m‘wio Amnë¶m X¡Z§{XZ embo¶ H$m‘H$mOmV 
VgoM dJ© AÜ¶mnZmV {ejH$ V§ÌkmZmÀ¶m gmYZm§Mm dmna H$aVmZm 
{XgyZ ¶oV Amho. ¶mMm {dÚmÏ¶mªÀ¶m àJVrda {Z{üVnUo n[aUm‘ {XgyZ 
¶oVmo H$moamoZm H$mimV {dÚmÏ¶mªZr ñd¶§ AÜ¶¶ZmgmR>r V§ÌkmZmÀ¶m 
gmYZm§Mm dmna Ho$bobm Amho. Ë¶m‘wio {dÚmWu ¶m H$mimVhr {ejU 
àdmhmV {Q>Hy$Z am{hbo.

g§JUH$mÀ¶m Aï>n¡by Cn¶mo{JVo‘wio àË¶oH$ joÌmV Pmbobr àJVr 
nmhVm {ejU joÌmVrb {ejUmMr à{H«$¶m A{YH$ n[aUm‘H$maH$ 
~Z{dÊ¶mgmR>r g§JUH$mÀ¶m Cn¶mo{JVoMo ‘hÎd AZÝ¶gmYmaU Amho. 
AÜ¶mnZ H$aVmZm {ejH$mbm g§JUH$ dmnam~m~VMo kmZ Agob Va 
{ejH$ {dÚmÏ¶mªZm AÜ¶mnZ H$m¶© AmË‘{dœmgmZo H$é eH$VmV. 
{ejH$ nmR>çH«$‘mVrb KQ>H$mdarb AÚmdV ‘m{hVr B§Q>aZoQ>dê$Z 
{‘idy eH$VmV. H$R>rU dmQ>Umam KQ>H$ ¶yQ>çy~ darb pìh{S>AmoMm 
dmna H$ê$Z AÜ¶mnZ H$ê$ eH$VmV. VgoM g§~moY {gÜXm§V ñnï> 
H$aÊ¶mH$arVm n|Q>~«e, nm°danm°BªQ> ¶m gm°âQ>doAaMm dmna H$ê$Z 
AÜ¶mnZ H$ê$ eH$VmV.

g§emoYZmMr JaO d ‘hÎd
gd© joÌmV V§ÌkmZmMm dmna dmT>V Mmbbm Amho. X¡Z§{XZ 

OrdZmVrb AZoH$ Amdí¶H$ H$m‘o AmVm V§ÌkmZmÀ¶m ‘mÜ¶‘mVyZ 
Ho$br OmV AmhoV. åhUyZM V§ÌkmZmMm dmT>Vm dmna bjmV KoVm 
{ejU joÌmV ¶m V§ÌkmZmMm g‘mdoe embo¶ Aä¶mgH«$‘mV H$aÊ¶mV 
Ambm Amho. {S>OrQ>b emim hr g§H$ënZm AmnUmg ‘m{hV AgobM. 
{S>OrQ>b emioÀ¶m ¶m à¶ËZmVyZM 2020 Mo {S>OrQ>b B§{S>¶m ho 

ñdßZ nyUm©Ëdmg ¶oUma Amho. AmO AmnU nmhmV AmhmoV gd©M 
joÌmV V§ÌkmZmMm dmna dmT>V Mmbbm Amho. X¡Z§{XZ OrdZmVrb gd© 
Amdí¶H$ H$m‘o AmVm V§ÌkmZmMm ‘mÜ¶‘mVyZ Ho$br OmV Amho. åhUyZ 
hm V§ÌkmZmMm dmT>Vm dmna bjmV KoVm {ejUjoÌmV ¶m V§ÌkmZmMm 
g‘mdoe embo¶ Aä¶mgH«$‘ H$aÊ¶mV Ambm Amho.

1) 	 Am§Vadm{g¶Vm Xaå¶mZ {dÚmWu {ejH$ emioVrb 
{ejH$m§Zm e¡j{UH$ V§ÌkmZ dmnaÊ¶mMr H$m¡eë¶ àmá 
H$aUo JaOoMo Amho.

2) 	 {ejH$m§Zr V§ÌkmZmÀ¶m {d{dY gmYZm§Mm, ‘mÜ¶‘m§Mm d 
Vo dmnaÊ¶mÀ¶m nÕVtMm Aä¶mg H$aUo JaOoMo Amho.

3) 	 X¡Z§{XZ AÜ¶mnZ H$aV AgVmZm {ejH$m§Zr {d{dY 
V§ÌkmZmÀ¶m gmYZm§Mm ‘mÜ¶‘m§Mm dmna H$aUo JaOoMo 
Amho.

4) 	 {d{dY KQ>H$m §À¶m AmH$bZmgmR>r d kmZmÀ¶m 
ÑT>rH$aUmgmR>r V§ÌkmZmMm dmna {dÚmWu ñdV… H$ê$Z 
ñd¶§ AÜ¶¶Z H$ê$ eH$VmV.

‘hÎd
1) 	 gXa g§emoYZmVyZ {ejH$m§‘Ü¶o e¡j{UH$ V§ÌkmZmMr 

A{^éMr {Z‘m©U H$aVm ¶oUo eŠ¶ Amho.
2) 	 gXa g§emoYZm‘wio {ejH$ V§ÌkmZmÀ¶m {d{dY gmYZm§Mm 

‘mÜ¶‘m§Mm d nÕVtMm ñdV… Aä¶mg H$ê$ZVo dmnaÊ¶mMo 
H$m¡eë¶ àmá H$aVrb.

3) 	 gXa g§emoYZm‘wio {ejH$ Amnë¶m AÜ¶mnZmV V§ÌkmZmMm 
à^mdr dmna H$aÊ¶mg ào[aV hmoVrb.

4) 	 ¶m g§emoYZm‘wio {dÚmÏ¶mªMm V§ÌkmZmÀ¶m dmnamH$S>o d 
Am°ZbmBZ {ejUmH$S>o Agbobm H$b bjmV ¶oB©b.

5) 	 ¶m g§emoYZm‘wio V§ÌkmZmÀ¶m dmnamMm {dÚmÏ¶mªÀ¶m 
JwUdÎmoda d g§nmXUyH$sda Pmbobm n[aUm‘ OmUyZ KoÊ¶mg 
‘XV hmoB©b.

g§emoYZ {df¶mMr C{ÔîQ>ço
1) 	 {ejH$m§Zr AÜ¶mnZmV e¡j{UH$ V§ÌkmZmMm Ho$bobm dmna 

àm. S>m°. ñdmVr dg§Vamd MìhmU
Ho$. gr. B©. gmogm¶Q>rMo {ejUemó Am{U 

emar[aH$ {ejUemó ‘hm{dÚmb¶, OiJmd

Am§Vadm{g¶Vm Xaå¶mZ {dÚmWu {ejH$m§À¶m AÜ¶mnZmV ‘m{hVr 
g§àofU V§ÌkmZmÀ¶m dmnam‘wio {dÚmWu g§nmXUyH$dmT>rMm d 

JwUdÎmoÀ¶m ghg§~§YmMm Aä¶mg
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d Ë¶m‘wio {dÚmÏ¶mªMr Pmbobr g§nmXUyH$ dmT> ¶m§À¶m 
ghg§~§YmMm Aä¶mg H$aUo.

2)	 V§ÌkmZmÀ¶m dmnamMm {dÚmÏ¶mªÀ¶m g§nmXUyH$ nmVirda 
d JwUdÎmoda Pmboë¶m n[aUm‘m§Mm Aä¶mg H$aUo.

3) 	 Am§Vadm{g¶Vm Xaå¶mZ {dÚmWu {ejH$ emioVrb 
{ejH$m §À¶m ‘m{hVr V §ÌkmZmÀ¶m AÜ¶mnZmV 
dmnam~m~VÀ¶m A{^d¥ÎmrMm Aä¶mg H$aUo.

4) 	 ‘mÜ¶{‘H$ emioVrb {ejH$m§Mo g§JUH$s¶ kmZ, B§Q>aZoQ> 
A{^d¥Îmr Am{U ‘m{hVr V§ÌkmZmMm Ë¶m§À¶m AÜ¶mnZmÀ¶m 
n[aUm‘H$maH$Voda hmoUmam n[aUm‘ Aä¶mgUo.

5) 	 Cƒ àmW{‘H$ emioVrb {ejH$m§Mo g§JUH$s¶ kmZ, B§Q>aZoQ> 
A{^d¥Îmr Am{U ‘m{hVr V§ÌkmZmMm Ë¶m§À¶m AÜ¶mnZmÀ¶m 
n[aUm‘H$maH$Voda hmoUmam n[aUm‘ Aä¶mgUo.

g§emoYZmMr n[aH$ënZm
1) 	 Am§Vadm{g¶Vm Xaå¶mZ {dÚmWu {ejH$ {ejH$m§Zr 

AÜ¶mnZmV V§ÌkmZmMm à^mdr dmna Ho$ë¶m‘wio {dÚmÏ¶mªÀ¶m 
g§nmXUyH$ nmVirV d JwUdÎmoV gmW©’$aH$AmT>iyZ¶oVZmhr.

2) 	 {ejH$m§À¶m e¡j{UH$ V§ÌkmZ {df¶H$ A{^éMrV d 
H$m¡eë¶mV gH$mamË‘H$ ~Xb {XgyZ ¶oVmV.

3) 	 ‘m{hVr d g§àofU gmYZo (ICTs) ¶mo½¶arË¶m dmnaë¶mg 
{dÚmÏ¶mª‘Ü¶o {ejUm{df¶r AmdS> {Z‘m©U H$aVm ¶oVo d 
{ejUmMr JwUdÎmm gwYmaÊ¶mg ‘XV hmoVo.

g§emoYZmMr ì¶már
àñVwV g§emoYZ OiJmd‘Yrb ‘amR>r ‘mÜ¶‘mÀ¶m emioV 

Am§Vadm{g¶Vm Xaå¶mZ {dÚmWu {ejH$m§Zr B¶Îmm XhmdrÀ¶m 
{dÚmÏ¶mªda Ho$bobo g§emoYZ Amho. àñVwV g§emoYZmV OiJmd ehamVrb 
EH$m emioVrb EH$m dJm©Vrb ‘wbo d ‘wbrMm g‘mdoe Ho$bm Amho.

‘¶m©Xm
àñVwV g§emoYZ ho ‘amR>r ‘mÜ¶‘mÀ¶m emim§gmR>r ‘¶m©{XV Amho. 

àñVwV g§emoYZ B¶Îmm XhmdrÀ¶m dJm©Vrb {dÚmWu nwaVoM ‘¶m©{XV 
Amho.

àñVwV g§emoYZ {dÚmWu {ejH$ d emioVrb {dÚmÏ¶mªnwaVoM 
‘¶m©{XV Amho. àñVwV g§emoYZmV ’$º$ ‘m{hVr V§ÌkmZmMm d Ë¶mÀ¶mer 
g§~§{YV gmYZo d H$m¡eë¶m§À¶m dmnamÀ¶m n[aUm‘H$maH$VoM Aä¶mg 
Ho$bm Amho.

g§emoYZmMr nÕVr
Am§Vadm{g¶Vm Xaå¶mZ {dÚmWu {ejH$ {ejH$m§À¶m AÜ¶mnZmV 

‘m{hVr g§àofU V§ÌkmZmÀ¶m dmnam‘wio {dÚmWu g§nmXUyH$ dmT>rMm 
d JwUdÎmoÀ¶m ghg§~§YmMm Aä¶mg. ¶m g§~§YrV Agë¶m‘wio 
g§emoYZmgmR>r àm¶mo{JH$ nÕVrMm Adb§~ H$aÊ¶mV Ambobm Amho.

àm¶mo{JH$ nÕVr : àm¶mo{JH$ nÕVrV EH$m àM{bV V§ÌmMm 
{ejU à{H«$¶oVrb hmoUmam n[aUm‘ Va nmhVm ¶oVmoM {edm¶ Ë¶m V§ÌmV 
H$mhr ~Xb H$éZ hmoUmè¶m n[aUm‘mVrb ~Xbhr VnmgVm ¶oVmV.

g§emoYZmMr gmYZo
g§emoYZ H$aVmZm g§emoYH$mg {d{dY gmYZm§Mm dmna H$amdm 

bmJVmo. ¶mH$[aVm g§emoYH$mbm Ë¶m gmYZm§À¶m JwUXmofm§Mr Om{Ud 
AgUo Amdí¶H$ AgVo. gd©gmYmaUV… g§emoYZ H$arV AgVmZm 
‘m{hVr g§H$bZmgmR>r CnbãY Agbobr g§emoYZmMr gmYZ åhUOo 
{ZarjU Am{U MmMUr ̂ ê$Z KoUo. (nyd© Am{U CÎma MmMUr) MmMUr 
ñdV… g§emoYH$mZo V¶ma Ho$bobr Amho.

g§emoYZmMr OZg§»¶m
OiJmd ehamVrb Am§Vadm{g¶Vm Xaå¶mZ ‘amR>r ‘mÜ¶‘mÀ¶m 

gd© emim§‘Yrb B. 9 drÀ¶m dJm©Vrb EHy$U {eH$dUmao {dÚmWu 
g§»¶m 255 åhUOo g§emoYZmMr OZg§»¶m hmo¶.

Ý¶mXe© (Z‘wZm{ZdS>)
gXa g§emoYZmV B¶Îmm 9 drMo 30 - 30 Ago XmoZ JQ> Ago 

EHy$U 100 {dX¶mÏ¶mªMr {ZdS> Ho$br Amho. gXa {dÚmWu OZg§»¶oMo 
àm{V{Z{YH$ Amho.

g§emoYZmMr gmYZ
àñVwV g§emoYZmV g§emoYH$mZo àm¶mo{JH$ nÕVrMm dmna Ho$bobm 

Amho ¶mgmR>r g§emoYH$mZo nyd© CÎma MmMUr ¶m gmYZm§Mm dmna Ho$bm 
hmoVm {dÚmWu {ejH$ d {ejH$m§Zm AmnÎmr åhUOo H$m¶ AmnÎmrMo 
àH$ma, ¿¶md¶mMr H$miOr, hmoUmao Xþîn[aUm‘ ¶m KQ>H$m§da AmYm[aV 
EH$ MmMUr àýmdbr {Xbr hmoVr Z§Va CnKQ>H$mZwgma C{ÔîQ>çmZwgma 
àý àH$mamZwgma JwU{d^mJUo Ho$br hmoVr, Z§Va àýdma n¥W¸$aU 
Ho$bo hmoVo ‘J 25 JwUm§Mr MmMUr/àýmdbr V¶ma Ho$br hmoVr d Vr 
gmoS>{dÊ¶mgmR>r 25 {‘{ZQ>o doi {Xbm hmoVm.

n[aH$ënZm -1
{dÚmWu {ejH$m§‘Ü¶o AmnÎmr ì¶dñWmnZm {df¶r nyd© MmMUr 

d CÎma MmMUr ¶m§À¶m ‘Ü¶‘mZ gmW© ’$aH$ AmT>iV Zmhr darb 
n[aH$ënZoMo narjU H$aÊ¶mgmR>r g§emoYH$mZo {dÚmWu {ejH$m§‘Ü¶o 
AmnÎmr ì¶dñWmnZm{df¶r Agbobr OmUrd OmJ¥Vr {df¶H$ nyd© 
MmMUr d CÎma MmMUrMo JwUmH$mamMo ‘Ü¶‘mZ à‘mU {dMbZ Vr 
‘yë¶ H$mT>bo Vo nwT>rb VŠË`mV Xe©{dbo Amho.

Vº$m H«$ 1
narH$ënZm 1 Mo AZw‘mZmË‘H$ {dûcofU ‘m{hVr{dÚmWu {ejH$

ñdmYrZVm ‘mÌm df 48 gmR>r 0.05 gmW©H$Vm ñVamda Q>o~b 
& ‘yë¶ 198 Amho g§emoYH$mZo H$mT>bobo& ‘yë¶ ho Q>o~b& ‘yë¶mnojm 
H$‘r Amho. (Z‘wZm t àmá t) XmoZ ‘mÜ¶‘m§ZmMm gmW© ’$aH$ AmT>iV 
Zmhr. eyÝ¶ n[aH$bnZoMm ñdrH$ma H$amdm bmJob åhUOoM {dÚmWu 
{ejH$m§‘Ü¶o AmnÎmr ì¶dñWmnZ {df¶ nyd© MmMUr d CÎma MmMUr 
¶m§À¶m ‘Ü¶‘mZ JwUmH$mb gmW© ’$aH$ AmT>iV Zmhr.

n[aH$ënZm - 2
{dÚmWu {ejH$m§‘Ü¶o AmnVr ì¶dñWmnZm {df¶r nyd© MmMUr 

d CÎma MmMUr ¶m§À¶m ‘Ü¶‘mZ gmW© ’$aH$ AmT>ib Zmhr. darb 
n[aH$ënZoMo narjoV H$aÊ¶mgmR>r g§emoYH$mZo {dÚmWu {ejH$m§‘Ü¶o 
AmnÎmr ì¶dñWmnZm {df¶r Agbobr OmUrd OmJ¥Vr {df¶H$ nyd© 
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MmMUr d CÎma MmMUrMo JwUmH$mamMo ‘Ü¶‘mZ à‘mU {dMbZ t  ‘yë¶ 
H$mT>bo Vo nwT>rb Vº²$¶mV Xe©{dbo Amho.

Vº$m H«$‘m§H$ 2
n[aH$ënZm XmoZMo AZw‘mZmË‘H$ {dûcofU ‘m{hVr {dÚmWu 

{e{jH$m

ñdmYrZVm ‘mÌm df 48 gmR>r 0.05 gmW©H$Vm ñVamda Q>o~b 
t ‘yë¶ 198 Amho. g§emoYH$mZo H$mT>bobo t ‘yë¶ ho Q>o~b t ‘yë¶mnojm 
H$‘r Amho. (Z‘wZm t àmá t)XmoZ ‘Ü¶‘mZm§Mm gm¶© ’$aH$ AmT>iV 
Zmhr. eyÝ¶ n[aH$ënZoMm ñdrH$ma H$amdm bmJob åhUOoM {dÚmWu 
{ejH$m§‘Ü¶o AmnVr ì¶dñWmnZ{df¶H$ nyd© MmMUr d CÎma MmMUr 
¶mÀ¶m ‘mÜ¶‘mZ JwUm§H$ ¶mV gmW© ’$aH$ AmT>i V Zmhr.

n[aH$ënZm -3
{dÚmWu {ejH$ d {e{jHo$‘Ü¶o AmnÎmr ì¶dñWmnZ {df¶H$ 

nyd© MmMUrÀ¶m ‘Ü¶m‘mZmV gm¶© ’$aH$ AmT>iV Zmhr.
darb n[aH$ënZoMo narjU H$aÊ¶mgmR>r g§emoYH$mZo {dÚmWu 

{ejH$ d {e{jHo$Ý‘Ü¶o AmnÎmr ì¶dñWmnZ {df¶r Agbobr OmUrd 
OmJ¥Vr {df¶H$ nyd© MmMUr Mo JwUm ‘Ü¶‘mZ à‘mU {dMbZ t  ‘yë¶ 
H$mT>bo. Vo nwT>rb VŠË`mV Xe©{dbo Amho.

Vº$m H«$.3
n[aH$ënZm 3 Mo AZw‘m§ZmË‘H$ {dûcofU ‘m{hVr
{dÚmWu {ejH$ d {e{jH$m

ñdmYrZVm ‘mÌm df 48 gmR>r 0.05 gmW©H$Vm ñVamda Q>o~b 
‘yë¶ 1.98 Amho. g§emoYH$mZo H$mT>bobo& ‘yë¶ ho Q>o~b t ‘yë¶mnojm 
H$‘r Amho. (Z‘wZm t àmá t)XmoZ ‘Ü¶‘m§ZmMm gmW© ’$aH$ AmT>iV 
Zmhr. eyÝ¶ n[aH$ënUoMm ñdrH$ma H$amdm bmJob åhUOoM {dÚmWu 
{ejH$m§‘Ü¶o AmnVr ì¶dñWmnZ{df¶H$ nyd© MmMUr d CÎma MmMUr 
¶m§À¶m ‘Ü¶‘mZ JwUm§H$ ¶mV gmW© ’$aH$ AmT>iV Zmhr.

{dÚmWu {ejH$m‘Ü¶o CÎma MmMUrMo ‘Ü¶‘mZ ho {dÚmWu 
{e{jHo$‘Ü¶o CÎma MmMUrÀ¶m ‘Ü¶‘mZmnojm OmñV Amho ¶mdê$Z Ago 
åhUVm ¶oB©b H$s {dÚmWu {ejH$ d {e{jH$m ¶mÀ¶m‘Yrb AmnÎmr 
ì¶dñWmnZ {df¶H$ OmUrd OmJ¥Vr gmW© ’$aH$ AmT>iVmo 

{ZîH$f©
àñVwV g§emoYZmV g§emoYH$mZo AmnÎmr ì¶dñWmnZ{df¶H$ 

H$m¶©H«$‘mMr n[aUm‘H$maH$Vm Aä¶mgÊ¶mgmR>r {dÚmÏ¶mªH$Sy>Z MmMUr 

{dH${gV Ho$bobm H$m¶©H«$‘ XmIdyZ CÎma MmMUr gmoS>dyZ KoD$Z ‘m{hVr 
g§H${bV Ho$br hmoVr. g§H${bV ‘m{hVrÀ¶m n[aH$ënZm§Mo narjU H$ê$Z 
g§»¶memór¶ n[a‘mUm§À¶m ghmæ¶mZo {dûcofU H$ê$Z AW©{Zd©MZ Ho$bo 
d {ZîH$f© H$mT>bobo hmoVo. g§emoYZmÀ¶m A§{V {‘imboë¶m {ZîH$fm©dê$Z 
Ago {XgyZ Ambo H$s g§emoYH$mZo R>a{dbobo C{Ôï>o gmÜ¶ Pmbobr Amho. 
g§emoYZmVyZ H$mT>bobo {ZîH$f© d Ë¶mMr MMm© Imbrbà‘mUo g§H${bV 
Ho$boë¶m ‘m{hVrMo {dûcofU Am{U AÝd¶mWm©À¶m AmYmao g§emoYH$mZo 
nwT>rb {ZîH$f© ‘m§S>bo AmhoV.

1.	 {dÚmWu {ejH$m§‘Ü¶o AmnÎmr ì¶dñWmnZ{df¶H$ nyd© 
MmMUr d CÎma MmMUr ¶m§À¶m ‘Ü¶‘mZm§À¶m JwUm§H$mV 
’$aH$ AmT>iV Zmhr

2.	 {dÚmWu {ejH$m§‘Ü¶o AmnVr ì¶dñWmnZ {df¶H$ nyd© 
MmMUr d CÎma MmMUr ¶m§À¶m ‘Ü¶‘mZm§À¶m ’$aH$ 
AmT>iV Zmhr.

3.	 {dÚmWu {ejH$ d {e{jHo$‘Ü¶o AmnÎmr ì¶dñWmnZ{df¶H$ 
nyd© MmMUrÀ¶m ‘mÜ¶‘mZmÀ¶m gm¶© ’$aH$ AmT>iV Zmhr.

4.	 {dÚmWu {ejH$m§Mo ‘Ü¶‘mZ 18.6 ho {dÚmWu {e{jHo$nojm 
15.5 nojm OmñV Amho.

5.	 {dÚmWu {ejH$ d {e{jH$m ¶m§À¶m ‘Yrb AmnÎmr 
ì¶dñWmnZ {df¶H$ OmUrd OmJ¥Vr V gmW© ’$aH$ 
AmT>iVmo.

6.	 ‘Ü¶‘mZmdê$Z Ago åhUVm ¶oB©b H$s {dÚmWu {ejH$m§‘Ü¶o 
AmnVr ì¶dñWmnZ {df¶H$ H$m¶©H«$‘ à^mdr R>abm.
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gmam§e
àñVwV g§emoYZm§V, ^maVm‘Yrb Cƒ {ejU g§ñWm§À¶m 

JwUdÎmm ‘yë¶m§H$Zm‘Ü¶o NAAC àUmbrVrb ~Xbm§Mm (‘yë¶m§H$ZmMo 
{ZH$f, ‘yë¶m§H$Z à{H«$¶m, J«oqS>J Am{U ñH$moA[a¨J, {ZH$fm§Mm 
^mam§e, V§ÌkmZmMm dmna, ‘yë¶m§H$Z Am{U ‘mZm§H$Z MH«$, g§ñWoÀ¶m 
ñdm¶ÎmVoMm {dMma, nmaXe©H$Vm Am{U O~m~Xmar Am{U {nAa Q>r‘Mr 
aMZm) VwbZmË‘H$ Aä¶mg H$aÊ¶mV Ambm Amho. ¹$m{bQ>o{Q>ìh Am{U 
¹$m§{Q>Q>o{Q>ìh ¶m§Mm {‘lU Agboë¶m nÕVtda AmYm[aV Amho. NAAC 
H$Sy>Z CnbãY Ho$bobo Ahdmb, JwUdÎmm ‘yë¶m§H$Z Ahdmb Am{U 
BVa emgH$s¶ XñVEodOm§Mm dmna H$aÊ¶mV Ambm Amho VgoM B§Q>aZoQ> 
da CnbãY ‘m{hVrMm XoIrb AmYma KoÊ¶mV Ambm Amho. ZdrZ 
NAAC àUmbr AmCQ>H$‘-AmYm[aV, S>oQ>m-AmYm[aV Am{U nmaXe©H$ 
Amho. ¶m àUmbr‘wio g§ñWm§Mr JwUdÎmm A{YH$ gyú‘nUo Vnmgbr 
OmÊ¶mMr eŠ¶Vm dmT>br Amho. EH$mM nÕVrÀ¶m ‘yë¶m§H$Zm‘wio 
g§ñWm§À¶m {d{dYVobm ‘mÝ¶Vm {‘iÊ¶mg ‘XV hmoD$ eHo$b. Or ½bmo~b 
ñQ>±S>S>©er gwg§JV Agob Am{U g§ñWm§Zm à^mdr gwYmaUm H$aÊ¶mgmR>r 
EH$ ‘mJ©Xe©Z R>aob ho {Z{üV.

àñVmdZm
NAAC (amï´>r¶ ‘yë¶m§H$Z Am{U à‘mUZ n[afX) 1994 ‘Ü¶o 

^maV gaH$maÀ¶m ¶w{Zìh{g©Q>r J«m§Q²g H${‘eZ (UGC) A§VJ©VñWmnZm 
H$aÊ¶mV Ambr. ¶m n[afXoMm ‘w»¶ CÔoe Cƒ {ejU g§ñWm§Mr JwUdÎmm 
‘yë¶m§H$Z H$ê$Z Ë¶m§Zm ‘mÝ¶Vm XoUo hm hmoVm. 1996 ‘Ü¶o n{hbr 
g§ñWmË‘H$ ‘mÝ¶Vm à{H«$¶m gwé Pmbr hmoVr. 2017 ‘Ü¶o NAAC Zo 
ZdrZ ‘mÝ¶Vm ’«o$‘dH©$ bmJy Ho$bm, Á¶mV nma§nm[aH$ nÕVtnojm A{YH$ 
g‘J« Am{U AmYw{ZH$ ‘yë¶m§H$Z nÕVrMm ñdrH$ma H$aÊ¶mV Ambm 
hmoVm. 2020 ‘Ü¶o H$mo{dS>-19 À¶m g§H$Q>mZ§Va NAAC Zo Am°ZbmBZ 
‘yë¶m§H$Z (OAA) nÕVrMm dmna gwé Ho$bm. Cƒ {ejU g§ñWm§Mm 
JwUdÎmoMm ñVa ho Ë¶m g§ñWoÀ¶m e¡j{UH$ H$m¶©j‘VoMo, {dÚmÏ¶mªÀ¶m 
{dH$mgmMo Am{U Ë¶m§À¶m gm‘m{OH$ d Am{W©H$ ¶moJXmZmMo EH$ 
‘hÎdmMo H|$ÐH$ ‘mZbo OmVo. 

^maVmVrb Cƒ {ejU g§ñWm§Mm JwUdÎmm ‘yë¶m§H$Z H$aUmar 
à‘wI g§ñWm åhUOo Z°eZb Agog‘|Q> A±S> A°{H«${S>Q>oeZ H$mC§{gb 
(NAAC). NAAC àUmbrZo Cƒ {ejU g§ñWm§À¶m JwUdÎmm 
‘yë¶m§H$ZmgmR>r EH$ ‘O~yV Am{U ‘mZH$sH$aU Ho$bobr à{H«$¶m V¶ma 
Ho$br Amho. ‘mÌ, 2020 ‘Ü¶o NAAC àUmbrV ‘hÎdnyU© ~Xb 
H$aÊ¶mV Ambo hmoVo, Var XoIrb ¶mV AmUIr ‘moR>çm à‘mUmda ~Xb 
H$aÊ¶mMo H$m¶© gwé hmoVo Am{U H$mhr H$mimV Vr ZdrZ àUmbr bmJy 
hmoB©b. ‘mJrb ~Xbm§à‘mUo nwT>o XoIrb gH$mamË‘H$ n[aUm‘ ìhmdm 
¶mgmR>r ZdrZ àUmbr gj‘ H$aÊ¶mMm à¶ËZ Ho$bm OmV Amho. gwYmaUm 
e¡j{UH$ àUmbrVrb AmCQ>H$‘-AmYm[aV ‘yë¶m§H$Z, V§ÌkmZmMm 
A{YH$ dmna Am{U g§ñWoÀ¶m {d{dYVobm ‘mÝ¶Vm XoUo ¶m ~m~tMm 
{dMma H$aÊ¶mV ¶oUma Amho. ZdrZ àUmbrV g§ñWm§À¶m e¡j{UH$ 
H$m¶©àXe©Zmgmo~VM g§ñWoVrb gdmªJrU JwUdÎmm Am{U {dÚmÏ¶mªÀ¶m 
{ejU n[aUm‘m§Mr ‘yë¶m§H$ZmMr à{H«$¶m A{YH$ gwg§JV, nmaXe©H$ 
Am{U S>oQ>m-AmYm[aV H$aÊ¶mV ¶oUma Amho.¶m ~Xbm§Mm CÔoe g§ñWm§À¶m 
JwUdÎmm ‘yë¶m§H$ZmVrb nmaXe©H$Vm, gË¶Vm Am{U g‘J«Vm dmT>dUo 
hm Amho. n[aUm‘r, g§ñWm§À¶m JwUdÎmoÀ¶m gwYmaUm Am{U Ë¶mVrb 
ì¶mdgm{¶H$ VgoM e¡j{UH$ {dH$mg A{YH$ gj‘ hmoB©b. àñVwV 
à{H«$¶m AOyZ gwé Pmbobr  Zmhr. na§Vw à{gÕ Pmbobo  {d{dY boI, 
NAAC Zo ̂ maV^a KoVboë¶m {d{dY H$m¶©emim, go{‘Zma, àH$m{eV 
Ho$bbo H$mJXnÌo ¶m§À¶m Aä¶mgmdê$Z hm {dûcofUmË‘H$ Aä¶mg 
H$aÊ¶mV Ambm Amho. 

g‘ñ¶m {dYmZ : ̂ maVm‘Yrb Cƒ {ejU g§ñWm§À¶m JwUdÎmm 
‘yë¶m§H$Zm‘Ü¶o NAAC àUmbrVrb ~Xbm§Mm gdmªJrU Ñï>rH$moZmVyZ 
VwbZmË‘H$ Aä¶mg H$aUo.

C{Ôï> o : ^maVm‘Yrb Cƒ {ejU g§ñWm§À¶m JwUdÎmm 
‘yë¶m§H$Zm‘Ü¶o NAAC àUmbrVrb ~Xbm§Mm (‘yë¶m§H$ZmMo {ZH$f, 
‘yë¶m§H$Z à{H«$¶m, J«oqS>J Am{U ñH$moA[a¨J, {ZH$fm§Mm ^mam§e, 
V§ÌkmZmMm dmna, ‘yë¶m§H$Z Am{U ‘mZm§H$Z MH«$, g§ñWoÀ¶m ñdm¶ÎmVoMm 
{dMma, nmaXe©H$Vm Am{U O~m~Xmar Am{U {nAa Q>r‘Mr aMZm 
VwbZmË‘H$ Aä¶mg H$aUo.

S>m°. JUoe AO~qgJ nmQ>rb
ghm¶H$ àmÜ¶mnH$

Ho$. gr. B©. gmogm¶Q>rMo {ejUemó d emar[aH$ {ejUemó ‘hm{dÚmb¶, OiJmd

^maVm‘Yrb Cƒ {ejU g§ñWm§À¶m JwUdÎmm 
‘yë¶m§H$Zm‘Ü¶o NAAC àUmbrVrb ~Xb : EH$ Aä¶mg
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g§emoYZ nÕVr : hr nÕV ¹$m{bQ>o{Q>ìh Am{U ¹$m§{Q>Q>o{Q>ìh ¶m§Mm 
{‘lU Agboë¶m nÕVtda AmYm[aV Amho. NAAC H$Sy>Z CnbãY 
Ho$bobo Ahdmb, JwUdÎmm ‘yë¶m§H$Z Ahdmb Am{U BVa emgH$s¶ 
XñVEodOm§Mm dmna H$aÊ¶mV Ambm Amho VgoM B§Q>aZoQ>da CnbãY 
‘m{hVrMm XoIrb AmYma KoÊ¶mV Ambm Amho. 

g§emoYZmMr ‘hÎd
ho g§emoYZ NAAC àUmbrVrb gwYmaUm Am{U Ë¶m§À¶m 

e¡j{UH$ g§ñWm§da hmoUmè¶m à^mdm§Mm gImob Aä¶mg AmYmamda 
Ho$bo Jobo Amho. ¶m‘wio ^maVmVrb Cƒ {ejU joÌmVrb JwUdÎmm 
gwYmaUm VgoM g§ñWm§À¶m e¡j{UH$ H$m¶©j‘VoV dmT> hmoB©b. Vg§M, ¶m 
Aä¶mgm‘wio NAAC à{H«$¶oVrb Mm§Jbo YmoaUmË‘H$ ~Xb H$aÊ¶mÀ¶m 
Ñï>rZo ‘hÎdnyU© gyMZm {‘iy eH$Vrb.

Z°eZb Agog‘|Q> A±S> A°{H«${S>Q>oeZ H$mC§{gb (NAAC) 
hr ^maVr¶ Cƒ {ejU g§ñWm§Zm JwUdÎmm ‘mZm§H$Z àXmZ H$aUmar 
g§ñWm Amho. 2020 ‘Ü¶o NAAC àUmbrV gwYmaUm Ho$br Jobr, 
Á¶m‘wio OwÝ¶m Am{U Zì¶m àUmbr‘Ü¶o H$mhr ‘hÎdmÀ¶m ~Xbm§Mr 
A§‘b~OmdUr Pmbr Amho. na§Vw AmVm AmUIr ‘moR>m ~Xb Ho$bm OmV 
Amho. Vmo ‘mJrb à{H«$¶onojm A{YH$ gj‘ Agob. ZdrZ àUmbrMm 
CÔoe JwUdÎmm ‘yë¶m§H$Z A{YH$ nmaXe©H$, n[aUm‘H$maH$ Am{U 
g‘n©H$ H$aUo Amho. ¶oWo OwÝ¶m Am{U ZdrZ NAAC àUmbrVrb 
H$mhr ‘hÎdmMo ’$aH$ {Xbo AmhoV:

‘yë¶m§H$ZmMo {ZH$f (Assessment Criteria)
OwZr NAAC àUmbr (nyduMo):OwÝ¶m àUmbrV g§ñWoMo ‘yë¶m§H$Z 

7 ‘w»¶ {ZH$fm§da AmYm[aV Amho Or AmOXoIrb gwé Amho. 
1.	 Curricular Aspects	
2.	 Teaching-learning  Evaluation	
3.	 Research, Innovations Extension	
4.	 Infrastructure Learning Resources	
5.	 Student Support Progression	
6.	 Governance, Leadership Management	
7.	 Institutional Values Best Practices	
ZdrZ NAAC àUmbr- OwÝ¶m àUmbrV g§ñWoMo ‘yë¶m§H$Z 10 

‘w»¶ {ZH$fm§da AmYm[aV Agob: 
1.	 Curriculum
2.	 Faculty Resources 
3.	 Infrastructure 
4.	 Financial Resources Management
5.	 Learning and Teaching
6.	 Extended Curricular Engagements 
7.	 Governance and Administration 
8.	 Student Outcomes
9.	 Research and Innovation
10.	 Sustainability Outcomes  Green Initiatives
	 OwZr NAAC àUmbr 7 ‘w»¶ {ZH$fm§da AmYm[aV hmoVr, 

Á¶mV e¡j{UH$ KQ>H$, AÜ¶mnZ Am{U ‘yë¶m§H$Z, g§emoYZ, nm¶m^yV 

gw{dYm, {dÚmWu ghmæ¶, àemgZ Am{U g§ñWoVrb ‘yë¶o ¶mda bj 
H|${ÐV Ho$bo OmV hmoVo. ZdrZ NAAC àUmbrV 10 ‘w»¶ {ZH$f 
AmhoV, Á¶mV {ejUmMo n[aUm‘, emgZ Am{U àemgZ, g§emoYZ 
Am{U ZdH$ënZm, Am{W©H$ g§gmYZo, gVV gwYmaUm Am{U n¶m©daUr¶ 
CnH«$‘ ¶m§Mm g‘mdoe Ho$bm Amho. ZdrZ àUmbrV e¡j{UH$ n[aUm‘ 
Am{U gwYmaUm A{YH$ ‘hÎdmÀ¶m R>aë¶m AmhoV. VgoM, Am{W©H$ 
ì¶dñWmnZ Am{U J«rZ B{Z{eEQ>rìhg (n¶m©daUr¶ CnH«$‘) hoXoIrb 
ZdrZ {ZH$fm§‘Ü¶o OmoS>bo Jobo AmhoV. ¶m‘wio ZdrZ àUmbr A{YH$ 
g‘J« Am{U AmCQ>H$‘-AmYm[aV Pmbr Amho.

‘yë¶m§H$Z à{H«$¶m
gÜ¶m gwé Agboë¶m NAAC àUmbrV ‘yë¶m§H$Z à{H«$¶m 

àm‘w»¶mZo  ‘hm{dÚmb¶ dm g§ñWoZo EH$ ñdV:Mm Aä¶mg Ahdmb 
(SSR) V¶ma Ho$bm AgVmo Vmo Online gmXa Ho$bm OmVmo Ë¶mZ§Va  
EH$m {nAa [aìøy Q>r‘Mr ^oQ>  ‘hm{dÚmb¶mg hmoVo Am{U Ë¶mYmamda 
J«oS> {Xbr OmVo. Ë¶mZ§Va Pmboë¶m ~Xbm‘§Ü¶o NAAC àUmbr‘Ü¶o 
Am°ZbmBZ àUmbr (OSA) AmUbr Jobr Amho, Á¶mÛmao g§ñWm§Zm 
Ë¶m§Mm Aä¶mg Ahdmb Am{U g§~§{YV H$mJXnÌo Am°ZbmBZ gmXa 
H$amdr bmJVmV. {nAa Q>r‘Mm Xm¡am Am{U gmjmËH$ma ‘hÎdnyU© ‘mZbm 
OmVmo. AmVm ¶oD$ KmVboë¶m ZdrZ àUmbrV ‘mJrb à‘mUoM ‘wë¶m§H$Z 
à{H«$¶m Agob na§Vw {nAa Q>r‘Mm Xm¡am hmoÊ¶mMr eŠ¶Vm H$‘r Agob 
online nÕVrZo nmhUr H$aÊ¶mMr eŠ¶Vm A{YH$ {XgyZ ¶oVo. 

J«oqS>J Am{U ñH$moA[a¨J
gÜ¶m gwé Agboë¶m NAAC àUmbrV 7-Am°ŠQ>oìh ñHo$b 

dmnaÊ¶mV Ambo Amho, Á¶m‘wio g§ñWoMr JwUdÎmm A{YH$ gyú‘nUo 
‘moOVm ¶oVo Am{U Iwë¶m ‘yë¶m§H$Z nÕVrMm dmna Ho$bm OmVmo. 
Cumulative Grade Point Average (CGPA) Ûmao g§ñWoMo 
‘mZm§H$Z {Xbo OmVo. ZdrZ g§X^m©V AOyZ ñnï>Vm {XgyZ ¶oV Zmhr. 

{ZH$fm§Mm ^mam§e
gÜ¶m gwé Agboë¶m NAAC àUmbrV àË¶oH$ {ZH$fmbm 

nyd©{ZYm©[aV ̂ mam§e hmoVo Am{U {ejU n[aUm‘ qH$dm ZdH$ënZm ¶m§Zm 
H$‘r ‘hÎd {Xbo OmV hmoVo. {ejU n[aUm‘ Am{U ZdH$ënZm§Mm OmñV 
àmYmÝ¶ {Xbm Jobm Amho. hr àUmbr AmCQ>H$‘-~oñS> EÁ¶wHo$eZ 
(Outcome-Based Education) da AmYm[aV Amho. CnbãY 
Agboë¶m AhdmbmV ̂ mam§e ~m~V MMm© Ho$bobr AgyZ ‘hm{dÚmb¶, 
{dÚmnrR> Am{U ñdm¶Îm g§ñWm ¶m§À¶mV ̂ mam§e ~m~V ’$aH$ {XgyZ ¶oVmo. 

V§ÌkmZmMm dmna
gÜ¶m gwé Agboë¶m àUmbrV V§ÌkmZmMm dmna dmT>dÊ¶mV 

Ambm Amho. g§ñWm§Zm gd© Amdí¶H$ H$mJXnÌo Am{U Ahdmb 
Am°ZbmBZ gmXa H$amdo bmJVmV. ¶m‘wio S>oQ>m-AmYm[aV ‘yë¶m§H$Z hmoUo 
Am{U à{H«$¶m A{YH$ nmaXe©H$ hmoUo gmono Pmbo Amho.ZdrZ àUmbrV 
V§ÌkmZmMm dmna ‘moR>çm à‘mUmda dmT>Uma AgyZ Ë¶mV g§ñWmMr nyU© 
VnmgUr XoIrb online hmoUma Agë¶mZo ‘hm{dÚmb¶m§Zm V§ÌkmZmÀ¶m 
dmnamV AmVm AmUIr gj‘ hmoUo JaOoMo Amho.

‘yë¶m§H$Z Am{U ‘mZm§H$Z MH«$
gÜ¶m gwé Agboë¶m àUmbr ‘yë¶m§H$Z MH«$ 5 dfmªÀ¶m 
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H$mbmdYrgmR>r Amho, Á¶m‘Ü¶o g§ñWoÀ¶m gwYmaUm Am{U JwUdÎmm 
Vnmgbr OmV hmoVr.g§ñWoZo doimodoir gwYmaUm Ho$br Agë¶mg, Ë¶m§Zm 
Ëd[aV nwZ…‘mZm§H$Z {‘idÊ¶mMr g§Yr {Xbr Jobr Amho. ZdrZ ¶oUmè¶m 
àUmbrV H$mbmdYr 03 dfm©Mm Agob Ago {XgyZ ¶oVo. àË¶oH$ VrZ 
dfm©Z§Va ‘yë¶m§H$Z H$aUo JaOoMo Agob. gÜ¶m ‘mÝ¶Vm Am{U ‘mÝ¶Vm 
Zmhr Ago XmoZ ‘mZm§H$Z AgVrb Ago Ë¶mV {XgyZ ¶oVo.

g§ñWoÀ¶m ñdm¶ÎmVoMm {dMma
gÜ¶m gwé Agboë¶m àUmbr OmñV à‘mUmV ‘mZH$m§gmR>r 

EH$gmaIr hmoVr, Á¶m‘wio g§ñWoÀ¶m {d{dYVobm H$‘r ‘hÎd {‘iV 
Ago. ZdrZ NAAC àUmbr:ZdrZ àUmbrV g§ñWm§À¶m {d{dYVm, 
{deofkVm Am{U VkVm ¶mbm OmñV ‘hÎd {Xbo Jobo Amho. ¶m‘wio 
àË¶oH$ g§ñWobm Ë¶mÀ¶m ñno{g{’$H$ JaOm Am{U gmYZg§nÎmrZwgma 
A{YH$ bd{MH$ ‘mZm§H$Z {‘idVm ¶oVo.

nmaXe©H$Vm Am{U O~m~Xmar
gÜ¶m gwé Agboë¶m NAAC àUmbrV Am°ZbmBZ ‘yë¶m§H$Z, 

S>oQ>m-AmYm[aV ‘yë¶m§H$Z Am{U npãbH$ S°>e~moS>© ¶m‘wio A{YH$ 
nmaXe©H$Vm Am{U Odm~Xmar gw{Z{üV Ho$br Amho. hoM Ü¶o¶ AmUIr 
n¸o$ H$aÊ¶mgmR>r ZdrZ ¶oD$ KmVboë¶m àUmbrV AOyZ Zdo {Z¶‘ 
Am{U ~Xb KmVbo OmD$ eH$VmV. Ë¶mÀ¶m n[aUm‘ JwUdÎmoda hmoUma 
ho {ZpíVV AmhoM. 

{nAa Q>r‘Mr aMZm (Peer Team Composition)
gÜ¶m gwé Agboë¶màUmbrV {nAa Q>r‘‘Ü¶o g§~§{YV joÌmVrb 

Vk g‘m{dï> hmoVo, Oo g§ñWm ^oQ> XoD$Z Ë¶mMo ‘yë¶m§H$Z H$aV hmoVo. 
{nAa Q>r‘‘Ü¶o A{YH$ {d{dY Vk g‘m{dï> hmoVmV, Am{U A{YH$ 
{df¶-{deofk ¶m§Mm g‘mdoe Ho$bm OmVmo. ZdrZ ¶oD$ KmVboë¶m 
àUmbrV {nAa Q>r‘À¶m H$m¶m©V ~Xb hmoÊ¶mMr eŠ¶Vm Amho.Ë¶mÀ¶m 
H$m¶©nÕVr ~Xb hmoD$Z ^oQ>r XoÊ¶mMo à‘mU H$‘r hmoD$Z JaO Agob 
VaM ^oQ> {Xbr OmB©b AÝ¶Wm g§ñWmZr gmXa Ho$boë¶m online 
‘m{hVrMr VnmgUr H$ê$Z Ahdmb d J«oS> XoUo ~§YZH$maH$ Agob.

{ZîH$f©
1.	ZdrZ ¶oD$ KmVboë¶m NAAC àUmbrV ‘yë¶m§H$ZmgmR>r 

10 ‘w»¶ {ZH$f AgVrb, Á¶m‘Ü¶o  e¡j{UH$ n[aUm‘ (Student 
Outcomes), gVV gwYmaUm (Sustainability) Am{U n¶m©daUr¶ 
CnH«$‘ (Green Initiatives) ¶m§Mm g‘mdoe Ho$bm Jobm Amho. Oo 

A{YH$ g‘J« Am{U AmCQ>H$‘-da AmYm[aV Amho. 
2.	ZdrZ ¶oD$ KmVboë¶m NAAC àUmbrV Am°ZbmBZ ‘yë¶m§H$Z 

Am{U S>oQ>m-AmYm[aV ‘yë¶m§H$Z nÕVrMm dmna H$aÊ¶mV ¶oUma Amho. 
¶m‘wio g§ñWm§Mm ‘yë¶m§H$Z A{YH$ nmaXe©H$, gmonm Am{U gj‘ Pmbm 
hmoB©b Ago {XgyZ ¶oVo. 

3.	ZdrZ ¶oD$ KmVboë¶m àUmbr‘Ü¶o Outcome-Based 
Education (OBE) da AmYm[aV A{YH$ gyú‘ Am{U ñnï> ‘yë¶m§H$Z 
Ho$bo OmVo. ¶m‘wio e¡j{UH$ n[aUm‘ Am{U ZdH$ënZm ¶m§Zm A{YH$ 
‘hÎd XoÊ¶mV Ambo Amho Am{U g§ñWm§À¶m JwUdÎmoMo ‘mZm§H$Z A{YH$ 
àJë^ Am{U ì¶mdgm{¶H$ hmoB©b.

4.	ZdrZ ¶oD$ KmVboë¶m ZdrZ NAAC àUmbrV g§ñWm§À¶m 
{d{dYVm Am{U VkVobm A{YH$ ‘hÎd {Xbo Jobo Amho. ¶m‘wio àË¶oH$ 
g§ñWobm Ë¶m§À¶m e¡j{UH$ C{Ôï>o, gmYZg§nÎmr Am{U JaOoZwgma EH$ 
bd{MH$ Am{U g‘n©H$ ‘yë¶m§H$Z àUmbr {‘idVm ¶oVo, Oo Ë¶m§Mr 
j‘Vm Am{U JwUdÎmm A{YH$ à^mdrnUo Xe©dVo.

5.	AmO{‘Vrg H$‘r J«oS> ¶m H$maUmñVd AZoH$ ‘hm{dÚmb¶ 
NAAC nH«$s©¶obm gm‘moao Jbobo ZmhrV. ¶m ZdrZ à{H«$¶oV Ho$di ‘mÝ¶ 
qH$dm A‘mÝ¶ Ago J«oS> AgUma AmhoV Ë¶m‘wio ¶m ZdrZ àUmbrV 
‘hm{dÚmb¶ ¶oÊ¶mMr eŠ¶Vm dmTy> eHo$b.

ZdrZ NAAC àUmbr AmCQ>H$‘-AmYm[aV, S>oQ>m-AmYm[aV, 
Am{U nmaXe©H$ Amho. ¶m àUmbr‘wio g§ñWm§Mr JwUdÎmm A{YH$ 
gyú‘nUo Vnmgbr OmÊ¶mMr eŠ¶Vm dmT>br Amho. EH$mM nÕVrÀ¶m 
‘yë¶m§H$Zm‘wio g§ñWm§À¶m {d{dYVobm ‘mÝ¶Vm {‘iÊ¶mg ‘XV hmoD$ 
eHo$b. Or ½bmo~b ñQ>±S>S>© er gwg§JV Agob Am{U g§ñWm§Zm à^mdr 
gwYmaUm H$aÊ¶mgmR>r EH$ ‘mJ©Xe©Z R>aob ho {Z{üV. 

g§X^© gwMr
•	 h t tp : / / naac .gov. i n / i ndex .php /en / a s se s smen t -

accreditationgrading
•	 https://en.wikipedia.org/wiki/Nationalš-ssessmentšandš-

ccreditationšCouncil
•	 https://www.slideshare.net/slideshow/naac-reforms-in-

accreditation-2024-pptx/270301291
•	 https://www.vaave.com/blog/major-changes-in-naac-

guidelines-2024/
•	 https://www.slideshare.net/slideshow/naac-binary-

accreditation-š-update-ppt-pptx/271954105
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àñVmdZm
‘mZdr àH¥$Vr hr ‘wimVM§ emoYH$ àd¥ÎmtMr Amho. Ago ZgVo 

Va Am{X‘mZdmnmgyZ AmOMm AmYw{ZH$ ‘mZd MmH$mÀ¶m emoYmnmgyZ 
H¥${Ì‘ ~w{Õ‘ÎmoÀ¶m emoYmn¶ªV Ambm ZgVm. Ago åhQ>b§ OmV§ H$s JaO 
hr emoYmMr OZZr Amho.emoY ho AmYr JaOonmoQ>r bmJbo, AmO àË¶oH$ 
joÌmV {dH$mgmMr Amg KoD$Z g‘mOmon¶moJr ìhmdo åhUyZ g§emoYZ hmVr 
KoVbo OmVo. g§emoYZ H$m¶m©gmR>r AZoH$ gmYZm§Mr Amdí¶H$Vm AgVo, 
Ë¶mV à¶moJemio nmgyZ Vo AmYw{ZH$ V§ÌkmZ, ‘mZdr gh^mJ, J«§W 
gm{hË¶ BË¶mXrMr {ZVm§V JaO AgVo. g§emoYZmgmR>r Z¡g{J©H$, H¥${Ì‘ 
d ‘mZd g§gmYZm EdT>rM Am{W©H$ ghH$m¶mªMr XoIrb JaO AgVo 
d AemM {d{dY joÌmVrb Zdg§emoYH$m§Zm àmoËgm{hV H$aÊ¶mgmR>r 
H$mhr g§ñWm øm Am{W©H$ AZwXmZ d Am{W©H$ ghH$m¶© H$aV AgVmV.

{ejU joÌmVhr {d{dY {dÚmemIoVrb {dÚmnrR> ñVamda, 
‘hm{dÚmb¶rZ ñVamda àmÜ¶mnH$m§Zm, Zd§ g§emoYH$ {dÚmÏ¶mªZm 
g§emoYZ H$m¶m©bm àmoËgmhZ XoÊ¶mgmR>r d Ë¶m ‘mÜ¶‘mVyZ Cƒ 
{ejUmV, V§ÌkmZmV, {dkmZmV, gm‘m{OH$ H«$m§Vr d Zd§ g§emoYZ 
KS>dyZ ¶oÊ¶mgmR>r Am{W©H$ ghH$m¶m©Mr JaO AgVo Am{U ho ghH$m¶© 
XoÊ¶mMo H$m¶© AZoH$ ñWm{ZH$, àmXo{eH$, amï´>r¶ d Am§Vaamï´>r¶ g§emoYZ 
g§ñWm øm AZwXmZ XoV AgVmV. g§emoYZmV g§emoYH$mg AZoH$ nÜXVrZo 
Am{W©H$ ghH$m¶© Amdí¶H$ AgVo. g§emoYZ AZwXmZ g§ñWm øm 
{d{dY {dÚmemIm {deof joÌmVrb g§emoYZmg àmoËgmhZ XoÊ¶mgmR>r 
AZwXmZ CnbãY H$aV AgVmV. Ë¶mV {dkmZ, Am¡fY{Z‘m©Uemó, 
A{^¶m§{ÌH$s, dm{UÁ¶, gm‘m{OH$ emóo, ‘mZ{dH$s {dÚmemIm, 
g§ajU ¶m {d{dY {dÚmemIoVrb g§emoYZmg àmoËgmhZ XoUmè¶m H$mhr 
ImOJr, gaH$mar, ‘mÝ¶Vm àmá g§ñWm AmhoV. g{dñVa ‘m{hVr 
EH${ÌV {‘iUo g§emoYH$mg g§emoYZ H$m¶m©gmR>r ghmæ¶^yV R>aVo d 
Ë¶m Ë¶m g§emoYZ AZwXmZ g§ñWm Zwgma Agboë¶m {ZH$fm§Mr nyV©Vm 
H$ê$Z Amnë¶m g§emoYZmg Am{W©H$ ghmæ¶ {‘idÊ¶mgmR>r à¶ËZ 
H$aVm ¶oVmV.

g§emoYZ AZwXmZ g§ñWm Imbrb ñVamda H$m¶©aV Amho.
1) 	 A§Vaamï´>r¶ ñVamda : OmJ{VH$ g§emoYZ AZwXmZ g§ñWm.

2) 	 amï´>r¶ ñVamda : Xoe^amVrb g§emoYZ AZwXmZ g§ñWm.
3) 	 amÁ¶ ñVamda : amÁ¶ñVar¶ g§emoYZ g§ñWm.
4) 	 {dÚmnrR> ñVamda : g§emoYZ AZwXmZ g§ñWm.
5) 	 ñWm{ZH$/H|$ÐH¥$V ñVamda : ñWm{ZH$ g§emoYZ àH$ën, 

emoY {dH$mg H$m¶m©gmR>r AZwXmZ.
darb g§emoYZ g§ñWm øm g§emoYZmgmR>r doJdoJù¶m àH$maMo 

AZwXmZ XoVmV. Ë¶mV g§emoYZ AZwXmZ, à{ejU H$m¶©H«$‘ nyU© 
H$aÊ¶mgmR>r AZwXmZ, àdmg AZwXmZ, n[ag§dmX, MMm©gÌ, H$m¶©emim 
Am¶mo{OV H$aÊ¶mgmR>r AZwXmZ, g§emoYZ àH$meZ AZwXmZ B.

Am§Vaamï´>r¶ g§emoYZ AZwXmZ g§ñWm

àm. S>m°. nyZ‘ {^‘amd O‘YS>o
Ho$. gr. B©. gmogm¶Q>rMo {ejUemó d 

emar[aH$ {ejUemó ‘hm{dÚmb¶, OiJmd

{d{dY g§emoYZ AZwXmZ g§ñWm
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amï´>r¶ ñVamdarb g§emoYZ AZwXmZ g§ñWm
1) {dÚmnrR> AZwXmZ Am¶moJ (UGC) : gm‘m{OH$ {dkmZ, 

‘mZ{dH$s {dÚmemIm, {dkmZ, ̂ mfm , gm{hË¶, A{^¶m§{ÌH$s, V§ÌkmZ, 
Am¡fY{Z‘m©Uemó, d¡ÚH$s¶, H¥$fr {dkmZ ¶m joÌmVrb CX¶moÝ‘wI 
joÌm§‘Ü¶o AÜ¶mnZ Am{U g§emoYZmbm àmoËgmhZ XoÊ¶mgmR>r à¶ËZerb 
hr g§ñWm Amho. ¶m {d{dY joÌmVrb XrK© Am{U bKw g§emoYZ 
H$m¶©H«$‘m§Zm g‘W©Z XoD$Z Cƒ {ejUmVrb g§emoYZmVrb CËH¥$ï> Vobm 
àmoËgmhZ XoD$Z {dÚmnrR> ñVamdarb Am{U ‘hm{dÚmb¶rZ ñVamdarb 
{d{dY {df¶m§Vrb g§emoYH$ àmÜ¶mnH$m§Zm, g§ñWm§Zm g§emoYZ AZwXmZ 
{Xbo OmVo.

2) ApIb ^maVr¶ V§Ì{ejU n[afX (AICTE) :            
Vm§{ÌH$ {ejUmÀ¶m joÌm§‘Ü¶o g§emoYZmbm MmbZm XoÊ¶mMo H$m¶© hr 
g§ñWm H$aVo. ‘mÝ¶Vmàmá Vm§{ÌH$ {ejUg§ñWm/{dÚmnrR>mVrb {d{dY 
{dÚmemIoVrb {d^mJ Á¶m§À¶mH$S>o nXì¶wÎma {ejUH«$‘ AmhoV Am{U 
g§emoYZ AZw^d Am{U ‘hm{dÚmb¶mV nyU©doi {Z¶{‘V àmÜ¶mnH$ 
AmhoV Vo ¶m AZwXmZmgmR>r AO© H$aÊ¶mg nmÌ AgVmV.

ApIb ^maVr¶ V§Ì{ejU n[afXoÀ¶m Imbrb AZwXmZ ¶moOZm 
AmhoV.

1) g§emoYZ Am{U g§ñWmË‘H$ {dH$mg ¶moOZm
A) 	AmYw{ZH$sH$aU Am{U AàM{bVm ¶moOZm (MODROBS)
~) 	 g§emoYZ àmoËgmhZ ¶moOZm (RPS)
2) CÚmoJ - g§ñWmZ g§nH©$ ¶moOZm
A) 	 CÚmoJ g§ñWm ^mJrXmar H$j (IIPC)
~) 	 CÚmoOH$Vm {dH$mg H$j (EDC)
H$) 	 Am¡Úmo{JH$ ghH$m¶© A{^¶m§{ÌH$s Am{U V§ÌkmZmVrb 

amï´>r¶ gw{dYm (NAFETIC)
S>) 	 amï´>r¶ g‘pÝdV àH$ën (NCP)
3) d¡km{ZH$ Am{U Am¡Úmo{JH$ g§emoYZ n[afX (CSIR)
d¡km{ZH$ Am{U Am¡Úmo{JH$ g§ñWm§Mr ñWmnZm qH$dm {dH$mgmbm 

AZwXmZ qH$dm {d{eï> CÚmoJ Am{U ì¶mnmamda n[aUm‘ H$aUmè`m 
g‘ñ¶m§da g§emoYZ H$aÊ¶mgmR>r emók/àmÜ¶mnH$m§Zm AZwXmZ XoVo.

A) 	g§emoYZ ¶moOZm : ¶mV H¥$fr, A{^¶m§{ÌH$s, Am¡fY{Z{‘©Vr 
joÌmVrb g§emoYZ H$m¶m©bm MmbZm XoÊ¶mgmR>r ~hþ-
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{dÚmemIr¶ àH$ën Á¶mV Am§Va g§ñWmË‘H$ nañna 
ghH$m¶m©VyZ MmbUm¶m© gwg§JV ¶moOZm§Zm AZwXmZ XoVo.

~) 	 àm¶mo{OV ¶moOZm : ‘wimV ho à¶moJemim {dH$mgmgmR>r 
AZwXmZ XoVo. d¡km{ZH$ g§emoYZmgmR>r à¶moJemim g§MmbH$ 
d  àmÜ¶mnH$m§Zm g§emoYZmgmR>r AZwXmZ XoVo.

H$) 	godm{Zd¥Îm emók AZwXmZ ¶moOZm : {h ¶moOZm 
Amnë¶m H$m¶©joÌmVyZ {Zd¥Îm emókm§Zm Ë¶m§À¶m g§~§{YV 
joÌmVrb g§emoYZ H$m¶© H$aÊ¶mgmR>r AZwXmZ XoVo.

S>) 	 g§emoYZ {eî¶d¥Îmr/gh¶moJr {eî¶d¥Îmr : ¶mV í¶m‘m 
àgmX ‘wIOu {eî¶d¥Îmr, d[að> ghmæ¶H$ g§emoYH$ 
{eî¶d¥Îmr, em§Vr ñdê$n ^Q>ZmJa nwañH$ma, ¶wdm emók 
nwañH$ma, {dkmZ Am{U V§ÌkmZ àmoËgmhZ H$m¶©H«$‘, 
{dkmZmVrb ¶wdm Z¡a¥Ë¶ àmoËgmhZ amï´>r¶, Am§Vaamï´>r¶ 
n[afX, g§Jmoð>r Am¶mo{OV H$aÊ¶mgmR>r, g§emoYH$ 
{dÚmÏ¶mªZm àdmg AZwXmZ, àmÜ¶mnH$ à~mo{YZr à{ejU 
¶m§gma»¶m {d{dY g§emoYZ joÌm H$[aVm Am§{eH$ Am{W©H$ 
AZwXmZ XoVo..

4) g§ajU g§emoYZ Am{U {dH$mg g§ñWm (DRDO) 
: g§ajU g§emoYZ Am{U {dH$mg g§ñWm e¡j{UH$ g§ñWm Am{U 
BVa à¶moJemim g§ajUmer g§~§{YV g‘ñ¶m§da H$m¶© H$aÊ¶mgmR>r 
AZwXmZmÀ¶m ‘mÜ¶‘mVyZ {d{dY ¶moOZm am~{dë¶m OmVmV.

 5) O¡dV§ÌkmZ {d^mJ (DBT) : O¡dV§ÌkmZ Am{U 
OrdemómÀ¶m joÌmV g§emoYZ H$aÊ¶mgmR>r O¡dV§ÌkmZ {d^mJ 
g§emoYZmgmR>r g§emoYZ gh¶moJ  XoVo.¶m H$m¶©H«$‘mV VéU g§emoYH$, 
O¡dV§ÌkmZ joÌmVrb emókm§Zm à{ejU XoUo Am{U Ordemó Am{U 
O¡dV§ÌkmZmÀ¶m AmYw{ZH$ joÌmV à{e{jV ‘Zwî¶~imMm EH$ gj‘ 
g‘wh {Z‘m©U H$aUo, Am{U XoemVrb O¡dV§ÌkmZ joÌmÀ¶m dmT> d 
{dH$mgmgmR>r EH$ ‘O~yV g§emoYZ joÌ V¶ma H$aUo Amho.

6) AUwD$Om© {d^mJ (DAE) : AUwD$Om© {d^mJ AUw {dkmZ 
Am{U V§ÌkmZmVrb g§emoYZ H$m¶©H«$‘m§Zm àmoËgmhZ XoVo. g§emoYZ ‘§S>i 
AUw {dkmZ (BRNS) ‘m’©$V Imbrb ¶moOZm§Zm àmoËgmhZ {Xbo OmVo

A) 	g§emoYZ {dH$mg {d^mJ (RD) : {dÚmnrR>m§‘Ü¶o 
g§emoYZ j‘Vm Am{U ‘Zwî¶~i {dH$mg dmT>dUo.

~) 	 n[afX/MMm©gÌ/H$m¶©emim : {dkmZ Am{U 
V§ÌkmZmÀ¶m {d{dY emIm§‘Ü¶o ‘moR>çmà‘mUmV ¶m gmR>r 
ghH$m¶© H$aVo.

H$) 	 VéU emók nwañH$ma
S>) 	 S>m°. Ho$. Eg. H¥$îUZ g§emoYZ gh¶moJ 
B) 	 amOm am‘ÊUm {eî¶d¥Îmr 
B) 	 hmo‘r ^m^m {eî¶d¥Îmr 
C) 	 {dÚmdmMñnVr nXdr gmR>r {eî¶d¥Îmr B.
 7) ̂ maVr¶ gm‘m{OH$ {dkmZ g§emoYZ n[afX (ICSSR) : 

gm‘m{OH$ {dkmZmVrb g§emoYZmbm àmoËgmhZ XoU§ ho ̂ maVr¶ gm‘m{OH$ 
{dkmZ g§emoYZ n[afXoMo H$m¶© Amho. ¶mV g§emoYZ AZwXmZ åhUOo 

gm‘m{OH$ emókm§Zr Ë¶m§À¶m gm‘mÝ¶ H$V©ì¶mì¶{V[aº$ KoVboë¶m 
g§emoYZ àH$ënm§Zm WoQ> Am{W©H$ ghmæ¶ {h g§ñWm H$aVo. ho g§emoYZ 
H$moUË¶mhr {ZYm©[aV gm‘m{OH$ {dkmZ emIoMo AWdm V§Ì{dÚm emIoMo 
Agy eH$Vo. ¶mV hr g§ñWm Cƒ XOm©Mo g§emoYZ H$m¶m©gmR>r g‘W© XoVo 
VgoM g§emoYH$m§Zm à{ejU XoUo, g§emoYZmgmR>r ZdrZ g¡Õm§{VH$ qH$dm 
nÜXVera Ñ{ï>H$moZ {dH${gV H$aÊ¶mV ¶moJXmZ XoUo, {eñV~Õ g§emoYZ 
CnH«$‘ am~{dUo øm gmaIo gh¶moJ g§emoYH$m§Zm XoVo.

amÁ¶ñVar¶ g§emoYZ AZwXmZ g§ñWm 
1) 	 ‘hmË‘m Á¶mo{V~m ’w$bo g§emoYZ Am{U à{ejU 

g§ñWm (MAHAJYOTI) : BVa ‘mJmgdJu¶, {d‘wº$ 
OmVr, ^Q>Š¶m O‘mVr Am{U {deof ‘mJmg dJ© VgoM 
emgZ qH$dm ¶m g§ñWoZo {ZYm©[aV Ho$boë¶m ‘hmamï´>mVrb 
d§{MV d Cno{jV OZg‘whmgmR>r gm‘m{OH$, e¡j{UH$ 
Am{U Am{W©H$ {dH$mgmer g§~§{YV g§emoYZ g‘ñ¶m§Mm 
Aä¶mg H$aÊ¶mgmR>r hr g§ñWm {eî¶d¥Îmr/Am{W©H$ AZwXmZ 
XoVo.

2) 	 N>ÌnVr emhÿ ‘hmamO g§emoYZ, à{ejU d ‘mZd 
{dH$mg g§ñWm (gmaWr) : N>ÌnVr emhÿ ‘hmamO 
g§emoYZ à{ejU d ‘mZd {dH$mg g§ñWm hr ‘amR>m, 
Hw$U~r g‘wXm¶ Am{U ‘hmamï´>mVrb H¥$fr da Adb§~yZ 
Agboë¶m§Zm gm‘m{OH$, Am{W©H$ Am{U e¡j{UH$ {dH$mg 
ìhmdm ¶m gmR>r A{W©H$ AZwXmZ XoVo.

3) 	 ~m~mgmho~ Am§~oS>H$a g§emoYZ Am{U à{ejU 
g§ñWm (BARTI) : ‘hmamï´>mVrb AZwgy{MV OmVrÀ¶m 
{dÚmÏ¶mªZm {d{dY joÌmVrb g§emoYZ àH$ënm§gmR>r 
àmoËgmhZ XoÊ¶mgmR>r ~m~mgmho~ Am§~oS>H$a g§emoYZ Am{U 
à{ejU g§ñWm (BARTI) Am{W©H$ AZwXmZ XoVo.

ñWm{ZH$ ñVamdarb g§emoYZ AZwXmZ g§ñWm 
1) Hw$bJwê$ g§emoYZ àmoËgmhZ ¶moOZm (VCRMS) : 

H$d{¶Ìr ~{hUm~mB© Mm¡Yar CÎma ‘hmamï´> {dÚmnrR> n[ajoÌmVrb 
g§b{¾V ‘hm{dÚmb¶o, ‘mÝ¶Vmàmá n[ag§ñWm d {dÚmnrR> àem§‘Yrb 
{ejH$m§À¶m g§emoYZ H$m¶m©gmR>r MmbZm XoÊ¶mH$[aVm VgoM CÚmoÝ‘wI 
‘hm{dÚmb¶mVrb g§emoYH$m§Zm Am{W©H$ ghmæ¶ CnbãY H$ê$Z XoVmV, 
Ë¶mV ‘mZdd§e, gm‘m{OH$ emó, ^mfm {d^mJ, dmL²>‘¶, {dkmZ, 
A{^¶m§{ÌH$s, ì¶dñWmnZ, {dYr, {ejUemó, Am¡fY{Z‘m©Uemó 
¶m gma»¶m {d{dY {dÚmemIoVrb g§emoYZmgmR>r Am{W©H$ AZwXmZ 
{Xbo OmVo.

{ZîH$f©
e¡j{UH$ joÌmV AÜ¶mnZ H$aVm§Zm {ejH$mbm Ë¶m§À¶m joÌmV 

AZoH$ g‘ñ¶m OmUdVmV Ë¶m d¡km{ZH$ nÕVrZo gmoS>{dÊ¶mgmR>r 
Ë¶mbm g§emoYH$ Ñï>rZo Ë¶m g‘ñ¶m§H$S>o ~KyZ Ë¶m gmoS>{dÊ¶mgmR>r 
à¶ËZerb Agbo nm{hOo. ho Iao Agbo Var g§emoYZ H$m¶m©gmR>r 
AZoH$ g‘ñ¶m§Z n¡H$s EH$ g‘ñ¶m hr Am{W©H$ CnbãYVm hr XoIrb 
AgVo. hr g‘ñ¶m {Z‘m©U Va hmoB©bM nU Ë¶m g‘ñ¶m§H$S>o g§Yr åhUyZ 
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~KÊ¶mMr Ñï>r øm e¡j{UH$ d Ae¡j{UH$ AZwXmZ g§ñWm XoVmV Ago 
R>m‘nUo gm§JVm ¶oB©b.

g§X^© gwMr
•	 https://www.nsf.gov/
•	 https://www.nih.gov/
•	 https://erc.europa.eu/homepage
•	 https://www.arc.gov.au/
•	 https://www.nrf.ac.za/
•	 https://rcuk.com/
•	 https://www.who.int/

•	 https://www.unesco.org/en
•	 https://www.ugc.gov.in/
•	 https://www.aicte-india.org/
•	 https://www.csir.res.in/
•	 https://www.drdo.gov.in/drdo/
•	 https://dbtindia.gov.in/
•	 https://dae.gov.in/
•	 https://icssr.org/
•	 https://mahajyoti.org.in/en/home/
•	 https://sarthi-maharashtragov.in/
•	 https://barti.in/departmentšdesc.p
•	 https://nmu.ac.in/education/Research/Research-Projects
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gmam§e
àñVwV g§emoYZmV g§emoYH$mZo {ejUemó nXdrÀ¶m gwú‘ 

AÜ¶mnZmVrb MoVH$ ~Xb H$m¡eë¶ {dH$gZmV {‘l AÜ¶mnZnÕVrÀ¶m 
n[aUm‘H$maH$VoMm Aä¶mg Ho$bobm Amho. àñVwV g§emoYZmV g§emoYH$mZo 
g§emoYZmgmR>r nwT>rb C{ÔîQ>ç {Z{üV Ho$bobo hmoVo. {ejUemó 
nXdrÀ¶m gwú‘ AÜ¶mnZmVrb MoVH$ ~Xb H$m¡eë¶ {dH$gZmV {‘l 
AÜ¶mnZ nÕVrÀ¶m n[aUm‘H$maH$VoMm Aä¶mg H$aUo. 

J¥hrVH$ : {ejUemó nXdrÀ¶m gwú‘AÜ¶mnZmVrb MoVH$ 
~Xb H$m¡eë¶ {dH$gZmV {‘l AÜ¶mnZnÕVr dmnaë¶mg AÜ¶¶Z 
n[aUm‘H$maH$ hmoVo.

n[aH$ënZm : àm¶mo{JH$ JQ>mbm {Xboë¶m nyd© MmMUr JwUm§H$mMo 
‘mÜ¶‘mZ d àm¶mo{JH$ JQ>mbm {Xboë¶m CÎma MmMUr JwUm§H$mMo 
‘mÜ¶‘mZ ¶mV gmW© ’$aH$ AmT>iV Zmhr.

Ý¶mXe© : àñVwV g§emoYZmV EHy$U OZg§»¶oVwZ gw‘mao 50 
{dÚmÏ¶mªMr {ZdS> Ý¶mXe© åhUyZ H$aÊ¶mV Ambobr Amho.

gmYZo : MoVH$ ~Xb H$m¡eë¶mda AmYm[aV ñd{Z{‘©V nyd© 
MmMUr d CÎma MmMUrMm g§emoYZ gmYZ åhUyZ dmna H$aÊ¶mV 
Ambobm Amho.

{ZîH$f© : g§H${bV ‘m{hVrMo {dûcofU g§»¶memór¶ n[a‘mUm§Mm 
dmna H$ê$Z {ZîH$f© H$mT>Ê¶mV Ambm Amho ¶mV àmá t hm  Table 
t ‘yë¶mnojm OmñV Agë¶m‘wio narH$ënZoMm Ë¶mJ H$amdm bmJbm 
¶mdê$Z Agm {ZîH$f© {ZKVmo H$s {ejUemó nXdrÀ¶m gwú‘ 
AÜ¶mnZmVrb MoVH$ ~Xb H$m¡eë¶ {dH$gZmV {‘l AÜ¶mnZnÕVrMm 
dmna n[aUm‘H$maH$ R>aVmo.

àñVmdZm
{ejU joÌ ho A’$mQ> kmZmMo joÌ Amho. ¶m joÌmV ZdZdrZ 

à¶moJm§Zm d Ë¶m à¶moJmÀ¶m nS>Vmim ¿¶m¶bm dmd Amho. {ejU joÌmV 
Zì¶mZo ¶oUmè¶m g§H$ënZm, {gÕm§V ¶m§Mm ñdrH$ma H$ê$Z Amnë¶m 
AÜ¶¶Z AÜ¶mnZmV ~Xb H$aVm ¶oVmo. d AÜ¶mnH$mbm Amnë¶m 
X¡Z§{XZ AÜ¶mnZmV ¶oUmè¶m AS>MUr XoIrb àm¶mo{JH$ g§emoYZ nÕVrZo 

CÎm‘[aË¶m gmoS>dVm ¶oVmV. AÜ¶mnH$ hm dJ©AÜ¶mnZmV Amnë¶m 
dJm©Vrb AZoH$ g‘ñ¶m emór¶ nÕVrMm Adb§~ H$ê$Z gmoS>dÊ¶mMm 
à¶ËZ H$aV AgVmo. àm¶mo{JH$ nÕVr hr {ejU joÌmV {dœgZr¶ 
‘mZÊ¶mV ¶oVo. AemM {ejH$ {ejUmVrb gwú‘ AÜ¶mnZmVrb 
MoVH$ ~Xb H$m¡eë¶ {dH$gZmV {‘l AÜ¶mnZnÕVr n[aUm‘H$maH$ 
R>aob H$m? ho Aä¶mgÊ¶mgmR>r àñVwV g§emoYZ hmVr KoÊ¶mV Ambobo 
hmoVo. AÜ¶mnH$ ‘hm{dÚmb¶m§‘Ü¶o AÜ¶mnZ H$m¶m©Mo à{ejU gwú‘ 
AÜ¶mnZmZo gwé hmoVo. gwú‘ AÜ¶mnZmMo H$m¡eë¶ AÜ¶mnZ àË¶oH$s 
nmM Vo gmV {‘{ZQ>mMo AgVo. ¶mV gwú‘ AÜ¶mnZmÀ¶m CnH$m¡eë¶m§Mm 
dmna H$ê$Z MwH$m d {eH$m ¶m V§ÌmMm dmna H$ê$Z AÜ¶mnZ d 
nwZ©AÜ¶mnZ H$aUo Ano{jV AgVo. na§Vw ¶mV {dÚmWu {ejH$mg nmR> 
H$mT>Uo Vo g§~{YV àmÜ¶mnH$m§H$Sy>Z VnmgyZ Ë¶mMo AÜ¶mnZ H$aUo d 
AÜ¶mnZ Ho$ë¶mZ§Va VÁk àmÜ¶mnH$m§H$Sy>Z d ghH$mar {ejH$m§H$Sy>Z 
gyMZm {Xë¶m OmVmV. ¶mV Ë¶mbm Ë¶mÀ¶m AÜ¶mnZmVrb H$‘Hw$dV 
d ~iH$Q> ~mOy bjmV AmUyZ {Xë¶m OmVmV. àË¶m^aU {Xë¶mZ§Va 
nmR>mMo nwZ{Z©¶moOZ H$ê$Z nwZamÜ¶mnZmZ§Va nmR> {Z¶moOZ H$aUo ¶m 
gwú‘ AÜ¶mnZmÀ¶m MH«$mZwgma AÜ¶mnZ H$aUo Ano{jV AgVo Z§Va 
gwú‘ AÜ¶mnZmVrb gd© H$m¡eë¶ EH$ÌrV H$ê$Z {dÚmWu {ejH$m§Zr 
EH$mË‘ nmR> n§Yam Vo drg {‘{ZQ>o KoUo Ano{jV Amho. CÎm‘ {ejH$ 
à{ejUmWu H$moUmbm åhQ>bo OmVo? Á¶mbm CÎm‘[aË¶m gwú‘ 
AÜ¶mnZmMr H$m¡eë¶o dmnê$Z AÜ¶mnZ H$aÊ¶mMr AmdS> AgVo. 
Ë¶mgmR>r gd©àW‘ Á¶mbm gwú‘ AÜ¶mnZmÀ¶m H$m¡eë¶m§Mm AÜ¶mnZmV 
CÎm‘ dmna H$aVm ¶oVmo Ë¶mbm AÜ¶mnZ H$aUo gmono OmVo. åhUyZM 
AÜ¶mnZ H$m¶m©V gwú‘ AÜ¶mnZmÀ¶m AÜ¶mnZmbm AZÝ¶gmYmaU 
‘hÎd Amho. VoM ‘hÎd bjmV KoVm àñVwV g§emoYZmV {‘l AÜ¶mnZ 
nÕVrZo gwú‘ AÜ¶mnZmVrb MoVH$ ~Xb H$m¡eë¶ {dH$gZ H$ê$Z 
Ë¶mÀ¶m n[aUm‘H$maH$VoMm Aä¶mg Ho$bobm Amho.

g§^mOr {^ O‘YS>o
ghmæ¶H$ àmÜ¶mnH$

Ho$. gr. B©. gmo. Mo {ejUemó d em[a[aH$ 
{ejUemó ‘hm{dÚmb¶, OiJmd

{ejUemó nXdrÀ¶m gwú‘ AÜ¶mnZmVrb MoVH$ ~Xb H$m¡eë¶
{dH$gZmV {‘l AÜ¶mnZnÕVrÀ¶m n[aUm‘H$maH$VoMm Aä¶mg
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gyú‘ AÜ¶nZMH«$
g§emoYZmMr C{Ôï>o : {ejUemó nXdrÀ¶m gwú‘ AÜ¶mnZmVrb 

MoVH$ ~Xb H$m ¡eë¶ {dH$gZmV {‘l AÜ¶mnZ nÕVrÀ¶m 
n[aUm‘H$maH$VoMm Aä¶mg H$aUo.

J¥hrVH$ : {ejUemó nXdrÀ¶m gwú‘ AÜ¶mnZmVrb MoVH$ 
~Xb H$m¡eë¶ {dH$gZmV {‘l AÜ¶mnZ nÕVr dmnaë¶mg AÜ¶¶Z 
n[aUm‘H$maH$ hmoVo.

n[aH$ënZm : àm¶mo{JH$ JQ>mbm {Xboë¶m nyd© MmMUr JwUm§H$mMo 
‘mÜ¶‘mZ d àm¶mo{JH$ JQ>mbm {Xboë¶m CÎma MmMUr JwUm§H$mMo 
‘mÜ¶‘mZ ¶mV gmW© ’$aH$ AmT>iV Zmhr.

g§emoYZmMr JaO
AÜ¶mnH$ ‘hm{dÚmb¶m§‘Ü¶o Vk àmÜ¶mnH$ gwú‘ AÜ¶mnZmVrb 

H$m¡eë¶m§Mr ì¶m»¶mZ nÕVrZo g¡Õm§{VH$ ‘m{hVr gm§JVmV. gwú‘ 
AÜ¶mnZmÀ¶m H$m¡eë¶mZwgma nmR> Q>mMU H$mTy>Z nmR>mMo àmË¶m{jH$ 
XmIdmVmV. ¶mV gwú‘ AÜ¶mnZmÀ¶m H$m¡eë¶m§Mm d CnH$m¡eë¶m§Mm 
dmna H$gm H$amdm ho AÜ¶mnH$ Amnë¶mnarZo CÎm‘ arVrZo AÜ¶mnZ 
H$aÊ¶mMm à¶ËZ H$aVmV. à{ejUmWu {ejH$m§Zr AÜ¶mnH$m§Zr 
gm§{JVboë¶m g¡Õm§{VH$ ‘m{hVrMm, nmR> Q>mMUmMm, nmR>mÀ¶m  
àmË¶m{jH$mMm àË¶j dmna H$aUo Ano{jV AgVo. à{ejUmWu {ejH$ 
gwú‘ AÜ¶mnZmMo nmR> H$mTy>Z àmÜ¶mnH$m§H$Sy>Z VnmgyZ KoD$Z àË¶j 
AÜ¶mnZ XoIrb H$aVmV.nmR> VnmgVmZm Ago {ZXe©Zmg Ambo H$s 
gwú‘ AÜ¶mnZmÀ¶m nmR>mVrb nmR>ç‘wÔo, {ejH$H¥$Vr, {dÚmWuH¥$Vr 
d CnH$m¡eë¶ ¶mV à{ejUmWu {ejH$m§Zm ‘oi gmYVm ¶oV Zmhr d 
AÜ¶mnZmV Ë¶mMr narUm‘H$maH$Vm gmYVm ¶oV Zmhr Ë¶m‘wio nmR>mbm 
Ý¶m¶ XoVm ¶oV Zmhr. åhUyZM nma§n[aH$ nÕVrZo Ho$boë¶m gyú‘ 
AÜ¶mnZ H$m¡eë¶ AÜ¶mnZmV {dÚmÏ¶mªZm H$m¡eë¶ d CnH$m¡eë¶m§Mm 
AmH$bZ hmoÊ¶mV doi bmJVmo d Ë¶mMm àË¶j dmna H$aVmZm 
{dÚmÏ¶mªMr Vmam§~i CS>Vo Amho. åhUyZ AdYmZ H|${ÐV hmoÊ¶mgmR>r 
gwú‘ AÜ¶mnZmVrb MoVH$ ~Xb H$m¡eë¶ {dH$gZmV {‘l AÜ¶mnZ 
nÕVrMm dmna Ho$ë¶mg {dÚmÏ¶m©Mo AdYmZ H|${ÐV hmoD$Z Ë¶m§Zm gwú‘ 
AÜ¶mnZmVrb MoVH$ ~Xb H$m¡eë¶m§Mo AÜ¶¶Z gwb^VoZo KSy>Z ¶oB©b.

g§emoYZmMo ‘hÎd
EH${dgmdo eVH$ ‘wimVM V§ÌkmZmÀ¶m dmnaZo g‘¥Õ Pmbobo 

eVH$ Amho. gd© joÌmV V§ÌkmZmMm dmna dmT>bobm Amho. ì¶mdgm{¶H$ 

H$m¶m©b¶, dmhVyH$ d ì¶mnma Ë¶mM~amo~a e¡j{UH$ joÌmVhr Ë¶mMm 
dmna dmT>bobm Amho. e¡j{UH$ joÌmV {d{dY g§H$ënZm g‘OdyZ 
gm§JÊ¶mgmR>r ‘m{hVr V§ÌkmZmMm dmna H$aÊ¶mH$S>o H$b dmT>bobm 
{XgVmo. åhUyZ AmVm {ejH$hr V§ÌñZohr Pmbobo AmhoV. {ejH$ 
{ejUmV e¡j{UH$ V§ÌkmZmMm dmna H$aÊ¶mV ¶oVmo na§Vw gwú‘ 
AÜ¶mnZmV AmOVmJm¶V {‘l AÜ¶mnZ nÕVrMm dmna H$aÊ¶mV 
Ambobm Zmhr. åhUyZM gwú‘ AÜ¶mnZmV {‘l AÜ¶mnZ nÕVrMm 
dmna H$ê$Z AÜ¶mnZ Ho$bo AgVm Vo n[aUm‘H$maH$ R>aob H$m? ho 
Aä¶mgÊ¶mgmR>r àñVwV g§emoYZmV g§emoYH$mZo gyú‘ AÜ¶mnZnÕVrV 
{‘l AÜ¶mnZnÕVrÀ¶m n[aUm‘H$maH$VoMm Aä¶mg Ho$bobm Amho.

g§emoYZmMr ì¶már d ‘¶m©Xm
àñVwV g§emoYZmV g§emoYH$mZo OiJmd {OëømVrb {ejUemó 

nXdrÀ¶m e¡j{UH$ df© 2024-25 bm àW‘ dfm©V àdo{eV 50 
{dÚmWu {ejH$m§MmM g‘mdoe Ho$bobm Amho. VgoM àñVwV g§emoYZ 
gwú‘ AÜ¶mnZmVrb Ho$di MoVH$ ~Xb H$m¡eë¶ {dH$gZm nwaVoM 
‘¶m©{XVAmho.

OZg§»¶m : àñVwV g§emoYZmMr OZg§»¶m {h OiJmd ehamVrb 
{ejUemó ‘hm{dÚmb¶mVrb EHy$U 450 BVH$s Amho.

Z‘wZm {ZdS> : àñVwV g§emoYZmV Z‘wZm {ZdS>H$aÊ¶mgmR>r 
Ag§^mì¶ nÕVrVrb ghoVwH$ Z‘wZm {ZdS> nÕVrMm dmna H$aÊ¶mV 
Ambobm Amho.

Ý¶mXe© : àñVwV g§emoYZmV EHy$U OZg§»¶oVwZ gw‘mao 50 
{dÚmÏ¶mªMr {ZdS> Ý¶mXe© åhUyZ H$aÊ¶mV Ambobr Amho. 

gmYZo : MoVH$ ~Xb H$m¡eë¶mda AmYm[aV ñd{Z{‘©V nyd© 
MmMUr d CÎma MmMUrMm g§emoYZ gmYZ åhUyZ dmna H$aÊ¶mV 
Ambobm Amho.

g§emoYZ nÕVr : àñVwV g§emoYZmgmR>r àm¶mo{JH$ g§emoYZ 
nÕVrMm dmna H$aÊ¶mV Ambobm Amho. 

Mbo : 
•	 ñdl¶r Mb : {‘l AÜ¶mnZ nÕVr
•	 Aml¶r Mb : {dÚmÏ¶mªMr g§nmXUyH$ 
A{^H$ën : àñVwV g§emoYZmgmR>r EH$b JQ> nydm}Îma narjU 

A{^H$ënnÕVrMm dmna H$aÊ¶mV Ambobm Amho. 
g§»¶memór¶ n[a‘mUo
àñVwV g§emoYZmV ‘Ü¶‘mZ, ‘Ü¶Jm, ~hþbH$ "{Q>' n[ajU 

MmMUrÀ¶m ghmæ¶mZo ‘m{hVrMo {dûcofU H$ê$Z {ZîH$f© H$mT>Ê¶mV 
Ambobo AmhoV.

{ZîH$f©
àmá t hm  Table t ‘yë¶mnojm OmñV Agë¶m‘wio àm¶mo{JH$ 

JQ>mbm {Xboë¶m nyd© MmMUr JwUm§H$mMo ‘mÜ¶‘mZ d àm¶mo{JH$ JQ>mbm 
{Xboë¶m CÎma MmMUr JwUm§H$mMo ‘mÜ¶‘mZ ¶mV gmW© ’$aH$ AmT>iV 
Zmhr. ¶m narH$ënZoMm Ë¶mJ H$amdm bmJbm ¶mdê$Z Agm {ZîH$f© 
{ZKVmo H$s {ejUemó nXdrÀ¶m gwú‘ AÜ¶mnZmVrb MoVH$ ~Xb 
H$m¡eë¶ {dH$gZmV {‘l AÜ¶mnZnÕVrMm dmna n[aUm‘H$maH$ R>aVmo.
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g§X^© gwMr
»» B§XmUr. ‘. {d., g§emoYZ nÕVr (g§»¶mË‘H$ Am{U JwUmË‘H$), 

(2022) àem§V npãbHo$eZ, OiJmd. 
»» H$X‘, Mm. n. (1989), e¡j{UH$ g§»¶memó, ZwVZ àH$meZ; nwUo.
»» Hw$‘ma gwerb, nmWao Zrbm, AÜ¶mnZmÀ¶m AmYw{ZH$ H$m¶©{ZVr, 

àem§V n{ãbHo$eZ, OiJmd,
»» ‘hmamï´> amÁ¶ ‘mÜ¶{‘H$ d Cƒ ‘mÜ¶{‘H$ {ejU ‘§S>i nwUo, 

(2020), {ejUemó B©¶Îmm ~mamdr nmR>çnwñVH$

»» www.education.uic.gov
»» diksha.gov.in/play/content
»» Blended Learning - synthesis of research findings in 

Victorian education 2006
»» Marilyn Leask and Norbert Pachler, Learning to 

teach Using ICT in theSecondary School, Routledge 
Publication, London.

»» Blended Learning - synthesis of research findings in 
Victorian education 2006
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Jmofdmam (Abstract)
amï´>r¶ ‘yë¶m§H$Z Am{U ‘mÝ¶Vm n[afXMr ñWmnZm 1994 ‘Ü¶o 

Cƒ {ejU g§ñWm§Mo ‘yë¶m§H$Z H$aÊ¶mÀ¶m CÔoemZo H$aÊ¶mV Ambr. 
‘yë¶m§H$Z Am{U ‘mÝ¶Vm ¶mÛmao H$moUË¶mhr e¡j{UH$ g§ñWoMm XOm© 
Am{U e¡j{UH$ JwUdÎmm R>adbr OmVo. e¡j{UH$ à{H«$¶oV g§ñWoMr 
H$m‘{Jar, Aä¶mgH«$‘mMr {ZdS> Am{U A§‘b~OmdUr VgoM e¡j{UH$ 
XOm©, {dÚmÏ¶mªMm {ZH$mb, g§emoYZH$m¶©, ‘yb^yV gw{dYm, Am{W©H$ 
pñWVr BË¶mXtMr Zm|X KoVbr OmVo. VgoM ^maVmV OmJ{VH$ XOm©Mo 
{ejU {‘imdo Am{U Ë¶mM ~amo~a OJ^amVrb {dÚmWu ^maVmH$S>o 
dimdoV. hm hr ‘yë¶m§H$ZmMm ‘w»¶ CÔoe Amho. ho gd© Ñ{ï>H$moZ g‘moa 
R>odyZ ^maVmV Cƒ {ejUmMo ‘yë¶m§H$Z H$aÊ¶mgmR>r amï´>r¶ ‘yë¶m§H$Z 
Am{U ‘mÝ¶Vm n[afX åhUOoM NAAC (National Assessment 
and Accreditation Council) ñWmnZm H$aÊ¶mV Ambr.

ZwH$Ë¶mM hmVr bmJboë¶m NAAC gd}jUmVyZ Ago {XgyZ 
Ambo Amho H$s, Cƒ {ejUmV AZoH$ ~m~VrV gwYmaUm H$aÊ¶mMr 
JaO Amho. hoM C{Ôï> g‘moa R>odyZ àñVwV g§emoYZm‘Ü¶o {ejH$m§Mr 
JwUdÎmm d¥ÕrgmR>r AmYw{ZH$ H$mimVrb V§ÌkmZ åhUOoM B© b{ZªJ 
gmYZo H$er Cn¶wº$ R>aVrb ¶mMmM Chmnmoh H$aÊ¶mV Ambm Amho.

B©-b{ZªJMr ì¶m»¶m AZoH$ Vkm§Zr Ho$br Amho, ‘ogoO ¶m§À¶m 
‘Vo B©-{ejU åhUOo "‘m{hVr V§ÌkmZmMo Ago Omio Amho, ¶mda 
AÜ¶¶Z-AÜ¶mnZmgmR>r bmJUmar ‘m{hVr ^aUo, ‘m{hVrMr aMZm 
H$aUo, ‘m{hVr nmR>{dUo, ‘m{hVr emoYUo, ‘m{hVr {‘i{dUo d àgma 
H$aUo.' Aem gd© Jmoï>tMm {dMma Ho$bm OmVmo.

B©-b{ZªJ
hr Am¡nMm[aH$ {ejUmda AmYm[aV na§Vw BboŠQ´>m°{ZH$ gmYZm§Mr 

EH$ {ejUàUmbr Amho. Var g§JUH$ Am{U B§Q>aZoQ>Mm dmna hm B©-
b{ZªJMm ‘w»¶ KQ>H$ Amho. B©-b{ZªJÀ¶m {d{eï> dmT>rgh {ejU 
XþéñVnUo Am{U {S>{OQ>b ßb°Q>’$m°‘©da MmbVo g§emoYZ Ago gw{MV 
H$aVo H$s, Am°ZbmB©Z {ejUm‘wio ‘m{hVrMr YmaUm dmT>br Amho 
Am{U ¶oUmè¶m Ymdnir‘Ü¶ohr doioMo ¶mo½¶ {Z¶moOZ H$ê$Z {eH$Ê¶mV 
AÚmdV R>odÊ¶mgmR>r B©-b{ZªJ ‘XV H$aVo. B©-b{ZªJ‘wio {ejH$ 

Am{U {dÚmWu ¶m§À¶m à^mdr g§dmXhr gmYbm Jobm.H$Yr-H$Yr 
bmOmiy Am{U A§V‘w©I dmQ>Umar {dÚmWuhr {ejU àdmhmV ¶oD$ 
bmJbobo AmhoV.

B©-b{ZªJ gmYZm§Mm Cn¶moJ {ejH$m§À¶m AÜ¶mnZ nÕVtÀ¶m 
JwUdÎmoV dmT> H$aÊ¶mgmR>r à^mdr R>aVmo, {deofV… {d{dY àH$maÀ¶m 
Am°ZbmBZ à{ejU H$m¶©H«$‘m§Ûmao. ¶m‘Ü¶o {dÚmWu Am{U {ejH$m§‘Ü¶o 
g§dmX, àýmoÎma, Am{U {dûcofUmË‘H$ Ñ{ï>H$moZ dmT>dÊ¶mMm à¶ËZ 
Ho$bm OmVmo. B©-b{ZªJ à^mdr {ejUmÀ¶m g§Yr {Z‘m©U H$aVo Am{U 
{ejH$m§À¶m H$m¡eë¶m§‘Ü¶o gwYmaUm KS>dyZ AmUVo, na§Vw Ë¶mgmR>r 
nwaoer Vm§{ÌH$ Am{U e¡j{UH$ gmYZo ‘hÎdmMr AgVmV. 

emioMm XOm© hm {ejH$m§À¶m XOm©da Adb§~yZ AgVmo. 
{ejU{df¶H$ Hw$R>ë¶mhr ¶moOZoÀ¶m H|$ÐñWmZr {ejH$M AgVmo. 
H$moUVohr {ejU ¶moOZm {ejH$m{edm¶ am~dbr OmD$ eH$V Zmhr. 
Ë¶m‘wio {ejH$mZo gVH©$ AgUo ‘hÎdmMo R>aVo. ñdV…À¶m Am¶wî¶mV 
Z¡{VH$ ‘yë¶mMo AmMaU H$ê$Z g‘mOmg‘moa AmXe© ‘m§S>Umao {ejH$ 
EH$m AWm©Zo g‘mOmbmM KS>{dUmao {eënH$ma Amho.Ë¶m‘wio {ejH$m§Mr 
ŷ{‘H$m AË¶§V {ZUm©¶H$ Agmdr. OJmV H$moR>ohr Jwé Am{U {ejH$m§Mm 

AmXa Ho$bm OmVmo. H$mhr {ejH$ ho Am¶wî¶mda à^md Q>mH$VmV Va 
H$mhr {ejH$ OrdZmVhr pñWË¶§Va KSy>Z AmUVmV. {ejH$ {dÚmÏ¶mªZm 
XrnñV§^mgmaIo ‘mJ©H«$‘U H$aV AgVmV.

V§ÌkmZmMm Cn¶moJ : ñ‘mQ>©~moS>©, B©-b{ZªJQy>ëg, Am{U 
{ejUmÀ¶m {S>{OQ>b nÕVtMm dmna. Am°ZbmBZ H$mog}gÛmao {ejH$m§Zm 
gVV {ejUmÀ¶m g§Yr CnbãY H$ê$Z XoUo.

{ejH$m§À¶m JwUdÎmoVrb gwYmaUm : B©-b{ZªJ gmYZm§Mm 
dmna Ho$ë¶m‘wio {ejH$m§À¶m JwUdÎmo‘Ü¶o bjUr¶ gwYmaUm {XgyZ 
¶oVo. Ë¶mgmR>r Imbrb ‘wÚm§Mm {dMma H$aVm ¶oVmo :

1. 	 gO©ZerbVm dmT> : B©-b{ZªJ gmYZo {ejH$m§Zm {d{dY 
gO©Zerb nÕVrZo {df¶ gmXa H$aÊ¶mMr g§Yr XoVmV. 
CXmhaUmW©, J{UVmMo g§H$ënZm g‘OmdyZ XoÊ¶mgmR>r 
A°{Z‘oeZMm dmna H$aVm ¶oVmo, Va B{Vhmg {eH$dÊ¶mgmR>r 
pìh{S>Amo qH$dm B§Q>a°pŠQ>ìh Q>mB‘bmBZ V¶ma H$aVm ¶oVo.

lr‘Vr. A{hao {eVb ^JdmZqgJ
 nrEM.S>r. g§emoYH$ {dÚmWu

{ejUemó {d^mJ
H${d¶Ìr ~{hUm~mB© Mm¡Yar CÎma ‘hmamï´> {dÚmnrR>, OiJmd

B©-b{ZªJ gmYZm§Ûmao AÜ¶¶Z AÜ¶mnZ à{H«$¶oVrb 
{ejH$m§Mr JwUdÎmm dmT>rMm Aä¶mg
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2. 	 Vm§{ÌH$ H$m¡eë¶o {dH${gV hmoUo : {ejH$ B©-
b{ZªJ ßb°Q>’$m°åg©, A°ßg, Am{U gm°âQ>doAaMm dmna 
H$ê$Z Vm §{ÌH$ÑîQ>çm gj‘ hmoVmV. CXmhaUmW©, 
Google Classroom, Zoom, Moodle ¶m§gma»¶m 
ßb°Q>’$m°åg©‘wio Am°ZbmB©Z {ejU XoUo gwb^ hmoVo.

3. 	 g§nH©$ Am{U g§dmX dmT> : Am°ZbmB©Z {ejU 
àUmbr‘wio {ejH$ Am{U {dÚmÏ¶mª‘Yrb g§dmX A{YH$ 
gwb^ hmoVmo. {ejH$ {dÚmÏ¶mªÀ¶m e§H$m§Mo {ZagZ H$ê$Z 
A{YH$ Mm§Jbo ‘mJ©Xe©Z H$ê$ eH$VmV.

4. 	 Ë¶mZwgma gm‘J«r V¶ma H$aUo : {ejH$m§Zm {d{eï> 
d¶moJQ>mgmR>r qH$dm {ejU nmVirZwgma Cn¶wº$ gm‘J«r 
V¶ma H$aÊ¶mgmR>r B©-b{ZªJ gmYZo ‘XV H$aVmV.

5. 	 H$m¶©j‘Vm ‘mnZ : B©-b{ZªJ gmYZo {dÚmÏ¶mªÀ¶m 
àJVrMm ‘mJmodm KoÊ¶mgmR>r Cn¶wº$ R>aVmV. {ejH$m§Zm 
MmMÊ¶m§Mo {ZH$mb, Aä¶mgmMm Ahdmb Am{U gh^mJmMo 
{dûcofU H$aUo gmono OmVo.

àñVmdZm (Introduction)
V§ÌkmZmÀ¶m ¶wJmV, B©-b{ZªJ gmYZo {ejU à{H«$¶oV ‘hÎdnyU© 

R>aV AmhoV. ¶m gmYZm§Mm Cn¶moJ H$ê$Z {ejH$ Ë¶m§À¶m AÜ¶mnZ 
nÕVrV ZdZdrZ ~Xb KS>dyZ AmUy eH$VmV. gÜ¶mÀ¶m {S>{OQ>b 
¶wJmV {ejUjoÌmV ‘moR>o ~Xb hmoV AmhoV. V§ÌkmZmMm g‘mdoe hm 
Ho$di n¶m©¶ ZgyZ {ejU àUmbrMm ‘hÎdmMm ^mJ ~Zbm Amho. 
B©-b{ZªJ gmYZo åhUOoM Am°ZbmB©Z {ejUmgmR>r dmnaÊ¶mV ¶oUmar 
{d{dY Vm§{ÌH$ gmYZo {ejH$m§Zm A{YH$ à^mdrnUo kmZ XoÊ¶mg ‘XV 
H$aV AmhoV.

{ejH$m§~Ôb g‘mOmV H$m¶‘M AmXamMo Am{U ‘mZgÝ‘mZmMo 
ñWmZ AgVo. Vo {dÚmÏ¶mªMo ‘Z Am{U ^{dî¶ KS>dVmV. Ë¶m§Mr 
H$V©ì¶ Am{U O~m~Xmè¶m Ho$di gwMZm§er {ZJ{S>V ZgyZ Ë¶mÀ¶m 
nbrH$S>o {dñVm[aV AmhoV. Á¶m‘Ü¶o {dÚmÏ¶mªÀ¶m gdmªJrU {dH$mgmV 
¶moJXmZ XoUmar H$m¶m©Mr {dñV¥V loUr g‘m{dï> Amho. gXa g§emoYZmV 
{ejH$mÀ¶m JwUdÎmm dmT>rgmR>r B©-b{ZªJ gmYZm§Mr H$er ‘XV hmoB©b, 
¶mda Aä¶mg H$aÊ¶mV Ambm Amho. H$maU {dÚmÏ¶mªMr JwUdÎmm 
dmT> hm g§nyU© {ejU ì¶dñWoMm Jm^m Agbm Var, Ë¶m {dÚmÏ¶mªMr 
OdirH$ gmYUmam, Ë¶m§À¶mg‘moa AmXe© {Z‘m©U H$aUmam Am{U Ë¶m§Zm 
^{dî¶mgmR>r gj‘ ~ZdUmam, {ejH$ hm AmË‘m Amho Am{U ¶m 
{ejH$mMr JwUdÎmm dmT> hr ¶mo½¶arVrZo hmoUo Amdí¶H$ R>aVo. åhUyZM 
gXa g§emoYZmV {ejH$m§Mr JwUdÎmm dmT> hr amï´>r¶ ‘yë¶m§H$ZmÀ¶m 
Ñï>rZohr EH$ ‘hÎdmMr ~m~ Amho Ago dmQ>Vo.

B©-b{ZªJ åhUOo H$m¶?
B©-b{ZªJ å hUOo B§Q>aZoQ>À¶m gmhmæ¶mZo e¡j{UH$ gm‘J«r 

CnbãY H$ê$Z XoUo d {eH${dÊ¶mMr à{H«$¶m. ¶mV pìh{S>Amo boŠMg©, 
àoP|Q>oeZ, A°{Z‘oeZ, Am°{S>Amogm‘J«r, Am°ZbmB©Z MmMÊ¶m, Am{U 
g§dmXmË‘H$ gÌo ¶m§Mm g‘mdoe hmoVmo. ¶m gmYZm§Mm Cn¶moJ H$ê$Z 
{ejUà{H«$¶m A{YH$ gO©Zerb d AmH$f©H$ ~ZdVm ¶oVo.

{ejH$m§Mr JwUdÎmm dmT>rMr JaO
{ejH$mMo H$V©ì¶ Ho$di e¡j{UH$ H$maUmñVd ZgyZ Vo 

{dÚmÏ¶mªÀ¶m OrdZmVrb gm‘m{OH Am{U ^md{ZH$ {dH$mgmgmR>r 
XoIrb ‘hÎdmMo Amho. {ejH$ {dÚmÏ¶mªZm Ë¶m§Mr ‘yë¶, d¥Îmr Am{U 
dV©Z ¶m§Zm AmH$ma XoD$Z, O~m~Xma ZmJ[aH$ ~ZdÊ¶mg ‘XV H$aVmV. 
Ë¶m§À¶m‘Ü¶o AmXa Am{U ghmZw^yVr {Z‘m©U H$aUo ¶mH$m‘r XoIrb 
ñdV…bm PwHy$Z KoVmV. {ejH$ hm AÜ¶mnZ-AÜ¶¶Z à{H«$¶oVrb 
AmYmañV§̂  ‘mZbm OmVmo. gÜ¶mÀ¶m g§X^m©V {ejH$ hm Ho$di kmZmMm 
àgmaH$ ZgyZ Vmo ~hþAm¶m‘r ì¶{º$‘Ëd AgUmam {ejU à{H«$¶oVrb 
‘hÎdmMm Xþdm Amho. {ejH$m§Mo H$m¶© {dÚmÏ¶mªZm kmZ XoD$Z Ë¶m§Zm 
kmZmV ‘XV H$aUo Am{U {dÚmWu à^mdrnUo {eHy$ eH$Vrb Aer 
n[apñWVr {Z‘m©U H$aUo hohr Amho.

EHy$UM Z°H$ ‘yë¶m§H$Z nÕVrbm gm‘moao OmVmZm Á¶m AS>Wù¶m§Mm 
{dMma ¶oVmo, Ë¶mVrb EH$ ^mJ åhUOo {ejH$m§Mr JwUdÎmm dmT>dUo. 
{ejU à{H«$¶oVrb ‘hÎdmMm Xþdm ‘mZbm OmUmè¶m {ejH$m§Mr JwUdÎmm 
dmT> hmoUo hr ‘hÎdmMr Jmoï> R>aVo. ¶mgmR>r B©-b{ZªJ gmYZ H$go ‘XV 
H$aVo, ¶mMmM {dMma gXa g§emoYZmV H$aÊ¶mV Ambm Amho. ^maVmV 
OmJ{VH$ XOm©Mo {ejU {‘imdo Am{U OJ^amVrb {dÚmWu ̂ maVmH$S>o 
{‘imdo hmhr NAAC ‘yë¶m§H$ZmMm ‘hÎdmMm CÔoe hmo¶. 

S>m°. amYmH¥$îUZ {ejH$m§Mr CËH¥$ï> ì¶m»¶m H$aVmV, Ë¶m§À¶m ‘Vo, 
{ejH$mZo H$‘rVH$‘r {eHy$Z {dÚmÏ¶mªZm A{YH$m{YH$ {eH$Ê¶mgmR>r 
ào[aV Ho$bo nm{hOo.

{ejH$mZo ñdV… {eH$Ê¶mMr V¶mar R>odbr nm{hOo. BVam§Zm 
{eH$dUmè¶m§Zm gVV {eH$V am{hbm hdo. Ë¶m§Mr {eH$Ê¶mMr à{H«$¶m 
H$Yrhr ~§X nSy> Z¶o. {ejH$m§Zr Am¶wî¶mÀ¶m AZ§Vmn¶ªV {dÚmWu 
åhUyZM OJm¶bm hdoV. Ë¶m§Zr {eH$Ê¶mMr BÀN>m H$Yrhr ‘ê$ XoVm 
H$m‘m Z¶o. emioMm XOm© hm {ejH$m§À¶m XO}da Adb§~yZ AgVmo. 
{ejU{df¶H$ Hw$R>bmhr ¶moOZoMo H|$ÐñWmZr {ejH$M AgVmo. {ejH$ 
hr Ho$di ì¶º$s ZgyZ g§ñH$mamMo {dÚmnrR> AgVo. {dÚmWu KS>dyZ 
EH$ g§doXZerb ZmJ[aH$ KS>dUo d Aem ZmJ[aH$m§À¶m ‘mÜ¶‘mVyZ amï´ 
>{Z{‘©Vr d ‘Zwî¶ {Z‘©bm§Mo H$m¶© H$ê$Z {ejH$ hm Iè¶m AWm©Zo g¥OZ 
gmYH$ hmoD$ eH$Vmo. {ejH$mZo ‘ZmnmgyZ AÜ¶mnZ H$amdo. ñdV…À¶m 
{df¶mV nma§JVVm àmá H$ê$Z ¿¶mdr. AÜ¶mnZ H$bm AdJV H$ê$Z 
¿¶mdr, {ejH$mZo Amnbo kmZ AÚmdV H$amdo. Ë¶mgmR>r AË¶mYw{ZH$ 
V§ÌkmZmMm dmna gVV Ho$bm Jobm nm{hOo.

{ejH$m§‘Ü¶o JwUdÎmm dmT>rgmR>r ^maV gaH$maZo 27 Zmoìh|~a 
2024 Q>rMa A°n (Teacher app) Mo CÓmQ>Z Ho$bo. ¶m app ‘Ü¶o 
Aä¶mgH«$‘, b{Z©J ~mB©Q²g, em±Q>© pìhS>rAmo, nm±S>H$mñQ> Am{U 
B§Q>aEŠQ>rìh do{~Zma ’$m°a‘°Q>g AmXrMm g‘mdoe Amho. {ejH$m§Zm 
^{dî¶mgmR>r V¶ma H$aUo, Ë¶m§Zm AÚmdV H$m¡eë¶mgh gwg‚m H$ê$Z 
^maVmVrb {ejUmV H«$m§Vr KS>dyZ AmUÊ¶mMm Ñï>rZo H|$Ð gaH$ma H$Sy>Z 
Teacher app V¶ma H$aÊ¶mV Ambo Amho.

C{ÔîQ>ço (Objective)
»» B©-b{ZªJ gmYZm§Mr n[aUm‘H$maH$Vm Aä¶mgUo.
»» B©-b{ZªJ gmYZmÛmao AÜ¶¶Z-AÜ¶mnZmVrb 
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n[aUm‘H$maH$Vm Aä¶mgUo.
»» B©-b{ZªJ gmYZmÛmao {ejH$m§Mr Pmbobr JwUdÎmmdmT> 

Aä¶mgUo.
»» B©-b{ZªJ gmYZm§Ûmao {dÚmÏ¶mªÀ¶m àJVrMm AmT>mdm 

KoUo.
»» B©-b{ZªJ gmYZm§Mr AmoiI H$ê$Z KoUo.
»» {ejH$m§À¶m AÜ¶mnZ à{H«$¶oV gwYmaUm H$er hmoVo ho 

OmUyZ KoUo.
»» B©-b{ZªJ‘wio {dÚmÏ¶mªMm gh^mJ H$gm dmT>Vmo ¶mMm 

Aä¶mg H$aUo.
»» {ejH$m§À¶m ì¶mdgm{¶H$ {dH$mgmda ¶mMm n[aUm‘ 

OmUyZ KoUo.
J¥hrVHo$ (Hypothisis)
»» AÜ¶¶Z-AÜ¶mnZ à{H«$¶oV B©-b{ZªJ gmYZm§Mm dmna 

Ho$bm OmVmo.
»» {ejH$m§Zm B©-b{ZªJ gmYZm§{df¶r kmZ Amho.
»» B©-b{ZªJ gmYZm§Ûmao {ejH$m§Mr e¡j{UH$ JwUdÎmm dmT> 

hmoÊ¶mg ‘XV hmoVo.
ì¶már (Scope) : gXa g§emoYZ ho g§nyU© {ejU ì¶dñWoMr 

JwUdÎmm dmT>dÊ¶mg ‘XV H$aob Cƒ {ejUmMo ‘yë¶m§H$Z H$aUmè¶m 
NAAC g{‘Vrbm gm‘moao OmVmZm ¶m KQ>H$m§Mr V¶mar e¡j{UH$ 
g§ñWm§Zm H$amdr bmJVo Ë¶m‘Ü¶o Aä¶mgH«$‘ AmamIS>m nm¶m^yV 
gw{dYm Am{W©H$ g§gmYZo AÜ¶¶Z-AÜ¶mnZ {dÚmÏ¶mªMm {ZH$mb 
g§emoYZo Am{U {ejH$m§Mr JwUdÎmm Aem gd© KQ>H$m§Mm g‘mdoe hmoVmo 
¶m‘Yrb ‘hÎdmMm d {ejU à{H«$¶oV àË¶j {dÚmÏ¶mªMr OdirH$ 
gmYUmam KQ>H$ åhUOo {ejH$. ¶m {ejH$mMr JwUdÎmm dmT> hr 
~XbË¶m e¡j{UH$ ì¶dñWo‘Yrb H$mimMr JaO Amho åhUyZM B©-
b{ZªJ gmYZm§Ûmao {ejH$m§Mr JwUdÎmm dmT> H$er H$aVm ¶oB©b. ¶mMmM 
{dMma gXa g§emoYZmV Ho$bm Amho.

‘¶m©Xm (Limitation)
gXa g§emoYZmMm CÔoe {ejH$m§Mr JwUdÎmm dmT> hm Amho. ¶mV 

NAAC ho Ho$di Cƒ ‘hm{dÚmb¶rZ {ejH$ qH$dm {ejUemó 
_hm{dÚmë¶mVrb {ejH$ ¶m§MmM {dMma Ho$bm OmB©b. VgoM 
g§emoYZmgmR>r {d{eï> àXoe, {Oëhm Am{U ‘hm{dÚmb¶mMm g‘mdoe 
H$ê$Z Ë¶m§Zm e-learning gmYZm§Ûmao hmoUmar e¡j{UH$ JwUdÎmm dmT> 
VnmgÊ¶mMm à¶ËZ Ho$bm OmB©b.

g§emoYZ nÕVr (Methodology)
»» S>oQ>mg§H$bZ : {ejH$m§À¶m ‘wbmIVr, gd}jU, VgoM 

B©-b{ZªJ ßb°Q>’$m°‘©darb S>oQ>m Aä¶mg.
»» àm¶mo{JH$ Aä¶mg : H$mhr {ejH$m§Zm B©-b{ZªJ 

gmYZm§Mm dmna H$ê$Z à{ejU XoD$Z Ë¶mMm n[aUm‘ 
‘moOUo.

»» gm§p»¶H$s¶ {dûcofU : Aä¶mgmÀ¶m {ZîH$fmªgmR>r 
g§H${bV S>oQ>m {dûcofU.

àm¶mo{JH$ nÕVr‘Ü¶o ‘m{hVr {dûcofU (Data Analysis) 
H$aÊ¶mgmR>r -

1. 	 S>oQ>m Jmoim H$aUo (Data Collection)
»» à¶moJmÀ¶m C{Ôï>m§Zwgma S>oQ>mMr dJ©dmar H$amdr.
»» ‘moO‘mn gmYZo ¶mo½¶àH$mao dmnê$Z AMyH$ S>oQ>m Jmoim 

H$amdm.
»» S>oQ>m Jmoim H$aVmZm ÌwQ>r Q>miÊ¶mgmR>r ì¶dpñWV Zm|Xr 

R>odmì¶mV.
»» S>oQ>mMo Q>o~ëg, J«mâg qH$dm ‘°{Q´>Šg‘Ü¶o dJuH$aU H$aUo.

2. 	 AmH$S>odmarVrb àmW{‘H$ {dûcofU (Descriptive 
Statistics)

»» ‘yb^yV ‘mnZ : gamgar (Mean), ‘mÜ¶{‘H$m 
(Median), ~hþbH$ (Mode), loUr (Range) 
BË¶mXtMr ‘moOUr.

»» S>oQ>mMo {dVaU : {dVaUmVrb nÕVr (Normal, 
Skewed Distribution) emoYUo.

»» J«mâg d ßbm°Q²g : ~maMmQ²g©, {hñQ>moJ«måg, ñH°$Q>a 
ßbm°Q²g dmnê$Z S>oQ>m nmhUo.

3. 	 AmH$S>odmarVrb nwT>rb {dûcofU (Inferential 
Statistics)

»» t-test, ANOVA, qH$dm Chi-square Test Mm 
Cn¶moJ H$ê$Z J¥hrVH$ VnmgUr H$aUo.

4. 	 S>oQ>mMo AW© bmdUo (Interpretation)
»» S>mQ>m‘YyZ Ambobo {ZîH$f© à¶moJmÀ¶m C{Ôï>m§er OmoS>Uo.
»» {ZîH$fmª‘Ü¶o H$moUVohr VQ>ñWVm qH$dm ÌwQ>r AmhoV H$m 

ho VnmgUo.
»» S>oQ>m {dûcofUmMo Cn¶moJ ñnï>nUo ‘m§S>Uo.

{ZarjUo
1. 	 AÜ¶mnZ à{H«$¶oV ZdrZVm : B©-b{ZªJ gmYZm§‘wio 

{ejH$m§Zm {d{dY gO©Zerb gmYZm§Mm dmna H$ê$Z 
AÜ¶mnZ à{H«$¶oV ZmdrÝ¶ AmUVm Ambo.

2. 	 {dÚmÏ¶mªMm gh^mJ : {dÚmÏ¶m ªMm B©-b{ZªJ 
àUmbr‘Ü¶o CËñ’y$V© gh^mJ {XgyZ Ambm, H$maU 
gmXarH$aU, pìh{S>Amo, A°{Z‘oeZ ¶m‘wio Ë¶m§Mo bj 
H|$ÐrV amhVo.

3. 	 {ejH$m§Mm ì¶mdgm{¶H$ {dH$mg : B©-b{ZªJ 
gmYZm§À¶m à{ejUm‘wio {ejH$m§Zm Vm§{ÌH$ H$m¡eë¶o 
{dH${gV H$aVm Ambr d {ejU nÕVrV gwYmaUm Pmbr.

4. 	 Mmby AmìhmZo : B§Q>aZoQ> H$ZopŠQ>pìhQ>r, H$mhr {ejH$m§Mm 
Vm§{ÌH$ AZw^dmMm A^md, Am{U Am{W©H$ gmYZm§Mr 
H$‘VaVm ¶m‘wio AS>Wio ¶oVmV.

{e’$magr
1. 	 {ejH$m§Zm B©-b{ZªJ gmYZm§da à{ejU XoÊ¶mgmR>r {Z¶{‘V 

H$m¶©emim Am¶mo{OV H$amì¶mV.
2. 	 emim§‘Ü¶o B©-b{ZªJgmR>r Amdí¶H$ gmYZo d Mm§Jbr 
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B§Q>aZoQ >gw{dYm nwadmdr.
3. 	 {ejH$m§À¶m AZw^dm§Mr XodmUKodmU H$aÊ¶mgmR>r 

Am°ZbmB©Z ’$moa‘ V¶ma H$amdo.
4. 	 B©-b{ZªJ gmYZm§Mm dmna ghO d gd©g‘mdoeH$ 

hmoÊ¶mgmR>r YmoaUmË‘H$ ¶moOZm V¶ma H$amdr.
{ZîH$f© (Conclusion)
B©-b{ZªJ gmYZo AÜ¶mnZ à{H«$¶oV gH$mamË‘H$ ~Xb KS>dyZ 

AmUVmV Am{U {ejH$m§Mr JwUdÎmm gwYmaÊ¶mg Cn¶wº$ R>aVmV. ‘mÌ, 
¶m gmYZm§Mm à^mdr dmna H$aÊ¶mgmR>r Vm§{ÌH$ AmYma d à{ejU 
JaOoMo Amho. B©-b{ZªJ gmYZm§À¶m à^mdr dmnamZo {ejH$m§Zm AÜ¶mnZ 
nÕVrV gwYmaUm H$aVm ¶oVo, Á¶mMm n[aUm‘ {dÚmÏ¶mªÀ¶m e¡j{UH$ 
JwUdÎmoda hmoVmo. ¶m Aä¶mgm‘wio {ejU à{H«$¶oV V§ÌkmZmMm à^mdr 
g‘mdoe H$aÊ¶mMo ‘hÎd nQ>bo.

B©-b{ZªJ gmYZo hr AmOÀ¶m {ejU joÌmVrb H«$m§Vr Amho. Vr 

Ho$di {ejUmMr JwUdÎmm dmT>dVoM, nU {ejH$m§Zm Ë¶m§Mr j‘Vm 
{dH${gV H$aÊ¶mgmR>r ZdrZ Ñï>rH$moZ àXmZ H$aVo. ̂ {dî¶mV B©-b{ZªJ 
gmYZm§Mm A{YH$ à^mdr dmna H$ê$Z {ejH$m§À¶m JwUdÎmoV gwYmaUm 
H$aUo eŠ¶ Amho. {ejU g§ñWm§Zr Vm§{ÌH$ gmYZm§Mm à^mdr dmna 
H$aÊ¶mgmR>r ^¸$‘ nm¶m^yV gw{dYm {Z‘m©U H$am¶bm hdr.

g§X^© gwMr
1)	 {d. am. q^VmS>o (2018). e¡j{UH$ g§emoYZ nÕVr, S>m¶‘§S> 

àH$meZ, nwUo 
2)	 ‘wio am. e. d C‘mR>o dr. Vw. (1977). e¡j{UH$ g§emoYZmMr 

‘ybVÎdo, ZmJnya : ‘hmamï´> {dÚmnrR> J«§W {Z{‘©Vr ‘§S>i.
Website
1)	 www.massmedia.com
2)	 www.researchgate.net
3)	 www.sciencedirect.com
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gm¡. Á`moVr gVre VS>Ho$
g§emoYH$,

H$d{`Ìr ~{hUm~mB© Mm¡Yar CÎma _hmamï´> {dÚmnrR>, OiJmd

cmoH$gh^mJ `moOZoMm emco` {eúmU ñVamda {dÚmWu, {eúmH$ 
Am{U g_mO `m§À`m e¡úm{UH$ {dH$mgmVrc `moJXmZmMm Aä`mg

g§emoYZmMr nmœ©^y_r
{eúmU úmoÌmVrc gwYmaUm Am{U g_mOmÀ`m gdmªJrU 

{dH$mgmgmR>r cmoH$gh^mJ ̀ moOZm _hÎdmMr ̂ y{_H$m ~OmdVo. emco` 
{eúmUmV {dÚmÏ`mªMo àJVrerc ^{dî` KS>{dÊ`mgmR>r {eúmH$, 
{dÚmWu Am{U g_mO `m§À`mVrc g_Ýd` AË`mdí`H$ Amho. 
cmoH$gh^mJmÀ`m _mÜ`_mVyZ emim§À`m ^m¡{VH$ gw{dYm, e¡úm{UH$ 
CnH«$_ Am{U {eúmH$m§À`m H$m`©úm_Vm dmT>dÊ`mg _moR>r _XV hmoVo. 
Ë`m_wio ̀ m g§emoYZmÛmao emcò  ñVamda cmoH$gh^mJMm Aä`mg H$aUo 
_hÎdmMo R>aVo. cmoH$gh^mJ åhUOo g_mOmVrc ì`º$s¨Zr ñd`§ñ\
y$VuZo EImÚm CnH«$_mV ^mJ KoD$Z Ë`mÀ`m `emgmR>r à`ËZ H$aUo. 
{eúmU úmoÌmV cmoH$gh^mJmMr ̂ y{_H$m AË §̀V _hÎdmMr Amho. emcò  
{eúmU hm g_mOmÀ`m {dH$mgmMm nm`m AgyZ Ë`mV g_mO, {eúmU 
Am{U {dÚmWu `m§À`m EH${ÌV à`ËZm§_wio AZoH$ gH$mamË_H$ ~Xc 
KSy> eH$VmV. cmoH$gh^mJ `moOZoÀ`m _mÜ`_mVyZ emco` {eúmUmMo 
énm§Va JwUdÎmmnyU© {eúmUmV hmoV Amho. VgoM {dÚmÏ`mªMm gdmªJrU 
{dH$mg KSy>Z `oVmo. cmoH$gh^mJ `moOZm åhUOo emim, g_mO, 
{eúmH$ Am{U nmcH$ `m§À`mVrc gm_§Oñ` dmT>{dÊ`mMm CnH«$_. `m 
`moOZoA§VJ©V emioÀ`m {dH$mgmgmR>r g_mOmVrc {d{dY KQ>H$ EH$Ì 
òVmV. ̀ mV {ZYr C^maUr, nm`m ŷV gw{dYm§Mm {dH$mg, {dÚmÏ`mªgmR>r 

nmofH$ dmVmdaU {Z_m©U H$aUo Am{U {eúmUmMr JwUdÎmm gwYmaÊ`mda 
^a {Xcm OmVmo.

cmoH$gh^mJÀ`m _XVrZo {dÚmÏ`mªZm \$º$ nmR>çnwñVH$ {eúmU 
{_iV Zmhr, Va Ë`m§Mm gdmªJrU {dH$mg hmoVmo. emim§_Ü`o Vk 
ì`º$s _mJ©Xe©ZmgmR>r `oVmV, Á`m_wio {dÚmÏ`mªZm {d{dY úmoÌm§~Ôc 
_m{hVr {_iVo. Ioi, H$cm, dmMZ Am{U gm§ñH¥${VH$ H$m`©H«$_m§gmR>r 
Amdí`H$ gmYZo g_mOmVrc cmoH$ nwadVmV. `m _mÜ`_mVyZ _wcm§Zm 
Ë`m§À`m gwá JwUm§Zm dmd {_iVmo. emioV {d{dY ghH$m`m©g§~§Yr 
CnH«$_ am~dco OmVmV Ogo H$s, ñdÀN>Vm _mo{h_m, dmMZmc` 
C^maUr Am{U emco` gm{hË` {dVaU. `mV {dÚmÏ`mªZm g_mOmer 
g§dmX gmYÊ`mMr g§Yr {_iVo. ̀ m_wio Ë`m§À`m ì`{º$_Îd {dH$mgmcm 
MmcZm {_iVo Am{U Vo A{YH$ AmË_{dœmgmZo H$m`© H$ê$ eH$VmV. 

cmoH$gh^mJmÀ`m _mÜ`_mVyZ {eúmH$m§À`m H$m_mV _moR>m ~Xc 
hmoVmo. g_mOmH$Sy>Z {_iUmè`m nmqR>ã`m_wio {eúmH$ A{YH$ ào[aV 
hmoVmV. AZoH$Xm emim§_Ü`o Amdí`H$ gm{hË`mMr H$_VaVm AgVo; 
cmoH$gh^mJm_wio hr g_ñ`m Xÿa Ho$cr OmVo. `m{edm` {eúmH$m§Zm 
Vm§[ÌH$ à{eúmU, ZdrZ AÜ`mnZ nÕVr {eH$Ê`mMr g§Yr {_iVo. 
{eúmH$-nmcH$ `m§À`mVrc g§dmX A{YH$ gwYmaë`m_wio _wcm§À`m 
àJVrda XoIaoI R>odUo gmono hmoVo.

{eúmH$m§Zm {eúmUm`r C{ÔîQ>ço JmR>Ê`mgmR>r ̀ mo½` dmVmdaU V`ma 
H$aVm `oVo. g_mOmÀ`m gh^mJm_wio emim Am{U n[agamMm {dH$mg 
doJmZo hmoVmo. CXmhaUmW©, emioÀ`m B_maVtMr S>mJSy>Or, ñdÀN>Vm, 
VgoM dmMZmc` d à`moJemim C^maUr `mgmR>r g_mOmVyZ {ZYr 
C^macm OmVmo. `m{edm` ñd`§godr g§ñWmhr `mV gh^mJr hmoVmV. 
g_mOmVrc cmoH$ {dÚmÏ`mªÀ`m e¡úm{UH$ JaOm§H$S>o cúm XoVmV. Jar~ 
{dÚmÏ`mªZm emcò  gm{hË` nwa{dUo, {eúmUmgmR>r àmoËgmhZ XoUo Am{U 
emim gmoS>Umè`m _wcm§gmR>r {deof CnH«$_ am~dUo ̀ mgmaIo H$m`© Ho$co 
OmVo. `m_wio Ho$di {dÚmÏ`mªMrM àJVr hmoV Zmhr Va g_mOmÀ`m 
e¡úm{UH$ OmUrdoVhr dmT> hmoVo.

C{ÔîQ>ço
1) 	 cmoH$gh^mJ `moOZoMm emoc` {eúmUmVrc à^md g_

OmdyZ KoUo.
2) 	 {dÚmWu, {eúmH$ Am{U g_mO `m§À`mVrc g_Ýd`mMo 

ñdê$n Aä`mgUo.
3) 	 cmoH$gh^mJ `moOZoÀ`m A§_c~OmdUr_wio e¡úm{UH$ 

{dH$mgmÀ`m {XeoZo Pmcoco ~Xc _moOUo.
4) 	 cmoH$gh^mJmÀ`m à{H«$ ò_wio {Z_m©U hmoUmè`m AmìhmZm§Mm 

emoY KoUo.
n[aH$ënZm : cmoH$gh^mJ ̀ moOZoMm à^md emcò  {eúmUmÀ`m 

gdmªJrU {dH$mgmda gH$mamË_H$ AgVmo Am{U ̀ m_wio {dÚmWu, {eúmH$ 
Am{U g_mO `m§À`mVrc ghH$m`© A{YH$ _O~yV hmoVo.

Z_wZm : g§emoYZmgmR>r 80 {dÚmÏ`mªMm Z_wZm {ZdS>cm Jocm 
Amho. ho {dÚmWu J«m_rU d ehar ̂ mJmVrc {d{dY emim§_YyZ {ZdS>co 
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Joco AmhoV. ̀ m{edm`, {eúmH$ Am{U nmcH$ ̀ m§À`mer XoIrc g§dmX 
gmYÊ`mV Amcm Amho.

g§»`memór` V§Ìo : g§emoYZmV Imcrc g§»`memór` V§Ìm§Mm 
Cn`moJ H$aÊ`mV Amcm :

»» gamgar (Mean)
»» à_mU (Percentage)
»» _mZH$ {dMcZ (Standard Deviation)
»» ghg§~§Y (Correlation)

g§emoYZmgmR>r Cn`wº$ gmYZo
»» àýmdcr : {dÚmÏ`mªÀ`m e¡úm{UH$ àJVr~m~VMr 

_m{hVr Jmoim H$aÊ`mgmR>r.
»» _wcmIVr : {eúmH$ Am{U nmcH$m§À`m Ñ{ï>H$moZmMm 

Aä`mg H$aÊ`mgmR>r.
»» {ZarúmU : emioVrc e¡úm{UH$ Am{U ghe¡úm{UH$ 

{H«$`mH$cmnm§Mm WoQ> Aä`mg H$aÊ`mgmR>r.
»» XñVEodO {dûcofU : emioMo dm{f©H$ Ahdmc, àJVr 

nwñVH$ Am{U emco` H$m`©H«$_m§Mo XñVEodO.
_m{hVrMo {dûcofU : _m{hVrMo {dûcofU H$aÊ`mgmR>r Imcrc 

nÕVr {ZdS>Ê`mV Amë`m :
àý 1 : Vw_À`m emioV H$moUVo CnH«$_ am~dco OmVmV?
CÎmamMo {dûcofU :
»» gm§ñH¥${VH$ H$m`©H«$_ : 40 Q>¸o$ {dÚmWu
»» ñdÀN>Vm _mo{h_ : 35 Q>¸o$ {dÚmWu
»» Ioi : 20 Q>¸o$ {dÚmWu
»» BVa : 5 Q>¸o$ {dÚmWu

{ZarúmU : ~hþg§»` {dÚmÏ`mªMm gh^mJ gm§ñH¥${VH$ H$m`©H«$_
m§_Ü`o Amho. ñdÀN>Vm _mo{h_oVyZ {dÚmÏ`mªZm gm_m{OH$ O~m~XmarMr 
OmUrd hmoVo, nU Ioim§gmR>r H$_r gh^mJ Xe©dVmo H$s emioV 
IoimgmR>r AÚmn A{YH$ gw{dYm Amdí`H$ AmhoV.

àý 2 : Vwåhmcm CnH«$_m§_Ü`o gh^mJr hmoÊ`mgmR>r àmoËgmhZ 
{Xco OmVo H$m?

CÎmamMo {dûcofU :
»» hmo` : 75 Q>¸o$ {dÚmWu
»» Zmhr : 25 Q>¸o$ {dÚmWu

{ZarúmU : ~hþg§»` {dÚmÏ`mªZm CnH«$_m§gmR>r àmoËgmhZ {_iVo, 
na§Vw AOyZhr H$mhr {dÚmÏ`mªZm ̀ m~m~VrV CËgmh dmT>{dÊ`mMr JaO 
Amho.

àý 3 : cmoH$gh^mJ CnH«$_m§_wio Vw_À`mV AmË_{dœmg 
dmT>Vmo H$m?

CÎmamMo {dûcofU :
»» hmo` : 70 Q>¸o$ {dÚmWu
»» Zmhr : 30 Q>¸o$ {dÚmWu

{ZarúmU : cmoH$gh^mJm_wio ~hþVoH$ {dÚmÏ`mªÀ`m AmË_
{dœmgmV dmT> hmoVo na§Vw emioV H$mhr à_mUmV Á`m _wcm§Zm \$m`Xm 
hmoV Zmhr, Ë`m§À`mda {deof cúm XoUo Amdí`H$ Amho.

2. {eúmH$m§Mm gh^mJ :
àý 4 : {eúmH$ Vwåhmcm cmoH$gh^mJ CnH«$_m§~Ôc _m{hVr 

XoVmV H$m?
CÎmamMo {dûcofU :
»» {Z`{_VnUo : 60 Q>¸o$ {dÚmWu
»» H$Yr H$Yr : 30 Q>¸o$ {dÚmWu
»» A{O~mV Zmhr : 10 Q>¸o$ {dÚmWu

{ZarúmU : A{YH$m§e {eúmH$ {Z`{_VnUo {dÚmÏ`mªZm _mJ©Xe©Z 
H$aVmV, nU AOyZhr H$mhr à_mUmV {eúmH$m§Mo à`ËZ gwYmaÊ`mMr 
Amdí`H$Vm Amho.

àý 5 : CnH«$_ am~dVmZm {eúmH$ Vw_Mo g{H«$`nUo _mJ©Xe©Z 
H$aVmV H$m?

CÎmamMo {dûcofU :
»» hmo` : 80 Q>¸o$ {dÚmWu
»» Zmhr : 20 Q>¸o$ {dÚmWu

{ZarúmU : {eúmH$m§Mm gh^mJ Mm§Jcm Amho, nU 20 Q>¸o$ 
{dÚmWu {eúmH$m§À`m g{H«$` _mJ©Xe©ZmMm cm^ KoV ZmhrV.

3. g_mOmVrc gh^mJ :
àý 6 : g_mOmVrc ì`º$s emioÀ`m CnH«$_m§_Ü`o gh^mJr 

hmoVmV H$m?
CÎmamMo {dûcofU :
»» hmo` : 50 Q>¸o$ {dÚmWu
»» ¹${MVM : 35 Q>¸o$ {dÚmWu
»» Zmhr : 15 Q>¸o$ {dÚmWu

{ZarúmU : gm_m{OH$ gh^mJ g_mYmZH$maH$ Amho, nU AÚmn 
50 Q>¸o$ cmoH$m§n`ªV nmohmoMÊ`mgmR>r à`ËZ H$aÊ`mMr JaO Amho.

àý 7 : emioÀ`m {dH$mgmmgmR>r g_mOmH$Sy>Z Am{W©H$ _XV 
qH$dm gm{hË` _XV hmoVo H$m?

CÎmamMo {dûcofU :
»» hmo` : 40 Q>¸o$ {dÚmWu
»» Zmhr : 60 Q>¸o$ {dÚmWu

{ZarúmU : emiocm Am{W©H$ qH$dm gm{hË` _XV nwadUmè`m 
g_mOmMm Q>¸$m H$_r Amho. ̀ mgmR>r cmoH$m§_Ü ò OmJéH$Vm dmT>dÊ`mMr 
JaO Amho.

4. g_J« AZw^d :
àý 8 : cmoH$gh^mJm_wio emioMo dmVmdaU ~Xcco Amho H$m?
CÎmamMo {dûcofU :
»» Iyn Mm§Jco : 65 Q>¸o$ {dÚmWu
»» WmoS>ogo ~Xcco : 25 Q>¸o$ {dÚmWu
»» A{O~mV Zmhr : 10 Q>¸o$ {dÚmWu

{ZarúmU : ~hþVoH$ {dÚmÏ`mªZm cmoH$gh^mJm_wio emioMo 
dmVmdaU gH$mamË_H$ dmQ>Vo. H$mhr {dÚmÏ`mªZm AÚmn ~Xc 
OmUdcoco ZmhrV, Ë`mgmR>r CnH«$_m§Mo {Z`moOZ A{YH$ Mm§Jë`m 
àH$mao H$amdo cmJoc.
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gmam§e {ZîH$f©
1) 	 {dÚmÏ`mªMm gh^mJ : gm§ñH¥${VH$ Am{U ñdÀN>Vm 

CnH«$_m§V A{YH$ Amho, nU Ioim§gmR>r A{YH$ gw{dYm 
Amdí`H$ AmhoV.

2) 	 {eúmH$m§Mm gh^mJ : ~hþVoH$ {eúmH$ Mm§Jco _mJ©Xe©Z 
H$aVmV, na§Vw 10-20 Q>¸o$ {dÚmÏ`mªZm A{YH$ 
ghH$m`m©Mr JaO Amho.

3) 	 g_mOmMm gh^mJ : g_mOmMm gh^mJ dmT>dUo hr 
emiogmR>r àmW{_H$Vm R>acr nm{hOo, H$maU emioÀ`m 
{dH$mgmgmR>r g_mOmMo `moJXmZ Anwao Amho.

4) 	 g_J« dmVmdaU : cmoH$gh^mJm_wio gH$mamË_H$ 
~Xc OmUdco OmV AmhoV, na§Vw A{YH$ H$m`©úm_VoZo 
`m CnH«$_m§Mr A§_c~OmdUr Ho$ë`mg gwYmaUm hmoD$  
eH$Vo.

g§X^© gwMr
1) 	 Zdao, S>. e§. Zm. (2015) emcò  {eúmU Am{U cmoH$gh^mJ, _hmamḯ> 

amÁ` nwñVH$ {ZJ_.
2) 	 dmK, S>. a_oe. (2018) g_mOmMo emco` gh^mJ Am{U {eúmU, 

{dÚmZ§X àH$meZ.
3) 	 Hw$cH$Uu, S>. Hw$gw_. (2017) {eúmUmV cmoH$gh^mJ, Z°eZc 

npãcqeJ hmD$g.
4) 	 ^Q>, S> gwaoe. (2016) emioVrc gm_m{OH$ ~Xc, àJVr àH$meZ.
5) 	 _hmOZ, S>. gwf_m. (2019) {eúmU Am{U g_mOmVrc gh^mJ, 

hf©dY©Z àH$meZ.
6) 	 Xoe_wI, S>. {edmOr. (2014) emco` {dH$mg Am{U cmoH$gh^mJ, 

~mc^maVr.
7) 	 Xoenm§S>o, S>. n„dr (2020) cmoH$gh^mJ Am{U emco` {eúmU, 

e§H$a npãcqeJ hmD$g.
8) 	 _midr, S>. {dO` (2018) g_mO emim Am{U {eúmU, g_¥Õr 

àH$meZ.
9) 	 Jm`H$dmS>, S>. adtÐ (2017) {eúmH$ Am{U {dÚmWu : g_¥Õ emco` 

dmVmdaU, {eúmmemó àH$meZ.
10) 	 nmQ>rc, S>. AZwamYm (2015) {eúmUmVrc gwYmaUm Am{U 

cmoH$gh^mJ, gañdVr àH$meZ.
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àmñVm{dH$
NAAC åhUOo National Assessment and Accreditation 

Council ‘amR>rV amï´>r¶ ‘yë¶m§H$Z Am{U ‘mÝ¶Vm n[afX. hr g§ñWm 
e¡j{UH$ joÌmV A{Ve¶ ‘hÎdmMr ^y{‘H$m ~OmdV Amho. gÜ¶mÀ¶m 
KS>rbm gd© {ejU g§ñWm§gmR>r NAAC Mr ‘mÝ¶Vm àmá AgUo 
AË¶§V Amdí¶H$ Amho. Oa Hw$R>ë¶m Cƒ {ejU g§ñWm§Zm NAAC 
Mr ‘mÝ¶Vmàmár Zgob Va Vo g§ñWm gaH$maÀ¶m AZoH$ ¶moOZm§nmgyZ 
d§{MV amhVo ¶mdê$ZM NAAC Mo ‘hÎd bjmV ¶oVo. NAAC Mo 
n{hbo AÜ¶j àm. lr. am‘ aoÈ>r hmoVo. Va n{hbo g§MmbH$ àm. lr. 
AéU {ZJdoH$a hmoVo. ¶m g§ñWoMr ñWmnZm 1994 ‘Ü¶o H$aÊ¶mV 
Ambr. ‘yë¶m§H$Z Am{U ‘mÝ¶Vm ¶mÀ¶m ‘mÜ¶‘mVyZ H$moUË¶mhr 
e¡j{UH$ g§ñWoMm XOm© e¡j{UH$ JwUdÎmm AmoiIbr OmVo. {ejUmÀ¶m 
à{H«$¶oV g§ñWoMr Agbobr H$m‘{Jar, Aä¶mgH«$‘mMr {ZdS> Am{U 
A§‘b~OmdUr {dÚmemIm g§gmYZo e¡j{UH$ XOm© Am{U ‘yë¶‘mnZ 
{dÚmÏ¶m©Mo {ZH$mb, g§emoYZ H$m¶©, Am{W©H$ pñWVr Am{U {dÚmWu 
godm B. Jmoï>tMr Zm|X NAAC À¶m ‘m’©$V hmoVo.

¶mVrb {dÚm emIm g§gmYZm§‘Yrb {ejH$ g§gmYZm§~Ôb 
{dñV¥VVm d ‘hÎd nwT>rb à‘mUo -

NAAC :  amï´>r¶ ‘yë¶m§H$Z d ‘mÝ¶Vm n[afX
{dÚmemIm g§gmYZo
{ejH$ g§gmYZ : NAAC (amï´>r¶ ‘yë¶m§H$Z Am{U ‘mÝ¶Vm 

n[afX) Cƒ {ejU g§ñWm§Mr JwUdÎmm ‘yë¶m§H$Z H$aUmar ‘hÎdmMr 
g§ñWm Amho. {ejUmÀ¶m JwUdÎmoÀ¶m ‘yë¶m§H$ZmgmR>r NAAC ’°$H$ëQ>r 
g§gmYZm§Zm AË¶§V ‘hÎd XoVo. {ejH$ hr e¡j{UH$ g§ñWoVrb ‘w»¶ 
H$‹S>r AgVmV Am{U Ë¶m§À¶m JwUdÎmm, nmÌVm, à{ejU Am{U 
H$m¶©àXe©Zmda g§ñWoMr JwUdÎmm AmYm[aV AgVo. åhUyZM NAAC 
’°$H$ëQ>r g§gmYZm§Mm H$S>H$ ‘yë¶m§H$Z H$aVo.

 1. {ejH$m§Mr nmÌVm Am{U à‘mUnÌo : NAAC g§ñWoÀ¶m 
{ejH$m§Mr nmÌVm Am{U ¶mo½¶VoMo ‘yë¶m§H$Z H$aVo. Ë¶mgmR>r {ejH$m§H$S>o 
Imbrb Jmoï>r AgUo Amdí¶H$ Amho :

»» {ejH$m§Mr e¡j{UH$ nmÌVm : {ejH$m§H$S>o g§~§{YV 

e¡j{UH$ joÌmVrb ¶mo½¶ nXì¶m Am{U à‘mUnÌo 
AgmdrV. ¶m‘Ü¶o nrEMS>r, ‘mñQ>a {S>J«r Am{U BVa Vk 
joÌmVrb à‘mUnÌm§Mm g‘mdoe hmoVmo.

»» AmYw{ZH$ e¡j{UH$ nÕVtMm Aä¶mg : {ejH$m§Zm 
ZdrZ e¡j{UH$ V§ÌkmZ, nÕVr Am{U g§emoYZ {df¶m§Mr 
‘m{hVr Agmdr bmJVo. ¶m‘wio {ejH$ {dÚmÏ¶mªZm 
A{YH$ à^mdrnUo {eH$dy eH$VmV.

»» à‘m{UV {ejH$ : NAAC Zo {ejH$m§Mr ¶mo½¶Vm 
Am{U àJV à{ejUmda {deof bj {Xbo Amho. embo¶ 
qH$dm ‘hm{dÚmb¶rZ ñVamda à‘m{UV {ejH$m§Mr g§»¶m 
Ë¶mÀ¶m JwUdÎmogmR>r ‘hÎdmMr Amho.

2. {ejH$m§Mr g§»¶m Am{U H$m¶©^ma : NAAC g§ñWoVrb 
{ejH$m§Mr g§»¶m Am{U H$m¶©^ma XoIrb ‘moR>çm à‘mUmda {dMma 
H$aVo. g§ñWoÀ¶m JwUdÎmogmR>r {ejH$m§Mr g§»¶m Am{U H$m¶©^ma ¶mo½¶ 
Agmdm bmJVmo.

»» {ejH$m§Mr g§»¶m : àË¶oH$ e¡j{UH$ {d^mJmVrb 
{ejH$m§Mr g§»¶m {df¶mMr Am{U {dÚmÏ¶mªÀ¶m 
g§»¶oÀ¶m AZwê$n Agmdr bmJVo. H$‘r {ejH$ 
Agboë¶m g§ñWm§‘Ü¶o {ejUmÀ¶m JwUdÎmm H$‘r hmoD$ 
eH$Vo.

»» {ejH$m§Mm H$m¶©^ma : {ejH$m§Mm H$m¶©^ma ‘¶m©{XV 
Agmdm bmJVmo, åhUOoM EH$mM {ejH$mda AË¶{YH$ 
H$m¶©^ma Z ¶oVm, {dÚmÏ¶mªZm à^mdr {eH$dUr {Xbr 
OmD$ eH$Vo.

3. {ejH$m§Mo ì¶mdgm{¶H$ {dH$mg : NAAC g§ñWm§‘Ü¶o 
{ejH$m§À¶m ì¶mdgm{¶H$ {dH$mgmda {deof Ü¶mZ XoVmo. {ejH$m§Mm 
gVV {dH$mg g§ñWoÀ¶m JwUdÎmm gwYmaÊ¶mV ‘XV H$aVmo. {ejH$m§Mo 
ì¶mdgm{¶H$ {dH$mg (Professional Development of Teachers) 
hm EH$ ‘hÎdmMm KQ>H$ Amho Á¶m‘wio {ejH$m§À¶m H$m¡eë¶m§‘Ü¶o 
gwYmaUm hmoD$Z Vo A{YH$ à^mdrnUo {dÚmÏ¶mªZm {eH$dy eH$VmV. 
Cƒ JwUdÎmoMo {ejU XoÊ¶mgmR>r {ejH$m§Zr gVV ñdV…Mo ì¶mdgm{¶H$ 

S>m°. gmho~amd Í¶§~H$amd ^wH$Z
‘mJ©Xe©Z

E‘. E. goQ> nrEM.S>r. (‘amR>r), E‘. E. goQ> nrEM.S>r. ({ejUemó)
gmZoJwéOr {dÚmà~mo{YZr gd©g‘mdoeH$ {ejUemó ‘hm{dÚmb¶,

pIamoXm, Vm. amdoa, {O. OiJmd

Introspection and strategy for 
Reforms in Two Phase NAAC Accreditation

 

lr‘Vr Kwbo Amem {edam‘
g§emoYH$

E‘. E., E‘. ES>.
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H$m¡eë¶ dmT>dUo, ZdrZ V§ÌkmZ, {ejU nÕVr Am{U e¡j{UH$ 
g§emoYZm~Ôb AnS>oQ> amhUo Amdí¶H$ Amho. 

»» à{ejU Am{U H$m¶©emim : NAAC {ejH$m§gmR>r 
{d{dY H$m¶©emim, go{‘Zmg©, Am{U à{ejU H$m¶©H«$‘ 
Am¶mo{OV H$aUo Amdí¶H$ ‘mZVo. ¶m‘Ü¶o ZdrZ 
e¡j{UH$ V§ÌkmZ, AÜ¶mnZ nÕVr, g§emoYZ ¶mda 
‘mJ©Xe©Z Ho$bo OmVo.

»» g§emoYZ Am{U e¡j{UH$ ¶moJXmZ : NAAC 
g§ñWm§‘Yrb {ejH$m§Mo g§emoYZ d e¡j{UH$ ¶moJXmZ 
XoIrb ‘hÎdnyU© Amho. {ejH$m§Zr g§X^©J«§W boIZ, 
emoY{Z~§Y àH$meZ Am{U BVa e¡j{UH$ {H«$¶m§‘Ü¶o 
g{H«$¶ gh^mJ KoVbm nm{hOo.

1. ì¶mdgm{¶H$ {dH$mgmMo ‘hÎd : {ejH$m§gmR>r 
ì¶mdgm{¶H$ {dH$mgmMm ‘w»¶ CÔoe Ë¶m§À¶m e¡j{UH$, g§emoYZmË‘H$ 
Am{U gm‘m{OH$ H$m¡eë¶m§‘Ü¶o gwYmaUm H$aUo Amho. ¶m‘wio {ejH$ :

»» {dÚmÏ¶mªZm A{YH$ à^mdrnUo {eH$dy eH$VmV.
»» ZdrZ {ejU V§ÌkmZmMm dmna {eH$VmV.
»» VmÁ¶m e¡j{UH$ g§emoYZmer gwg§JV amhVmV.
»» {dÚmÏ¶mªÀ¶m {d{dY e¡j{UH$ JaOm AmoiIyZ Ë¶m§Zm 

¶mo½¶ ‘mJ©Xe©Z XoD$ eH$VmV.
2. ì¶mdgm{¶H$ {dH$mgmMo àH$ma : {ejH$m§À¶m ì¶mdgm{¶H$ 

{dH$mgmgmR>r {d{dY àH$maÀ¶m H$m¶©H«$‘m§Mo Am¶moOZ Ho$bo OmVo :
a) 	 à{ejU H$m¶©emim (Workshops) Am{U go{‘Zmg© : 

{ejH$m§gmR>r {d{dY H$m¶©emim Am{U go{‘Zmg© Am¶mo{OV 
Ho$bo OmVmV, Á¶m‘Ü¶o e¡j{UH$ nÕVr, {ejU V§ÌkmZ, 
{dÚmÏ¶mªMr ‘mZ{gH$Vm Am{U BVa ‘hÎdmMo {df¶ 
{eH$dbo OmVmV.

b) 	 Am°ZbmBZ H$mog}g Am{U g{Q©>{’$Ho$eZ àmoJ«måg : 
Am°ZbmBZ {ejU ßb°Q>’$m°åg©da {ejH$m§gmR>r {d{dY H$mog}
g CnbãY AmhoV. ¶m H$mog}g‘Ü¶o e¡j{UH$ {df¶m§darb 
Zdo V§Ì, ì¶mdgm{¶H$ {dH$mgmMo AmYw{ZH$ Ñ{ï>H$moZ Am{U 
BVa e¡j{UH$ H$m¡eë¶ {eH$dbo OmVmV.

c) 	 àemg{ZH$ à{ejU (Administrative Training) 
: {ejH$m§À¶m ZoV¥Ëd Am{U àemgZ H$m¡eë¶m§Mo 
{dH$mg H$aÊ¶mgmR>r {deof à{ejU {Xbo OmVo. ¶m‘Ü¶o 
emim/‘hm{dÚmb¶o H$er à^mdrnUo Mmbdm¶Mr, 
{dÚmÏ¶mªer g§dmX H$gm gmYm¶Mm, BË¶mXr ~m~r {eH$dbo 
OmVmV.

d) 	 g§emoYZ Am{U e¡j{UH$ boIZ : {ejH$m§Zm 
g§emoYZmgmR>r ‘mJ©Xe©Z {Xbo OmVo Am{U Ë¶m§Zm e¡j{UH$ 
boIZmgmR>r ào[aV Ho$bo OmVo. g§emoYZm‘wio {ejH$ Ë¶m§À¶m 
{df¶mVrb AÚ¶mdV kmZ àmá H$aVmV Am{U e¡j{UH$ 
VmOonUm R>ody eH$VmV.

e) 	 ghH$mar {ejU (Peer Learning) : 
{ejH$ EH$‘oH$m§er AZw^dm§Mr XodmU-KodmU H$aVmV. 

EH$‘oH$m§À¶m nÕVr Am{U V§ÌkmZmMm AmXmZ-àXmZ H$ê$Z 
EH$ Xþgè¶mbm {eH$dVmV Am{U {eH$VmV. ¶m‘wio Ë¶m§Mr 
{eH$dUrMr JwUdÎmm dmT>Vo.

3. ì¶mdgm{¶H$ {dH$mgmMo ’$m¶Xo : {ejH$m§gmR>r 
ì¶mdgm{¶H$ {dH$mgmMo AZoH$ ’$m¶Xo AmhoV :

»» AÚ¶mdV {ejU V§ÌkmZ : {ejH$m§Zm ZdrZ V§ÌkmZ 
{eH$m¶bm ‘XV hmoVo, Á¶m‘wio Vo {dÚmÏ¶mªZm A{YH$ 
AmH$f©H$ Am{U à^mdr nÕVrZo {eH$dy eH$VmV.

»» {ejU nÕVrVrb gwYmaUm : ZdrZ {ejU nÕVtMm 
dmna H$ê$Z {ejH$ Ë¶m§À¶m {ejUmÀ¶m nÕVrbm 
A{YH$ AmH$f©H$ Am{U {dÚmÏ¶mªgmR>r gmo¶rñH$a ~Zdy 
eH$VmV.

»» g‘mO Am{U emioVrb à^md : {ejH$m§Mm 
ì¶mdgm{¶H$ {dH$mg Ë¶m§À¶m ì¶{º$‘Ëdmda gH$mamË‘H$ 
à^md Q>mH$Vmo, Á¶m‘wio {dÚmÏ¶mªda Am{U emioVrb 
dmVmdaUmdahr gH$mamË‘H$ n[aUm‘ hmoVmo.

»» {ejH$m§Mo AmË‘{dœmg Am{U àoaUm : {ejH$ 
Ë¶m§À¶m H$m¡eë¶m§‘Ü¶o gwYmaUm H$ê$Z A{YH$ 
AmË‘{dœmgmZo {eH$dUr H$ê$ eH$VmV Am{U Ë¶m§Mo 
àoaUmXm¶H$ H$m¶©e¡br {dÚmÏ¶mªZm CÎmoOZ XoD$ eH$Vo.

4. ì¶mdgm{¶H$ {dH$mgmÀ¶m AS>MUr : {ejH$m§Mo 
ì¶mdgm{¶H$ {dH$mg H$mhr AS>MUtÀ¶m gm‘moao OmD$ eH$Vmo :

»» g§gmYZm§Mr H$‘VaVm : AZoH$ g§ñWm§‘Ü¶o à{ejU 
Am{U ì¶mdgm{¶H$ {dH$mgmgmR>r Amdí¶H$ g§gmYZo 
(’§$S²g, à{ejH$, CnH$aUo) CnbãY ZgVmV.

»» g‘¶mMr H$‘VaVm : {ejH$m§Zm Ë¶m§À¶m amoOÀ¶m 
e¡j{UH$ H$m‘H$mOm‘wio à{ejU H$m¶©H«$‘mV gh^mJr 
hmoÊ¶mgmR>r doi {‘idUo H$R>rU hmoD$ eH$Vo.

»» g§emoYZmgmR>r àmoËgmhZmMr H$‘VaVm : H$mhr 
{ejH$m§Zm g§emoYZ H$m¶m©‘Ü¶o àoaUm H$‘r {‘iVo, H$maU 
Vo Amdí¶H$ gmYZgm‘J«r Am{U doimÀ¶m H$‘VaVo‘wio 
Vo g§nyU©nUo g§emoYZm‘Ü¶o bj XoD$ eH$V ZmhrV.

5. {ejH$m§gmR>r NAAC À¶m ̂ y{‘H$m : NAAC e¡j{UH$ 
g§ñWm§Zm {ejH$m§À¶m ì¶mdgm{¶H$ {dH$mgmda bj H|${ÐV H$aÊ¶mMo 
{ZX}e XoVo. NAAC À¶m ‘yë¶m§H$Z à{H«$¶oVrb {ejH$m§Mr ì¶mdgm{¶H$ 
j‘Vm, Ë¶m§Mo à{ejU, g§emoYZ d e¡j{UH$ ¶moJXmZ ¶m§Mo ‘yë¶m§H$Z 
Ho$bm OmVmo. {ejH$m§À¶m ì¶mdgm{¶H$ {dH$mgmgmR>r g§ñWm§Zm {d{dY 
H$m¶©H«$‘ Am{U à{ejU Am¶mo{OV H$aÊ¶mMo ‘hÎd {Xbo OmVo.

{ZîH$f©
{ejH$m§Mo ì¶mdgm{¶H$ {dH$mg ho Cƒ JwUdÎmoÀ¶m {ejUmÀ¶m 

nwaH$ KQ>H$ Amho. NAAC À¶m ‘mJ©Xe©ZmZwgma, {ejH$m§Zr Ë¶m§À¶m 
kmZmV Am{U H$m¡eë¶mV gmVË¶mZo gwYmaUm Ho$br nm{hOo. ho {ejH$m§Zm 
A{YH$ à^mdrnUo {eH$dÊ¶mg Am{U {dÚmÏ¶mªÀ¶m {dH$mgmV ‘hÎdnyU© 
¶moJXmZ XoÊ¶mg gj‘ H$aVo.

4. {ejH$m§Mr H$m¶©àXe©Z ‘yë¶m§H$Z : NAAC g§ñWoV 
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{ejH$m§À¶m H$m¶©àXe©ZmMo ‘yë¶m§H$Z H$aVo. ¶m‘Ü¶o Imbrb Jmoï>tMm 
{dMma Ho$bm OmVmo :

»» AÜ¶jnX Am{U ZoV¥Ëd H$m¡eë¶ : {ejH$m§Mm 
{dÚmÏ¶mªda gH$mamË‘H$ à^md, {ejH$m§Mo ZoV¥Ëd 
H$m¡eë¶ Am{U Ë¶m§À¶m e¡j{UH$ H$m¶m©Mr H$m¶©j‘Vm 
¶mda NAAC bj R>odVo.

»» {dÚmÏ¶mªgmo~V g§dmX Am{U ghH$m¶© : {ejH$ 
{dÚmÏ¶mªer g§dmX gmYÊ¶mV, Ë¶m§Zm ‘mJ©Xe©Z H$aÊ¶mV 
Am{U e¡j{UH$ C{Ôï> gmYÊ¶mV H$go ghH$m¶© H$aVmV, 
ho XoIrb ‘hÎdmMo Amho.

»» {dÚmWu ‘yë¶m§H$Z : {dÚmÏ¶mªÀ¶m A{^àm¶mdê$Z 
Am{U ‘yë¶m§H$ZmÀ¶m AmYmamda {ejH$m§Mr H$m¶©j‘Vm 
XoIrb Vnmgbr OmVo. {dÚmÏ¶mªÀ¶m g‘ñ¶m§da {ejH$m§Mm 
à{VgmX Am{U Ë¶m§À¶m e¡j{UH$ JaOm AmoiIyZ ‘XV 
H$aUo Amdí¶H$ Amho.

5. {ejH$m§Mr gm‘m{OH$ Am{U e¡j{UH$ {d{dYVm : 
NAAC g§ñWm§‘Ü¶o {ejH$m§Mr {d{dYVm Am{U g‘mdoeH$Vm XoIrb 
‘hÎdmMr Amho. {d{dY gm‘m{OH$, gm§ñH¥${VH$ Am{U e¡j{UH$ 
nmœ©̂ y‘r Agboë¶m {ejH$m§Zr emioV/‘hm{dÚmb¶mV ¶moJXmZ {Xë¶mg 
g§ñWoMr JwUdÎmm dmT>Vo.

{ejH$m§Mr gm‘m{OH$ Am{U e¡j{UH$ {d{dYVm åhUOo 
{ejH$‘Ü¶o Agboë¶m {d{dY gm‘m{OH$ Am{U e¡j{UH$ 
nmœ©^yå¶m§‘Yrb ’$aH$. ¶m‘wio {ejH$ dJm©V doJdoJù¶m Ñ{ï>H$moZm§Mm 
Am{U AZw^dm§Mm g‘mdoe hmoVmo, Omo {ejUmÀ¶m JwUdÎmoda n[aUm‘ 
H$aVmo. {ejH$m§À¶m {d{dYVobm {d{dY n¡by§‘Ü¶o g‘OyZ KoVm ¶oB©b :

 1. gm‘m{OH$ {d{dYVm : {ejH$ g‘mOmVrb {d{dY 
JQ>m§er g§~§{YV Agy eH$VmV. ¶m {d{dYVo‘Ü¶o g‘m{dï> Agboë¶m 
KQ>H$m§‘Ü¶o OmV, Y‘©, gm‘m{OH$-Am{W©H$ pñWVr, qbJ, ^m¡Jmo{bH$ 
ñWmZ (J«m‘rU/ehar) Am{U gm§ñH¥${VH$ nmœ©̂ y‘r ¶m§Mm g‘mdoe hmoVmo.

»» OmV Am{U Y‘© : {ejH$m§À¶m OmVr¶ Am{U Ym{‘©H$ 
{d{dYVo‘wio Ë¶m§Mr {eH$dUr Am{U {dÚmÏ¶mªer g§~§Y 
doJdoJio Agy eH$VmV.

»» gm‘m{OH$-Am{W©H$ pñWVr : {ejH$m§Mm Am{W©H$ 
XOm© Ë¶m§À¶m {dÚmÏ¶mªer Agboë¶m g§~§Ymda n[aUm‘ 
H$ê$ eH$Vmo. Cƒ gm‘m{OH$-Am{W©H$ pñWVrMo {ejH$ 
H$Yr H$Yr H$‘r g§Yr Agboë¶m {dÚmÏ¶mªer A{YH$ 
ghmZw^yVr XmIdVmV.

»» ^m¡Jmo{bH$ {d{dYVm : ehar Am{U J«m‘rU ^mJmVrb 
{ejH$m§À¶m AZw^dm§‘Ü¶o ‘moR>m ’$aH$ Agy eH$Vmo, 
Á¶m‘wio {dÚmÏ¶mªMr g‘O, {eH$dUr nÕVr Am{U 

AmìhmZo doJdoJir Agy eH$VmV.
 2. e¡j{UH$ {d{dYVm : e¡j{UH$ {d{dYVm åhUOo 

{ejH$m§À¶m e¡j{UH$ nmVù¶m, Ë¶m§À¶m VkVoMo joÌ Am{U {ejUmer 
g§~§{YV AZw^d. e¡j{UH$ nmVirVrb {d{dYVo‘wio {ejH$m§À¶m 
{eH$dUr e¡brV Am{U {dÚmÏ¶mªZm {Xboë¶m ‘mJ©Xe©ZmV ’$aH$ nS>Vmo.

»» {ejUmMr nmVir : {ejH$m§Mo e¡j{UH$ à‘mUnÌ 
(B.Ed, M.Ed, Ph.D.) Am{U Ë¶m§Mo {deofk joÌ 
(J{UV, {dkmZ, g‘mOemó, B.) Ë¶m§Zm {dÚmÏ¶mªZm 
{eH$dÊ¶mÀ¶m nÕVr Am{U kmZmMr JmR> KmbÊ¶mV 
à^mdr R>ê$ eH$VmV.

»» à{ejU Am{U AZw^d : H$mhr {ejH$m§Zr nma§nm[aH$ 
nÕVtZr {eH$dbo Agob, Va H$mhr AmYw{ZH$ V§ÌkmZ 
Am{U {ejU nÕVtMm dmna H$ê$Z {eH$dVmV.

 3. {d{dYVoMo ‘hÎd : {ejH$m§Mr gm‘m{OH$ Am{U e¡j{UH$ 
{d{dYVm {dÚmÏ¶mªgmR>r EH$ g‘¥Õ dmVmdaU {Z‘m©U H$ê$ eH$Vo, 
OoWo {d{dY Ñ{ï>H$moZ, AZw^d Am{U {dMmam§Mo AmXmZ-àXmZ hmoB©b. 
¶m‘wio {dÚmÏ¶mªMm ‘mZ{gH$, gm‘m{OH$ Am{U ~m¡{ÕH$ {dH$mg 
A{YH$ Mm§Jbm hmoVmo.

»» g‘mdoe Am{U g‘O : {d{dY gm‘m{OH$ nmœ©^y‘r 
Agboë¶m {ejH$m§Zr {d{dY g§ñH¥$Vr, na§nam Am{U 
‘yë¶m§Mr g‘O {dÚmÏ¶mª‘Ü¶o {Z‘m©U Ho$br OmVo.

»» àoaUm Am{U àoaH$Ëd : {d{dYVm {ejH$m§Zm {d{dY 
àH$mao ào[aV H$aVo, Oo Ë¶m§À¶m {eH$dUr nÕVrV 
gO©ZerbVm Am{U Zdm Ñ{ï>H$moZ AmUVo.

{ZîH$f©
NAAC À¶m Ñ{ï>H$moZmVyZ {ejH$ g§gmYZo e¡j{UH$ g§ñWoÀ¶m 

JwUdÎmoÀ¶m à‘wI KQ>H$m§n¡H$s EH$ AmhoV. {ejH$m§Mr gm‘m{OH$ Am{U 
e¡j{UH$ {d{dYVm {ejU à{H«$¶oV gH$mamË‘H$ à^md {Z‘m©U H$ê$ 
eH$Vo. {d{dYVo‘wio {ejH$ {dÚmÏ¶mªgmR>r EH$ g‘¥Õ Am{U g‘mdoeH$ 
dmVmdaU V¶ma H$ê$ eH$VmV, Oo Ë¶m§Zm gd©g‘mdoeH$ Am{U àJë^ 
ZmJ[aH$ ~Z{dÊ¶mV ‘XV H$aVo. {ejH$m§Mr ¶mo½¶ nmÌVm, H$m¶©àXe©Z, 
ì¶mdgm{¶H$ {dH$mg, Am{U gm‘m{OH$ {d{dYVm ¶m§À¶m AmYmao 
NAAC e¡j{UH$ g§ñWoMo ‘yë¶m§H$Z H$aVo. Ë¶m‘wio Cƒ {ejU 
g§ñWm§Zm Ë¶m§À¶m {ejH$ g§gmYZm§Mr ¶mo½¶ nÕVrZo ì¶dñWmnZ H$aUo 
Amdí¶H$ Amho, Á¶m‘wio {dÚmÏ¶mªZm CËH¥$ï> {ejU àXmZ H$aVm ¶oB©b 
Am{U g§ñWoMr JwUdÎmm gwYmaVm ¶oB©b.

g§X^© gwMr
1) 	 Zdo {ejU Zdo {ejH$ - S>m° gwZrbHw$‘ma bdQ>o
2) 	 www.creatrixcampus.com
3) 	 https://mr.m. Wikisource.org/wiki.



			   Atharva Publications  97

                        ISSN 2231-0096 	         Volume - 15    Number - 9   December 2024

gmam§e
amÁ¶mV S>m|Jami d XþJ©‘ ^mJm§V amhUmè¶m Am{Xdmgr OZVoMr 

gm‘m{OH$ d e¡j{UH$ àJVr hmoÊ¶mgmR>r emg{H$¶ d AZwXm{ZV 
Aml‘emim§Mr ñWmnZm H$aÊ¶mV Ambr. ¶m Aml‘emim§‘Ü¶o  
{eH$Umè¶m Am{Xdmgr {dÚmÏ¶mªÀ¶m e¡j{UH$ AS>MUr ̂ anya AmhoV. 
{d{dY {df¶mVhr AS>MUr AmhoV. nU ¶mVhr J{UV {df¶ åhQ>bm 
H$s, OmñV AS>MUr AgVmV.åhUyZ J{UV {df¶mVrb dJ©g‘rH$aUo 
gmoS>{dVmZm ¶oUmè¶m AS>MUtMm Aä¶mg H$aÊ¶mMo g§emoYH$mZo R>a{dbo 
Amho.

àñVmdZm
Mathematics is the Language of all Sciences
Mathematics is the Base of all Sciences
J{UV hr gd© emóm§Mr ̂ mfm Amho. VgoM J{UV hm gd© emóm§Mm 

nm¶m Amho. OrdZ H$m¡eë¶mda OoWo ̂ a {Xbm OmVmo Aem ̂ maVmgma»¶m 
{dH$gZerb amï´>mV ‘mÜ¶{‘H$ ñVamdarb {ejUmV J{UV {df¶mbm 
Iyn ‘hÎd {Xbo Amho.

J{UV {df¶mÀ¶m Aä¶mgm‘wio àmá Pmbobo kmZ d H$m¡eë¶ 
¶m§Mm dmna H$éZ {dÚmÏ¶mª‘Ü¶o Amnbo {dMma WmoS>Š¶mV ‘m§S>Uo, 
H$m‘mMo {Z¶moOZ H$aUo d àË¶j H$m‘ H$aUo øm j‘Vm {dH${gV 
hmoVmV. ¶m gd© ~m~tMm A§V^m©d ‘mÜ¶{‘H$ ñVamda hmoVmo åhUyZM 
J{UV {df¶mbm ‘mÜ¶{‘H$ ñVamdarb {ejUmV Iyn ‘hËdmMo ñWmZ 
àmá Pmbo Amho. J{UVm‘wio {ZU©¶ KoÊ¶mMr j‘Vm {Z‘m©U hmoVo, Á¶mMm 
Cn¶moJ ^{dî¶mV, H$m¶©H$maU^md emoYUo, XO}Xma H$ënZm ‘m§S>Uo ¶m 
gd¶tMm {dH$mg hmoÊ¶mg ‘XV hmoVo. ‘mÜ¶{‘H$ ñVamdarb {dkmZ, 
^wJmob, AW©emó, gm‘m{OH$ emóo ¶mgma»¶m {df¶m§Mm Aä¶mg 
åhUOo J{UV {df¶mMr Cnm¶¶moOZmM hmo¶. Ë¶m‘wio {dÚmÏ¶mªMm 
Ñï>rH$moZ {dñV¥V hmoVmo.

J{UV hm {df¶ ‘mÜ¶{‘H$ ñVamda A{Zdm¶© Amho. na§Vy hm 
{df¶ ~è¶mM {dÚmÏ¶mªZm éj d {^VrXm¶H$ dmQ>Vmo ¶mMr AZoH$ 
H$maUo AmhoV. ¶m‘Ü¶o J¡ag‘O, ‘mZ{gH$Vm, àmW{‘H$ {H«$¶m Z 

g‘OUo, AmdS> ZgUo. Ë¶m‘wio ¶m {df¶m~ÔbMr {^Vr Zmhrer 
H$éZ ‘Zmoa§OZmVyZ d X¡Z§{XZ ì¶dhmamVrb CXmhaUm§er gm§JS> KmbyZ 
AÜ¶mnZ a§OH$ H$aUo JaOoMo Amho. J{UV {df¶ {eH$Vm§Zm {dÚmÏ¶mªZm 
AZoH$ g‘ñ¶m {Z‘m©U hmoVmV. CXm. dJ© g‘rH$aUo hm KQ>H$ g‘OmdyZ 
KoVm§Zm {dÚmÏ¶mªZm AZoH$ AS>MUr ¶oVmV åhUyZ g§emoYH$mZo ¶m 
g‘ñ¶m§Mm emoY KoD$Z Ë¶mda à^mdr Aer Cnm¶¶moOZm gwM{dÊ¶mgmR>r 
hr g‘ñ¶m {ZdS>br Amho.

g‘ñ¶m {dYmZ : MmirgJmd VmbwŠ¶mVrb Am{Xdmgr 
Aml‘emioVrb ‘mÜ¶{‘H$ ñVamdarb B¶Îmm AmR>drÀ¶m dJm©Vrb 
{dÚmÏ¶mªZm J{UV {df¶mVrb dJ©g‘rH$aUo gmoS>{dVm§Zm ¶oUmè¶m 
AS>MUrMm Aä¶mg H$aUo.

g§emoYZmMr JaO : J{UV hm {df¶ ‘mÜ¶{‘H$ ñVamda 
A{Zdm¶© Amho. Ë¶m‘wio ¶m {df¶mMo gImob kmZ {‘i{dÊ¶mgmR>r 
{dÚmÏ¶mªZm ¶mVrb àË¶oH$ KQ>H$ ì¶dpñWV g‘OUo ‘hËdmMo 
Amho. hm {df¶ {eH$Vm§Zm {dÚmÏ¶mªZm AZoH$ AS>MUr ¶oVmV, Ë¶m 
AS>MUtMr H$maUo emoYyZ Zo‘Š¶m H$moUË¶m àH$maÀ¶m {H«$¶m H$aÊ¶mV, 
g‘OÊ¶mV AS>MUr ¶oVmV ¶mMr Zo‘H$s d {Z{üV H$ënZm ¶oB©b. 
Ë¶m¶moJo {dÚmÏ¶mªMo doJdoJio JQ> H$éZ àË¶oH$ g‘ñ¶oMo {ZamH$aU 
H$aÊ¶mMm à¶ËZ H$aVm ¶oB©b. B. 8 dr À¶m dJm©Vrb {dÚmÏ¶mªZm 
dJ© g‘rH$aUo hm ‘hËdmMm KQ>H$ g‘OdyZ KoVm§Zm AZoH$ AS>MUr 
¶oVmV. CXm. dJ© g‘rH$aUo AmoiIVm Z ¶oUo, EH$nXr d génnXo 
AmoiIVm Z ¶oUo, {MÝhm§{H$V g§»¶m§Mr ~oarO, dOm~mH$s JwUmH$ma d 
^mJmH$ma H$aVm Z ¶oUo Aem AZoH$ g‘ñ¶m ¶oVmV. Ë¶m‘wio ¶m g‘ñ¶m 
gmoS>{dÊ¶mgmR>r ¶mo½¶ g§emoYZmMr JaO Amho. {ejH$m§Zm {dÚmÏ¶mªÀ¶m 
AS>MUr OmUyZ KoD$Z ¶mo½¶ àH$mao AÜ¶mnZ H$aÊ¶mg {Xem {‘iob. 
VgoM {dÚmÏ¶mªMm JwUmË‘H$ {dH$mg d àJVr gmYÊ¶mgmR>r AZoH$ 
Cnm¶¶moOZm g§emoYZmVyZ gyM{dVm ¶oVrb.

g§emoYZmMo ‘hÎd : X¡Z§{XZ OrdZmVrb AZoH$ CXmhaUo 
dJ© g‘rH$aUmÀ¶m AmYmao gmoS>{dVm ¶oVmV. Ë¶m‘wio {dÚmÏ¶mªZm hm 
KQ>H$ g‘OmdyZ KoVmZm ¶oUmè¶m AS>MUr ¶m g§emoYZm‘wio emoYVm 
¶oVrb. {Z{üV AS>MUr ‘m{hVr Pmë¶m‘wio AÜ¶mnZmMr{Xem R>adyZ 

MmirgJmd VmbwŠ¶mVrb Am{Xdmgr Aml‘emioVrb ‘mÜ¶{‘H$ 
ñVamdarb B¶Îmm AmR>drÀ¶m dJm©Vrb {dÚmÏ¶mªZm J{UV 

{df¶mVrb dJ©g‘rH$aUo gmoS>{dVmZm ¶oUmè¶m AS>MUrMm Aä¶mg

lr. àem§V ~iram‘ bd§Jo
g§emoYH$

AZwXm{ZV Am{Xdmgr ‘mÜ¶{‘H$ 
Aml‘emim, IS>H$s ~w&&, 

Vm. MmirgJmd, {O.OiJmd

àm. S>m°. n§H$OHw$‘ma em§Vmam‘ ZÞdao
‘mJ©Xe©H$

{d^mJà‘wI ({ejUemó)
~r. nr. AmQ²g©, Eg. E‘. E. gm¶Ýg, 

Ho$. Ho$. gr. H$m°‘g© H$m°boO, MmirgJmd.

S>m°. gw{ZVm A{Zb Zo‘mS>o
gh ‘mJ©Xe©H$

Ho$. gr. B©. gmogm¶Q>rMo {ejUemó 
Am{U emararH$ {ejUemó ‘hm{dÚmb¶, 

OiJmd
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¶mo½¶ àH$mao ‘mJ©Xe©Z H$aVm ¶oB©b d {dÚmÏ¶mªZm hm KQ>H$ g‘OmdyZ 
KoÊ¶mg ‘XV hmoB©b. X¡Z§{XZ OrdZmV ì¶dhmakmZ n¸o$ hmoD$Z ¶eñdr 
OrdZ OJVm ¶oB©b. g§emoYH$mbm {dÚmÏ¶mªÀ¶m dJ© g‘rH$aUo ¶m 
KQ>H$m~Ôb ¶oUmè¶m AS>MUr Xÿa hmoD$Z AÜ¶mnZ H$m¶m©V ‘XV hmoB©b. 
‘w»¶mÜ¶mnH$m§À¶m nadmZJrZo gd©M dJm©V hm CnH«$‘ am~{dë¶mg 
Ë¶mMm Cn¶moJ hmoB©b. Aem àH$mao {dÚmÏ¶mªZm J{UV {df¶m~Ôb 
AmdS>, ag {Z‘m©U hmoÊ¶mgmR>r ho g§emoYZ ‘hÎdmMo Amho.

g§emoYZmVrb ‘hÎdmÀ¶m g§km§À¶m nm[a^m{fH$ ì¶m»¶m
g§H$ënZmË‘H$ ì¶m»¶m
1. 	 ‘mÜ¶{‘H$ ñVa : àmW{‘H$ {ejUmZ§VaÀ¶m e¡j{UH$ 

Q>ßß¶mbm ‘mÜ¶{‘H$ ñVa åhUVmV. gmYmaUnUo 13 Vo 18 
d¶moJQ>mVrb {dÚmWu ¶mV ¶oVmV. ¶mV B. 8 dr, 9 dr, 
10 dr ModJ© ¶oVmV. ¶mbm hm¶ñHy$b qH$dm ‘mÜ¶{‘H$ 
ñVa åhUVmV.

2. 	 Aml‘emim : Aml‘r¶ nÕVr qH$dm JwéHw$bmà‘mUo 
{Zdmgr ñdê$nmMr emim.

		  Am{Xdmgr {dÚmÏ¶m©gmR>r emgZmZo ñWm{ZH$ 
g§ñWm§Zm Am{W©H$ AZwXmZ {Xboë¶m Am{U emgZmÀ¶m 
A{YnË¶mImbr MmbUmè¶m emgZ‘mÝ¶ Aml‘emim.

3. 	 Am{Xdmgr {dÚmWu : ^maVr¶ amÁ¶KQ>ZoÀ¶m H$b‘ 
342(1) AZwgma AZwgy{MV O‘mVr åhUVmV. ¶m 
AZwgy{MV O‘mVrVrb {dÚmWu åhUOo Am{Xdmgr {dÚmWu 
hmo¶.

4. 	 J{UV : amï´>r¶ Aä¶mgH«$‘ AmamIS>m 2005 Zwgma 
àmW{‘H$ d ‘mÜ¶{‘H$ ñVamda g§»¶mkmZ, g§»¶m§darb 
{H«$¶m, ^y{‘Vr B. KQ>H$m§Mm g‘mdoe Agbobm A{Zdm¶© 
{df¶ åhUOo J{UV.

5. 	 {dÚmWu : kmZ àmá H$aÊ¶mgmR>r embo¶ dmVmdaUmV 
d¶mZwén - Aä¶mgH«$‘ {eH$Umam d¶moJQ>.

6. 	 dJ© : EImÚm g§»¶obm Ë¶mM g§»¶oZo JwUUo åhUOoM Ë¶m 
g§»¶oMm dJ© H$aUo.

7. 	 g‘rH$aU : x ¶m MbmÀ¶m H$moUË¶mVar {H$‘VrZo (x 
+ 5) hr ~oarO ¶oVo. åhUOoM x À¶m H$moUË¶mVar EH$m 
{H$‘VrZo {MÝhmÀ¶m XmoÝhr ~mOy§À¶m qH$‘Vr g‘mZ hmoVmV 
Agm Amho. Aem ‘m§S>Urbm g‘rH$aU åhUVmV.

8. 	 dJ© g‘rH$aU : Mb d pñWa A§H$ ¶m§À¶m EH${ÌV 
‘m§S>Urbm dJ© g‘rH$aU Ago åhUVmV.

9. 	 Aä¶mg : dmMZ, VËWo, bjmV R>odUo, emioV OmUo 
BË¶mXrÛmao EImÚm Jmoï>r~Ôb {eH$Ê¶mMr {H«$¶m qH$dm 
à{H«$¶m åhUOo {ejU hmo¶. 

H$m¶m©Ë‘H$ ì¶m»¶m
1. 	 MmirgJmd VmbwH$m : OiJmd {OëømVrb joÌ’$imÀ¶m 

Ñï>rZo gdm©V ‘moR>m VmbwH$m.
2. 	 ‘mÜ¶{‘H$ ñVa : B.8 dr, 9 dr, 10 dr Mo dJ© åhUOo 

‘mÜ¶{‘H$ ñVa hmo¶.

3. 	 Aml‘emim : Am{Xdmgr {dÚmÏ¶mªÀ¶m {ejUmgmR>r 
C^maboë¶m AZwXm{ZV Am{U emgH$s¶ emim åhUOo 
Aml‘emim hmo¶.

4. 	 Am{Xdmgr {dÚmWu : AZwgy{MV O‘mVrVrb {dÚmWu.
5. 	 J{UV : àmW{‘H$ d ‘mÜ¶{‘H$ ñVamdarb EH$ A{Zdm¶© 

{df¶.
6. 	 ~oarO : XmoZ {H$dm A{YH$ g§»¶m {‘i{dÊ¶mMr {H«$¶m.
7. 	 dOm~mH$s : XmoZ qH$dm A{YH$ g§»¶o‘Yrb ’$aH$ H$mT>Uo.
8.	 Aä¶mg : {eH$Ê¶mMr à{H«$¶m åhUOo Aä¶mg hmo¶.
g§emoYZmMr J¥{hVHo$
1.	 {dÚmÏ¶mªMm dJ© g‘rH$aUmMm g§~moY Añnï> Amho.
2.	 dJ© g‘rH$aUo gmoS>{dVmZm AS>MUr ¶oVmV.
3.	 {dÚmWu dJ© g‘rH$aUo ametÀ¶m CXmhaUm§Mr ‘m§S>Ur 

H$aVm§Zm MyH$m H$aVmV.
4.	 A{YH$ gamd KoD$Z {dÚmÏ¶mªMm AmË‘{dœmg dmT>{dVm 

¶oB©b.
g§emoYZmMr C{ÔîQ>ço
1.	 dJ© g‘rH$aUo gmoS>{dVm§Zm {dÚmÏ¶mªZm ¶oUmè¶m AS>MUtMm 

emoY KoUo.
n[aH$ënZm
1. 	 Am{Xdmgr Aml‘emioVrb ‘mÜ¶{‘H$ ñVamdarb B¶Îmm 

AmR>drÀ¶m {dÚmÏ¶mªÀ¶m dJ©g‘rH$aUo gmoS>{dVmZm nyd© 
MmMUr d CÎma MmMUr ¶m§À¶m ‘Ü¶‘mZ JwUm§H$mV gmW© 
’$aH$ AmT>iyZ ¶oV Zmhr.

g§emoYZmMr ì¶már d ‘¶m©Xm
1.	 AZwXm{ZV Am{Xdmgr Aml‘emim IS>H$s ~w&& Vm. 

MmirgJmd, {O. OiJmd ¶oWrb g§emoYZmgmR>r 
g§emoYH$mZo Imbrb ì¶már d ‘¶m©Xm {Z{üV Ho$boë¶m 
AmhoV.

2.	 øm g§emoYZmV EH$mM g‘ñ¶oMm {dMma Ho$bobm Amho.
3.	 g§emoYZmgmR>r B. 8 dr À¶m dJm©Vrb 20 {dÚmÏ¶mªMr 

{ZdS> Ho$bobr Amho.
4.	  g§emoYZmgmR>r Ho$di B. 8 drÀ¶m {dÚmÏ¶mªMm {dMma 

H$aÊ¶mV Ambobm Amho.
5.	 gZ 2024 -25 ¶m H$mbmdYrV AZwXm{ZV Am{Xdmgr 

Aml‘emim IS>H$s ~w&&, Vm. MmirgJmd, {O. 
OiJmd ¶oWrb B. 8 dr {dÚmÏ¶mªZm dJ© g‘rH$aUm§Mr 
~oarO, dOm~mH$s, JwUmH$ma, ^mJmH$ma H$aVmZm ¶oUmè¶m 
AS>MUtMm emoY KoUo d Cnm¶¶moOZm H$aUo.

6.	 g§emoYZmgmR>r J{UV {df¶mMr {ZdS> H$aÊ¶mV Ambr 
Amho.

OZg§»¶m : àñVwV g§emoYZmgmR>r MmirgJmd VmbwŠ¶mVrb 
AZwXm{ZV d emgH$s¶ Aml‘emioVrb B¶Îmm AmR>drMo gd© {dÚmWu 
hr OZg§»¶m Amho.

Z‘wZm {ZdS> : g~§{YV gemoYZmV AZwXm{ZV Am{Xdmgr 
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Aml‘emim IS>H$s ~w&& `oWrb B¶Îmm 8 drÀ¶m 20 {dÚmÏ¶mªMr 
Z‘wZm åhUyZ {ZdS> Ho$br Amho.

g§emoYZ nÕVr : àñVwV g§emoYZmV g§emoYH$mZo àm¶mo{JH$ 
g§emoYZ nÕVr dmnabr Amho.

‘m{hVr g§H$bZmMr gmYZo : H$moUË¶mhr g‘ñ¶oÀ¶m 
{ZamH$aUmgmR>r Á¶mà‘mUo g§emoYZ nÕVrMr ¶mo½¶ {ZdS> Amdí¶H$ 
AgVo. Ë¶mMà‘mUo g§emoYZ gmYZm§Mrhr Amdí¶H$Vm AgVo. AmnU 
Oa EImXr g‘ñ¶m {ZdS>br na§Vw g§emoYZ gm{hË¶M§ dmnabo Zmhr 
Va g§emoYZ nÕVrMm H$mhrM Cn¶moJ hmoUma Zmhr. g§emoYZmgmR>r 
g‘ñ¶m d C{Ôï>m§À¶m AZwf§JmZo ‘m{hVrMo g§H$bZ H$amdo bmJVo. Aer 
‘m{hVr Am{U VÏ¶o Jmoim H$aVm§Zm g§emoYH$mbm {Za{Zamir gmYZo d 
V§Ì dmnamdr bmJVmV, Ë¶m§Zm g§emoYZmMr gmYZo åhUVmV. g~§{YV 
g§emoYZmV g§emoYH$mZo àýmdbr d {ZarjU nÕVrMm dmna Ho$bm  
Amho.

‘m{hVrMo AW©{Zd©MZ
n[aH$ënZm : Am{Xdmgr Aml‘emioVrb ‘mÜ¶{‘H$ ñVamdarb 

B¶Îmm AmR>drÀ¶m {dÚmÏ¶mªÀ¶m dJ©g‘rH$aUo gmoS>{dVmZm nyd© MmMUr d 
CÎma MmMUr ¶m§À¶m ‘Ü¶‘mZ JwUm§H$mV gmW© ’$aH$ AmT>iyZ ¶oV Zmhr.

{dÚmÏ¶mªZm nyd© MmMUr d CÎma MmMUr‘Ü¶o g§nmXZ Ho$boë¶m 
JwUm§À¶m AmYmao dma§dmarVmgmaUr V¶ma H$ê$Z {‘imboë¶m àmám§H$m§Mo 
‘Ü¶‘mZ H$mT>bo AgVm nwT>rb ‘m{hVr {‘imbr. nyd© MmMUrMo 
gamgar ‘Ü¶‘mZ : 10.1 CÎma MmMUrMo gamgar ‘Ü¶‘mZ : 17.4 
CnMmamË‘H$ AÜ¶mnZmZ§Va dmT>bobo ‘Ü¶‘mZ = CÎmaMmMUr ‘Ü¶‘mZ 
nyd© MmMUr ‘Ü¶‘mZ = 17.4 - 10.1 = 7.3. gXa g§emoYZ 
H$aVmZm g§emoYH$mZo nyd© MmMUr KoVbr. nyd© MmMUrMo gamgar ‘Ü¶‘mZ 
10.1 BVHo$ {‘imbo Va CnMmamË‘H$ AÜ¶mnZ Ho$ë¶mZ§Va gamgar 
‘Ü¶‘mZ 17.4 BVHo$ {‘imbo.

Aem àH$mao nyd© MmMUrÀ¶m gamgar ‘Ü¶‘mZm§nojm CÎma 
MmMUrMo gamgar ‘Ü¶‘mZ OmñV Amho. gXa g§emoYZmV CnMmamË‘H$ 
AÜ¶mnZmZ§Va gamgar 7.3 BVH$m dmT>rd à{VgmX {‘imbm. ¶mdéZ 
Ago bjmV Ambo H$s, CnMmamË‘H$ AÜ¶mnZm‘wio {dÚmÏ¶mªÀ¶m 
AÜ¶¶Z j‘VoV dmT> hmoD$Z dJ© g‘rH$aUo gmoS>{dVmZm ¶oUmè¶m 
AS>MUr H$‘r Pmë¶m d J{UV {df¶m{df¶r AmdS> {Z‘m©U  
Pmbr.

dJ©g‘rH$aUo gmoS>{dVmZm nyd© MmMUr d CÎma MmMUrMo 
‘Ü¶‘mZ, à‘mU {dMbZ Am{U t ‘yë¶.

{ZarjU d AW©{Zd©MZ : g§»¶memór¶ Vº²$¶mZwgma t Mo 
‘yë¶ 9.26 Amho. 0.05 gmW©H$Vm ñVamdarb Z‘wZm ‘yë¶mnojm t 
‘yë¶ A{YH$ Amho. åhUyZ eyÝ¶ n[aH$ënZoMm Ë¶mJ Ho$bm Amho. åhUyZ 
Am{Xdmgr Aml‘emioVrb ‘mÜ¶{‘H$ ñVamdarb B¶Îmm AmR>drÀ¶m 
{dÚmÏ¶mªÀ¶m dJ©g‘rH$aUo gmoS>{dVmZm nyd© MmMUr d CÎma MmMUr 
¶m§À¶m ‘Ü¶‘mZ JwUm§H$mV gmW© ’$aH$ AmT>iyZ ¶oVmo.

{ZîH$f©
g§emoYH$ g‘ñ¶oMo g§emoYZ H$arV AgVmZm AZoH$ {ZîH$f© 

{ZKmbo. Ë¶mVrb {ZîH$f© nwT>rbà‘mUo :
1.	 B. AmR>drÀ¶m dJm©Vrb dJ© g‘rH$aUo gmoS>{dVmZm MyH$m 

H$aUmè¶m {dÚmÏ¶mªMm emoY KoÊ¶mgmR>r nyd© MmMUr 
KoVbr.

2.	 dJ© g‘rH$aUo gmoS>{dVmZm MyH$m H$aUmè¶m {dÚmÏ¶mªMr 
g§»¶m nyd© MmMUrV OmñV AmT>ibr. na§Vy CnMmamË‘H$ 
AÜ¶mnZmZ§Va KoÊ¶mV Amboë¶m MmMUrV hr g§»¶m H$‘r 
Pmbr.

3.	 gm§p»¶H$s¶ nÕVrZo {dûcofU H$aVm§Zm XmoÝhr MmMUrn¡H$s 
CÎma MmMUr‘Ü¶o {dÚmÏ¶mªZm {‘imboë¶m JwUm§Mo gamgar 
‘Ü¶‘mZ OmñV AmT>iyZ Ambo.

4.	 à¶moJ nyd© MmMUr d CÎma MmMUr narjobm gXa 
g§emoYZmV XmoÝhr doiog EH$mM ~wÕr‘ÎmoMm JQ> hmoVm ho 
H$iyZ Ambo.

5.	 ¶m H¥$Vrg§emoYZmVyZ àË¶j dJ© g‘rH$aU gmoS>{dVmZm 
{dÚmÏ¶mªÀ¶m hmoUmè¶m MyH$m d C{Udm§Mm Aä¶mg H$aÊ¶mV 
Ambm.

6.	 dJ© g‘rH$aUo gmoS>{dVm§Zm Amdí¶H$ Vo kmZ d H$m¡eë¶ 
¶m§Mo Cn¶moOZ nyd© MmMUr nojm CÎma MmMUrV OmñV 
à‘mUmV {XgyZ Ambo.

7.	 hm àH$ën am~{dë¶m‘wio {dÚmÏ¶mª‘Ü¶o H$moUË¶mhr àH$maMo 
CXmhaU gmoS>{dÊ¶mMo H$m¡eë¶ {dH${gV Pmbo.

8.	 ¶m CnH«$‘m‘wio dJ© g‘rH$aUo gmoS>{dVm§Zm hmoUmè¶m MyH$m 
d Ë¶m‘wio J{UV {df¶m~Ôb {dÚmÏ¶mªZm dmQ>Umar {^Vr 
‘moR>çm à‘mUmV H$‘r Pmë¶mMo AmT>iyZAmbo.

{e’$maer
1.	 dJ© g‘rH$aUmVrb ~oarO, dOm~mH$s, JwUmH$ma d 

^mJmH$ma gmoS>{dÊ¶mMo H$m¡eë¶ {dH${gV H$aÊ¶mgmR>r 
CnH«$‘ AË¶mdí¶H$ Amho.
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2.	 {ejH$m§Zr doimodoir d¡¶{º$H$ ‘mJ©Xe©Z H$amdo.
3.	 {dÚmÏ¶mªZm gamdmgmR>r OmñVrV OmñV CXmhaUo XoD$Z 

dJ©g‘rH$aUo gmoS>{dÊ¶mMo H$m¡eë¶ {dH${gV H$amdo.
4.	 ¶m dJm©à‘mUo BVa dJm©V gwÕm hm CnH«$‘ am~{dÊ¶mV 

¶mdm.
5.	 nmbH$m§Zm ¶m CnH«$‘m§Mo ‘mJ©Xe©Z H$ê$Z Ë¶m§Mm gh^mJ 

dmT>dmdm.
6.	 J{UV {df¶mVrb BVa ~¡{OH$ {H«$¶m, gwÌo, {ZË¶g‘rH$aUo 

B. Mm {Z¶{‘V gamd d nmR>m§Va H$amdo.
7.	 ~oaOoMo {Z¶‘ d JwUmH$mamMo JwUY‘© ¶m§Mo {Z¶{‘V boIZ 

d gamd H$amdm.
B. gwYmaUm Ho$ë¶mg J{UVmVrb H$moUVohr CXmhaU gmoS>{dÊ¶mMo 

H$m¡eë¶ {dH${gV hmoD$Z {dÚmÏ¶mªZm J{UV {df¶m{df¶r AmdS> d 
JmoS>r {Z‘m©U hmoB©b.
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gmam§e
‘m{hVr g§àofU V§ÌkmZ, AÜ¶mnZemó d Ame¶ ¶m§Mo 

EH$mpË‘H$aU AÜ¶mnZemó Am{U nmR>çm§emMr ¶mo½¶ gm§JS> KmbUo 
ho g§nyU©V… {ejH$m§À¶m AÜ¶mnZ j‘Vm§da Adb§~yZ Amho. dJm©‘Ü¶o 
AÜ¶mnZ H$aVmZm àË¶oH$ doim I.C.T Mm dmna hmoB©bM Ago Zmhr; na§Vw 
Zì¶m ê$nmV I.C.T {df¶H$ gm{hË¶ d dJm©‘Yrb OwÝ¶m nÕVrà‘mUo 
AÜ¶mnZ H$aUo ¶m§Mm g‘Ýd¶ {ejH$mZo gmYbm nm{hOo. AÜ¶¶Z, 
AÜ¶mnZ Am{U ‘yë¶‘mnZ ¶m‘Ü¶o V§ÌkmZ, AÜ¶mnZ emó Am{U 
nmR>çm§em~ÔbMo gImob kmZ ¶m§Mm g‘Vmob gmYyZ ¶m gdmªMr gm§JS> 
KmbÊ¶mMo H$m¡eë¶ {ejH$m§Zr {dH${gV Ho$bo nm{hOo. I.C.T ho Ho$di 
OwÝ¶m AÜ¶mnZ nÕVrbm n¶m©¶ åhUyZ amhÿ Z¶o Va OwÝ¶m dJ© AÜ¶mnZ 
nÕVrbm nyaH$ Ago Agmd¶mg hdo.

àñVmdZm
{ejH$m§À¶m ^y{‘Ho$V Am{U H$m¶©j‘ AÜ¶mnZ nÕVrV ~Xb 

hmoV Agë¶mZo {ejH$m§Zm  AÜ¶mnZ à{H«$¶oMo Am¶moOZ H$aVmZm ZdrZ 
AmìhmZm§Zm Vm|S> Úmdo bmJV Amho. AmYw{ZH$ V§ÌkmZm‘wio {ejH$m§Zm 
{eH$Ê¶mMr g§Yr {‘iVo nU Ago nhmd¶mg {‘iVo H$s, AZw^d 
AmYm[aV AÜ¶mnZemór¶ d gm‘J«r kmZmMm {dñV¥V g§J«h Agbobo 
Á¶m§Mr godm Iyn Pmbr Amho Ago {ejH$ Vm§{ÌH$ÑîQ>çm emim Oar 
gwg‚m Agbr Var ISy> ’$im  EodOr ìhmB©Q> ~moS>©Mm dmna H$ê$ eH$V 
Zmhr. Ago åhQ>bo OmVo H$s, "{ejH$ Zdm Pmbm Va {ejU Zdo hmoUma.' 
åhUyZM H$mV Q>mH$Ê¶m{edm¶ n¶m©¶ Zmhr.

I.C.T Zo gd©M joÌmV H«$m§{VH$maH$ ~Xb Ho$bo. ¶m ~Xbm‘wio 
Zì¶m ¶wJmVrb {ejH$m§Mm nmR>çH«$‘mH$S>o nmhÊ¶mMm Ñ{ï>H$moZ ~Xbbm 
Amho. Vmo nmR>çm§e {eH$dÊ¶mgmR>r AË¶mYw{ZH$ V§ÌkmZmMm dmna 
H$aÊ¶mH$S>o H$b dmT>bm Amho. ZdZdrZ AÜ¶mnZ nÕVtMm Adb§~ 
H$ê$Z {ejU d ‘yë¶‘mnZ A{YH$m{YH$ gmo¶rMo à^mdr H$go hmoB©b 
¶mH$S>o {deof bj nwa{dbo OmV Amho. V§ÌkmZmVrb ZdZdrZ ~Xbm§‘wio 
{ejH$m§Zr ñdV…Mo ì¶mdgm{¶H$ kmZ, V§ÌkmZ {df¶H$ kmZ d I.C.T Mm 
AÜ¶¶Z AÜ¶mnZm‘Ü¶o à^mdr dmna H$aÊ¶mMm Ñ{ï>H$moZ {dH${gV Ho$bm 

nm{hOo. AÜ¶mnZ emó d I.C.T ¶m§Mo EH$ÌrH$aU H$aUo åhUOo Ho$di 
B§Q>aZoQ> d I.C.T ¶m§Mm dmna H$ê$Z {eH$dUo Agm ZgyZ ¶m gdmªMm 
à^mdr Am{U EH${ÌVnUo dmna H$ê$Z {Xboë¶m nmR>çm§e  g§~§{YV 
AÜ¶¶Z {ZînÎmr àmá H$aÊ¶mH$[aVm {eH$dUo ho A§{V‘ C{Ôï> Amho.

¶mVyZM nwT>o T (PACK) hr g§H$ënZm CX¶mg Ambr. ho ‘m°S>ob 
{ejUm‘Ü¶o V§ÌkmZmÀ¶m EH$ÌrH$aUmgmR>r Am{U V§ÌkmZmMm g‘mdoe 
H$aVmZm {dÚmÏ¶mªZm gdm}Îm‘ e¡j{UH$ AZŵ d XoÊ¶mgmR>r dJ©Imoë¶m§Mr 
aMZm H$er H$aVm ¶oB©b ¶mgmR>r EH$ ZdrZ ’«o$‘dH©$ XoVo. hm EH$ {gÕm§V 
Omo {ejH$m§Zr Ë¶m§À¶m {dÚmÏ¶mªZm EH$ {df¶ à^mdrnUo {eH$dÊ¶mgmR>r 
d V§ÌkmZmMm dmna H$aÊ¶mgmR>r Amdí¶H$ Agboë¶m kmZmÀ¶m joÌmMo 
ñnï>rH$aU XoÊ¶mgmR>r {dH${gV Ho$bo Jobo.

gwédmVrMr H$ënZm ewë‘ZÀ¶m AÜ¶mnZemór¶ gm‘J«r kmZmÀ¶m 
H$ënZoda AmYm[aV hmoVr. ewë‘Z ¶m§Zr 1986 ‘Ü¶o PCK Mr ì¶m»¶m 
Ho$br. ¶mV gm‘J«r kmZ d AÜ¶mnZ emór¶ kmZ g‘m{dï> Ho$bo. 
{ejH$m§H$S>o gm‘J«r kmZ åhUOo Vo {eH$dV Agboë¶m {df¶m~Ôb 
{d{eï> kmZ Am{U AÜ¶mnZ emómMo kmZ åhUOo {d{eï> {eH$dÊ¶mÀ¶m 
nÕVrgh H$go {eH$dm¶Mo ¶mMo kmZ Ë¶mbm PCK åhUVmV.

drg dfm©Z§Va {‘lm d H$mohoba ¶m§Zr 2006 ‘Ü¶o {ejUmV 
KS>Umam gdm©V ‘moR>m ~Xb åhUOo V§ÌkmZmMm dmna ¶mMm ¶m 
’«o$‘dH©$‘Ü¶o g‘mdoe Ho$bm. nmM df© {‘ór Am{U H$mo{hZya ¶m§Zr 
{ejH$m§À¶m g‘¥Õ V§ÌkmZmÀ¶m dmnamMm {dH$mg g‘OyZ KoÊ¶mgmR>r 
VgoM V§ÌkmZmgh Ë¶m§Mo {ejU {dH${gV H$aÊ¶mV ‘XV H$aÊ¶mgmR>r 
EH$ à¶moJ Ho$bm ¶m H$m‘mMm n[aUm‘ TPCK ‘m°S>ob da nmohmoMë¶m Z§Va 
Ë¶mMo Zmd ~XbyZ T (PACK) Ago H$aÊ¶mV Ambo. {ejH$m§Zm Ë¶m§À¶m 
AÜ¶mnZmV V§ÌkmZmMm ¶mo½¶ g‘mdoe H$aÊ¶mgmR>r H$m¶ ‘mhrV AgUo 
Amdí¶H$ Amho Am{U Vo H$go {dH${gV H$ê$ eH$VmV ho àý Mm¡H$Q>rÀ¶m 
{dH$mgmgmR>r ‘hÎdmMo hmoVo. 2019 ‘Ü¶o {‘lm ¶m§Zr {ejH$m§À¶m 
kmZmMm AOyZ EH$ n¡by g§X^u¶ kmZ àñVm{dV Ho$bm, Ë¶mV Ho$di T 
(PACK) Zmhr Va emim YmoaUo, CnbãY V§ÌkmZmgma»¶m g§ñWmË‘H$ 
d n[apñWVrOÝ¶ ‘¶m©Xm§Mo kmZ g‘m{dï> Amho. ZdrZ V§ÌkmZmZo {ejU 
joÌmV àdoe Ho$ë¶m‘wio ZdrZ H$m¡eë¶m§Mr Amdí¶H$Vm {ejH$m§Zm 

àmW{‘H$ ñVamdarb {ejH$m§Mm V§ÌkmZmË‘H$ 
AÜ¶mnZemór¶ Ame¶ kmZmMm Aä¶mg

S>m°. n§H$OHw$‘ma em§Vmam‘ ZÞdao
‘mJ©Xe©H$                                                

{d^mJ à‘wI {ejUemó, ~r. nr. 
AmQ²g©, Eg. E‘. E  gm¶Ýg, Ho$. Ho$. 

gr H$m°‘g©, MmirgJmd

‘{Zfm AéU nmQ>o 
g§emoYH$

{O. n. àmW. emim, 
amoH$S>m ’$m‘©, Vm. ^S>Jmd, 
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S>m°. Ho$VZ Mm¡Yar
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Agë¶mMo Ë¶m§Zm AmT>ibo. n[aUm‘r V§ÌkmZmMo kmZ ho {ejH$m§À¶m 
kmZmMo EH$ Amdí¶H$ d¡{eîQ>ç ~Zbo Amho.

C{ÔîQ>ço
1. 	 àmW{‘H$ {ejH$m§À¶m V§ÌkmZ {df¶H$ kmZmMm Aä¶mg 

H$aUo. 
2. 	 àmW{‘H$ {ejH$m§À¶m AÜ¶mnZemór¶ kmZmMm Aä¶mg 

H$aUo.
3. 	 àmW{‘H$ {ejH$m§À¶m Ame¶ kmZmMm Aä¶mg H$aUo.
 J¥{hVHo$
1. 	 V§ÌkmZ, Ame¶ kmZ d AÜ¶mnZemór¶ kmZ ¶m 

{ejH$m§À¶m kmZmda {dÚmÏ¶mªMr JwUdÎmm Adb§~yZ Amho. 
2. 	 ¶m VrZhr kmZmMm N>oXZ åhUOo T (PACK) Mm dmna 

Ho$ë¶mg {ejH$m§Mo AÜ¶mnZ d {dÚmÏ¶mªMo AÜ¶¶Z ¶mda 
gH$mamË‘H$ n[aUm‘ hmoVmV.

g§emoYZ nÕVr : àmW{‘H$ {ejH$m §Mo V§ÌkmZmË‘H$ 
AÜ¶mnZemór¶ Ame¶kmZ ¶m emoY{Z~§YmgmR>r g{dñVa {dûcofUmË‘H$ 
g§emoYZ nÕVrMm Cn¶moJ H$ê$Z g§emoYZmgmR>r Xþæ¶‘ òmoV åhUyZ 
nwñVHo$, {d{dY J«§W, X¡{ZHo$, {Z¶VH$m{bHo$ d doJdoJù¶m do~gmB©Q>darb 
A{YH¥$V ‘m{hVr ¶m òmoVm ‘m’©$V g§H${bV Ho$br Amho. ¶m Xþæ¶‘ gm‘J«r 
‘YyZ g§H${bV ‘m{hVrMo emór¶ nÕVrZo {dûcofU H$ê$Z g§emoYH$ 
{ZîH$fm©àV nmohMbm Amho.

T (PACK) ‘m°S>ob KQ>H$ : AÜ¶mnZ Am{U {ejUm‘Ü¶o à^mdr 
V§ÌkmZmÀ¶m EH${ÌH$aUmMo ‘mJ©Xe©Z H$aÊ¶mgmR>r ho KQ>H$ EH${ÌVnUo 
H$m¶© H$aVmV. EHy$U gmV KQ>H$ AmhoV.

1. 	 AÜ¶mnZemór¶ kmZ (PK) : PK åhUOo {eH$Umao 
H$go {eH$VmV, H$moUVr {eH$dÊ¶mMr aUZrVr gdm©V à^mdr 
Amho d gH$mamË‘H$ {ejU dmVmdaU H$go V¶ma H$amdo ho 
g‘OyZ KoUo hmo¶. ¶m kmZmV {eH$dÊ¶mMr YmoaUo, ‘yë¶m§H$Z 
nÕVr d dJ© ì¶dñWmnZ V§Ìo g‘OyZ KoUo g‘m{dï> Amho.

2. 	 V§ÌkmZmË‘H$ kmZ (TK) : V§ÌkmZmË‘H$ kmZ åhUOo 
AÜ¶mnZ Am{U {ejUmV g‘W©Z XoÊ¶mgmR>r dmnabobr 
gmYZo Am{U V§ÌkmZ g‘OyZ KoUo.

3. 	 gm‘J«r kmZ (CK) : gm‘J«rMo kmZ {ejH$mÀ¶m EImÚm 
{d{eï> {df¶mÀ¶m joÌmÀ¶m AmH$bZmÀ¶m Imobrbm gw{MV 
H$aVo. ¶mV ‘w»¶ g§H$ënZm, VÎdo Am{U {gÕm§VmMo kmZ 
g‘m{dï> Amho.

 4. 	AÜ¶mnZemór¶ Am{U Ame¶ kmZ (PCK) : ho kmZ 
AÜ¶mnZ emó Am{U gm‘J«r ¶m§Zm EH${ÌV H$aVo. ‘O~yV 
PCK Agbobo {ejH$ nmR> ¶moOZm Am{U e¡j{UH$ CnH«$‘ 
CÎm‘[aË¶m H$ê$ eH$VmV. Oo  {dÚmÏ¶mªZm gm‘J«rMo gImob 
AmH$bZ {dH${gV H$aÊ¶mg ‘XV H$aVmV 

5. 	 V§ÌkmZmË‘H$ Ame¶ kmZ (TCK) : V§ÌkmZ d gm‘J«rMo 
kmZ EH${ÌV H$aVo. geº$ TCK kmZ Agbobo {ejH$ 
V§ÌkmZmMm dmna {dÚmÏ¶mªMo AÜ¶¶Z gwb^ H$aÊ¶mgmR>r, 
Ë¶m§Mo bj H|${ÐV H$aÊ¶mgmR>r, A{YH$m{YH$ Mm§Jë¶m 

àH$mao g§H$ënZm g‘OmdyZ gm§JÊ¶mgmR>r H$ê$ eH$VmV.
6. 	 V§ÌkmZ d AÜ¶mnZemór¶ kmZ (TPK) : V§ÌkmZ 

Am{U AÜ¶mnZ emóm Mo kmZ EH${ÌV H$aVo. AÜ¶mnZmV 
V§ÌkmZmMm dmna H$ê$Z Aem {dÚmÏ¶mªn¶ªV ¶mo½¶arË¶m 
nmohmoMdy eH$VmV.

7. 	 V§ÌkmZmË‘H$ AÜ¶mnZemór¶ Ame¶ kmZ T (PACK) 
: kmZmMm VrZhr joÌm§Mm {N>XZ q~Xÿ. V§ÌkmZmgh à^mdr 
AÜ¶mnZmMm AmYma Amho. kmZmÀ¶m KQ>H$m§‘Yrb g§~§Y 
‘O~yV gm‘J«r, A{YH$ à^mdr AÜ¶mnZemó Am{U 
H$m¶©j‘ V§ÌkmZmgmR>r EH$‘oH$m§er OmoS>bobo AmhoV. Oo 
Cƒ AmH$bZ Am{U Mm§Jbo {ejU {dH${gV H$aÊ¶mgmR>r 
{eH$dÊ¶mV Am{U {eH$Ê¶mV ¶oUmè¶m AS>MUr Xÿa H$ê$ 
eH$VmV.

{dûcofU
1. {ejH$m§Mo V§ÌkmZ {df¶H$ kmZ : T (PACK) ‘m°S>ob 

dmnaVmZm dJm©‘Ü¶o ‘wbm§Zm EImXr Jmoï> g‘OmdyZ XoÊ¶mH$[aVm 
nmR>¶m§em‘Yrb Á¶m Jmoï>r dJ© Imobr‘Ü¶o AmUyZ XmIdVm ¶oV Zmhr 
AWdm CnbãY H$ê$Z XoVm ¶oV Zmhr Aem Jmoï>r XmIdÊ¶mH$[aVm I.C.T 
gm{hË¶mMm dmna Ho$bm OmVmo. ¶mo½¶ V§ÌkmZ gm{hË¶mMr {ZdS> H$aUo ho 
gd©ñdr {ejH$m§da Adb§~yZ Amho. EImÚm Jmoï>rMr Vm|S> AmoiI H$ê$Z 
XoÊ¶mH$[aVm,àñVmdZm doir qH$dm EImXr Jmoï> {dfX H$ê$Z gm§JVmZm 
qH$dm EImXm {ZîH$f© H$mT>VmZmhr gm{hË¶mMm dmna H$amdm ¶mn¡H$s 
H$moUË¶m doir H$moUË¶m gm{hË¶mMm dmna H$amdm ho {ejH$mZo R>admdo. 
I.C.T g§~§{YV gm{hË¶ åhUOo B© gm{hË¶ hmo¶. B© gm{hË¶mMo àH$ma 
nwT>rb à‘mUo : 1. {bpIV ñdê$nmVrb gm{hË¶, 2. {MÌ ñdê$nmVrb 
gm{hË¶, 3. lmì¶ ñdê$nmVrb gm{hË¶, 4. Ñí¶ ñdê$nmVrb gm{hË¶, 
5. Am§Va{H«$¶mË‘H$ gm{hË¶, 6. E°{Z‘oeZ 7. {g‘wboeZ 

H$moUË¶mhr {ejH$mbm nmR>¶m§emMm Aä¶mg d Ë¶mMo {dûcofU 
Ho$ë¶mZ§VaM V§ÌkmZmer g§~§{YV H$moUVm àH$ma dmnamdm ho R>adVm 
¶oB©b. VgoM Ame¶ ‘wbm§g‘moa H$gm ‘m§S>m¶Mm ¶mMmhr {ejH$mg 
Aä¶mg H$aUo Amdí¶H$ Amho.

2. {ejH$m§Mo AÜ¶mnZemór¶ kmZ : "AÜ¶mnZ åhUOo 
{d{dY H¥$VrÛmao d CnH«$‘mÛmao {dÚmÏ¶mªZm ZdrZ Ame¶ {eH$dUo 
hmo¶.' AÜ¶mnZ hr AÜ¶¶Zmg ‘XV H$aUmar à{H«$¶m Amho. AÜ¶mnZ 
emó åhUOo {eH$Ê¶m d {eH$dÊ¶mÀ¶m nÕVrMm Aä¶mg H$aUmao emó 
hmo¶.' AÜ¶mnZ emó hr {eH$dÊ¶mMr EH$ nÕV Amho.

AÜ¶¶Z à{H«$¶oMo ì¶dñWmnZ H$aVmZm ‘wbm§‘Ü¶o 21 ì¶m 
eVH$mVrb H$m¡eë¶o 6Cs {dH${gV H$aÊ¶mÀ¶m Ñï>rZo {ejH$m§Zr dJm©V 
{eH$dUo EdT>rM H¥$Vrer nwaoer R>aUma Zmhr. AÜ¶mnZ H$m¡eë¶mV 
H$mimZwén ~Xb H$am¶bm hdoV.‘wbm§Zm ñdV… {eH$Ê¶mg ào[aV H$amdo, 
‘wbm§Zm {eH$Ê¶mg AmìhmZ Úmdo, ‘wbm§Zr ñdV…Mr {eH$Ê¶mMr JVr 
dmT>dmdr, {dÚmÏ¶mªZr {eH$Ê¶mV V§ÌkmZmÀ¶m V§ÌmMm dmna H$amdm, 
‘wbm§À¶m {Okmgy d¥ÎmrMm gÝ‘mZ H$amdm Ë¶mMà‘mUo {ejH$m§Zr {Z¶moOZ 
d ì¶dñWmnZ H$amdo. {dÚmÏ¶mªZm ^{dî¶doYr {ejU XoÊ¶mgmR>r 
{ejH$m§Zr Amnbo AÜ¶mnZemór¶ kmZ AÚ¶mdV H$aUo H$mimMr JaO 
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Amho. T (PACK) ‘m°S>ob dmnaVmZm {ejH$mZo AÜ¶¶Z AÜ¶mnZmÀ¶m 
{d{dY nÕVtMm dmna H$ê$Z AÜ¶mnZ H$aUo H$emàH$mao Cn¶wº$ R>ê$ 
eH$Vo? H$moUË¶m XmoZ nÕVr EH$Ì H$ê$Z qH$dm H$moUË¶m Zm{dÝ¶nyU© 
nÕVrZo I.C.T gm{hË¶mMm dmna H$aVm ¶oB©b ¶m àým§H$S>o bj XoUo 
Amdí¶H$ Amho. I.C.T gm{hË¶mMm dmna d AÜ¶mnZmMr ¶mo½¶ nÕV 
¶m§Mr gm§JS> KmVbr nm{hOo. ¶mgmR>r {ejH$mg AÜ¶mnZ emór¶ kmZ 
AgUo Amdí¶H$ Amho. 

3. {ejH$m§Mo Ame¶ kmZ : T (PACK) ‘m°S>obMm AÜ¶mnZmV 
dmna H$aVmZm nmR>çm§emMm àH$ma g‘OyZ Ë¶mda H$moUË¶m I.C.T 
g§~§{YV gm{hË¶ àH$mamMm dmna H$aVm ¶oB©b ho {ejH$m§Zr R>adUo 
Amdí¶H$ AgVo. ¶m H$[aVm  {ejH$m§Zm nmR>¶m§emMr g§nyU© ‘m{hVr 
AgUo Amdí¶H$ Amho. Ë¶mM~amo~a I.C.T g§~§{YV gm{hË¶, A°ßg, 
do~gmB©Q> ¶m§Mr XoIrb ‘m{hVr AgUo Amdí¶H$ Amho. H$moUË¶mhr 
{ejH$mbm nmR>çm§emMm Aä¶mg d Ë¶mMo {dûcofU Ho$ë¶mZ§VaM 
V§ÌkmZmer g§~§{YV H$moUVm àH$ma dmnamdm ho R>adVm ¶oB©b d Vmo 
‘wbm§g‘moa H$gm ‘m§S>m¶Mm ¶mMmhr Ë¶m§Zr ~maH$mB©Zo {dMma H$aUo 
Amdí¶H$ Amho. AZoH$ nmR>çm§emÀ¶m àH$mamda Adb§~yZ Agboë¶m 
I.C.T V§ÌkmZmMm dmna H$aUo IamoIaM Amdí¶H$ Ago dmQ>V Zmhr. 
CXm. AÞ d AÞnXmWmª~ÔbMm nmR>çm§e  {eH$dVmZm ‘wbm§Zm I.C.T. 
Mm dmna H$ê$Z  {MÌ qH$dm {MÌ{’$Vr  XmIdÊ¶mnojm ‘wbm§Zr S>ã¶mV 
AmUbobo IamoIaMo AÞnXmW© XmIdUo qH$dm MDM ‘Ü¶o V¶ma hmoUmao 
AÞ Aer {Od§V CXmhaUo A{YH$ à^mdr R>aVmV. ¶mMà‘mUo dZñnVr 
d PmS>m§~Ôb {eH$dVmZm PmS>m§Mr {MÌo XmIdÊ¶mnojm àË¶j PmS> 
XmIdUo. PmS>m§À¶m {d{dY ^mJm§Zm ñne© H$ê$Z Vo g‘OmdyZ gm§JUo 
A{YH$ à^mdr R>aVo VgoM Ë¶m§Zm PmS>o bmdÊ¶mMm àË¶j AZw^d XoUo 
hohr ’$ma ‘mobmMo R>aVo.Ë¶mVyZ ~r nmgyZ amon, nmZo, ’w$bo, ’$io Aer 
PmS>mÀ¶m dmT>rMr g§nyU© à{H«$¶m g‘OmdyZ gm§JVm ¶oB©b. nU H$mhr 
nmR>çm§e Ago AmhoV Ë¶mH$aVm ~hþ‘mÜ¶‘mMm dmna H$aUo gmo¶rñH$a 
R>aVo. CXm. earamVrb A§VJ©V {d{dY ^mJ hm nmR>çm§e {eH$dm¶Mm 
Amho Ë¶mgmR>r pìh{S>Amo, I.C.T er g§~§{YV gm{hË¶ {‘idyZ Vo ‘wbm§Zm 
XmIdmdo Ë¶m‘wio ‘wbm§Zm g§H$ënZm ñnï> hmodyZ {eH$dUo gmono hmoB©b. 
åhUyZ {eH$dÊ¶mnydu nmR>çm§emMm àH$ma g‘OyZ Ë¶mgmR>r I.C.T 
gm{hË¶mMr {ZdS> H$amdr. I.C.T g§~§{YV gm{hË¶mMr {ZdS> H$aVmZm 
{ejH$m§Zr ñdV…bm àý {dMmamdo. I.C.T V§Ì dmnaUo Amdí¶H$ Amho 
H$m VgoM H$moUVo gm{hË¶ dmnaUo ¶mo½¶ hmoB©b ¶mMm Aä¶mg Ho$ë¶mg 
{Z{üVM {dÚmÏ¶mªn¶ªV ¶mo½¶ AÜ¶mnZ emó nÕVtMm dmna H$ê$Z 
I.C.T À¶m gmømZo nmohMUo eŠ¶ hmoB©b Ë¶m‘wio ‘wbm§Zm àË¶oH$ Jmoï> 
H$m¶‘ ñ‘aUmV amhrb.

T (PACK) Mo ‘hÎd
1. 	 T (PACK) hm V§ÌkmZmgh à^mdr {ejUmMm AmYma 

Amho. 
2. 	 AÜ¶¶Z AÜ¶mnZmÀ¶m à{H«$¶oMo kmZ Amho. ho kmZ dJ© 

ì¶dñWmnZ H$m¡eë¶, nmR> {Z¶moOZ, {dÚmÏ¶m©Mo ‘yë¶m§H$Z 
Am{U {dÚmÏ¶mªÀ¶m {eH$Ê¶mÀ¶m e¡br OmUyZ KoUo d 
Ë¶mZwgma {dÚmÏ¶mªÀ¶m gamdmgmR>r Amho.

3. 	 CK ho {ejH$mÀ¶m ‘ZmV Agboë¶m dmñV{dH$ kmZmMo 
à‘mU Amho. ho {ejH$mÀ¶m Odi Agbobo {df¶mMo kmZ 
Amho.

4. 	 H$R>rU d gmoß¶m XmoÝhr {df¶m§Mo {ejU g‘m{dï> Amho. ho 
kmZ {dÚmÏ¶mªgmR>r ¶mo½¶ AÜ¶mnZ emó Am{U V§ÌkmZmgh 
{df¶mMo {ejU gmono H$aVo.

 5. 	 T (P-CK) hm V§ÌkmZmgh à^mdr AÜ¶mnZmMm AmYma 
Amho Á¶mV V§ÌkmZmÀ¶m gmømZo g§H$ënZm H$em 
‘m§S>m¶À¶m, V§ÌkmZmMm dmna H$aÊ¶mÀ¶m AÜ¶mnZemór¶ 
V§ÌmMm dmna H$gm H$amdm, g§H$ënZm gmoß¶m H$em H$amì¶mV 
¶mMo kmZ Amho.

6. 	 ¶mV ZdrZ kmZ {dH${gV H$aUo d OwÝ¶m kmZmbm ~iH$Q> 
H$aUo XoIrb g‘m{dï> Amho.

{ZîH$f©
1. 	 {dÚmÏ¶mªZm V§ÌkmZmMm dmna H$ê$Z AÜ¶mnZ Ho$ë¶mg 

{dÚmÏ¶mªMo AÜ¶¶Z AË¶§V gwH$a, gmo¶rMo hmoB©b.
2. 	 Ame¶ d Ame¶mMo {dûcofU {ejH$mZo Ho$ë¶m‘wio 

AÜ¶mnZ H$aVmZm {ejH$ ^aH$Q>Uma Zmhr.
3. 	 AÜ¶mnZ nÕVr, gyÌo, VÎdo ¶mMo kmZ {ejH$mg Amdí¶H$ 

Amho. 	¶m ‘m°S>ob‘wio V§ÌkmZ, AÜ¶mnZemór¶ kmZ d 
Ame¶ kmZ ¶m§Mo EH$ÌrH$aU H$aUo {ejH$mg gmono hmoB©b.

g‘mamon
AmOÀ¶m ¶m ‘m{hVr V§ÌkmZmÀ¶m ¶wJmV V§ÌkmZmMo ̂ {dî¶ A{YH$ 

AmemXm¶H$ Amho. V§ÌkmZmVrb PQ>nQ> ~Xb ho {ejH$ d {ejU 
YmoaUH$Ë¶mªgmR>r ‘moR>o AmìhmZ Agy eH$Vo. {ejH$m§Zm V§ÌkmZmMr 
‘m{hVr d {VMm dmna AÜ¶mnZmV H$aVm ¶oUo Amdí¶H$ Amho. 
Ë¶mM~amo~a AÜ¶mnZ H$em nÕVrZo H$amdo Ë¶mgmR>r AÜ¶mnZemór¶ 
kmZ d AmnU  H$moUVm ̂ mJ H$gm {eH$dmdm ¶mMr ‘m{hVr {ejH$mbm 
AgUo Iyn Amdí¶H$ Amho. AÜ¶mnZ H$aVmZm Oa V§ÌkmZmgh AÜ¶mnZ 
emómMo kmZ VgoM nmR>çm§emMo  g§nyU© kmZ {ejH$mbm Agë¶mg 
AÜ¶¶Z AÜ¶mnZ à{H«$¶m à^mdr hmoVo.

g§X^© gwMr
1. 	 https://en.wikipedia.org
2. 	 Blog.heyhi.sg
3. 	 {Zð>m,{ejH$ à{ejU g§M ({S>g|~a 2019), amÁ¶ e¡j{UH$ g§emoYZ 

d à{ejU n[afX, ‘hmamï´> 
4. 	 S>m°. OmoJioH$a à‘moX, "AmYw{ZH$ ^maVmVrb {dkmZ d V§ÌkmZ', Ho$ 

gmJa npãbHo$eÝg, nwUo
5. 	 àm. {‘gmi M§ÐH$m§V, "g§JUH$ d ‘m{hVr V§ÌkmZ'(2012), pìhOZ 

AH°$S>‘r, nwUo
6. 	 S>m°. ‘moao M§ÐH$m§V, S>m°. {~boJmdH$a gXmZ§X, "{ejH$ {ejU', {ZË¶ 

ZyVZ àH$meZ, H$moëhmnya 
7. 	 AÜ¶¶Z à{H«$¶oMo ì¶dñWmnZ nwpñVH$m, (N.C.E.R.T), nwUo 
8. 	 Handbook of Research on Educational Communication 

and Technology.
9. 	 àm. ga nmoVXma, àm. ^mogbo, "Ame¶¶wº$ AÜ¶mnZ nÕVr', ’$S>Ho$ 

àH$meZ, H$moëhmnya.
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gmam§e
gZ 2019-2020 ‘Ü¶o g‘J« {ejm A{^¶mZ A§VJ©V ‘mZd 

g§gmYZ {dH$mg ‘§Ìmb¶^maV gaH$ma d amï´>r¶ e¡j{UH$ g§emoYZ d 
à{ejU n[afX, Zdr {X„r ¶m§Mo ‘m’©$V XoemVrb gd© amÁ¶m§‘Yrb 
ñWm{ZH$ ñdamÁ¶ g§ñWm d emgH$s¶ g§ñWmÀ¶m emioVrb àmW{‘H$, 
Cƒ àmW{‘H$ emioVrb B. 1 br Vo 8 drÀ¶m dJm©Zm {eH$dUmè¶m 
{ejH$ d ‘w»¶mÜ¶mnH$ ¶m§À¶m g‘J« àJVrgmR>r {Zð>m à{ejU 
H$m¶©H«$‘ (National Initiative for School Head's and Teacher 
Holistic Advancement) Am¶mo{OV H$aÊ¶mV Ambo hmoVo. ho à{ejU 
àË¶oH$ {ejH$m§Zm nmM {Xdg XoÊ¶mV Ambo hmoVo. XoemVrb 42 
bmI {ejH$m§Zm ho à{ejU {ejH$m§Zm XoÊ¶mV Ambo hmoVo, Ë¶mn¡H$s 
‘hmamï´> amÁ¶mVrb EHy$U XmoZ bmI n§MmdÞ hOma {ejH$m§Zm  ho 
à{ejU XoÊ¶mV Ambo. ho à{ejU 11 àH$maÀ¶m ^mfo‘Ü¶o XoÊ¶mV 
Ambo hmoVo. AmVmn¶ªV ho à{ejU Mma àH$mao XoÊ¶mV Ambo. 1) 
{Zï>m 1.0 (àmW{‘H$ ñVa), 2) 2.0 (‘mÜ¶{‘H$ ñVa), 3) 3.0 
(àma§{^H$ ~më¶mdñWm ñVa), 4) {Zð>m 4.0 (A§JUdmS>r ñVa) 
¶m à{ejUmMm ‘w»¶ hoVy embo¶ {ejUmVrb JwUdÎmm dmT>{dUo hm 
hmoVm. VgoM ‘wbm§Zm AmZ§XXm¶r d H¥$Vr¶wº$ {ejU XoUo hm hmoVm. ¶m 
à{ejUm‘Ü¶oAÜ¶¶Z {ZînVr j‘Vm AmYm[aV AÜ¶¶Z d ‘yë¶m§H$Z 
{dÚmWu H|${ÐV AÜ¶mnZ emó, emim gwa{jVVm d gwajm g‘mdo{eV 
{ejU, ZoV¥Ëd {ejU, d¡¶º$sH$ dgm‘m{OH$ JwUd¡{eîQ>ço Amamo½¶ 
d ¶moJm, J«§Wmb¶, n¶m©daU Šb~, {H$MZ JmS>©Z, ¶wdmŠb~, embo¶ 
ZoV¥Ëd JwU, n¶m©daU {df¶H$ OmJ¥Vr d OmUrd, emimnyd© {ejU  B. 
KQ>H$m§Mm {dMma H$aÊ¶mV Ambm. ¶m KQ>H$m§Mm à{ejUmZ§Va àmW{‘H$ 
d CƒàmW{‘H$ ñVamda H$m¶ n[aUm‘ Pmbm? AÜ¶mnZ H$aUmao 
{ejH$ d AÜ¶¶Z H$aUmao {dÚmWu¶m§À¶mda H$m¶ n[aUm‘ Pmbm? 
¶m§Mm {dMma ¶m {df¶mV H$aÊ¶mV Ambobm Amho. ho à{ejU {df¶ 
{Zhm¶ Am¶mo{OV Z H$aVm EH$mpË‘H$ ñdénmV Am¶mo{OV H$aÊ¶mV 
Ambo hmoVo. ¶mMm {dMma AÜ¶¶Z-AÜ¶mnZmda hmoUmè`m n[aUm‘m§Mm 
Aä¶mg H$aÊ¶mV Ambobm Amho.

H$sdS>© : {Zð>m à{ejU, AÜ¶¶Z, AÜ¶mnZ àmW{‘H$ ñVa, 

Cƒ àmW{‘H$ ñVa, AÜ¶¶Z {ZînVr, {dÚmWu H|${ÐV AÜ¶mnZ emò, 
ZoV¥Ëd {ejU g‘mdo{eV {ejU, ‘m{hVr g§àofU V§ÌkmZmda AmYm[aV 
AÜ¶¶Z AÜ¶mnZ

àñVmdZm
AmO OJmÀ¶m àË¶oH$joÌm‘Ü¶o ~Xb hmoV Amho, {dÚmÏ¶mªMr 

kmZmMr ^yH$ dmT>V Amho OwZo Q>mHy$Z XoD$Z àË¶oH$ {R>H$mUr ZdZdrZ 
Jmoï>r, V§Ìo ¶m§Mm dmna hmoV Amho. Ë¶mbm {ejUjoÌ XoIrb AndmX 
Zmhr. {ejU joÌm‘Ü¶o XoIrb ~Xb hmoV Amho. Ë¶mMà‘mUo 
{ejH$m§gmR>r {d{dY à{ejU H$m¶©H«$‘mMo Am¶moOZ Ho$bo. ¶m‘Ü¶o 
{ejH$m§À¶m {d{dY j‘VmdmT>rgmR>r godoV H$m¶©aV AgUmÀ¶m àmW{‘H$ 
{ejH$m§nmgyZVo Cƒ ‘mÜ¶{‘H$ {ejH$m§gmR>r à{ejU dJm©Mo Am¶moOZ 
Ho$bo OmVo, {ejH$ hm Zoh‘r {dÚmWr AgVmo. Ë¶mbm gVV H$mhr Zm 
H$mhr {eH$mdoM bmJVo. ñdV…À¶m j‘Vm dmT>rgmR>r ñdV… AÚmdV 
VËna, ZdZdrZ V§Ìo, nÕVr, ~XbVo e¡j{UH$ {dMma, ~XbVo 
e¡j{UH$ àdmh ¶m gdmªgmR>r Ë¶m§Zm à{ejUmMr JaO Amho. VaM 
Vmo ~XbË¶m àdmhmV ñdV:bm R>ody eH$Vmo ZmhrVa àdmhmÀ¶m ~mhoa 
’o$H$bm OmÊ¶mMr eŠ¶Vm Amho.

g‘ñ¶oMr nmœ©^y‘r
àmW{‘H$ ñVamda {ejH$m§À¶m j‘Vmg§dY©ZmgmR>r {d{dY 

àH$maÀ¶m à{ejUmMo Am¶moOZ Ho$bo OmVo. Ë¶m à{ejUmMo {Z{üV 
C{Ôï> ¶mo½¶ àH$mao nma nmS>bo OmVo H$s Zmhr? à{ejUmZo ¶mo½¶ Vo 
Ano{jV dV©Z hmoVo H$s Zmhr? Ë¶mà‘mUo AÜ¶¶Z-AÜ¶mnZ à{H«$¶m 
nma nmS>br OmVo H$m? ¶mMm {dMma H$aUo Amdí¶H$ Amho. gZ 
2019-2020 ‘Ü¶o {Zð>m 1.0 ¶m à{ejUmMo Am¶moOZ H$aÊ¶mV 
Ambo hmoVo. ¶m à{ejUm‘Ü¶o AÜ¶¶Z AÜ¶mnZ à{H«$¶oer g§~§{YV 
{df¶mMo AÜ¶mnZ emó ZoV¥Ëd {dH$mg, H$bm{ejU, Amamo½¶{ejU 
¶m gd©KQ>H$mMm {dMma H$ê$Z à{ejU XoÊ¶mV Ambo. {dÚmÏ¶mªMr 
JwUdÎmm dmT>{dÊ¶mgmR>r, Ü¶o¶dmXr à¶moJerb {ejH$ {Z‘m©U 
H$aÊ¶mgmR>r, dJm©Vrb {d{dY Am§Va{H«$¶m, H¥$Vr¶wº$ AÜ¶¶Z, 
e¡j{UH$ ZoV¥Ëd{dH$mg, AÜ¶¶Z-AÜ¶mnZ H$m¡eë¶mda à{ejUmMm 

àmW{‘H$ ñVamda {Zð>m {ejH$ à{ejU H$m¶©H«$‘mMm AÜ¶¶Z 
AÜ¶mnZmda hmoUmè`m n[aUm‘H$maH$VoMm Aä¶mg

S>m°. n§H$OHw$‘ma em§Vmam‘ ZÞdao
‘mJ©Xe©H$

{d^mJ à‘wI {ejUemó, ~r. nr. AmQ>©g², 
Eg. E‘. E. gm¶Ýg, Ho$. Ho$. gr. H$m°‘g© 

H$m°boO, MmirgJmd, {O. OiJmd>

lr. CÎm‘ Y‘m© MìhmU
g§emoYH$ {dÚmWu

H$d{¶Ìr ~{hUm~mB© Mm¡Yar 
CÎma ‘hmamï´ >{dÚmnrR>, 

OiJmd

S>m°. ñdmVr MìhmU
gh‘mJ©Xe©H$

Ho$. gr. B©. gmogm¶Q>rMo {ejUemó 
Am{U emar[aH$ {ejU ‘hm{dÚmb¶, 

OiJmd
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¶mo½¶ àH$mao n[aUm‘ Pmbobm Amho qH$dm Zmhr ¶mMm {dMma H$aUo 
Amdí¶H$ Amho.

g‘ñ¶oMr JaO d ‘hÎd
‘hmamï´> amÁ¶ e¡j{UH$ g§emoYZ d à{ejU n[afX, nwUo, 

{ejU ‘§Ìmb¶ d EZ. gr. B©. Ama. Q>r. ¶m§À¶m g§¶wº$ {dÚ‘mZo 
{Zð>m à{ejUmMo Am¶moOZ H$aÊ¶mV Ambo hmoVo, Ë¶m à{ejUmMo 
¶mo½¶ àH$mao n[aUm‘ AÜ¶¶Z-AÜ¶mnZmda hmoV Amho qH$dm Zmhr? 
VgoM à{ejUm‘Ü¶o KoVboë¶m H¥$Vr, nÕVr, V§Ìo, ZdZdrZ àdmh 
¶m§Mm dmna ¶mo½¶à‘mUmV hmoV Amho qH$dmZmhr ¶m Ñï>rZo {dMma H$aUo 
Amdí¶H$ Amho.

{ejH$m§À¶m H$m‘mbm {Xem XoÊ¶mgmR>r, Ë¶m§Zm g‘¥Õ H$aÊ¶mgmR>r, 
{ejH$mbm ñdV…bm ~iH$Q>r H$aÊ¶mgmR>r AÜ¶¶Z AÜ¶mnZ A{YH$ 
g‘Onyd©H$ dAmZ§XXm¶r ìhmdo ¶mgmR>r {ejH$m§Zm à{ejUmMr JaO 
Amho. ZdZdrZ gmYZo H$go {Z‘m©U H$aVm ¶oB©b VgoM {dÚmWud 
{ejH$m§‘Ü¶o Am§Va{H«$¶m H$em n[aUm‘H$maH$ KSy>Z ¶oVrb? {dÚmWu 
H¥$Vrerb hmoD$Z Ë¶mbm {ejUmV ag dmQ>ob {eH$dÊ¶mVyZ {eH$Ê¶mH$S>o 
bj XoD$Z {dÚmÏ¶mªbm ñd¶§ AÜ¶¶ZmMr JmoS>r H$er bmJob, ñdV… 
{eH$Ê¶mgmR>r H$gm ào[aV hmoB©b ho {ejH$m§Zm H$iÊ¶mg ‘XV hmoVo. 
{ejUmMr JwUdÎmm dmT>{dÊ¶mgmR>r gXa g§emoYZmMr JaO Amho. 
à{ejUm‘Ü¶o Oo {d{dY KQ>H$m§Mo AÜ¶mnZ Vk ‘mJ©Xe©H$m§‘m’©$V Ho$bo 
OmVo. Ano{jV Ho$bobr C{ÔîQ>ço gmÜ¶ PmbrH$s Zmhr, AÜ¶¶Z-
AÜ¶mnZ à{H«$¶m gwb^ Pmbr H$s Zmhr ¶mMm {dMma ¶m à{ejUmVyZ 
hmoUo JaOoMo Amho. åhUyZ g§emoYZmMm hm {df¶ g§emoYH$mZo KoVbm 
Amho.

g§emoYZmMr C{ÔîQ>ço
1) 	 {Zð>m {ejH$ à{ejU H$m¶©H«$‘mMm AÜ¶mnZmda hmoUmam 

n[aUm‘ Aä¶mgUo.
2) 	 {Zð>m {ejH$ à{ejU H$m¶©H«$‘mMm AÜ¶¶Zmda  hmoUmam 

n[aUm‘ Aä¶mgUo.
3) 	 {Zð>m {ejH$ à{ejU H$m¶©H«$‘m§Mm AÜ¶mnZ d AÜ¶¶Z 

¶m§Mm nañna g§~§Y Aä¶mgUo.
g§emoYZmMr J¥{hVHo$ : gXarb g§emoYZmMr J¥{hVHo$ nwT>rb 

à‘mUo AmhoV.
1) 	 àmW{‘H$ ñVamda {ejH$m§gmR>r {d{dY à{ejUmMo 

Am¶moOZ  Ho$bo OmVo
2) 	 à{ejUmVyZ {ejH$m§‘Ü¶o Ano{jV dV©Z ~Xb {XgyZ ¶oVmo.
g§emoYZmMr Mbo
ñdml¶r Mbo : {Zð>m à{ejU
Aml¶r Mbo : AÜ¶mnZ , AÜ¶¶Z
n[aH$ënZm
1) 	 {Zð>m {ejH$ à{ejU H$m¶©H«$‘mMm AÜ¶mnZmda gH$mamË‘ 

H$n[aUm‘ hmoVmo
2) 	 {Zð>m {ejH$ à{ejU H$m¶©H«$‘mMm AÜ¶¶Zmda gH$mamË‘ 

H$n[aUm‘ hmoVmo.
g§emoYZmMr H$m¶©nÕVr : ¶m g§emoYZmV àm¶mo{JH$ nÕVrMm 

dmna Ho$bobm Amho
OZg§»¶m : MmirgJmd VmbwŠ¶mVrb 16 g‘yh gmYZ 

H|$Ð AmhoV. Ë¶mn¡H$s qnnaIoS> d am§OUJmd H|$ÐmVrb 30 {O. n. 
emim§‘Yrb {dÚmWu d {ejH$m§Mr {ZdS> H$aÊ¶mV Ambobr Amho.

Z‘wZm {ZdS> : àñVwV g§emoYZmgmR>r qnnaIoS> d am§OUJmd 
H|$ÐmVrb nmM {O. n. emim§Mr {ZdS> ¶mÑpÀN>H$ nÕVrZo H$aÊ¶mV 
Ambobr Amho, Ë¶m‘Yrb 20 {ejH$ d 40 {dÚmÏ¶mªMr {ZdS> 
H$aÊ¶mV Ambr hmoVr .

g§emoYZmMr gmYZo : ¶m g§emoYZmV à{ejUmda AmYm[aV nyd© 
MmMUr d CÎma MmMUr V¶ma H$aÊ¶mV Ambr.

gm§»¶H$s¶ gmYZo : ¶m g§emoYZmV g§H${bV ‘m{hVrMo {dûcofU 
H$aÊ¶mgmR>r eoH$S>odmar ¶m gmYZmMm dmna Ho$bobm Amho.

ì¶már d ‘¶m©Xm : gXa g§emoYZmMr ì¶már qnnaIoS> d 
am§OUJmd H|$ÐmgmR>r AgyZ {Zð>m à{ejUmer g§~§{YVAmho. àmW{‘H$ 
{ejH$ d àmW{‘H$ emioVrb {dÚmÏ¶mªgmR>r Amho.

‘m{hVrMo {dûcofU dAW©{Zd©MZ
C{Ôï>o 1 : {Zð>m {ejH$ à{ejU H$m¶©H«$‘mMm AÜ¶mnZmda 

hmoUmamn[aUm‘ Aä¶mgUo
n[aH$ënZm 1 : {Zð>m {ejH$ à{ejU H$m¶©H«$‘mMm AÜ¶mnZmda 

gH$mamË‘H$ n[aUm‘ hmoVmo.
H$moï>H$ 1.1

{ejH$m§Zr {Zð>m à{ejU KoVë¶mZ§Va Á¶m àm¶mo{JH$ JQ>m§da 
AÜ¶mnZ Ho$boË¶m dJm©Mr  e¡j{UH$àJVr j‘Vm {dH$mg eoH$S>m 64 
JwU {XgyZ Ambr, Va {Z¶§{ÌV JQ>mMr àJVr  eoH$S>m 34 JwU  à‘mUmV   
{XgyZ Ambr. XmoÝhrhr JQ>m§‘Yrb ’$aH$ eoH$S>m JwU 30% Amho.

C{Ôï>o 2 : {Zð>m {ejH$ à{ejU H$m¶©H«$‘mMm AÜ¶¶Zmda 
hmoUmamn[aUm‘ Aä¶mgUo.

n[aH$ënZm 2 : {Zð>m {ejH$ à{ejU H$m¶©H«$‘mMm AÜ¶¶Zmda 
gH$mamË‘H$n[aUm‘ hmoVmo.

H$moï>H$ 2.2

{Zð>m à{ejUm‘wio AÜ¶¶Z Ho$ë¶mZ§Va àm¶mo{JH$ JQ>mMr àJVr  
eoH$S>m JwU 71 Va, {Z¶§{ÌV JQ>mMr àJVr eoH$S>m JwU 34.5 Amho. 
XmoÝhrhr JQ> ¶m§À¶mV eoH$S>m JwU 36.5 ’$aH$ AmT>iyZ Ambm. 
àm¶mo{JH$ JQ>mÀ¶m {dÚmÏ¶mªÀ¶m AÜ¶¶ZmV JVr AmT>ibr Va {Z¶§{ÌV 
JQ>mV H$‘r à‘mUmV AÜ¶¶Z JVr AmT>iyZ Ambr.

{ZîH$f©
1.	 {Zð>m à{ejUmVyZ {ejH$mÀ¶m AÜ¶mnZ nÕVrda n[aUm‘ 

Pmbm AÜ¶mnZm‘Ü¶o ZdZdrZ V§Ìo, àdmh ¶m§Mm dmna 
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Ho$ë¶m‘wio AÜ¶mnZm‘Ü¶o gH$mamË‘H$Vm {XgyZ Ambr 
gwb^H$ åhUyZ {ejH$m§Zr ^y{‘H$m ~Odë¶mZo {dÚmWu 
ñdV… kmZmMr {Z{‘©Vr H$ê$ bmJbo na§Vw {Z¶§{ÌV JQ>mMr 
àJVr {XgyZ Ambr Zmhr.

2. 	 {Zð>m à{ejUmVyZ àm¶mo{JH$ JQ>mVrb {dÚmÏ¶mªÀ¶m 
AÜ¶¶Zmda gH$mamË‘H$ n[aUm‘ {XgyZ Ambm. 
Aä¶mgH«$‘, AÜ¶¶Z H|${ÐV AÜ¶mnZ emó, AÜ¶¶Z 
{ZînÎmr gd© g‘mdoeH$ {ejU, H$bm EH$mpË‘H$ AÜ¶¶Z, 
‘m{hVr g§àofU V§ÌkmZ AÜ¶¶Z ¶m gdmªda gH$mamË‘H$ 
n[aUm‘ {XgyZ Ambm na§Vw Á¶m {Z¶§{ÌV JQ>mda {Zð>m 
à{ejU KoVbobo {ejH$ d {dÚmÏ¶mªZr AÜ¶¶Z AÜ¶mnZ 

Ho$bo Zmhr, Ë¶m {R>H$mUr n[aUm‘H$Vm H$‘r à‘mUmV {XgyZ 
Ambr.

g§X^© gwMr
1. 	 OrdZ {ejU OyZ Owb¡ 2016 amÁ¶ e¡j{UH$ g§emoYZ à{ejU n[afX 

‘hmamï´>  ,nwUo
2. 	 {Zð>m à{ejU g§M {S>g|~a 2019 amÁ¶ e¡j{UH$ g§emoYZ à{ejU 

n[afX, ‘hmamï´>, nwUo
3. 	 OrdZ {ejU ’o$~«wdmar 2020 amÁ¶ e¡j{UH$ g§emoYZ à{ejU n[afX 

‘hmamï´>, nwUo
4.	 https://marathi.indiatimes.com/maharashtra/mumbainews/

trainingloyalty to-teachers/articleshow/72312375.cms .
5.	 https://blog.teachmint.com/nishtha.
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Jmofdmam
amï´>r¶ e¡j{UH$ YmoaU 2020 ho g§nyU© ^maVmVrb Aä¶mgH«$‘ 

{df¶r YmoaU AgyZ, OwÝ¶m Aä¶mgH«$‘mV H$mhr  ~Xb H$aÊ¶mV 
Ambo AmhoV. emar[aH$ {ejUmMm {dMma Ho$ë¶mg AmYr ¶m {df¶mg 
àmYmÝ¶ {Xbo OmV ZìhVo Am{U ¶m {df¶mMo ‘hÎd gwÕm ZìhVo. 
nU amï´>r¶ e¡j{UH$ YmoaUm‘wio ¶m {df¶mg BVa {df¶mà‘mUo ‘hÎd 
XoÊ¶mV Ambo Amho. VgoM H$moamoZm ‘hm‘marZo XmIdyZ {Xbo {H$, Vw‘À¶m 
Odi {H$Vrhr n¡gm d gÎmm AgyÚm nU emar[aH$ ñdmñW Oa Mm§Jbo 
Zgob Va H$mhr Cn¶moJ hmoUma Zmhr Am{U Oa Vw‘Mo emar[aH$ ñdmñW 
Oa CÎm‘ d gwÑT> Agob Va Vw‘À¶m earamMr à{VH$ma eº$s XoIrb 
AmOmam§er bT>Ê¶mg gj‘ Agob.

Amnë¶mbm ‘m{hVr Amho {H$ emar[aH$ {ejUm‘wio {dÚmÏ¶mªMm 
gdmªJrU {dH$mg hmoVmo. VgoM emar[aH$ {ejUm‘wio gd© IoimSy§>Mo 
H$m¶©‘mZ {dH${gV hmoD$Z, Amnë¶m emar[aH$ j‘Vm§Mm {dH$mg hmoÊ¶mg 
‘XV hmoVo. ¶m ZdrZ Aä¶mgH«$‘ ~Xbm‘wio àË¶oH$mMr ñdßZo nyU© 
hmoÊ¶mMr eŠ¶Vm dmT>Vo. ^maVmVrb VéU AZw^dr d {dÚmWu ¶m§Zr  
àmW{‘H$ Am{U Cƒ {ejUmgmR>r EH$ ì¶mnH$ {dMmagaUr V¶ma 
H$ê$Z ̂ maVmVrb g§nyU© {ejU ì¶dñWoda ̂ a XoUma Amho. ì¶mdgm{¶H$ 
à{ejU Agë¶mZo ^maVmVrb VéU VéUm§gmR>r à‘wI {dH$mg joÌ 
J«m‘rU Am{U ehar Aímm XmoÝhr {R>H$mUr ̂ maVr¶ {ejUmMo AÚ¶mdV 
hmoUo Iyn ‘hÎdmMo Amho. ¶m amï´>r¶ e¡j{UH$ YmoaUm‘wio Ioim§Sy§>Zm 
Z¸$sM gj‘ ~Zdbo OmB©b.

àñVmdZm
Amamo½¶ Am{U emar[aH$ {ejU ghgm àmW{‘H$ emioV gwê$ 

hmoVo. ‘wbmMo d¶, JaOm, qbJ Am{U emar[aH$ pñWVr ¶mZwgma IoimSy> 
H$miOrnyd©H$ {ZdS>bo OmVmV. ‘wbm§Zm YmdUo, MT>Uo, CS>r ‘maUo, 
pñd§J H$aUo Am{U ’o$H$Uo ¶mV ^mJ KoÊ¶mg àmoËgm{hV Ho$bo OmVo. 
Aem Ioim§À¶m gamdm‘wio ‘wbm§Mr dmT> Am{U {dH$mg hmoÊ¶mg ‘XV 
hmoVo. ‘wbm§Mm gdmªJrU {dH$mgmgmR>r Ë¶m§Mo ñdmñW Mm§Jbo AgUo 
A{VAmdí¶H$ Amho. ~XbË¶m AmYw{ZH$ OrdZ e¡br‘wio gdmªMo 

emar[aH$ H$ï> H$‘r Pmbo AmhoV. AmOÀ¶m ‘m{hVr d V§ÌkmZmÀ¶m 
¶wJm‘Ü¶o emar[aH$ d ‘mZ{gH$ÑîQ>çm gj‘ ZmJ[aH$ V¶ma H$aUo ho 
AmO Amnë¶mnwT>o AmìhmZ Amho. V§ÌkmZmbm Va n¶m©¶ Zmhr ¶mM 
V§ÌkmZmÀ¶m d ~wÕrÀ¶m Omoamda ‘mUyg AmOy~mOyMr n[apñWVr ~XbVmo 
Amho. ‘mÌ ~Xbbobr OrdZe¡br‘wio ‘mUyg emar[aH$ H$ï> Am{U 
‘moH$ir ewÕ hdm ¶m§nmgyZ Xÿa Jobm Amho. AmO gd©M d¶moJQ>mÀ¶m 
ì¶qº$da {Za{Zamio VmU-VUmd {Xdg|{Xdg dmT>V AmhoV. narUm‘r 
emar[aH$, ‘mZ{gH$, ^mdZrH$ Ag§VwbZ dmT>Vo Amho. ¶m dmT>Ë¶m 
VmUVUmdm‘wio AmO g‘mOm‘Ü¶o emar[aH$, ‘mZ{gH$ AmOmam§Mo à‘mU 
dmT>V Amho. "{ZamoJr earamV {ZamoJr ‘Z' ¶m åhUrà‘mUo dmñV{dH$ 
nmhVm Amnbo earaM Amnbo YZ g§nÎmr Amho. åhUyZ earamMo g§dY©Z 
H$ê$Z KoUo d {Z¶{‘V ì¶m¶m‘ H$ê$Z KoÊ¶mMr gd¶ A§Jr bmdyZ KoUo 
JaOoMo Amho. {dÚmWud¶mV g‘mOmH$Sy>Z ñdrH$ma, ào‘, ¶e, gwa{jVVm 
YmS>gr AZw^d ¶m§gma»¶m JaOm nyU© Pmë¶m ZmhrV Va Ë¶m§Mr dmT> d 
{dH$mg Mm§Jbm hmoV Zmhr. n[aUm‘r ¶mo½¶ {Xem d gImob ‘m{hVrÀ¶m 
A^mdm‘wio MwH$sÀ¶m ñnYm© d MwH$sÀ¶m nÕVrZo Ioi ho Ioië¶m‘wio 
IoimSy>Mo Z¡amí¶ dmT>Vo. Ë¶m‘wio embo¶ OrdZmnmgyZ ¶mo½¶ {Xem d 
‘mJ©Xe©Z {‘iUo Amdí¶H$ Amho. H$maU {dÚmÏ¶mªÀ¶m A§Jr AgUmè¶m 
àM§S> CO}bm {d{dY Ioim§VyZ ¶mo½¶ {Xem {‘iUo Amdí¶H$ Amho.

amï´>r¶ e¡j{UH$ YmoaUmV ¶m {dÚmÏ¶mªMr AmoiI H$ê$Z XoÊ¶mMr 
Amdí¶H$Vm nyU© H$aÊ¶mgmR>r VgoM ì¶mdgmB©H$ {ejUgmR>r ào[aV 
H$aVo. ̂ maVr¶ kmZ àUmbr Am{U Ë¶m§À¶m A§VJ©V AgUmè¶m OmJ{VH$ 
Ñ{ï>H$moZmgh ‘yë¶ àUmbr ¶m g§X^m©V, Cƒ g§{hVm {dH${gV H$aÊ¶mMm 
à¶ËZ H$aVo. (NEP- 2020) Mr ñWmnZm, àdoe, g‘mZVm, JwUdÎmm, 
nadS>Umar Am{U O~m~Xmar ¶m nmM ‘mJ©Xe©H$ ñV§^m§da Ho$br Jobr 
Amho. Vo dV©‘mZ Am{U ^{dî¶mVrb {d{dY amï´>r¶ Am{U OmJ{VH$ 
AmìhmZm§Zm gm‘moao OmÊ¶mgmR>r Amnë¶m VéUm§Zm V¶ma H$aob. ̂ {dî¶mV 
Mm§Jbo IoimSy> d gwÑT> ZmJ[aH$ V¶ma hmoÊ¶mgmR>r  emar[aH$ {ejU 
{ejH$ H«$sS>m joÌmV gÚpñWVrV gwYmaUm H$aVrb. Ioi Am{U BVa 
gh-Aä¶mgH«$‘ CnH«$‘m§‘wio {dÚmWu hm gd©JwU g§nÞ Z¸$sM KS>ob. 
Am{U ¶m‘wio ̂ maVmVrb àË¶oH$ ZmJ[aH$ V§XþéñV, {ZamoJr Am{U gwÐþT> 

JUoe AéU d§S>moio
g§emoYH$ {dÚmWu

H$d{¶Ìr ~{hUm~mB© Mm¡Yar CÎma ‘hmamï´> {dÚmnrR>, OiJmd

àm. S>m°. g§O¶ Mm¡Yar
g§emoYH$ ‘mJ©Xe©H$

àmÜ¶mnH$, S>r. S>r. EZ. ^moio ‘hm{dÚmb¶, ^wgmdi

amï´>r¶ e¡j{UH$ YmoaU (NEP-2020) d emar[aH$ {ejU
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amhÊ¶mgmR>r ‘XV hmoB©b.  
emar[aH$ {ejUmMr gd©gm‘mÝ¶ C{ÔîQ>ço
1) 	 emar[aH$ {ejU Aä¶mgH«$‘mMo C{Ôï> IoimVrb H$m¡eë¶ 

{dH${gV H$aUo Am{U Amdí¶H$ kmZ àmá H$aUo ho Amho.  
emar[aH$ Amamo½¶ Am{U gH$mamË‘H$ ‘yë¶o OmonmgUo. 

2) 	 emar[aH$ gwÑT>VoMr OmUrd {Z‘m©U H$aUo.
3) 	 ì¶m¶m‘mMr AmdS> {Z‘m©U H$aUo.
4) 	 emar[aH$ hmbMmbrVyZ ‘Zmoa§OZ, AmZ§X {‘idUo.
5) 	 Am§V[aH$ CO}g dmd XoUo.
6) 	 ‘yb^yV hmbMmbr {dH${gV H$aUo VgoM H«$sS>mH$m¡eë¶o 

d ñnYm©Ë‘H$ d¥¥Îmr {dH${gV H$aUo
7) 	 IoimÀ¶m ‘mÜ¶‘mVyZ ì¶{º$‘ËdmMm {dH$mg H$aUo d 

gm‘m{OH$ OmUrd {Z‘m©U H$aUo 
8) 	 gm§{KH$ ̂ mdZm {dH${gV H$ê$Z g§Keº$sMr OmUrd H$ê$Z 

XoUo.
9) 	 pIbmSy>d¥Îmr {Z‘m©U H$aUo. amï´>r¶ ^mdZm {Z‘m©U H$aUo. 
10) 	VmU VUmd Xþa H$éU EH$mJ«Vm d ‘mZ{gH$ em§VVm 

{‘idUo.
emar[aH$ {ejU åhUOo ’$º$ Ioim§À¶m ñnY}‘Ü¶o gh^mJr hmoUo 

Am{U ~{jgo {‘idUo {H$dm àmË¶{jHo$ gmXa H$aUo Zìho, Va àË¶oH$ 
{dÚmWm©Zo {H$‘mZ emar[aH$ gwÑT>Vm àmá H$aUo d {dH${gV H$aUo 
‘hËdmMo Amho. Ë¶mgmR>r EH$ nyd©{Z¶mo{OV Agm emar[aH$ {ejUmMm 
H$m¶©H«$‘ AgUo Amdí¶H$ Amho. Ë¶m‘wioM Ë¶m§À¶m ̂ mdr Am¶wî¶mVrb 
gwÑT>VoMm XOm© C§Mmdob. ¶m Aä¶mgH«$‘mVyZ gd© emim§‘YyZ EH$ H«$sS>m 
g§ñH¥$Vr V¶ma hmoB©b.

{dÚmÏ¶mªÀ¶m {Zam‘¶ OrdZmgmR>r Amamo½¶{Yï>rV emar[aH$ gwÑT>Vm 
‘hËdmMr ‘mZyZ gXa Aä¶mgH«$‘mMr ‘m§S>Ur Ho$br Amho.  VgoM amï´>r¶ 
e¡j{UH$ YmoaUmV emar[aH$ {ejU hm {df¶ A{Zdm¶© Ho$bobm Amho 
ho Iyn A{^‘mZmMr ~m~ Amho. OrdZmV H¥$Vrerb amhÊ¶mÀ¶m Ñï>rZo 
¶m Aä¶mgH«$‘mV {dMma Ho$bobm Amho. H$maU H¥$Vrerb AgUo ho 
JwUdÎmmnyU© OJÊ¶mMo bjU Amho. ¶m Aä¶mgH«$‘mV {dÚmÏ¶mªÀ¶m 

emar[aH$ d ‘mZ{gH$ j‘Vm {dH${gV H$aÊ¶mda ̂ a {Xbobm Amho. ¶m 
{df¶mÀ¶m ‘mÜ¶‘mVyZ Á¶m emar[aH$ j‘Vm {dH${gV hmoUma AmhoV 
Ë¶m§Mm Cn¶moJ {dÚmÏ¶m©bm Ë¶mMo X¡Z§{XZ OrdZmV Z¸$sM hmoUma AgyZ 
nwT>rb Am¶wî¶ Amamo½¶XmB© d AmZ§Xr OJÊ¶mgmR>r Am¶wî¶^a hmoUma 
Amho. Ë¶mM~amo~a ~m¡{ÕH$, ̂ md{ZH$, gm‘m{OH$ d gm§ñH¥${VH$ {dH$mg 
hmoÊ¶mgmR>r ¶m CnH«$‘m§Mr ¶moOZm Ho$br Amho. Á¶m‘wio {dÚmÏ¶mªMo 
ì¶{º$‘Ëd g§Vw{bV hmoÊ¶mg ‘XV hmoB©b.

g‘mamon
nydu emar[aH$ {ejU hm {df¶ emioV A{Zdm¶© Zgë¶m‘wio 

¶m {df¶mH$S>o Xþb©úm Ho$bo Jobo hmoVo. nU AmVm ¶m {df¶mg Iè¶m 
AWm©Zo Ý¶m¶ {‘imbm Amho d ¶m nwT>rb ^mdr {nT>rbm ¶m {df¶mMm 
embo¶ OrdZmnmgyZ bm^ {‘iUma Amho. VgoM Am§Vaembo¶ ñnYm©, 
ZoV¥Ëd, à{ejU, àmË¶{jHo$, gm‘w{hH$ CnH«$‘ ¶mgma»¶m ~m~tMm 
A^mgH«$‘mV gm‘mdoe AgUma Amho. Ë¶m‘wio Ë¶m§À¶m emar[aH$ j‘Vm 
{dH${gV hmoD$Z H«$sS>m g§ñH¥$Vr {Z‘m©U hmoÊ¶mg ‘XV hmoUma Amho. 

g§X^© gwMr
1) 	 AqOŠ¶ AemoH$amd CJbo (2022) ßbm¶mo‘o{Q´>H$ Am{U à{VH$ma 

à{ejUmMm Am§Va ‘hm{dÚmb¶rZ hm°H$s IoimSy§>À¶m emar[aH$ j‘Vm 
Am{U eara{H«$¶mË‘H$ KQ>H$m§da hmoUmè¶m n[aUm‘m§Mm Aä¶mg.

2) 	 https://www.education.gov.in/sites/uploadšfiles/mhrd/
files/nep/2020/M-R-THI.pdf

3) 	 https://education.vikaspedia.in/viewcontent/education/
childrens-corner

4)	 https://en.wikipedia.org/wiki/Physicalšeducation
5) 	 https://www.extramarks.com/blogs/physical-education-

in-nep-2020/::te 
6) 	 https://www.jetir.org/view?paper=JETIR2207478
7)	 https://ijaem.net/issuešdcp/Physical%20Education%20

and%20Sports%20in%20NEP%202020.pdf 
8) 	 https://www.ncbi.nlm.nih.gov/books/NBK201493/
9) 	 https://hi.quora.com
10) 	 https://www.drishtiias.com/hindi/burning-issues-of-the-

month/new-education-policy
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gmam§e
XmoZ Q>ßß¶mVrb NAAC ‘mÝ¶Vm à{H«$¶m {ejU g§ñWm§À¶m 

JwUdÎmoMo ‘yë¶m§H$Z H$ê$Z Ë¶mV gwYmaUm KS>dyZ AmUÊ¶mMm à¶ËZ 
H$aVo. ¶m à{H«$¶o‘Ü¶o AÜ¶¶Z (Learning) Am{U AÜ¶mnZ 
(Teaching) ¶m XmoZ KQ>H$m§Zm {deof ‘hÎd Amho. JwUdÎmmnyU© 
AÜ¶¶Z à{H«$¶ogmR>r {dÚmWu-H|${ÐV {ejU nÕVr, V§ÌkmZmMm dmna 
Am{U {dÚmÏ¶mªMm g{H«$¶ gh^mJ Amdí¶H$ Amho. AÜ¶mnZmÀ¶m 
gwYmaÊ¶mgmR>r {ejH$m§Mo H$m¡eë¶{dH$mg H$m¶©H«$‘, AmYw{ZH$ 
V§ÌkmZmMm g‘mdoe Am{U gImob ‘yë¶m§H$Z nÕVtMm Adb§~ 
‘hÎdmMm R>aVmo.

e¡j{UH$ g§ñWm§Zr nm¶m^yV gw{dYm, AÜ¶mnZ nÕVr Am{U 
‘yë¶m§H$Z à{H«$¶m ¶m‘Ü¶o gwYmaUm H$ê$Z gVV AmË‘{ZarjU H$aUo 
Amdí¶H$ Amho. ¶m boIm‘Ü¶o NAAC À¶m ‘mÝ¶Vm à{H«$¶oVrb 
AÜ¶¶Z-AÜ¶mnZmMo ‘hÎd, gwYmaUm joÌo Am{U YmoaUmË‘H$ 
Cnm¶¶moOZm ¶m§Mm g{dñVa AmT>mdm KoÊ¶mV Ambm Amho. JwUdÎmmnyU© 
{ejUmgmR>r ¶m KQ>H$m§Mm emœV {dH$mg JaOoMm Amho.

1)	àñVmdZm
amï´>r¶ ‘yë¶m§H$Z Am{U ‘mÝ¶Vm n[afX (NAAC) hr ̂ maVmVrb 

Cƒ {ejU g§ñWm§À¶m JwUdÎmoMo ‘yë¶m§H$Z H$aUmar EH$ AJ«JÊ¶ g§ñWm 
Amho. XmoZ Q>ßß¶mVrb NAAC ‘mÝ¶Vm à{H«$¶oMm CÔoe g§ñWm§À¶m 
e¡j{UH$ H$m¶©àXe©ZmMm gdmªJrU AmT>mdm KoUo Am{U JwUdÎmmnyU© 
{ejUmgmR>r Amdí¶H$ gwYmaUm gyMdUo hm Amho.

¶m à{H«$¶oVrb AÜ¶¶Z Am{U AÜ¶mnZ ¶m ‘yb^yV KQ>H$m§Mm 
gImob Aä¶mg Ho$ë¶mg JwUdÎmm d¥ÕrgmR>r Amdí¶H$ YmoaUm§Mr 
AmIUr H$aVm ¶oVo.

{ejUjoÌ ho g‘mOmÀ¶m gdmªJrU {dH$mgmgmR>r ‘hÎdmMo 
gmYZ Amho. JwUdÎmmnyU© {ejUmÀ¶m AmYmao {dÚmWu Ho$di kmZmO©Z 
H$arV ZmhrV, Va H$m¡eë¶o d Z¡{VH$Vm ¶m§Mm g‘Ýd¶ gmYV EH$ 
O~m~Xma ZmJ[aH$ åhUyZ KS>VmV. ̂ maVmgma»¶m ~hþgm§ñH¥${VH$ Am{U 
bmoH$g§»¶oZo g‘¥Õ XoemV Cƒ {ejUg§ñWm§Mr JwUdÎmm {Q>H$dUo Am{U 

gwYmaUm H$aUo hr EH$ ‘moR>r O~m~Xmar Amho. ¶m nmœ©^y‘rda, amï´>r¶ 
‘yë¶m§H$Z Am{U ‘mÝ¶Vm n[afX (NAAC) {ejUmÀ¶m JwUdÎmoMo 
‘yë¶m§H$Z Am{U gwYmaUm gw{Z{üV H$aÊ¶mgmR>r ‘hÎdmMr ^y{‘H$m 
~OmdVo.

NAAC Mr ‘yë¶m§H$Z à{H«$¶m XmoZ Q>ßß¶mV {d^mJbobr Amho. 
¶m à{H«$¶o‘Ü¶o g§ñWoÀ¶m {d{dY e¡j{UH$, àemgH$s¶ Am{U nm¶m^yV 
KQ>H$m§Mo gImob ‘yë¶m§H$Z Ho$bo OmVo. Ë¶mV AÜ¶¶Z (Learning) 
Am{U AÜ¶mnZ (Teaching) ¶m ‘yb^yV KQ>H$m§Zm {deof àmYmÝ¶ 
{Xbo OmVo. AÜ¶¶Z åhUOo {dÚmÏ¶mªÀ¶m kmZmÀ¶m d H$m¡eë¶mÀ¶m 
{dH$mgmMm nm¶m AgyZ AÜ¶mnZ hm Ë¶m nm¶mbm ~iH$Q> H$aUmam 
EH$ AmYmañV§̂  Amho. JwUdÎmmnyU© AÜ¶¶Z Am{U AÜ¶mnZ g§ñWoÀ¶m 
e¡j{UH$ ¶emMo ÚmoVH$ R>aVo.

VWm{n, J«m‘rU d ehar ^mJmVrb {ejU g§ñWm§‘Ü¶o g§gmYZo, 
V§ÌkmZmMm dmna d AÜ¶mnZ nÕVr ¶m‘Ü¶o bjUr¶ V’$mdV 
AmT>iVo. {deofV… J«m‘rU ^mJmVrb g§ñWm§Zm JwUdÎmmnyU© AÜ¶¶Z-
AÜ¶mnZmgmR>r AZoH$ AS>MUtMm gm‘Zm H$amdm bmJVmo. NAAC 
‘yë¶m§H$ZmXaå¶mZ ¶m AS>MUtMm emoY KoD$Z Ë¶mda Cnm¶¶moOZm 
gwMdë¶m OmVmV. Aem àH$mao hr à{H«$¶m AmË‘{ZarjUmgh gwYmaUm 
Am{U YmoaUmË‘H$ Cnm¶¶moOZm R>a{dÊ¶mgmR>r ‘mJ©Xe©H$ R>aVo.

{ejUmÀ¶m JwUdÎmoV gmVË¶nyU© gwYmaUm Am{U OmJ{VH$ 
ñVamda ñnYm©Ë‘H$Vm amIÊ¶mgmR>r AÜ¶¶Z d AÜ¶mnZ nÕVt‘Ü¶o 
ZdH$ënZm, AmYw{ZH$ V§ÌkmZmMm g‘mdoe, VgoM {ejH$ Am{U 
{dÚmÏ¶mª‘Ü¶o à^mdr g§dmXmMr JaO A{YH$ AYmoaopIV hmoVo. ¶m 
boIm‘Ü¶o, XmoZ Q>ßß¶mVrb NAAC ‘mÝ¶Vm à{H«$¶oVrb AÜ¶¶Z 
d AÜ¶mnZ ¶m KQ>H$m§Mo ‘hÎd, Ë¶m§À¶m JwUdÎmoMo ‘yë¶m§H$Z, 
AmË‘{ZarjUmÀ¶m nÕVr Am{U JwUdÎmmdY©ZmgmR>r Amdí¶H$ 
YmoaUmË‘H$ Cnm¶¶moOZm§Mm g{dñVa AmT>mdm KoVbm Amho.

2. AÜ¶¶Z (Learning) d AÜ¶mnZ (Teaching)
2.1 {dÚmWu-H|${ÐV AÜ¶¶Z nÕVr : AmOÀ¶m H$mimV 

{dÚmWu-H|${ÐV nÕVtZm àmYmÝ¶ {Xbo OmV Amho. ¶m nÕVr 
{dÚmÏ¶mªÀ¶m ñdm¶ÎmVoda ^a XoVmV. àmoOoŠQ>~oñS> b{ZªJ, g‘ñ¶m 

lr. ‘pÀN>§Ð {edmOramd OmYd
g§emoYH$

‘mÜ¶{‘H$ {ejH$, emg{H$¶ ‘mÜ¶. Aml‘emim, 
XmoYoœa Vm. gQ>mUm {O. Zm{eH

S>m°. ñdmVr dg§Vamd MìhmU
‘mJ©Xe©H$

ghmæ¶H$ àmÜ¶mnH$, Ho$. gr. B©. gr.{ejUemó Am{U em[aarH$ 
{ejUemó ‘hm{dÚmb¶, OiJmd

AÜ¶¶Z d AÜ¶mnZ : XmoZ Q>ßß¶mVrb NAAC ‘mÝ¶Vm‘Ü¶o 
JwUdÎmm gwYmaUm Am{U YmoaUmË‘H$ Ñ{ï>H$moZ
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gmoS>dUyH$ nÕVr Am{U H¥${Ì‘ {ejU (Experiential Learning) 
¶m‘wio {dÚmÏ¶mªMm AmË‘{dœmg Am{U ñd¶§nyU©Vm dmT>Vo. CXmhaUmW© 
: àmoOoŠQ> ~oñS> b{ZªJ (PBL) Mm Cn¶moJ H$moëhmnya {OëømVrb 
{edmOr {dÚmnrR>mer g§b¾ Agboë¶m JS>qh½bO ‘hm{dÚmb¶mZo 
Ho$bm. {dÚmÏ¶mªZm Ë¶m§À¶m ^mJmVrb Ob ì¶dñWmnZ g‘ñ¶m§da 
AmYm[aV àH$ën V¶ma H$aÊ¶mg gm§{JVbo. Ë¶m§Zr JmdmVrb nmÊ¶mMo 
ómoV Aä¶mgyZ nwZdm©na V§ÌmMm AmamIS>m V¶ma Ho$bm. hm àH$ën 
¶eñdr R>aë¶mZo {dÚmÏ¶mªZm ‘hmamï´> emgZmÀ¶m Ob¶wº$ {edma 
A{^¶mZmV gÝ‘m{ZV H$aÊ¶mV Ambo.

2.2 AÜ¶mnZ nÕVt‘Ü¶o ZdH$ënZm : JwUdÎmmnyU© 
AÜ¶mnZmgmR>r nma§n[aH$ nÕVt~amo~aM V§ÌkmZ-AmYm[aV AÜ¶mnZ 
nÕVtMm Adb§~ H$aUo ‘hÎdmMo Amho. CXmhaUmW©, {‘{lV {ejU 
nÕVr (Blended Learning), B©-b{ZªJ, Am{U pâbßS> Šbmgê$åg 
¶m§Mm dmna dmT>V Amho. ¶m‘wio {dÚmÏ¶mªMm {df¶mdarb JmT>m Aä¶mg 
dmT>Vmo Am{U {eH$Ê¶mMr à{H«$¶m A{YH$ à^mdr hmoVo. CXmhaUmW© : 
pâbßS> Šbmgê$‘ nÕVrMm ¶eñdr dmna gmobmnya{OëømVrb n§T>anya 
¶oWrb H$‘©dra ^mD$amd nmQ>rb ‘hm{dÚmb¶mV H$aÊ¶mV Ambm. ¶oWo 
{ejH$m§Zr {dÚmÏ¶mªZm {d{eï> {df¶m§darb pìh{S>Amo boŠMg© Google 
Classroom À¶m ‘mÜ¶‘mVyZ CnbãY H$ê$Z{Xbo. {dÚmÏ¶mªZr dJm©V 
{df¶ gImob g‘OyZ KoÊ¶mgmR>r MM}V gh^mJ KoVbm. ¶m‘wio 
narjoÀ¶m {ZH$mbmV 18% gwYmaUm {XgyZ Ambr. 

2.3 gmVË¶nyU© ‘yë¶m§H$Z d A{^àm¶ àUmbr : 
JwUdÎmmnyU© AÜ¶¶ZmgmR>r {Z¶{‘V ‘yë¶m§H$Z (Continuous and 
Comprehensive Evaluation) hm EH$ ‘hÎdmMm KQ>H$ Amho. 
¶m‘wio {dÚmÏ¶mªÀ¶m e¡j{UH$ àJVrda gImob {ZarjU R>odVm ¶oVo. 
VgoM, {dÚmÏ¶mªH$Sy>Z A{^àm¶ KoD$Z AÜ¶mnZ nÕVrV Amdí¶H$ Vo 
~Xb H$aVm ¶oVmV. CXmhaUmW©, EH$m e¡j{UH$ g§ñWoZo gÌmÀ¶m eodQ>r 
gd© {dÚmÏ¶mªH$Sy>Z AÜ¶mnZ à{H«$¶oda A{^àm¶ KoVbm. Ë¶mZwgma 
{ejH$m§Zr Amnbr nÕV gwYmabr Am{U nwT>rb gÌmVrb e¡j{UH$ 
n[aUm‘ gwYmabo. CXmhaUmW© bmVya {OëømVrb X¶mZ§X ‘hm{dÚmb¶mZo 
gmVË¶nyU© ‘yë¶m§H$Z Am{U A{^àm¶ àUmbr bmJy Ho$br. {Z¶{‘V 
MmMÊ¶m§ì¶{V[aº$ {dÚmÏ¶mªZm gÌmÀ¶m eodQ>r Am°ZbmB©Z A{^àm¶ 
’$m°‘© ^ê$Z {ejH$m§À¶m AÜ¶mnZ à{H«$¶oda Amnbr ‘Vo Zm|XdÊ¶mMr 
g§Yr {Xbr Jobr. ¶m A{^àm¶mÀ¶m AmYmao, H$mhr {ejH$m§Zr Amnbr 
AÜ¶mnZ e¡br gwYmabr, Á¶m‘wio e¡j{UH$ n[aUm‘m§‘Ü¶o bjUr¶ 
gwYmaUm Pmbr.

2.4 {ejH$m§Mo H$m¡eë¶{dH$mg H$m¶©H«$‘ : 	 { e j H $ 
ho e¡j{UH$ à{H«$¶oVrb ‘hÎdmMm KQ>H$ AmhoV. Ë¶m§À¶m AÜ¶mnZ 
H$m¡eë¶mV gmVË¶mZo gwYmaUm hmoÊ¶mgmR>r ’°$H$ëQ>r S>oìhbn‘|Q> àmoJ«måg 
(FDPs) Amdí¶H$ AmhoV. Aem H$m¶©H«$‘m§Ûmao {ejH$m§Zm ZdrZ 
AÜ¶mnZ nÕVr, AmYw{ZH$ V§ÌkmZ Am{U à^mdr g§àofU H$m¡eë¶ 
{eH$dbo OmVo. CXmhaUmW©, NAAC À¶m ‘mJ©Xe©ZmImbr AZoH$ 
g§ñWm§Zr FDPs Am¶mo{OV Ho$ë¶m, Á¶m‘wio Ë¶m§À¶m AÜ¶mnZ nÕVrV 
bjUr¶ ~Xb {XgyZ Ambo. CXmhaUmW©, H$moëhmnya {OëømVrb 
AmOam VmbwŠ¶mVrb ‘oT>o JmdmÀ¶m Cƒ ‘mÜ¶{‘H$ emioZo UGC 

À¶m ‘mJ©Xe©ZmImbr ’°$H$ëQ>r S>oìhbn‘|Q> àmoJ«m‘ Am¶mo{OV Ho$bm. 
¶m H$m¶©H«$‘mV {ejH$m§Zm ñ‘mQ>©~moS²g©, Am°ZbmBZ Q>rqMJ Qy>ëg 
Am{U {dÚmWu-H|${ÐV AÜ¶mnZ ¶m{df¶r à{ejU XoÊ¶mV Ambo. 
à{ejUmZ§Va {ejH$m§Zr Am°ZbmBZ {¹$Pog Am{U g§dmXmË‘H$ gÌm§Mm 
dmna gwê$ Ho$bm, Á¶m‘wio {dÚmÏ¶mªMm gh^mJ Am{U {ZH$mb XmoÝhr 
gwYmabo. VgoM gmVmam {OëømVrb N>ÌnVr {edmOr ‘hm{dÚmb¶, 
gmVmamZo {ejH$m§gmR>r ’°$H$ëQ>r S>oìhbn‘|Q> àmoJ«m‘ Am¶mo{OV Ho$bm. 
¶m H$m¶©H«$‘mV AmYw{ZH$ AÜ¶mnZ V§ÌkmZ, Am°ZbmBZ Qy>ëg Am{U 
{dÚmÏ¶mªZm A{YH$ Jw§VdyZ R>odÊ¶mgmR>r g§dmXmË‘H$ AÜ¶mnZ nÕVr 
¶m{df¶r ‘mJ©Xe©Z H$aÊ¶mV Ambo. à{ejUmZ§Va {ejH$m§Zr Moodle 
gma»¶m b{ZªJ ‘°ZoO‘|Q> {gñQ>‘Mm dmna gwê$ Ho$bm, Á¶m‘wio 
{dÚmÏ¶mªÀ¶m gh^mJmV ‘moR>r dmT> Pmbr.

2.5 nm¶m^yV gw{dYm Am{U g§gmYZm§Mm à^md : 
JwUdÎmmnyU© {ejUmgmR>r AmYw{ZH$ nm¶m ŷV gw{dYm Amdí¶H$ AmhoV. 
g§ñWm§‘Ü¶o g§JUH$ à¶moJemim, B©-b{ZªJg§gmYZo, ñ‘mQ>©Šbmgê$åg 
Am{U gwg‚m J«§Wmb¶ AgUo Amdí¶H$ Amho. J«m‘rU ^mJmVrb 
g§ñWm§‘Ü¶o ¶mMr H$‘VaVm {XgyZ ¶oVo. na§Vw, H$mhr g§ñWm§Zr CSR 
{ZYrÀ¶m gmhmæ¶mZo AmYw{ZH$ gw{dYm C^mê$Z {ejUmV gwYmaUm 
Ho$br Amho. CXmhaUmW© : nwUo {OëømVrb ’$½¶w©gZ ‘hm{dÚmb¶mZo 
CSR {ZYrÀ¶m ‘XVrZo AË¶mYw{ZH$ g§JUH$ à¶moJemim Am{U ñ‘mQ>© 
Šbmgê$åg ñWmnZ Ho$ë¶m. ¶m gw{dYm§‘wio {dÚmÏ¶mªZm OmJ{VH$ 
nmVirdarb g§emoYZ gmYZo Am{U B©-b{ZªJ n¶m©¶ ghO CnbãY 
Pmbo. AZoH$ {dÚmÏ¶mªZr Am°ZbmBZ g{Q©>{’$Ho$eZ H$mog© nyU© H$ê$Z 
OmJ{VH$ ñVamdarb ZmoH$arÀ¶m g§Yr àmá Ho$ë¶m.

3. {ZîH$f©
XmoZ Q>ßß¶mVrb NAAC ‘mÝ¶Vm à{H«$¶oV AÜ¶¶Z d AÜ¶mnZ 

¶m XmoZ KQ>H$m§Mr JwUdÎmm gwYmaUogmR>r ‘hÎdnyU© ^y{‘H$m Amho. 
g§ñWm§Zr gVV AmË‘{ZarjU H$ê$Z Amnbr àJVr ‘moOUo Am{U 
YmoaUmË‘H$ gwYmaUm am~dUo Amdí¶H$ Amho. AÜ¶¶Z-AÜ¶mnZmVrb 
ZdH$ënZm, {dÚmWu-H|${ÐV Ñ{ï>H$moZ, {ejH$m§Mo H$m¡eë¶{dH$mg Am{U 
AmYw{ZH$ nm¶m^yV gw{dYm§Mm ¶mo½¶ dmna ¶m‘wio {ejU à{H«$¶oMr 
JwUdÎmm dmT>Vo.

NAAC ‘mÝ¶Vm à{H«$¶oMm ‘w»¶ CÔoe g§ñWmË‘H$ JwUdÎmm 
d¥ÕrgmR>r {XemXe©H$ R>aUo hm Amho. {ejU g§ñWm§Zr AmË‘{ZarjUmÀ¶m 
‘XVrZo gVV gwYmaUm Ho$ë¶mg JwUdÎmmnyU© {ejUmMr CnbãYVm 
gw{Z{üV hmoB©b. Aem àH$mao AÜ¶¶Z d AÜ¶mnZmVrb gwYmaUm 
{dÚmÏ¶mªÀ¶m e¡j{UH$ àJVrgmo~VM Ë¶m§À¶m ì¶{º$‘Îd {dH$mgmgmR>r 
XoIrb Cn¶wº$ R>aVrb. JwUdÎmm gw{Z{üVrÀ¶m ¶m à{H«$¶o‘wio g§ñWm§Mo 
OmJ{VH$ ñVamda Zmd C§Mmdob.
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àñVmdZm
AmOÀ¶m {S>{OQ>b ¶wJmV, ñ‘mQ>©’$moZ, Q>°ãboQ> Am{U g§JUH$ ho 

Amnë¶m OrdZmMm   A{d^mÁ¶ ̂ mJ ~Zbo AmhoV. Amnë¶m {XdgmMr  
gwédmV hr ¶mM {S>{OQ>b gm§YmUmÀ¶m dmnamZo hmoVo.¶m CnH$aUm§Mm 
dmna {ejU, ‘Zmoa§OZ Am{U g§nH$m©gmR>r hmoVmo. nU ¶mMm A{VaoH$ 
AmnUmg nhmd¶mg {‘iV Amho. {OWo JaO Zmhr {VWo hr Ë¶mMm dmna 
dmT>VmZm {XgV Amho. bhmZ bhmZ ‘wbohr gVV ‘mo~mB©b d g§JUH$ 
dmnaVm§Zm {XgV AmhoV. Ë¶m‘wio {dÚmWu {S>{OQ>b gmYZm§À¶m Amhmar 
OmVm§Zm {XgV Amho. bhmZ ‘wbm§nmgyZ àm¡T> ì¶º$s¨n¶ªV ñH«$sZMo ì¶gZ 
OS>V Mmbbo Amho  na§Vw ¶mM CnH$aUm§Mm A{Vdmna {dÚmÏ¶mª‘Ü¶o 
ñH«$sZ ì¶gZmYrZVobm OÝ‘ XoV Amho. hr g‘ñ¶m J§^ra Amho Am{U 
Ë¶mÀ¶m n[aUm‘m§Zm Jm§^r¶m©Zo ¿¶m¶bm hdo.  ñH«$sZ ì¶gZmYrZVm 
åhUOo Zo‘Ho$ H$m¶ Vo OmUyZ KoD$¶mV.

ñH«$sZ ì¶gZmYrZVm åhUOo H$m¶?
ñH«$sZ ì¶gZmYrZVm hr EH$ ‘mZ{gH$ pñWVr Amho, Á¶m‘Ü¶o 

ì¶º$sbm {S>{OQ>b CnH$aUm§Mm dmna H$aÊ¶mMr A{Z¶§{ÌV BÀN>m 
AgVo. hr ì¶gZmYrZVm BVH$s J§^ra hmoD$ eH$Vo H$s Vr ì¶º$sÀ¶m 
X¡Z§{XZ OrdZmda, e¡j{UH$ H$m‘{Jarda Am{U gm‘m{OH$ g§~§Ym§da 
n[aUm‘ H$ê$ eH$Vo.

AmnU {dÚmÏ¶mª‘Ü¶o ñH«$sZ ì¶gZmYrZVoMr dmT> hmoÊ¶m‘mJrb 
à‘wI H$maUo H$moUVr Vr Imbrb à‘mUo gm§JVm ¶oVrb

{dÚmÏ¶mª‘Ü¶o ñH«$sZ ì¶gZmYrZVoMr H$maUo
V§ÌkmZmMm àgma
»» ñ‘mQ>©’$moZMr CnbãYVm : AmOH$mb àË¶oH$Odi 

ñ‘mQ>©’$moZ Amho. ’$moZ hm g§dmX gmYÊ¶mMo CnH$aU hmoVo 
nU AmVm Ë¶m‘wio {dÚmWu Hw$R>ohr, H$moUË¶mhr doir 
B§Q>aZoQ>Mm dmna H$ê$ eH$VmV.

»» gmoeb ‘r{S>¶m : B§ñQ>mJ«m‘, ’o$g~wH$, ñZ°nM°Q> 
¶m§gma»¶m gmoeb ‘r{S>¶m ßb°Q>’$m°‘©Mr bmoH${à¶Vm 
{dÚmÏ¶mªZm Ë¶m§À¶mH$S>o AmH${f©V H$aVo.

»» Am°ZbmBZ Joåg : AmH$f©H$ Joåg aMZm {dÚmÏ¶mªZm 

Ë¶m§À¶mH$S>o AmH${f©V H$aVo CXm. PUBG, FREE 
FIRE, LUDO, MPL, WINZO, DREEM 11, 
¶m§gmaIr Am°ZbmBZ Joåg {dÚmÏ¶mªZm VmgZVmg 
Amnë¶mH$S>o ~m§YyZ R>odVmV.

e¡j{UH$ X~md
»» ñnYm© : AmOMo ¶wJ ho ñnY}Mo Agë¶mZo gd© {dÚmWu 

¶m gnY}Mo KQ>H$ ~Zbobo AmhoV. AmOÀ¶m ¶wJmV 
e¡j{UH$ ñnYm© Iyn dmT>br Amho. {dÚmWu CÎm‘ JwU 
{‘idÊ¶mgmR>r X~mdmV AgVmV.

»» Am°ZbmBZ {eH$Uo : H$moamoZm ‘hm‘mar‘wio Am°ZbmBZ 
{eH$Uo dmT>bo Amho. Am°ZbmB©Z ŠbmgMm dmT>Vm 
à^md {dÚmÏ¶mªZm gmoB©Mm Pmbm Amho ¶m‘wio {dÚmWu 
Ë¶m§À¶m gmoB©Zwgma {eHy$ eH$VmV, Ë¶m‘wio {dÚmWu gVV 
ñH«$sZg‘moa AgVmV.

nmbH$m§Mr CXmgrZVm
»» H$m‘ ì¶ñVVm : nmbH$ Amnë¶m H$m‘mV ì¶ñV 

Agë¶mZo ‘wbm§da nwaogo bj XoD$ eH$V ZmhrV. bhmZ 
bhmZ ‘wbm§À¶m hmVmV ‘mo~mB©b XoVm§Zm nmbH$ AmnUmg 
nhmd¶mg {‘iVmV.

»» V§ÌkmZmMm dmna : nmbH$ ñdV…hr ‘moR>çm à‘mUmV 
V§ÌkmZmMm dmna H$aVmV, Ë¶m‘wio ‘wbm§Zmhr Ë¶mMm dmna 
H$aÊ¶mMr àoaUm {‘iVo.

gm‘m{OH$ ‘mÝ¶Vm
»» g‘yh X~md : {‘Ì‘§S>ir‘Ü¶o H$moUË¶m Jo‘ qH$dm 

gmoeb ‘r{S>¶m ßb°Q>’$m°‘©Mr MMm© AgVo, Vo BVa {‘Ìm§Zm 
Joåg IoiÊ¶mg àmogm{hV H$aVmV Ë¶mZwgma {dÚmWu 
Ë¶mMm dmna H$aÊ¶mg àd¥Îm hmoVmV.

ñH«$sZ ì¶gZmYrZVoMo n[aUm‘
»» emar[aH$ Amamo½¶ : S>moù¶m§Mr g‘ñ¶m, bÇ>nUm, 

{ZÐmZme Aí¶m emar[aH$ Amamo½¶mÀ¶m g‘ñ¶m CX²^dV 
AmhoV. 

{dÚmÏ¶mª‘Ü¶o dmT>V Mmbbobr ñH«$sZ ì¶gZmYrZVm H$maUm§Mm Aä¶mg

Am{g’$ a{’$H$ VS>dr
g§emoYH$
------

S>m°. Za|Ð {JaYa nmMnm§S>o
‘mJ©Xe©H$

Zdb^mD$ à{Vð>mZ g§M{bV {ejUemó ‘hm{dÚmb¶, A‘iZoa
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»» ‘mZ{gH$ Amamo½¶ : qMVm, VUmd, EH$mJ«VoMm A^md 
g‘ñ¶m§Zm {dÚmÏ¶mªZm Vm|S> Úmdo bmJV Amho.

»» gm‘m{OH$ g§~§Y : {‘Ìm§nmgyZ Xÿa hmoUo, Hw$Qw>§~mer H$‘r 
doi KmbdUo, A{bánUm, {^ÌonUm {dÚmÏ¶mªÀ¶m A§Jr 
dmT>V Mmbbm Amho.

Cnm¶
»» nmbH$m§Mr ^y{‘H$m : ‘wbm§Zm V§ÌkmZmMm dmna H$gm 

H$amdm ho {eH$dmdo.
»» emim§Mr ^y{‘H$m : {S>{OQ>b gmjaVm H$m¶©H«$‘ 

am~dmdoV.
»» V§ÌkmZmMm OmJê$H$ dmna : {dÚmÏ¶mªZm V§ÌkmZmMm 

OmJê$H$ dmna H$gm H$amdm ho {eH$dmdo.
»» ‘Zmoa§OZmMo BVa n¶m©¶ : Ioi, dmMZ, H$bm 

¶m§gma»¶m BVa ‘Zmoa§OZmÀ¶m n¶m©¶m§Zm àmoËgmhZ Úmdo.
ñH«$sZ ì¶gZmYrZVoda ‘mV H$aÊ¶mgmR>r Cnm¶
d¡¶{º$H$ ñVa
»» doi {Z¶moOZ : {XdgmV ñH«$sZ doimgmR>r {d{eï> Vmg 

R>adm.
»» {dM{bV H$aUmao Jmoï>r Xÿa : OodVmZm, dmMVmZm 

qH$dm BVa {H«$¶m H$aVmZm ’$moZ ~mOybm R>odm.
»» Zdo N>§X : dmMZ, Ioi, H$bm ¶mgma»¶m ZdrZ N>§X 

OmoS>m.
»» àH¥$VrMr g¡a : ~mhoa OmD$Z Z¡g{J©H$ gm¢X¶© AZw^dm.
»» {‘Ìm§gmo~V doi : {‘Ìm§gmo~V àË¶j ̂ oQy>Z doi Kmbdm.
»» ¶moJ Am{U Ü¶mZ : VUmd H$‘r H$aÊ¶mgmR>r ¶moJ 

Am{U Ü¶mZ H$am.
e¡j{UH$ ñVa
»» {S>{OQ>b gmjaVm : {dÚmÏ¶mªZm {S>{OQ>b gmjaVm 

{eH$dm.
»» AÝ¶ {H«$¶m : emioV BVa emar[aH$ Am{U ‘mZ{gH$ 

{H«$¶m§Mm g‘mdoe H$am.
»» nmbH$m§Zm {ejU : nmbH$m§Zm {S>{OQ>b ì¶gZmYrZVm 

Am{U Ë¶mMo n[aUm‘ ¶m~Ôb OmJê$H$ H$am.
»» {S>{OQ>b ‘wº$ joÌ : emioV H$mhr {d{eï> joÌ {S>{OQ>b 

‘wº$ R>odm.
gm‘m{OH$ ñVa
»» OmJê$H$Vm ‘mohr‘ : {S>{OQ>b ì¶gZmYrZVoÀ¶m 

YmoŠ¶m§~Ôb OmJê$H$Vm ‘mohr‘ am~dm.

»» {Z¶‘ Am{U H$m¶Xo : {S>{OQ>b dmnam~m~V ¶mo½¶ 
{Z¶‘ Am{U H$m¶Xo V¶ma H$am.

»» {S>{OQ>b ‘wº$ joÌ : gmd©O{ZH$ {R>H$mUr {S>{OQ>b 
‘wº$ joÌ V¶ma H$am.

»» V§ÌkmZmMm gH$mamË‘H$ dmna : V§ÌkmZmMm 
gH$mamË‘H$ dmna H$gm H$amdm ¶m~Ôb {ejU Úm.

 {ZîH$f©
ñH«$sZ ì¶gZmYrZVm hr EH$ J§^ra g‘ñ¶m Amho. ¶mda ‘mV 

H$aÊ¶mgmR>r gd© ñVam§da à¶ËZ H$aUo Amdí¶H$ Amho. nmbH$, {ejH$ 
Am{U g‘mO ¶m gdmªZr EH$Ì ¶oD$Z ¶m g‘ñ¶oda Cnm¶ emoYUo JaOoMo 
Amho. nwT>À¶m H$mimV  ¶m  g‘ñ¶obm gm‘moao OmÊ¶mgmR>r  Amnë¶mbm 
AmVmnmgyZM V¶mar H$amdr bmJob. hr g‘ñ¶m bhmZ ‘wbm§nmgyZ 
àm¡T> ì¶º$s¨n¶ªV hr ñH«$sZ ì¶gZmYrZVm dmT>V Mmbbr Amho. H$mhr 
{Z¶‘ {dÚmÏ¶mªZr ñdV… bm bmdbo Va ¶m ñH«$sZ ì¶gZmYrZVm 
H$‘r H$aÊ¶mg Ë¶m§Zm ghmæ¶^yV R>aUma AmhoV. ‘¶m©{XV doiogmR>rM  
{S>{OQ>b gmYZm§Mm dmna H$aUo Amdí¶H$ Amho. ñH«$sZMm A{VaoH$ 
Q>miyZ ’$º$ Amdí¶H$ ~m~rgmR>rM Ë¶mMm dmnamMr gd¶ A§Jr bmdmdr 
bmJob. gd© nmbH$, {ejH$ d gd© ñVamdarb ì¶º$s¨Zr EH$Ì ¶oD$Z 
¶m ì¶gZmYrZVoer bT>m {Xbm Va Z¸$sM Amnë¶mbm ¶m ~m~VrV 
gH$mamË‘H$ ~m~r nhmd¶mg {‘iVrb d Z¸$sM ^{dî¶mV ¶mMm 
{dÚmÏ¶mªZm ’$m¶Xm hmoB©b d {dÚmÏ¶mªZm ñH«$sZ ì¶gZmYrZVm nmgyZ 
Ë¶m§Zm Xÿa R>odÊ¶mg ‘XV hmoB©b.
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àñVmdZm
^maVmV gdm©V n{hbo amï´>r¶ e¡j{UH$ YmoaU 1968 gmbr 

Va Xþgao amï´>r¶ e¡j{UH$ YmoaU 1986 gmbr am~{dÊ¶mV Ambo. 
Ë¶mZ§Va 34 dfmªnmgyZ amï´>mÀ¶m e¡j{UH$ YmoaUm§‘Ü¶o A‘wbmJ« ~Xb 
Pmbobm {XgyZ ¶oV Zmhr. ¶mCbQ> XoemÀ¶m d ZmJ[aH$m§À¶m gm‘m{OH$, 
Am{W©H$ Am{U e¡j{UH$ JaOm ‘mÌ H«$m§VrH$mar ê$nmZo ~XbV Amho. 
ho bjmV KoD$Z ^{dî¶mVrb AmìhmZm§Zm gm‘moao OmÊ¶mgmR>r amï´>mVrb 
ZmJ[aH$m§Zm Hw$eb ~Z{dUo AË¶§V JaOoMo Amho. ¶m ~m~r bjmV KoD$Z 
S>m°. Ho$. H$ñVwara§JZ ¶m§À¶m AÜ¶jVoImbr amï´>r¶ e¡j{UH$ YmoaU 
2020 Mm ‘gyXm V¶ma H$aÊ¶mV Ambm. amï´>r¶ e¡j{UH$ YmoaU ho 
{Xì¶m§Jm§gmR>r ‘hÎdmMo R>abobo Amho. ¶m YmoaUmMm CÔoe gd© g‘mdoeH$ 
{ejUmbm àmoËgmhZ XoUo Am{U {Xì¶m§J {dÚmÏ¶mªZm g‘mZ e¡j{UH$ 
g§Yr XoUo. {Xì¶m§J {dÚmÏ¶mªZm NEP 2020 Zo {ejUmVrb ‘w»¶ 
àdmhmV gm‘rb H$aÊ¶mMm AmJ«h Ho$bm Amho. ¶m‘wio A§Y/AënÑï>r 
{dÚmWu g‘mOmÀ¶m BVa {dÚmÏ¶mªà‘mUoM {eHy$ eH$VmV. Ë¶mM~amo~a 
nm¶m^yV gw{dYm emim§‘Ü¶o 1) a°ån, 2) {bâQ>, 3) {deof ñdÀN>Vm 
J¥ho ¶mgma»¶m gw{dYm§Mr VaVyX Amho. VgoM 1) V§ÌkmZmMm dmna, 
2) ~«ob {bnrÀ¶m gmYZm§Mm dmna, 3) gmB©Z b°½doOMm dmna, 4) 
{S>OrQ>b {ejUmgmR>r gwb^ ßb°Q>’$m°‘©, 5) {Xì¶m§J {dÚmÏ¶mªÀ¶m 
{ejH$m§Zm à{ejU, 6) e¡j{UH$ gm‘J«r, ~«ob nwñVHo$, 7) Am°{S>Amo 
~wŠg, 8) pìhÁ¶wAb H$ÝQ>oQ> gma»¶m gm‘J«r‘wio {Xì¶m§JmZm {ejU 
KoUo gwb^ hmoB©b.

amï´>r¶ e¡j{UH$ YmoaU NEP 2020 ho 21 ì¶m eVH$mVrb 
n{hbo e¡j{UH$ YmoaU Amho. amï´>r¶ e¡j{UH$ YmoaUmV àdoe, j‘Vm, 
JwUdÎmm, nadS>Umao Am{U O~m~Xmar ¶m ‘yb^yV Im§~mda ~m§Ybo 
Jobobo ho YmoaU 2030 À¶m AO|S>çmer OmoS>bo Jobo Amho. emœV 
{dH$mgmgmR>r Am{U embo¶, ‘hm{dÚmb¶rZ XmoÝhr {ejU A{YH$ 
g‘J«, bd{MH$, ~hÿ AZwemgZrH$, 21 ì¶m eVH$m§À¶m JaOoZwgma 
AZwHy$b Am{U àË¶oH$ {dÚmÏ¶m©À¶m A{ÛVr¶ j‘Vo~mhoa AmUÊ¶mMo 
C{Ôï> R>odyZ ^maVmbm Xmobm¶‘mZ kmZ, g‘mO Am{U OmJ{VH$ kmZ 
‘hmgÎmoV ê$nm§VarV H$aÊ¶mMo C{Ôï> Amho. ¶mV {Xì¶m§J, AënÑï>r, 

A§Y ¶m§MmgwÕm àH$fm©Zo {ejUmgmR>r, g§YrgmR>r, nwZd©gZ, AmajU, 
Amamo½¶ ¶mgmR>r ho AË¶§V ‘hÎdmMo Amho.

~mbH$m§Mm ‘mo’$V d gº$sMm {ejUmMm A{YH$ma A{Y{Z¶‘ 
2009 d ̂ maVr¶ g§{dYmZ H$b‘ 45 Zwgma {ejU hm àË¶oH$ ‘wbmMm 
‘yb^yV h¸$ Amho. d¶ df© 6 Vo 14 dfm©À¶m àË¶oH$ ~mbH$mg ‘mo’$V 
d gº$sMo {ejU {df¶H$ gw{dYm XoUo Amdí¶H$ Amho. Á¶mà‘mUo 
gwÑT>, geº$, {ZamoJr, ~wÕr‘mZ ~mbH$mMm {ejUmgmR>r {dMma Ho$bm 
OmVmo Ë¶mMà‘mUo AñWrì¶§J, A§Y, AënÑï>r, H$U©~Yra, dmMm d 
^mfm Aj‘Vm, (‘wH$~Yra) ¶m§Mm {dMma Amnë¶mbm H$amdm bmJob. 
¶m§À¶m {ejUmV AZoH$ AS>MUr ¶oVmV. 

2011 À¶m OZJUZoZwgma ^maVmV {Xì¶m§Jm§Mr g§»¶m 2.68 
H$amoS> Amho. bmoH$g§»¶oÀ¶m 2.21 Q>¸o$ AgyZ ‘hmamï´>mV 29 bmI 
63 hOma 392 {Xì¶m§Jm§Mr g§»¶m Amho. 

{Xì¶m§J hm eãX "{Xì¶' + "A§J' ¶mnmgyZ ~Zbm Amho. 
¶mbm B§J«OrV Specially abled åhUyZ g§~moYVmV. {Xì¶m§J hm eãX 
{dH$bm§J, An§J eãXmEodOr gÝ‘mZOZH$ dmnabm OmVmo.

{Xì¶m§J åhUOo Á¶m ì¶º$s‘Ü¶o emar[aH$, ~m¡ÕrH$, ‘mZ{gH$ 
noer d aº$g§~§Yr Xmof AgVmV. Á¶m§Mo à‘m{UH$aU Ho$bo AgVm 40% 
qH$dm Ë¶mnojm OmñV An§JËdmMo à‘mU AgVo. Vr ì¶º$s {Xì¶m§J 
qH$dm An§J åhUyZ AmoiIbr  OmVo. {Xì¶m§J ì¶º$sMo A{YH$ma 
A{Y{Z¶‘ 2016 The rights of persons with disabilities 
Act 2016. ^maV gaH$maZo {Xì¶m§Jm§gmR>r EH$ ‘hÎdnyU© H$m¶Xm {X. 
27 {S>g|~a 2016 amoOr nmarV. Person with Disabilities Act 
1995 ¶m H$m¶ÚmV gwYmaUm H$ê$Z RPWD hm H$m¶Xm {Xì¶m§J 
ì¶º$s¨Zm g‘mOmÀ¶m ‘w»¶ àdmhmV AmUÊ¶mgmR>r Ho$bm. 2016 À¶m 
H$m¶ÚmZwgma {Xì¶m§Jm§Mo 21 àH$ma AmhoV. {Xì¶m§Jm§Mo dJuH$aU Mma 
àH$mao Ho$bo OmVo.

OmJ{VH$ {Xì¶m§J {XZ Xadfu 3 {S>g|~abm gmOam Ho$bm OmVmo. 
g§¶wº$ amï´> g§KmV’}$ gZ 1992 nmgyZ OmJ{VH$ {Xì¶m§J {XZ gmOam 
H$aÊ¶mV Ambm. ‘hmamï´> emgZmZo {Xì¶m§Jm§À¶m gdmªJrU {dH$mgmgmR>r 
ñdV§Ì {Xì¶m§J H$ë¶mU ‘§Ìmb¶ ñWmnZ H$aÊ¶mMm {ZU©¶ KoVbm. 3 

àm. M§ÐeoIa Am|H$ma nmQ>rb
g§emoYH$

ñd. eoR> amO‘b bIrM§X bbdmUr ‘mÜ¶ d Cƒ ‘mÜ¶{‘H$ {dÚmb¶,
e|XÿUu, Vm. Om‘Zoa, {O. OiJmd

àm. S>m°. gm¡. a§OZm gmoZdUo
‘mJ©Xe©H$

Ho$. gr. B©. gmogm¶Q>r {ejUemó ‘hm{dÚmb¶, 
OiJmd

AënÑï>r/A§Y {dÚmÏ¶mªZm {‘iUmè¶m emgH$s¶ gw{dYm d 
gdbVr ¶m§Mo NEP 2020 ‘Yrb ‘hÎd
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{S>g|~a 2022 amoOr {Xì¶m§J H$ë¶mU ‘§Ìmb¶mMr ñWmnZm Pmbr. 
‘hmamï´> amÁ¶ {Xì¶m§J ‘§Ìmb¶ ñWmnZ H$aUmao XoemVrb n{hbo amÁ¶ 
R>abo. {Xì¶m§J ‘§Ìmb¶ {Xì¶m§Jm§Mo {ejU, à{ejU, nwZd©gZmÀ¶m 
¶moOZm bm^mÏ¶mªn¶©V ghO d gyb^ nmohM{dÊ¶mgmR>r ¶m {d^mJmMr 
‘XV hmoUma Amho.

{Xì¶m§J ì¶º$s A{YH$ma A{Y{Z¶‘ 2016 Zwgma 
{Xì¶m§Jm§Mo 21 àH$ma

{Xì¶m§J/ An§JËdmMo dJuH$aU
1) emar[aH$ 2) ~m¡{ÕH$ 3) ‘mZ{gH$ 4) noer d aº$mg§~§Yr
1) 	 emar[aH$ : emar[aH$ {Xì¶m§JËdm‘Ü¶o earamMm H$moUVmhr 

^mJ qH$dm Ad¶d {ZH$m‘r hmoUo, emar[aH$ dmT> Iw§Q>Uo, 
ñZm¶yMr {dH¥$Vr ¶m ì¶º$s‘Ü¶o AmT>iyZ ¶oVmV. 1) 
ApñWì¶§J, 2) Hw$ð>amoJ, 3) ‘|XÿMm njKmV, 4) 
~wQ>Ho$nUm, 5) A{dH${gV ‘mgnoer, 6) A°{gS> h„mJ«ñV, 
7) AënÑï>r, 8) H$U©~Yra, 9) dmMm Am{U ^mfm 
Aj‘Vm.

2)	 ~m¡ÕrH$ : 1) ~m¡ÕrH$ Aj‘Vm, 2) AÜ¶¶Z Aj‘Vm, 
3) AÜ¶¶Z Aj‘Vm, 4) ñd‘¾Vm 

3) 	 ‘mZ{gH$ : 1) ‘mZ{gH$ AmOma
4) 	 noer d aº$g§~§Yr : 1) ‘ëQ>rnb ñdboamo{gg, 2) 

H§$ndmV amoJ, 3) {h‘mo’o${b¶m, 4) Wobo{g{‘¶m H°$Ýga, 
5) {gH$bgob {S>grO, 6) ‘‚mmg§ñWoMo Vrd« AmOma, 
7) ~hþ{dH$bm§J

AënÑï>r/A§YËd
A§YËd åhUOo A§Y ì¶º$sbm {Xgy eH$V Zmhr. H$R>moa AWm©Zo 

A§YËd hm eãX EImÚm ì¶º$sÀ¶m S>moù¶mVrb VoOñdr àH$memnmgyZ 
A§YmamV ’$aH$ H$aÊ¶mg Ag‘W©Vm Xe©dVmo. Ë¶mg A§YËd åhUVmV. 

AënÑï>r/A§eV: A§Y
EH$ S>moim {ZH$m‘r AgUo qH$dm XmoÝhr S>moù¶m§Mr Ñï>r H$‘r 

AgUo qH$dm OdiMo d bm§~Mo Z {XgUo ¶m àH$mamVrb Ñï>rXmof 
åhUOo A§eV: A§Y hmo¶. Mm§Jë¶m S>moù¶m§Mr Ñï>r {VjVm 6/18 
qH$dm 20/16 nojm H$‘r Ñï>r VrjVm AgUo. 

Ñï>rXmof/A§YËd ¶oÊ¶mMr H$maUo
1) AZwdm§{eH$ H$maUo
»» OÝ‘V: S>moù¶m§À¶m aMZoVrb Xmof.
»» aoQ>rZb g§~§{YV AZwdm§{eH$ AmOma (CXm. Retinisis 

Pigmentosa)
»» Apëd{ZP‘ (Á¶mV S>moù¶m‘Ü¶o {nJ‘|Q>Mr H$‘VaVm 

AgVo)
2) S>moù¶m§Mo AmOma
»» H°$Q>°a°ŠQ> (‘moVrq~Xÿ/S>moù¶mVrb boÝg ‘iH$Q> hmoD$Z 

Ñï>r AYyH$ hmoVo.)
»» ½b°H$mo‘m (H$mMq~Xÿ) S>moù¶mVrb Xm~ dmT>ë¶mZo Ñï>rÀ¶m 

‘‚mmV§Vyda n[aUm‘ hmoVmo.
»» aoQ>rZb {S>Q>°M‘|Q> (ao{Q>Zm S>moù¶m§À¶m ‘mJrb ^mJmnmgyZ 

doJir hmoUo.)
»» S>m¶~o{Q>H$ ao{Q>ZmonWr (‘Yw‘ohm‘wio aoQ>rZm da hmoUmao 

ZwH$gmZ)
3) g§H«$‘U Am{U O§Vy g§gJ©
»» Q´>°H$mo‘m ~°ŠQ>o[a¶m : ¶m‘wio hmoUmam S>moù¶m§Mm g§gJ© Omo 

XrK©H$mi Xþb©j Ho$ë¶mg A§YËd ¶oD$ eH$Vo.
»» Am°ßQ>rH$ Ý¶wam¶Q>rg : S>moù¶m§À¶m ‘‚mmV§Vyda 

S>moù¶mÀ¶m OiOir‘wio hmoUmao ZwH$gmZ.
»» {dQ>°{‘Z "E' Mr H$‘VaVm : {deofV: ~mbH$m§‘Ü¶o 

ao{Q>ZmMo H$m¶m©gmR>r Amdí¶H$ Agbobo E pìhQ>°{‘Z 
Zgë¶m‘wio Ñï>r OmUo.

4) AnKmV Am{U BOm 
»» S>moù¶mbm J§^ra BOm hmoUo.
»» amgm¶{ZH$ Ðì¶m§Mm S>moù¶mda n[aUm‘.
»» S>moù¶m§‘Ü¶o OI‘ hmoD$Z BÝ’o$ŠeZ hmoUo.
»» AVràH$me qH$dm A{VZrb {H$aUm§‘wio hmoUmar BOm.
»» S>moù¶m§Mm AË¶m{YH$ dmna CXm. H$m°ånwQ>a, ‘mo~mB©b 

qH$dm Q>rìhr ñH«$sZg‘moa OmñV doi amhUo.
5) n¶m©daUr¶ Am{U gm‘m{OH$ H$maUo 
»» H$‘r àH$memV XrK©doi H$m‘ H$aUo.
»» ñdÀN>VoMm A^md Am{U S>moù¶m§Mo ZrQ>go ajU Z H$aUo.
»» àXþfUm‘wio hmoUmar S>moù¶m§Mr OiOi Am{U BOm.

6) d¥ÕmnH$mi
»» dmT>Ë¶m d¶mgmo~V S>moù¶m§À¶m ‘‚mmV§Vy Am{U aoQ>rZmMr 

H$m¶©j‘Vm H$‘r hmoD$Z A§YËd ¶oD$ eH$Vo. 
7) BVa H$maUo 
»» ‘|Xÿda Pmbobm AmKmV.
»» AÞmVyZ hmoUmè¶m {df~mYm (CXm. {‘WoZm°b {df~mYm)
»» ~«oZ Q>çw‘a‘wio S>moù¶m§À¶m ‘‚mmV§Vyda hmoUmam n[aUm‘

A§Y/Ñï>rXmof Am{U A§Y {dÚmÏ¶mªgmR>r AgUmao gm{hË¶o 
nm§T>ar H$mR>r, ~«ob nwñVHo$, ~«ob nmQ>r, ~«ob {bnrVrb hñVmja 

‘mJ©X{e©H$m, ~mobH$s nwñVHo$ (Audio Cassettes), 
A§Y/Ñï>rXmof {Xì¶m§J à‘mUnÌ
A§Y/Ñï>rXmof à‘mUnÌ H$mT>Ê¶mgmR>r Am°ZbmB©Z AO© H$aUo 

Amdí¶H$ Amho. Unique Disability ID Card Ë¶mbm d¡{œH$ 
{Xì¶m§J AmoiInÌ qH$dm ñdmdb§~Z H$mS>© åhUyZ AmoiIbo OmVo. 
UDID Card gmR>r www.swavlambancard.gov.in g§Ho$V 
ñWimda ’$m°‘© ̂ aë¶mZ§Va nmoñQ>mZo ̂ maV gaH$maÀ¶m ñdmdb§~Z g§JUH$ 
àUmbrÛmao {Xbo OmVo. H$mS>©da Imbrb gdbVr d gw{dYm {‘iVmV.

A§Y/Ñï>rXmof (ì¶º$s) {dÚmWu
emgH$s¶ gw{dYm d gdbVr : NEP 2020 À¶m YmoaUm§Mr 

nyV©Vm H$aVmZm A§Y, AënÑï>r {dÚmÏ¶mªZm {ejU KoVmZm 21 ì¶m 
eVH$mbm Vm|S> XoVmZm ¶m gdbVtMm Iyn ‘moR>m ’$m¶Xm Ë¶m§Zm hmoUma 
Amho.



			   Atharva Publications  116

                        ISSN 2231-0096 	         Volume - 15    Number - 9   December 2024

1) e¡j{UH$ gw{dYm : {eî¶d¥Îmr Am{U Am{W©H$ ‘XV
»» amï´>r¶ {Xì¶m§J {eî¶d¥Îmr ¶moOZm : emim, 

‘hm{dÚmb¶o Am{U Cƒ {ejU KoV Agboë¶m A§Y d 
AënÑï>r {dÚmÏ¶mªgmR>r Am{W©H$ ghmæ¶. 

»» amÁ¶ {eî¶d¥Îmr ¶moOZm : {d{dY amÁ¶ gaH$mam§H$Sy>Z 
{ejUmgmR>r {Xë¶m OmUmè¶m Am{W©H$ gdbVr.

»» e¡j{UH$ g§gmYZo : ‘mo’$V ~«ob {bnrMr nwñVHo$, 
‘mo’$V ~«ob, gm{hË¶-Am°{S>Amo Am{U {S>OrQ>b ’$m°a‘°Q>, 
J«§Wmb¶m‘YyZ Am°{S>Amo ~wŠg, B©-~wH$ gw{dYm.

»» Vm§{ÌH$ ghmæ¶ : ñH«$sZ [aS>a gm°âQ>doAa, ‘moR>çm 
Ajam§Mo nwñVH$ VgoM BVa Vm§{ÌH$ nwñVHo$ {Xbr OmVmV. 

»» B©-b{ZªJ ßb°Q>’$m°‘© : An§J {dÚmÏ¶mªgmR>r V¶ma 
H$aÊ¶mV Ambobo {deof {ejU ßb°Q>’$m°‘©.

2)	Am{W©H$ Am{U gm‘m{OH$ gw{dYm
»» e¡j{UH$ IMm©gmR>r gdbVr.
»» emim d ‘hm{dÚmb¶rZ ewëH$mV gdbV.
»» ‘mo’$V dgVrJ¥h Am{U ^moOZ gw{dYm.
»» àdmgmgmR>r gdbV : aoëdo, ~g Am{U gmd©O{ZH$ 

dmhVwH$ godm§‘Ü¶o 50% Vo 100% {VH$sQ> gdbV.
»» Am{W©H$ ghmæ¶ : ‘hmË‘m Jm§Yr amï>r¶ An§J {dÎm 

¶moOZm. ñdV:Mo {ejU qH$dm ì¶dgm¶ H$aÊ¶mgmR>r 
‘XV.

3)	Vm§{ÌH$ Am{U d¡ÚH$s¶ ghmæ¶
»» Ñï>r gwYmaUm CnH$aUo : ‘moR>çm Ajam§Mr gm‘J«r, 

Py‘ boÝg, ñ‘mQ>© ñH°$Z, MmbÊ¶mgmR>r ‘XV H$aUmar 
H$mR>r

»» Ñï>rXmof {d{eï> CnH$aUo : ~«ob Q>mB©nam¶Q>a, 
ñ‘mQ>©’$moZgmR>r A°ßg.

»» ‘mo’$V ZoÌ {M{H$Ëgm d VnmgUr : gaH$mar 
ZoÌmb¶m§‘Ü¶o ‘mo’$V ZoÌ VnmgUr, CnMma.

»» A§YËd amoIÊ¶mgmR>r, eó{H«$¶m Am{W©H$ ghmæ¶.
4)	H$m¶Xo Am{U A{YH$ma
»» AmajU : emim, ‘hm{dÚmb¶o Am{U ZmoH$è¶m§‘Ü¶o 

{Xì¶m§J ì¶º$sgmR>r AmajU ({ejU g§ñWm§‘Ü¶o 5% 
Am{U ZmoH$è¶m§‘Ü¶o 4%)

»» gwb^VoMr h‘r : narjm§‘Ü¶o A{V[aº$ doi, ghm¶H$ 
boI{ZH$mMr gw{dYm.

»» ‘VXmZmgmR>r ~«ob ‘Vn{ÌH$m : {ZdS>UyH$sV ~«ob 
{bnrV ‘XV.

5)	{‘iUmao ^Îmo : àdmg ^Îmm, ‘VXZrg ^Îmm, boIZrH$ 
^Îmm, 

6)	JUdoe d e¡j{UH$ gm{hË¶
7)	A§Y/AënÑï>r ì¶º$sg H$a gdbV.
8)	{Xì¶m§J H$ë¶mU amÁ¶ nwañH$ma

9)	{Xì¶m§J ì¶º$s¨gmR>r {ejU d à{ejU.
10) 10 dr, 12 dr Vrb A§Y/ AënÑï>r {dÚmÏ¶mªZm 

gmo¶rZwgma narjm H|$Ð OdiMo {‘iVo. 11) nona gmoS>{dVmZm àVr 
Vmg 20 {‘ZrQ>o A{YH$ doi {‘iVmo. 12) AZwÎmrU© hmoUmè¶m A§Y/
AënÑï>r {dÚmÏ¶mªZm gdbVrMo 20 JwU EH$ qH$dm gd© {df¶m§Zm 
{d^mJyZ {Xë¶m OmVmV. 13) d¡ÚH$s¶ à‘mUnÌmZwgma boIZrH$mMr 
JaO Agë¶mg boIZrH$ KoÊ¶mMr nadmZJr XoÊ¶mV ¶oVo. 14) emim, 
H$m°boO‘Ü¶o ~gÊ¶mgmR>r AZwHy$b IwÀ¶m©, Q>o~bMr ì¶dñWm H$aÊ¶mV 
¶oVo. 15) AmH¥$Ë¶m, ZH$meo, Vºo$, H$mT>Ê¶mgmR>r gdbV XoÊ¶mV ¶oVo. 
16) àmË¶{jH$ narjoEodOr Vm|S>r d ~hÿn¶m©¶r àýo {dMmabo OmVmV. 
17) 10 dr 12 dr ‘Yrb JwUd§V {dÚmÏ¶mªZm {deof nm[aVmofrH$ 
{‘iVo. 18) {deof H«$sS>mñnYm© B. gw{dYm d gdbVr A§Y/AënÑï>r 
{dÚmÏ¶mªZm {‘iVmV.

{ZîH$f©
amï´>r¶ e¡j{UH$ YmoaU 2020 ho AñWrì¶§J, AënÑï>r, A§Y, 

H$U©~Yra, ‘wH$~Yra ¶mgma»¶m 21 àH$maÀ¶m {Xì¶m§J  {dÚmÏ¶mªÀ¶m 
e¡j{UH$ {dH$mgmgmR>r EH$ ‘hÎdmMm Q>ßnm Amho. ¶m YmoaUm‘wio Ë¶m§Zm 
Ho$di e¡j{UH$ Zìho Va gm‘m{OH$ Am{U Am{W©H$ ñVamdahr àJVr 
H$aÊ¶mMr g§Yr {‘iob. ¶m e¡j{UH$ YmoaUmV RPWD Act, 2016 
Zwgma {Xì¶m§J {deof JaOm¶wº$ ‘wbo gd©gmYmaU ‘wbm§gmR>r EH${ÌV 
g‘mZ AÜ¶¶Z g§Yr Am{U àUmbr åhUOo gd©g‘mdoeH$ {ejU ¶m 
YmoaUmV gm‘mÝ¶ ‘wbo d {Xì¶m§J ¶m§Zm EH${ÌV {ejU {Xbo OmUma 
Amho. 1986 À¶m YmoaUmV {Xì¶m§JmgmR>r {deof emim Agm¶À¶m 
Ë¶m‘wio Ë¶m§Zm doJionU dmQ>m¶Mo. ¶m YmoaUmV {Xì¶m§J, Hw$emJ« Am{U 
gm‘mÝ¶ {dÚmWu ¶m§Zm EH${ÌV {ejU {Xbo OmUma Amho. Ë¶m‘wio 
A§Y, AënÑï>r {dÚmÏ¶mªZm ¶oUmè¶m H$mimV g‘mZ g§Yr, gwa{jVVm, 
Amamo½¶ godmgh {ejU, ì¶mdgm{¶H$ à{ejU, {dH$mgmMm A{YH$ma 
¶m gd© Jmoï>r Ë¶m§Zm {‘iyZ Ë¶m§Mm {dH$mg hmoUma Amho.

A§Y/AënÑï>r {dÚmÏ¶mªZm ‘w»¶ àdmhmV AmUÊ¶mgmR>r, Ë¶m§Mo 
OrdZ gwH$a hmoÊ¶mgmR>r VgoM {ejUmV gwb^Vm ¶oÊ¶mgmR>r, Ë¶m§À¶m 
AS>MUr Xÿa H$aÊ¶mgmR>r g§~§{YV gmYZo VgoM gw{dYm d gdbVt‘wio 
Ë¶m§À¶m AS>MUr Xÿa hmoÊ¶mg ‘XV hmoV AgVo. A§Y/AënÑï>r 
‘wbm‘wbtZm {ejUmMo ‘hËd g‘OmdyZ, A§Y/AënÑï>r ¶m§À¶m g‘ñ¶m 
OmUyZ Ë¶mda Cnm¶ åhUyZ emgZmÀ¶m gmo¶r-gw{dYm-gdbVr ghOVoZo 
àmá H$ê$Z XoÊ¶mgmR>r à¶ËZ H$aUo ‘hÎdmMo Amho.

g§X^© gwMr
1) 	 https://www.samaveshitshikshan.com
2)	  www.maharashtra.gov.in
3) 	 myvision.org
4) 	 http://vikaspedia.in
5)  	 www.swavlambancard.gov.in
6) 	 ‘mÜ¶{‘H$ d Cƒ ‘mÜ¶{‘H$ {ejH$ j‘Vm d¥Õr à{ejU, amÁ¶ 

e¡j{UH$ g§emoYZ d à{ejU n[afX, ‘hmamï´> amÁ¶, nwUo.
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àñVmdZm
NEP 2020 ‘Ü¶o {dÚmÏ¶mª‘Ü¶o "ñd' Mr OmUrd Am{U 

{M{H$ËgH$ {dMma {dH$grV hmoÊ¶mda bj H|$ÐrV H$aÊ¶mV Ambo 
Amho. ‘wbm§‘Ü¶o Amamo½¶Xm¶H$ OrdZe¡brg àmoËgmhZ XoUo Am{U 
Amamo½¶{df¶H$ OmoI‘m§VyZ Vê$Um§Mo Mm§Jë¶m àH$mao g§ajU hmoÊ¶mgmR>r 
Cnm¶¶moOZm H$aUo ho àm¡T>ËdmVrb Amamo½¶{df¶H$ g‘ñ¶m§Mm à{V~§Y 
H$aÊ¶mgmR>r ‘hËdnyU© Amho. b¢{JH$ Amamo½¶m{df¶r AmO Aä¶mg 
H$aUo ghO eŠ¶ Pmbo Amho. IamoIaM ¶m b¢{JH$ Amamo½¶mÀ¶m 
OmJ¥VrMr JaO ‘mÜ¶{‘H$ ñVamdarb {ejH$m§gmR>r d {dÚmÏ¶mªgmR>r 
Amho H$m ¶mMm {dMma AmnUmg H$amdm bmJob. ¶mgmR>r àW‘ AmnUmg 
nm¡J§S>mdñWoMm/{H$emoamdñWoMm {dMma H$amdm bmJob. {H$emoamdñWm 
hm EH$ g§doXZerb Agm H$mbI§S> àË¶oH$mÀ¶mM Am¶wî¶mV ¶oV 
AgVmo. {H$emoad¶mVrb {dÚmWu emar[aH$, ^md{ZH$ ~Xb AZw^dV 
AgVmV.  ¶m ~Xbm§~ÔbÀ¶m àým§Mo Jm|Yi Ë¶m§À¶mhr ‘ZmV AmhoV 
nU EHy$U {H$emoamdñWo~Ôb nmbH$-{ejH$, g‘mOm‘Ü¶ohr AOyZ 
{VVH$s OmJê$H$Vm Am{U ‘ZmMm ‘moH$ionUm gm‘mÝ¶ ‘wbm§À¶m ~m~VrV 
Ambobm {XgyZ ¶oV Zmhr. {H$emoad¶, Ë¶m§Mr b¢{JH$Vm, gwa{jVVm ho 
{df¶ Xþb©{jV Ho$bo Jobo AmhoV Ag {XgV. nU ñdV:M eara, ‘Z, 
b¢{JH$Vm g‘OyZ KoÊ¶mMm h¸$ àË¶oH$mbm Agbm nm{hOo. b¢{JH$ 
Amamo½¶m{df¶r AmOÀ¶m n[apñWVrV Aä¶mgUo ghO eŠ¶ Pmbo 
Amho H$maU _r{S>¶mMm Cn¶moJ gd©Xya ghO gwê$ Amho. àË¶oH$ ì¶º$s 
{‘S>r¶mMmM XodmU-KodmUrgmR>r Cn¶moJ H$aVmo. AmO dV©‘mZnÌ 
dmMVm§Zm ’$º$ ~bmËH$ma, ApûcbVm, Aënd¶rZ ‘wbtMr N>oS>, 
doXZm XoUmè¶m Amgwar Am{U {dH¥$Vr Aem AZoH$ àH$maÀ¶m ~mVå¶m§Zr 
^abobo {XgVo. EdT>o dmMyZ AmnUmg bJoM {dga nS>Vmo. ¶m‘wioM 
Aem KQ>Zm dmT>VM Mmbë¶m AmhoV. ¶mMm Aä¶mg H$aVm EdT>o 
bjmV ¶oVo H$s ¶m KQ>Zm§‘mJMo ‘wi H$maU åhUOo g‘mOmV AgUmè¶m 
A§YlÜXm d J¡ag‘OyVr hmo¶. qbJ^mdmer g§~§{YV ê$T>r, ^oX^md 
Am{U qhgmMmamMm à{VH$ma H$aÊ¶mgmR>r bmJUmao kmZ Am{U H$m¡eë¶o 
{dH${gV hmoUo JaOoMo Amho. ¶m ~m~tMm AmO d¡km{ZH$Ñï>rZo {dMma 
H$aUo AJË¶mMo R>aVo.

gd© emim§‘Ü¶o b¢{JH$ {ejU XoU§ Amdí¶H$ Agb§ Var 

AOyZhr Vo emgZmZo A{Zdm¶© Ho$bob§ Zgë¶m‘wio ~hþVoH$ emim§‘Ü¶o 
{dÚmÏ¶mªZm b¢{JH$ {ejU {Xb§ OmV Zmhr. {dÚmÏ¶mªZm Zo‘H$ H$moUË¶m 
d¶mnmgyZ b¢{JH$ {ejU Úm¶M§ ¶mda ‘V^oX Agy eH$VmV; nU 
Vo Úm¶bmM hd§ ¶mda Xþ‘V AgÊ¶mM H$mhr H$maU Zmhr. {deofV: 
h„rÀ¶m H$mimV bhmZ ~mbH$m§darb b¢{JH$ AË¶mMmamM à‘mU 
dmT>bob§ AgVmZm ¶m {ejUmMr JaO AOyZhr dmT>Vo. b¢{JH$ {H«$¶m 
‘w»¶V: àOmoËnmXZmgmR>r Agbr Var ‘mZdmÀ¶m {ZamoJr ‘Z Am{U 
earamgmR>r Vr EH$ ‘yb^yV JaOhr Amho. b¢{JH$ {H«$¶oZo {‘iUmao 
emar[aH$ Am{U ‘mZ{gH$ ’$m¶Xo gd©lwV AmhoV; nU b¢{JH$ {H«$¶oV 
gh^mJr hmoÊ¶mnwdu Ë¶m~ÔbMr ‘m{hVr AgU§ JaMoM Amho. {deofV: 
‘wbo- ‘wbr nm¡J§S>mdñWoV Amë¶mda Ë¶m§Zm {déÕqbJr ì¶º$s~Ôb 
AmH$f©U dmQy> bmJV§. àË¶j b¢{JH$ {H«$¶oV ^mJ KoVm ¶mdm, Aer 
BÀN>m Ë¶m§À¶m ‘ZmV CËnÞ hmoD$  bmJVo. ‘J Ë¶mg§X^m©Vrb ‘m{hVr 
¶mo½¶ ‘mJm©Zo Z {‘imë¶mg Vo {‘Ì-‘¡{ÌUr qH$dm Aûcrb gm{hË¶mMr 
nwñVH§$, B§Q>aZoQ> Aem ‘mÜ¶‘mVyZ {‘idm¶Mm à¶ËZ H$aVmV. ~aoMXm 
Aem ‘mÜ¶‘mVyZ MwH$sMr qH$dm AY©dQ> ‘m{hVr {‘iVo Am{U Ë¶m§À¶m 
‘ZmV ñdV:~Ôb H$mhrVar J¡ag‘O {Z‘m©U hmoVmV. ho J¡ag‘O KmVH$hr 
R>ê$ eH$VmV. H$mhr doim {‘Ì-‘¡{ÌUr b¢{JH$VoÀ¶m g§X^m©Vrb ¶mo½¶ 
‘m{hVr XoÊ¶mEodOr ¶m ‘m{hVrV a§OH$Vm ¶mdr ¶mgmR>r nXaMm ‘gmbm 
KmbVmV. Ë¶m‘wio ¶mo½¶ ‘m{hVr {‘iÊ¶mEodOr J¡ag‘OwVrV ̂ aM nS>Vo. 
b¢{JH$ {ejU qH$dm bmoH$g§»¶m {ejU ho b¢{JH$ Amamo½¶ {df¶mer 
g§~§YrV AgyZ Ë¶mMm CÔoe {dœH$mo{e¶ ñdê$nmV Ho$di XO}Xma b¢{JH$ 
{ejU CnbãY H$aUo EdT>mM Amho. S>ãë¶y. EM. Amo. Zo Ho$boë¶m 
Amamo½¶ {df¶rÀ¶m ì¶m»¶oZwgma EH$ g§nyU© emar[aH$, ‘mZ{gH$ Am{U 
gm‘m{OH$ H$ë¶mU åhUOo gwpñWV Amamo½¶ hmo¶. emar[aH$, ‘mZ{gH$, 
gm‘m{OH$ Ñ{ï>Zo ì¶dpñWV Am{U amoJ‘wº$ AgÊ¶mMr AdñWm åhUOoM 
Amamo½¶ hmo¶. OmJ{VH$ Amamo½¶ g§KQ>ZoÀ¶m Ñ{ï>Zo Amamo½¶ åhUOo 
Ho$di amoJm§Mm A^md ZgyZ Vr EH$ emar[aH$, ‘mZ{gH$, gm‘m{OH$ 
Am{U AÜ¶mpË‘H$ g‘VmobmMr AdñWm Amho. Aer gwpñWVr Á¶mV 
ì¶{º$bm ñdV:À¶m j‘Vm§Mo AmH$bZ hmoVo, Voìhm Iè¶m Ñï>rZo b¢{JH$ 
{ejU nyU© hmoVo. 

g§emoYZmMr JaO d ‘hÎd

g§{Xn H$m¡{VH$ Jm¶H$dmS>
g§emoYH$

àmW{‘H$ {ejH$, {O. n. àmW{‘H$ emim,
Im§S>do, Vm. Om‘Zoa, {O. OiJmd

‘mÜ¶{‘H$ ñVamdarb {dÚmÏ¶mªÀ¶m b¢{JH$ Amamo½¶{df¶H$ 
OmUrd OmJ¥VrÀ¶m Aä¶mgmV {ejH$m§Mm gh^mJ

àm. S>m°. gm¡. a§OZm gmoZdUo
‘mJ©Xe©H$

Ho$. gr. B©. gmogm¶Q>r {ejUemó 
‘hm{dÚmb¶, OiJmd
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¶m g§emoYZmMo à‘wI C{Ôï> {dÚmÏ¶mª‘Ü¶o b¢{JH$ Amamo½¶m~Ôb 
OmJê$H$Vm {Z‘m©U H$aUo Amho. ¶m g§X^m©V {ejH$m§Mr ̂ y{‘H$m AË¶§V 
‘hÎdmMr Amho, H$maU Vo {dÚmÏ¶mªZm ¶m {df¶mda ¶mo½¶ ‘mJ©Xe©Z 
XoD$Z Ë¶m§À¶m ‘mZ{gH$ d emar[aH$ {dH$mgmV gH$mamË‘H$ ~Xb KS>dy 
eH$VmV. amï´>r¶ e¡j{UH$ YmoaU 2020 ‘Ü¶o {dÚmÏ¶mªÀ¶m gdmªJrU 
{dH$mgmgmR>r {d{dY nÕVtMm Adb§~ H$aÊ¶mMr {e’$mag H$aÊ¶mV 
Ambr Amho, Á¶m‘wio b¢{JH$ Amamo½¶ Am{U gwa{jVVoMr ‘m{hVr 
{dÚmÏ¶mªn¶ªV nmohmoMdÊ¶mg ‘XV hmoB©b. ¶m g§emoYZmV {ejH$m§Mm 
gh^mJ, Ë¶m§À¶m à{ejUmMr Amdí¶H$Vm, VgoM NEP 2020 
À¶m YmoaUmZwgma ¶mgmR>r Cn¶wº$ e¡j{UH$ n¶m©daU V¶ma H$aÊ¶mMo 
‘hËd Aä¶mgbo OmB©b. gdm©Zm b¢{JH$ ^mdZm AmhoV. Amnë¶mbm 
Ë¶m ì¶º$ H$amì¶mem dmQ>VmV. Ë¶mM~amo~a AmnU H$g ahmd, H$g 
dmJmd, Amnë¶m ^mdZm, {dMma AmnU H$go ‘m§Sy> eH$Vmo ¶m~m~Vhr 
g‘mOmMo H$mhr {Z¶‘ AmhoV. b¢{JH$ N>i, b¢{JH$ AË¶mMma hmhr 
b¢{JH$VoMm ^mJ Amho Am{U Ë¶mM~amo~a b¢{JH$ Amamo½¶ hmhr 
Amnë¶m Amamo½¶mMm ‘hËdmMm ^mJ Amho. d¶mV ¶oVmZmÀ¶m H$mimV 
‘wbm-‘wbtÀ¶m dmJÊ¶mV ~Xb hmoVmV. earamVbo ~Xb, VgoM b¢{JH$ 
^mdZm doJdoJi¶m nÕVrZo ì¶º$ Ho$ë¶m OmVmV. g‘b¢{JH$ AmH$f©U, 
g§~§Ym§Mmhr C„oI MMmª‘YyZ Pmbm. H$Yr H$Yr d¶mV Amë¶mda ‘wbo 
AmH«$‘H$ ~ZVmV. Ë¶mdoir Ë¶m§Zm Amda H$gm Kmbm¶Mm?‘m{gH$ 
nmirÀ¶m H$mimV H$m¶ H$miOr ¿¶m¶Mr ho ‘wbtZm {eH$dVm ¶oVo, nU 
Ë¶mgmR>r à{e{jV go{dH$m§Mr Iyn OmñV Amdí¶H$Vm Amho.

g§emoYZmMr C{Ôï²>`o
»» ‘mÜ¶{‘H$ ñVamdarb {ejH$m§‘Ü¶o Am{U {dÚmÏ¶mª‘Ü¶o  

b¢{JH$ Amamo½¶{df¶H$ OmUrd OmJ¥VrMm Aä¶mg H$aUo 
»» ‘mÜ¶{‘H$ ñVamdarb {ejH$m§gmR>r Am{U {dÚmÏ¶mªgmR>r 

b¢{JH$ Amamo½¶ {df¶H$ OmUrd OmJ¥Vr H$m¶©H«$‘mÀ¶m 
n[aUm‘H$maH$VoMm Aä¶mg H$aUo.

»» ‘mÜ¶{‘H$ ñVamdarb ‘wbo d ‘wbr ¶m§À¶m {dH${gV 
b¢{JH$ Amamo½¶ {df¶H$ OmUrd OmJ¥Vr H$m¶©H«$‘mV 
{ejH$m§Mm gh^mJ Aä¶mgUo.

n[aH$ënZm
»» ‘mÜ¶{‘H$ ñVamdarb ‘wbo d ‘wbr ¶m§À¶m b¢{JH$ Amamo½¶ 

{df¶H$ OmUrd OmJ¥Vr ‘Ü¶‘mZ JwUm§H$mV gmW© ’$aH$ 
AmT>iV Zmhr.

»» ‘mÜ¶{‘H$ ñVamdarb ‘wbo d ‘wbr ¶m§À¶m {dH${gV 
b¢{JH$ Amamo½¶{df¶H$ OmUrd OmJ¥Vr H$m¶©H«$‘mV 
{ejH$m§Mm gh^mJmV gmW© ’$aH$ AmT>iV Zmhr.

OZg§»¶m d Ý¶mXe© : àñVwV g§emoYZmMr OiJm§d {Oëh¶mVrb 
‘mÜ¶{‘H$ emioVrb {dÚmWu hr OZg§»¶m Amho. gd© àW‘ Ý¶mXem©Mr 
{ZdS> H$arV AgVm§Zm Om‘Zoa VmbwŠ¶mVrb 4 emioVrb {ejH$ VgoM 
‘wbo Am{U ‘wbr ¶m§Mr gwJ‘ ¶mÑpÀN>H$ Ý¶mXe© bm°Q>ar nÕVrÛmao {ZdS> 
H$aÊ¶mV Ambr. b¢{JH$ Amamo½¶{df¶H$ OmUrd OmJ¥Vr H$m¶©H«$‘ 
{dH$gZ Ë¶mÀ¶m n[aUm‘H$maH$VoMm Aä¶mg Ho$bobm Amho.

g§emoYZ H$m¶©nÕVr : gXa ‘m{hVr hr gÚn[apñWVrV g§H${bV 
Ho$br OmUma Amho. ¶mgmR>r gd}jU nÕVrMm Adb§~ Ho$bobm Amho. 

g§emoYZ gmYZmMr {dœg{Z¶Vm R>a{dÊ¶mgmR>r g§emoYH$mZo {Û^mOZ 
nÜXV Cn¶moJmV AmUbr Amho. {dH${gV b¢{JH$ Amamo½¶{df¶H$ 
OmUrd OmJ¥Vr H$m¶©H«$‘mMr n[aUm‘H$maH$Vm VnmgU§ nwT>rb C{Ôï> 
Agë¶mH$maUmgmR>r àm¶mo{JH$ nÕVrMm Adb§~ Ho$bobm Amho. Aem 
àH$mao darb {dûcofUmdê$Z àñVwV g§emoYZmV {‘l nÕVrMm Adb§~ 
Ho$bm Amho. VgoM ‘m{hVr g§H$bZmgmR>r ñd{Z{‘©V àemZmdbrMm dmna 
Ho$bobm Amho. àñVwV ‘m{hVrda g§»¶m emór¶ nar‘mUmMm dmna H$ê$Z 
{ZîH$f© ‘m§S>Ê¶mV Ambobo Amho.

‘m{hVrMo {dûcofU Am{U AW©{Zd©MZ : ‘mÜ¶{‘H$ 
ñVamdarb ‘wbo d ‘wbr ¶m§À¶m b¢{JH$ Amamo½¶{df¶H$ OmUrd OmJ¥Vr  
‘Ü¶‘mZ JwUm§H$mV gmW© ’$aH$ AmT>iV Zmhr.

‘mÜ¶m{‘H$ ñVamdarb {dÚmÏ¶mª‘Ü¶o b¢{JH$ Amamo½¶ {df¶H$ 
OmUrd OmJ¥Vr  JwUm§H$mMo ‘Ü¶‘mZ 87 Am{U à‘mU {dMbZ AZwH«$‘o 
6.41 Ago Amho Am{U {dÚm{W©Zt‘Ü¶o b¢{JH$ Amamo½¶{df¶H$ OmUrd 
OmJ¥Vr JwUm§H$mMo ‘Ü¶‘mZ 95 Am{U à‘mU {dMbZ AZwH«$‘o 9.67 
Ago Amho. XmoKm§‘Yrb ’$aH$ nS>VmiyZ n{hbm AgVm Ago bjmV 
¶oVo {H$, ñdmYrZVm ‘mÌm 58 gmR>r  0.05 gmW©H$Vm ñVamdaZ‘wZm 
t ‘yë¶ 1.96 nojm àmá t ‘yë¶  2.57 ho OmñV Amho. åhUyZ eyÝ¶ 
narH$ënZoMm Ë¶mJ H$aÊ¶mV ¶oV Amho. ¶mdê$Z Ago åhUVm ¶oVo H$s, 
‘mÜ¶m{‘H$ ñVamdarb {dÚm{W©Zt‘Ü¶o b¢{JH$ Amamo½¶ {df¶H$ OmUrd 
OmJ¥Vr {dÚmÏ¶mªnojm OmñV Agë¶mMo {XgyZ ¶oVo. 

‘mÜ¶{‘H$ ñVamdarb ‘wbo d ‘wbr ¶m§À¶m {dH${gV b¢{JH$ 
Amamo½¶{df¶H$ OmUrd OmJ¥Vr H$m¶©H«$‘mV {ejH$m§Mm gh^mJmV gmW© 
’$aH$ AmT>iV Zmhr. ‘mÜ¶m{‘H$ ñVamdarb {dÚmÏ¶mª‘Ü¶o  b¢{JH$ 
Amamo½¶{df¶H$ OmUrd OmJ¥Vr  JwUm§H$mMo ‘Ü¶‘mZ 59 Am{U à‘mU 
{dMbZ AZwH«$‘o 4.86 Ago Amho Am{U {ejH$m§Mm b¢{JH$ Amamo½¶ 
{df¶H$ OmUrd OmJ¥Vr H$m¶©H«$‘ JwUm§H$mMo ‘Ü¶‘mZ 86 Am{U à‘mU 
{dMbZ  AZwH«$‘o 11.12 Ago Amho. XmoKm§‘Yrb ’$aH$ nS>VmiyZ 
n{hbm AgVm Ago bjmV ¶oVo {H$, ñdmYrZVm ‘mÌm 98 gmR>r 0.05 
gmW©H$Vm ñVamda Z‘wZm t ‘yë¶ 1.96 nojm àmá t ‘yë¶  3.53 ho 
OmñV  Amho. åhUyZ eyÝ¶ narH$ënZoMm Ë¶mJ H$aÊ¶mV ¶oV Amho. 
¶mdê$Z Ago åhUVm ¶oB©b H$s, ‘mÜ¶m{‘H$ ñVamdarb {dÚmÏ¶mª‘Ü¶o 
b¢{JH$ Amamo½¶ {df¶H$ OmUrd OmJ¥Vr H$m¶©H«$‘mV {ejH$m§Mm gh^mJ 
‘moR>çm à‘mUmV Agë¶mMo {XgyZ ¶oVo. 

{ZîH$f©
‘mÜ¶m{‘H$ ñVamdarb {dÚm{W©Zt‘Ü¶o b¢{JH$ Amamo½¶{df¶H$ 

OmUrd OmJ¥Vr  {dÚmÏ¶mªnojm OmñV Agë¶mMo {XgyZ ¶oVo.
‘mÜ¶m{‘H$ ñVamdarb {dÚmÏ¶mª‘Ü¶o b¢{JH$ Amamo½¶{df¶H$ 

OmUrd OmJ¥Vr H$m¶©H«$‘mV {ejH$m§Mm gh^mJ ‘moR>çm à‘mUmV 
Agë¶mMo {XgyZ ¶oVo. 

g§X^© gwMr
1) 	 ^mogbo a‘m., S>moZo C‚dbm 2009 {ejUmVrb ~XbVo àdmh, ’$S>Ho$ 

àH$meZ, nwUo 
2) 	 ‘wio am. e. d C‘mR>o dr.Vy. 1998 e¡j{UH$ g§emoYm§Mr ‘ybVÎdo, 

‘hmamï´> {dÚmnrR> J«§W {Z{‘©V ‘§S>i, ZmJnya 
3) 	 S>m° OJÞmW Xr{jV, S>m° A§Obr {X{jV, b¢{JH$ {ejU, gmHo$V 

àH$meZ.
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àñVmdZm (Introduction)
{ejU ho g‘mOmMm nm¶m AgyZ {dÚmÏ¶mªÀ¶m ~m¡ÕrH$, ‘mZ{gH$ 

Am{U ì¶mdgm{¶H$ {dH$mgmgmR>r à^mdr gmYZ Amho. ~XbË¶m V§ÌkmZ 
Am{U gm‘m{OH$ JaOm§‘wio {ejU àUmbrV A‘wbmJ« ~Xb hmoV AmhoV. 
2020 ‘Ü¶o Omhra Ho$bobo amï´>r¶ e¡j{UH$ YmoaU (NEP 2020) ho 
¶m ~Xbm§Mm nm¶m ‘mZbo OmVo. ¶m YmoaUmMo C{Ôï> nma§n[aH$ {ejU 
nÕVtZm A{YH$ gwYm[aV H$ê$Z {dÚmWu H|$ÐrV {ejU nÕVr bmJy 
H$aUo Amho. ¶m g§emoYZmV NEP 2020 A§VJ©V ZdrZ AÜ¶mnZ 
nÕVtMm {dÚmÏ¶mªÀ¶m e¡j{UH$ àJVrdarb n[aUm‘ Vnmgbm Amho.

gyMH$ eãX (Keywords) : amï´>r¶ e¡j{UH$ YmoaU 2020, 
AÜ¶mnZ Am{U {ejU V§ÌkmZ ‘yë¶‘mnZ à{H«$¶oVrb ~Xb, 
gd©g‘mdoeH$ {ejU, H$m¡eë¶mYma{V {ejU, ~hþ^m{fH$ {ejU, 
ZdrZ Aä¶mgH«$‘ aMZm, {ejUmV g‘J« Ñï>rH$moZ, AmYw{ZH$ AÜ¶mnZ 
nÕVr, AI Am{U {S>OrQ>b {ejUmMo ‘hÎd, bd{MH$ Aä¶mgH«$‘ 
V§ÌkmZ gj‘ Aä¶mgH«$‘, emœV {ejU {dH$mg.

amï´>r¶ e¡j{UH$ YmoaU 2020 EH$ qghmdbmoH$Z
NEP 2020 Mo C{Ôï> {ejU A{YH$ g‘J«, H$m¡eë¶mYm[aV 

Am{U gO©Zerb H$ZdUo Amho. ¶mgmR>r {d{dY nÕVtMm g‘mdoe 
Ho$bm Jobm Amho. Ogo,

1)	 5 + 3 + 3 + 4 {ejU g§aMZm
a) 	 d¶ 13 Vo 18 n¶ªVMo {ejUmMo Q>ßno.
b)  	~mb{dH$mg, àmW{‘H$ {ejU Am{U ‘mÜ¶{‘H$ {ejUmda 

doJim ^a.
2)	 H$m¡eë¶mYm[aV {ejU
a) 	 {dÚmÏ¶mªZm amoOJmaj‘ H$m¡eë¶o XoÊ¶mgmR>r Vm§{ÌH$ d 

ì¶mdgm{¶H$ {ejUmMm g‘mdoe.
3) 	 ‘mV¥^mfoVyZ {ejU
a) 	 àmW‘{H$ ñVamda ‘mV¥^mfoVyZ {ejU XoÊ¶mMm CÔoe, 

Á¶m‘wio {dÚmÏ¶mªÀ¶m Jm^m {ejU A{YH$ à^mdr R>aVmo.
4)	 {S>OrQ>b {ejU
a)  	 E-Learning gmYZm§Mm dmna Ogo, SWAYAM, 

DIKSHA, PM Suvidha
5)	 AZw^dmYm[aV {ejU
a) 	 àH$ënmYm[aV Am{U H¥$Vr AmYm[aV {ejU Á¶m‘wio 

{dÚmWu ñdV:À¶m AZw^dmVyZ {eH$VmV.
6)	 ‘yë¶‘mnZ nÕVrV gwYmaUm
a) 	 nma§n[aH$ narjoEodOr 360 ‘yë¶‘mnZ àUmbr.	
ZdrZ AÜ¶mnZ nÕVtMo {dÚmWu àJVrda n[aUm‘
gH$mamË‘H$ n[aUm‘
1)	 gO©ZerbVm Am{U AmË‘{Z^©aVm
i)  	 àH$ënmYm[aV {ejU {dÚmÏ¶mªMr gO©ZerbVm dmT>dVo.
ii) 	 {dÚmWu ñdV:hÿZ g‘ñ¶m gmoS>dÊ¶mMm à¶ËZ H$aVmV.
2)	 H$m¡eë¶ {dH$mg
i) 	 Vm§{ÌH$ H$m¡eë¶m§gmo~V Softskills, Critical thinking 

Am{U ZoV¥Ëd H$m¡eë¶ {dH${gV KoVo. E.g. emim§‘Ü¶o 
Coding Am{U Data Analitics {eH${dbo OmV Amho.

3)	 ‘mV¥^mfoVyZ {ejUmMo ’$m¶Xo
i) 	 àmW{‘H$ {ejU ‘mV¥^mfoVyZ {‘imë¶mg {dÚmÏ¶mªMr 

{eH$Ê¶mMr JVr dmT>Vo.
ii) 	 AdKS> {df¶ A{YH$ gmoß¶m ^mfoV g‘OVmo.
4) 	 {S>OrQ>b {ejU
i) 	 DIKSHA Am{U SWAYAM ¶mgma»¶m Platforms 

‘wio {ejU gdmªn¶ªV nmohmoMV Amho.
ii) 	 Online {ejUm‘wio J«m{‘U ̂ mJmVrb {dÚmÏ¶mªZmhr XO}

Xma gmYZo {‘iV AmhoV.
5) 	 g‘J« ‘yë¶m§H$Z
i) 	 nma§n[aH$ narjoda Adb§~yZ Z amhVm gVV ‘yë¶‘mnZ 

nÕVr‘wio {dÚmÏ¶mªMr àJVr ¶mo½¶ àH$mao ‘moOVm ¶oVo.
ZH$mamË‘H$ n[aUm‘ Am{U AmìhmZo
1)	 {S>OrQ>b {d^mOZ
i) 	 J«m‘rU ^mJmVrb {dÚmÏ¶mªH$S>o AÚmn B§Q>aZoQ> Am{U 

Smart devices Mr H$_VaVm Amho.

OmJ¥Vr AemoH$ ^moio
AÜ¶m{nH$m {dÚmb¶, OiJmd

amï´>r¶ e¡j{UH$ YmoaU 2020 Am{U Z{dZ AÜ¶mnZ nÕVr

àm. S>m°. gm¡. gw{ZVm A{Zb Zo‘mS>o
Ho$. gr. B©. H$m°boO Am°’$ EÁ¶wHo$eZ {’${OH$b EÁ¶wHo$eZ, OiJmd
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ii) 	 Vm§{ÌH$ gmYZm§Mm Jm¡admna qH$dm ì¶gZ hmoÊ¶mMm YmoH$m 
g§^dVmo.

2)	 {ejH$m§Mo Anwao à{ejU
i) 	 NEP 2020 A§VJ©V ZdrZ nÕVr {eH$dÊ¶mgmR>r AZoH$ 

{ejH$m§Zm AOwZhr ¶mo½¶ à{ejU {‘imboZo Zmhr. 
3)	 ‘mV¥^mfm YmoaUmVrb AS>MUr : ^maVmVrb ^m{fH$ 

{d{dYVo‘wio EH$g‘mZ YmoaU A§‘bmV AmUUo H$R>rU 
Amho.

4)	 A§‘b~OmdUrVrb {dg§JVr : ehar Am{U J«m{‘U 
^mJmVrb emim§‘Ü¶o NEP 2020 Mr A§‘b~OmdUr 
EH$g‘mZ {XgyZ ¶oV Zmhr.

5)	 A§‘b~OmdUrVrb {dg§JVr : ehar Am{U J«m{‘U 
^mJmVrb emim§‘Ü¶o NEP 2020 Mr A§‘b~OmdUr 
EH$g‘mZ {XgyZ ¶oV Zmhr.

6)	 {dÚmÏ¶mªMm VmU : gVV ‘yë¶‘mnZm‘wio H$mhr 
{dÚmÏ¶mªda ‘mZ{gH$ VmU ¶oD$ eH$Vmo.

NEP 2020 À¶m ¶emgmR>r Amdí¶H$ Cnm¶
1)	 {S>OrQ>b V§ÌkmZmMm {dñVma : J«m‘rU ̂ mJmV Internet 

Connectivity dmT>{dUo Am{U Smart devices nwadUo.
2)	 {ejH$ à{ejU H$m¶©H«$‘ : {ejH$m§Zm ZdrZ nÕVr  

AmË‘gV H$aÊ¶mgmR>r {Z¶{‘V H$m¶©emim Am{U Online 
Courses Mr ì¶dñWm H$aUo.

3)	 ‘yë¶m§H$ZmV bd{MH$Vm : gVV ‘yë¶‘mnZ àUmbrgmR>r 
gwb^ Am{U à^mdr gmYZo {dH${gV H$aUo.

4)	 nmbH$ emim gh^mJ : nmbH$m§Zm ZdrZ nÕVtMr 
‘m{hVr XoUo Am{U Ë¶m§À¶m ^y{‘Ho$Mo ‘hÎd g‘OmdyZ 
gm§JUo.

5)	 amÁ¶ñVar¶ YmoaUm§Mm g‘Ýd¶ : NEP 2020 À¶m 
A§‘b~OmdUrgmR>r amÁ¶ Am{U H|$Ð ghH$ma ¶m§À¶mVrb 
g‘Ýd¶ dmT>{dUo.

nma§nm[aH$ AÜ¶mnZ nÕVr Am{U amï´>r¶ e¡j{UH$ YmoaU 2020 
(NEP 2020) ‘Yrb Z{dZ AÜ¶mnZ nÕVr ¶mVrb ‘w»¶ ’$aH$ 
nwT>rbà‘mUo -

1)	 {ejUmMo C{Ôï>
a) 	 nma§nm[aH$ nÕVr : nma§nm[aH$ {ejU nÕVrV ‘w»¶V: 

narjoVrb JwU, nmR>m§Va Am{U e¡j{UH$ nwñVmH§$da 
AYm[aV kmZ ¶mda ^a {Xbm OmVmo.

b) 	 NEP 2020 : NEP 2020 kmZmMm g‘J« {dH$mg, 
H$m¡eë¶mYm[aH$ {ejU Am{U {dÚmÏ¶mªÀ¶m {dMmagaUr, 
{ZU©¶j‘Vm Am{U g¥OZerbVm ¶m§Zm MmbZm XoÊ¶mda 
^a XoVo.

2)	 AÜ¶mnZ nÕVr
a) 	 nma§n[aH$ nÕVr : {ejH$ hm kmZmMm ‘w»¶ ómoV ‘mZbm 

OmVmo, AÜ¶mnZ EH$V’$s© AgVo, {OWo {ejU ~mobVmo 
Am{U {dÚmWu EoH$VmV.

b) 	 NEP 2020 : NEP 2020 gh^mJmË‘H$, 
g‘wnXoeZmË‘H$ Am{U g‘ñ¶m AmYm[aV {ejU 
(Problem-based learning) ¶mda ^a XoV, {OWo 
{dÚmWu ñdV:À¶m {eH$Ê¶mMr O~m~Xmar ñdV: KoVmV.

3)	 ‘yë¶‘mnZ nÕVr
a) 	 nma§nm[aH$ nÕVr : nma§nm[aH$ {ejUmV dm{f©H$ narjm§da 

Am{U A§Vr‘ JwUm§da ^a AgVmo.
b) 	 NEP 2020 : NEP 2020 ‘Ü¶o Holistic 

‘ yë¶‘mnZ nÕVr dmnabr OmUma Amh o. gVV 
‘yë¶‘mnZ (Continuous Evaluation) g§Yr AmYmarV 
(Competency Based) MmMÊ¶m Am{U H$m¡eë¶o ¶mda 
^a {Xbm OmUma Amho.

4)	 e¡j{UH$ aMZm
a) 	 nma§nm[aH$ nÕVr : 10+2 ‘m°S>ob dmnabo OmVo, {OWo 

{dÚmÏ¶mªMo {ejU àmW{‘H$, ‘mÜ¶{‘H$ Am{U Cƒ 
‘mÜ¶{‘H$ ¶m Q>ßß¶m§‘Ü¶o {d^mJbo OmVo.

b) 	 NEP 2020 : 5 + 3 + 3 + 4 ‘m°S>ob ñdrH$mabo Jobo 
Amho. Oo d¶mÀ¶m nm¶è¶m§Zwgma d¶moJQ>m§Zm (Foundtional 
Preparatory, Middle, Secondary) {d^mJVo.

5)	 ^mfoMm dmna
a) 	 nma§n[aH$ nÕVr : {ejU, ‘mÜ¶‘ ~hþVoH$ doim B§J«Or 

qH$dm àmXo{eH$ ̂ mfm§da AmYm[aV AgVo, na§Vy ‘mV¥̂ mfobm 
àmoËgmhZ {Xbo OmV Zmhr.

b) 	 NEP 2020 : NEP 2020 ‘Ü¶o àmW{‘H$ {ejUmgmR>r 
‘mV¥̂ mfm qH$dm ñWm{ZH$ ̂ mfoVyZ {ejU XoÊ¶mda ̂ a Amho, 
Á¶m‘wio {dÚmÏ¶mªZm ‘yb^yV g§H$ënZm g‘OUo gmono hmoVo.

6)	 V§ÌkmZmMm dmna
a) 	 nma§n[aH$ nÕVr : nma§nm[aH$ nÕVrV V§ÌkmZmMm ‘¶m©XrV 

dmna Ho$bm OmVmo. {eH$dUr à{H«$¶m ‘w»¶V: nwñVHo$ 
’$im-’w$bIS>o ¶mda AmYm[aV AgVo.

b) 	 NEP 2020 : NEP 2020 ‘Ü¶o {S>OrQ>b {ejU, 
Am°ZbmB©Z {ejUo, gmYZo Am{U H¥${Ì‘ ~wÕr‘Îmm (AI) 
¶m§Mm g‘mdoe Amho. V§ÌkmZmMm Cn¶moJ {ejU, A{YH$ 
à^mdr Am{U gd©g‘mdoeH$ H$aÊ¶mgmR>r Ho$bm OmVmo.

7)	 {dÚmWu H|$ÐrV Ñï>rH$moZ
a) 	 nma§n[aH$ nÕVr : {eH$dU EH$g§K (One Size Fits 

all) AgVo {OWo àË¶oH$ {dÚmÏ¶m©À¶m AmdS>r-{ZdS>r 
qH$dm j‘Vm§Mm {dMma Ho$bm OmV Zmhr.

b) 	 NEP 2020 : NEP 2020 ‘Ü¶o d¡¶{º$H¥$V 
(Personalised) {eH$dU, {dÚmÏ¶mªÀ¶m AmdS>r-j‘Vm 
bjmV KoD$Z Aä¶mgH«$‘ V¶ma H$aUo Am{U Ë¶m§À¶m 
AË‘{dœmgmbm MmbZm XoUo ¶mda ^a Amho.

8)	 H$m¡eë¶ {dH$mg
a) 	 nma§n[aH$ nÕVr : H$m¡eë¶ {dH$mgmMr g§H$ënZm 

nma§nm[aH$ nÕVrV Xþæ¶‘ ‘mZbr OmVo.
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b) 	 NEP 2020 : NEP 2020 H$m¡eë¶mda AmYm[aV 
{ejU, CÚmoOH$Vm Am{U amoOJmaj‘Vobm àmoËgmhZ XoVo. 
H$moqS>J, S>mQ>m, Zm{bQ>rŠg, gm°âQ> pñH$ëg ¶mgma»¶m 
{df¶m§Mm g‘mdoe Amho.

9)	 g‘J« Ñï>rH$moZ Ñï>rH$moZ
a)	 nma§nm[aH$ nÕVr : Aä¶mgH«$‘ ‘w»¶V: AH$mX{‘H$ 

kmZmnwaVm ‘¶m©XrV AgVmo.
b) 	 NEP 2020 : NEP 2020‘Ü¶o emar[aH$ {ejU 

‘mZ{gH$ Amamo½¶ Z¡{VH$ {ejU Am{U OrdZ H$m¡eë¶o 
¶mda ^a Amho.

g‘mamon
amï´>r¶ e¡j{UH$ YmoaU 2020 {ejUmMr ZdrZ Ñï>r gmXa 

H$aVo Or g‘J«, g‘mdoeH$ Am{U AmYw{ZH$ V§ÌkmZmMm AmYma KoV 
{dÚmÏ¶mªMm gdmªJrU {dH$mg H$aÊ¶mg ‘XV H$aVo. nma§n[aH$ nÕVrVrb 
‘¶m©Xm AmoiIyZ, ZdrZ YmoaU ho {ejU à{H«$¶obm {dÚmWu H|$ÐrV 
amoOJmaj‘ Am{U OmJ{VH$ÑîQ>çm ñnYm©Ë‘H$ ~ZdÊ¶mda bj H|$ÐrV 
H$aVo.

amï´>r¶ e¡j{UH$ YmoaU 2020 (NEP 2020) ho ^maVmÀ¶m 
e¡j{UH$ ì¶dñWm§‘Ü¶o A‘wbmJ« ~Xb KS>dyZ AmUUmao EH$ ‘hÎdmMo 
YmoaU Amho. ¶m YmoaUmZo nma§nm[aH$ AÜ¶mnZ nÕVtMm ‘¶m©Xm Xÿa 
H$ê$Z EH$ {dÚmWu H|$ÐrV, V§ÌkmZ-g‘¥Õ Am{U H$m¡eë¶m{^‘wI 
{ejU àUmbrMr C^maUr Ho$br Amho. nma§n[aH$ nÕVtZm OoWo nmR>m§Va 
narjm-H|$ÐrV Ñï>rH$moZ Am{U {ejU AmYm[aV AÜ¶mnZmda ̂ a hmoVm, 
VoWo NEP ghm ‘yb^yV VÎdm§da AmYm[aV EH$ g‘J« Am{U g‘doeH$ 
{ejUmMr dmQ> XmIdVo.

¶m YmoaUmZo 5+3+3+4 Models, ‘mV¥̂ mfm AmYm[aV {ejU, 

{S>OrQ>b {ejUmMr àmoËgmhZ, gË¶Vm ‘yë¶‘mnZ Am{U H$m¡eë¶ 
{dH$mgmÀ¶m CnH«$‘m§Ûmao {dÚmÏ¶mªÀ¶m gdmªJrU {dH$mgmgmR>r ‘mJ© 
‘moH$im Ho$bm Amho. ¶m‘wio {ejU Ho$di nwñVH$m§nwaVo gr‘rV Z amhVm 
amoOJmaj‘, CÚmoOH$Vm H|$ÐrV Am{U g¥OZerb Ñï>rH$moZ ñdrH$maUmao 
R>abo Amho.

amï´>r¶ e¡j{UH$ YmoaU 2020 Ho$di XoemÀ¶m e¡j{UH$ nÕVrV 
ZdM¡VÝ¶M Zìho Va OmJ{VH$ ñnY}‘Ü¶o ^maVmbm ZoV¥Ëd H$aÊ¶mgmR>r 
V¶ H$aUmao ‘hÎdmMo nmD$b Amho. ¶m‘wio {dÚmÏ¶mªMm AmË‘{dœmg, 
Z¡{VH$Vm Am{U gm‘m{OH$ O~m~Xmar ¶m§Mm {dH$mg hmoB©b, VgoM 
{ejU EH$ OrdZmVrb àoaUmXm¶r àdmg ~Zob.
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àñVmdZm
^mfm ho XiUdiUmMo à‘wI gmYZ Amho. VgoM AmXmZàXmZmMo 

d A{^ì¶º$sMo gmYZ Amho.ì¶º$sbm X¡Z§{XZ OrdZmV qH$dm AÝ¶ 
H$moR>ohr ñdV…À¶m ^md^mdZm {dMma ì¶º$ H$aÊ¶mgmR>r "A{^ì¶º$s' 
ho ‘hËdmMo ‘mÜ¶‘ Amho. A{^ì¶º$s‘wio ì¶º$sÀ¶m ‘ZmVrb 
Jmoï>r, {dMma Xþgè¶m ì¶º$sbm g‘OUo eŠ¶ hmoVo. Ë¶m‘wio g‘yhmV 
amhÊ¶mgmR>r A{^ì¶º$sMr ‘mZdmbm àH$fm©Zo JaO ^mgVo.

AmnUmg ‘m{hVr AgobM H$s, {d{dY à{gÕ ì¶º$s, boIH$, 
{MÌH$ma ho Ë¶m§À¶m {^Þ{d{^Þ A{^ì¶º$s e¡brVyZM g‘mOmn¶ªV 
nmohmoMV AgVmV. Ë¶m‘wioM A{^ì¶º$sMo OrdZmV ‘hÎm‘ Ago ñWmZ 
Amho. ‘J Vr ^m{fH$ Agmo, H$m{¶H$ Agmo ‘m¡pIH$ Agmo dm {MÌ, 
ZmQ>ç, Z¥Ë¶ Am{X H$bm{dîH$mam§À¶m ‘XVrZo gmH$mabobr Agmo, Vr 
àH$Q>rH$aUmMo AË¶§V ‘hÎdnyU© gmYZ Amho. Ë¶mMà‘mUo gÚpñWVrV 
AmnU nmhVmo H$s, ‘amR>r ‘mÜ¶‘mMr, ‘amR>r ‘mV¥^mfm AgUmar ‘wbo 
B¶Îmm Xhmdr, ~mamdrÀ¶m narjoV ‘amR>r {df¶mV Zmnmg hmoVmV. ho 
Ago H$m hmoVo?

¶m‘mJMr H$maUo emoYbr AgVm, Ë¶m {dÚmÏ¶mªer Ho$boë¶m MM}
A§Vr Ago bjmV ¶oVo H$s, ¶m‘mJrb AZoH$ H$maUm§n¡H$s EH$ H$maU 
- {dÚmÏ¶mªZm ñdA{^ì¶º$s H$aÊ¶mV ¶oUmè¶m AS>MUr ho Amho. 
VgoM ¶m g‘ñ¶oMr nmio‘wio IUbr AgVm Vr àmW{‘H$ ñVamda 
Agbobr {XgVmV. Ë¶m‘wio àmW{‘H$ {ejUmnmgyZM {dÚmÏ¶mªZm 
ñdA{^ì¶º$s H$aVm Ambr qH$~hþZm Ë¶mMr gd¶M OS>br Va Ë¶mMm 
Ë¶m§Zm ̂ {dî¶mV Z¸$sM ’$m¶Xm hmoB©b. VgoM ñdV… Mo {dMma àIaVoZo, 
gj‘nUo, naIS>nUo ‘m§S>Umar {nT>r V¶ma hmoB©b. ì¶º$sMo ñdV…hÿZ 
àH$Q> hmoUo ’$maM ‘hËdmMo Amho. H$maU ¶m A{^ì¶º$sVyZ ì¶º$sÀ¶m 
‘ZmVrb Kwg‘Q> ~mhoa nS>Vo Am{U ‘Zmo{dH$mam§nmgyZJ«mgbo OmÊ¶mMr 
^rVr XoIrb CaV Zmhr.

ñdm‘r {ddoH$mZ§X ¶m§Zr åhQ>ë¶mà‘mUo "AmËå¶mMm Am{dîH$ma 
åhUOoM {ejU hmo¶.' Ë¶m‘wio d¡{dÜ¶nyU© ‘mJm©Zr ì¶º$sZo Am{dîH¥$V 
hmoUo Amdí¶H$ Amho. ì¶º$sÀ¶m àH$Q>rH$aUmVyZ gm‘mÝ¶mVyZ Agm‘mÝ¶ 
A{ÛVr¶ ì¶{º$‘ËdmMm CX¶ hmoÊ¶mg ‘XV hmoVo..

‘wier VmbwŠ¶mVrb {Oëhm n[afX àmW{‘H$ emim, ^yJmd ¶m 
emioVrb àmW{‘H$ ñVamdarb B¶Îmm nmMdrMo {dÚmWu ho 11  Vo 12 
df© d¶moJQ>mVrb AmhoV. J«m‘rU ̂ mJmVrb ho {dÚmWu Agë¶mZo Ë¶m§Zm 
ñdA{^ì¶º$s {dH$gZmV AZoH$ AS>MUtZm gm‘moao Omdo bmJVo. ‘wbm§Zm 
‘amR>r hr Amnbr ‘mV¥^mfm Agbr Var ñdA{^ì¶º$sda AYm[aV 
àý gmoS>{dÊ¶mV AZoH$ AS>MUr ¶oVmV. ¶m gd© à{H«$¶m§‘Ü¶o ‘wbm§Zm 
gmonm dmQ>Umam {df¶gwÕm AdKS> dmQy> bmJVmo. 

‘wier VmbwŠ¶mVrb ^yJmd n[agamV J«m‘rU ^mJmV {eH$Umar 
‘wbo hr ‘amR>r {df¶ OmUUmar AmhoV. ~mobr^mfm Am{U à‘mU^mfoVrb 
V’$mdVr‘wio ‘amR>r {eH$VmZm ¶m‘wbm§Zm AZoH$ AS>MUr ¶oVmV. Ë¶m§Zm 
‘amR>r {df¶mVrb ~è¶mM g§H$ënZm g‘OV ZmhrV. Ë¶m‘wio Ë¶m§Zm 
ì¶º$ hmoÊ¶mV AS>MUr ¶oVmV. Ë¶m‘wio Aem AS>MUtZm {ejH$m§Zmhr 
gm‘moao Omdo bmJVo. Ë¶m AS>MUr H$moUË¶m AmhoV Vo OmUyZ KoÊ¶mgmR>r 
Am{U Ë¶mda R>mog Cnm¶¶moOZm H$aÊ¶mgmR>r g§emoYH$mZo àñVwV g§emoYZ 
hmVr KoVbo Amho.

{df¶ àdoe
àmW{‘H$ {ejH$ åhUyZ X¡Z§{XZ AÜ¶mnZ H$arV AgVmZm 

{dÚmÏ¶mªZm doJdoJù¶m {df¶m§~m~V g‘ñ¶m ^oS>gmdë¶m. Ogo H$s, 
J{UV {df¶mVrb AnyUmªH$ hr g§H$ënZm ‘wbm§Zm g‘OÊ¶mg AS>MU 
dmQ>Vo. ‘amR>r ‘mÜ¶‘mÀ¶m ‘wbm§Zm B§J«Or {df¶mV dmŠ¶aMZm H$aÊ¶mV 
AZoH$ AS>MUr ¶oVmV. Vgo ‘amR>r ¶m {df¶mV nmR> dmMyZ Ë¶mda 
AmYm[aV àým§Mr CÎmao gmoS>dUo gmono dmQ>Vo; na§Vw ñdA{^ì¶º$sda 
AmYm[aV àý gmoS>dVmZm AS>MUr ¶oVmV, ho àý AdKS> dmQ>VmV. 
Ë¶m‘wio Aem AS>MUtda Cnm¶ emoYÊ¶mgmR>r Am{U {dÚmÏ¶mªÀ¶m 
ñdA{^ì¶º$s‘Ü¶o Zo‘Ho$nUm ¶oÊ¶mgmR>r àñVwV g§emoYZ àmW{‘H$ 
ñVamnmgyZM am~{dÊ¶mMr JaO Amho. ¶m‘wio {dÚmÏ¶mªZm narjoV JwU 
{‘idÊ¶mg Va ‘XV hmoB©bM; ¶m{edm¶ ¶eñdr OrdZ OJÊ¶mgmR>r, 
g‘moaÀ¶mMo åhUUo g‘OyZ Amnbo åhUUo ¶mo½¶ nÕVrZo ‘m§S>Ê¶mgmR>r 
¶mMm Cn¶moJ hmoB©b, ho {Z{üVM!

~è¶mMXm emim§‘YyZ Ago {MÌ {XgVo, àmW{‘H$ emioV Ooìhm 
‘wbo àdoe KoVmV, Ë¶mdoir Vr AmYr ~wOar Agbr Var Vr bdH$aM 

gm¡. ‘mYdr {demb qM~iH$a
g§emoYH$ {dÚmWu

àmW{‘H$ {ejH$, {Oëhm n[afX  àmW{‘H$ emim,
H$mVdS>r, Vm. ‘wier, {O. nwUo

B¶Îmm nmMdrÀ¶m {dÚmÏ¶mªZm ‘amR>r {df¶mVrb ñdA{^ì¶º$s 
{dH$gZmVrb AS>MUr Xÿa H$aÊ¶mgmR>r am~{dboë¶m 

H¥$VrH$m¶©H«$‘mÀ¶m n[aUm‘H$maH$VoMm Aä¶mg

àm. S>m°. a§OZm amOoe gmoZdUo
‘mJ©Xe©H$

ghm. àmÜ¶m{nH$m, Ho$. gr. B©. gmogm¶Q>rMo {ejUemó Am{U emar[aH$ 
{ejUemó ‘hm{dÚmb¶, OiJmd
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embo¶ dmVmdaUmV éiVmV. Vr embo¶ OrdZmV BVH$s a‘‘mU 
hmoVmV H$s, AmB©BVŠ¶mM Ë¶m§Zm emioÀ¶m ~mB© {à¶ dmQy> bmJVmV. 
¶m bhmZ ‘wbm§Zm gVV H$mhrVar gm§Jm¶Mo AgVo, ~mobm¶Mo AgVo, 
H$am¶Mo AgVo. ‘mÌ hiyhiy Ë¶m embo¶ {eñVrÀ¶m dmVmdaUmV hr 
‘wbo Aì¶º$ hmoV OmVmV. ¶m‘mJo Ë¶m§Zm {Xbm OmUmam AdH$me, doi 
Am{U nQ>g§»¶m BË¶m{X AZoH$ ‘hÎdmMo  KQ>H$ AmhoV. ‘wbm§Zm ì¶º$ 
hmoÊ¶mg nwaogm doi {Xbm Jobm Zmhr Va ‘mÌ ¶mMr n[aUVr ‘wbm§Mm 
{dH$mg Hw§${R>V hmoÊ¶mg H$maUr^yV R>ê$ eH$Vo. ¶mMo nS>gmX Ë¶m§À¶m 
^mdr OrdZmV ’$ma Jm§^r¶m©Zo C‘Q>VmV. Ë¶m‘wio àñVwV g§emoYZmMr 
JaO Amho.

‘wº$nUo CS>Umè¶m ¶m {M‘wH$ë¶m nmIam§Zm {ejH$, nmbH$, 
g‘mO EH$mgmÀ¶mV ~m§Yy nmhVmo. ‘J ‘yb H$mbm§VamZo H$m hmoB©Zm, 
¶m gmÀ¶mV AS>H$V OmVo. na§Vw Ë¶m‘wio Ë¶mMr à{V^m, H$ënZmeº$s 
Iw§Q>ë¶mgmaIr hmoV Zmhr Zm ho nmhUohr {VVHo$M Amdí¶H$ Amho. 
n[aUm‘V… ñdV…hÿZ H$mhr {bhm¶Mo, ~mobm¶Mo åhQ>bo Va hr ‘wbo H$‘r 
nS>VmV, ‘mJo nS>VmV.

VgoM AmnU nm{hbo Va ^mfm{df¶H$ nmR>çnwñVH$mV AÜ¶¶Z 
{ZînÎmr‘Ü¶ohr A{^ì¶º$sbm ‘hËdmMo ñWmZ {Xbo Amho.

ZdrZ e¡j{UH$ YmoaU 2020 Agob qH$dm EH${dgmì¶m 
eVH$mVrb OrdZH$m¡eë¶o AgVrb ¶m gd©M {R>H$mUr A{^ì¶º$sbm 
‘hËd XoÊ¶mV Ambo Amho. åhUyZM A{^ì¶º$s {dH$gZmgmR>r EH$ 
R>mog H¥${VH$m¶©H«$‘ V¶ma H$ê$Z Vmo am~dUo JaOoMo Amho, Ago dmQ>Vo.

àñVwV g§emoYZmMo ‘hÎd 
1)	 ‘amR>r hr Amnbr ‘mV¥^mfm Amho. Amnë¶m ‘mV¥^mfoV 

Amnbo åhUUo Zo‘Ho$nUmZo ‘m§S>Vm ¶oUo hr Amnbr JaO 
Amho. Amnbo åhUUo MQ>H$Z Am{U g‘moaÀ¶mbm g‘Oob 
AemàH$mao ‘m§S>Vm ¶oÊ¶mgmR>r ^mfoMr d¡{eîQ>ço gmÜ¶ 
hmoUo, A{^ì¶º$s H$m¡eë¶o {dÚmÏ¶mª‘Ü¶o àmá hmoB©b. 
{dÚmÏ¶mªZm AmH$bZmÀ¶m {d{dY nmVù¶m JmR>Ê¶mg 
‘XVM hmoB©b.

2)	 A{^ì¶º$sÀ¶m H$m ¡eë¶mda AmYm[aV H ¥ $VtMm 
‘wbm§Zm A{YH$ gamd {Xë¶mZo Ë¶mVyZ {dÚmÏ¶mªÀ¶m 
{dMmaà{H«$¶obm, H$ënZmeº$sbm MmbZm {‘iob. Ë¶m§Mr 
d¡Mm[aH$ H$m¡eë¶o, OrdZH$m¡eë¶o {dH${gV hmoVrb. Ë¶m§Zm 
ñdV…À¶m AZw^dmda AmYm[aV, ñdV…Mo ‘V ‘m§S>Vm ¶oUo 
ghO eŠ¶ hmoB©b.

3)	 "KmoH$m Am{U AmoH$m' ¶m g§ñH¥$VrMo CƒmQ>Z H$ê$Z ~mobHo$ 
nmonQ> V¶ma Z H$aVm Amnë¶mbm ñdV…À¶m {dMmam§Mm 
{dMma H$aUmar {nT>r KS>{dÊ¶mgmR>r ho g§emoYZ Cn¶wº$ 
R>aob.

4)	 AÝ¶ à{gÕ ì¶º$s̈À¶m boIZmVyZ OrdZmV agmñdmX KoD$Z 
Ë¶mà‘mUo ñdA{^ì¶º$s H$aÊ¶mg {dÚmWu {eH$Vrb. 
ñdV…À¶m àH$Q>rH$aUmVyZ Vo CÎm‘ boIH$, dºo$, g‘rjH$, 
{MÌH$ma Am{X ì¶dgm¶ gj‘nUo gmH$mê$ eH$Vrb.

5)	 ^mfoÀ¶m AZoH$ C{Ôï>m§n¡H$s "A{^ì¶º$s H$m¡eë¶' ho gdm©V 

‘hÎdmMo Amho. Ë¶mÀ¶m ¶mo½¶ {dH$gZm‘wio ì¶º$sbm 
^{dî¶mV ì¶dgm¶ d ZmoH$arÀ¶m AZoH$ g§Yr CnbãY 
hmoD$ eH$VmV. Ho$di ^mfm {df¶mÀ¶mM Zìho Va AÝ¶ 
{df¶m§Mr XoIrb ̂ m{fH$ C{Ôï>o, j‘Vm, H$m¡eë¶o, AÜ¶¶Z 
{ZînÎmr gmÜ¶ H$aÊ¶mg ho g§emoYZ ‘XV H$ê$ eHo$b.

6)	 àñVwV g§emoYZm‘wio {ejH$m‘Ü¶o ‘amR>r {df¶mVrb 
ñdA{^ì¶º$s{df¶H$ ñdV:À¶m g‘ñ¶m ñdV: gmoS>dy 
eH$Vmo hm AmË‘{dœmg {Z‘m©U hmoB©b. VÁkm§Zm ‘amR>r 
{df¶mVrb ñdA{^ì¶º$s {dH$gZm{df¶r H$moUH$moUË¶m 
Cnm¶¶moOZm am~{dë¶m Omì¶mV ¶m{df¶r ¶mo½¶ {Xem 
{‘iÊ¶mg ‘XV hmoB©b.

g§emoYZmMr C{ÔîQ>ço
1)	 {Oëhm n[afX àmW{‘H$ emim, ^yJmd ¶m ¶oWrb B¶Îmm 

nmMdrÀ¶m {dÚmÏ¶mªZm ‘amR>r {df¶mVrb ñdA{^ì¶º$s 
{dH$gZmV ¶oUmè¶m AS>MUtMm emoY KoUo.

2)	 B¶Îmm nmMdrÀ¶m {dÚmÏ¶mªZm ñdA{^ì¶º$s {dH$gZmV 
¶oUmè¶m g‘ñ¶m Xÿa H$aÊ¶mgmR>r H¥${VH$m¶©H«$‘ {dH${gV 
H$aUo.

3)	 B¶Îmm nmMdrÀ¶m {dÚmÏ¶m ªgmR>r ñdA{^ì¶º$s 
{dH$gZmgmR>r V¶ma Ho$boë¶m H¥${VH$m¶ ©H « $‘mMr 
A§‘b~OmdUr H$aUo.

4)	 B¶Îmm nmMdrÀ¶m {dÚmÏ¶mªZm ñdA{^ì¶º$s {dH$gZmgmR>r 
V¶ma Ho$boë¶m H¥${VH$m¶©H«$‘mMr n[aUm‘H$maH$Vm VnmgUo.

n[aH$ënZm
1.	 {Oëhm n[afX àmW{‘H$ emim ̂ yJmd ¶oWrb ‘wbo d ‘wbr 

¶m§À¶m ñdA{^ì¶º$s‘Ü¶o gmW© ’$aH$ AmT>iyZ ¶oV Zmhr.
2.	 {Oëhm n[afX àmW{‘H$ emim ^yJmd ¶oWrb ‘wbtÀ¶m 

ñdA{^ì¶º$s‘Ü¶o gmW© ’$aH$ AmT>iyZ ¶oV Zmhr.
3.	 {Oëhm n[afX àmW{‘H$ emim ^yJmd ¶oWrb ‘wbm§À¶m 

ñdA{^ì¶º$s‘Ü¶o gmW© ’$aH$ AmT>iyZ ¶oV Zmhr.
J¥hrV H¥$Ë¶o
1.	 {dÚmÏ¶mªÀ¶m ñdA{^ì¶º$sda H$m¡Qw>§{~H$, gm‘m{OH$ qH$dm 

AÝ¶ àH$maMo n[aUm‘ hmoV AgVmV.
2.	 B¶Îmm nmMdrÀ¶m ‘amR>r {df¶mVrb ñdA{^ì¶º$s 

{dH$gZmMm nmR>çH«$‘ {dÚmÏ¶mªÀ¶m d¶moJQ>mbm AZwén 
Amho. 

3.	 B¶Îmm nmMdrÀ¶m {dÚmÏ¶mªZm ‘amR>r {df¶mVrb 
ñdA{^ì¶º$s {dH$gZmV AZoH$ AS>MUr ¶oVmV.

4.	 ¶mo½¶ d gmoß¶m JVrZo ‘amR>r {df¶mVrb ñdA{^ì¶º$s 
{dH$gZ Ho$ë¶m‘wio {dÚmÏ¶mªMm ì¶{º$‘Îd {dH$mg 
hmoÊ¶mg ‘XV hmoVo.

g§emoYZmMr ì¶már
1.	 àñVwV g§emoYZm‘Ü¶o nwUo {OëømVrb ‘wier VmbwŠ¶mVrb 

^yJmd JmdmVrb àmW{‘H$ emioMmM {dMma Ho$bm Jobm 
Amho.
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2.	 àñVwV g§emoYZmV {Oëhm n[afX àmW{‘H$ emim ^yJmd 
¶m emioVrb B¶Îmm nmMdrÀ¶m gd© {dÚmÏ¶mªMmM {dMma 
Ho$bm Jobm Amho.

3.	 àñVwV g§emoYZmV {Oëhm n[afX àmW{‘H$ emim 
^yJmd ¶oWrb {dÚmÏ¶mªZm ñdA{^ì¶º$s {dH${gV 
H$aÊ¶mV ¶oUmè¶m AS>MUr Xÿa H$aÊ¶mgmR>r Ë¶mdarb 
H¥${VH$m¶©H«$‘mMr n[aUm‘H$maH$Vm Aä¶mgbr Jobr Amho.

g§emoYZmMr ‘¶m©Xm
1.	 àñVwV g§emoYZmV nwUo {OëømVrb ^yJmd JmdmVrb 

àmW{‘H$ emioMmM {dMma Ho$bm Jobm AgyZ, BVa 
emim§Mm {dMma Ho$bm Jobm Zmhr.

2.	 àñVwV g§emoYZmV ’$º$ {Oëhm n[afX àmW{‘H$ emim 
ŷJmd ¶oWrb nmMdrÀ¶m {dÚmÏ¶mªMmM {dMma Ho$bm Jobm 

AgyZ emioer g§~§{YV BVa {dÚmÏ¶mªMm {dMma Ho$bm 
Jobm Zmhr.

3.	 àñVwV g§emoYZmV {dÚmÏ¶mªÀ¶m ñdA{^ì¶º$s{df¶H$ 
AS>MUtMmM {dMma Ho$bm Jobm AgyZ Ë¶mda Cnm¶¶moOZm 
gwMdë¶m Joë¶m AmhoV. boIr d Vm|S>r A{^ì¶º$sMmM 
{dMma Ho$bm Amho. 

4.	 àñVwV g§emoYZ e¡j{UH$ df© 2020 - 22 nwaVo ‘¶m©{XV 
Amho.

g§H$ënZm ñnï>rH$aU
ñdA{^ì¶º$s
ì¶º$sZo Amnbo {dMma, g§doXZm, ^mdZm ñdV:hÿZ ì¶º$ H$aUo 

åhUOo ñdA{^ì¶º$s hmo¶.
A{^ì¶º$s doJdoJù¶m àH$mao, doJdoJù¶m‘mÜ¶‘mVyZ hmoD$ eH$Vo 

Vr ‘mÜ¶‘o nwT>rbà‘mUo : H$m{¶H$, ‘m¡pIH$, boIr Am{U Z¥Ë¶, ZmQ>ç, 
A{^Z¶, {MÌ ¶m H$bm§À¶m ‘mÜ¶‘mVyZhr A{^ì¶º$s hmoD$ eH$Vo.

àñVwV g§emoYZmV boIr d Vm|S>r A{^ì¶º$sMmM {dMma Ho$bm 
Jobm Amho.

g§emoYZ nÕVr : àñVwV g§emoYZmV ñdA{^ì¶º$s {df¶r 
¶oUmè¶m AS>MUtda Amdí¶H$ H¥${VH$m¶©H«$‘ V¶ma H$ê$Z Ë¶mMr 
n[aUm‘H$maH$Vm Aä¶mgmd¶mMr Agë¶mZo àm¶mo{JH$ nÕVrMm dmna 
Ho$bm Amho.

‘m{hVr g§H$bZmMr gmYZo Am{U V§Ìo : g§emoYH$mZo g‘ñ¶oMo 
erf©H$ bjmV KoVm g§nmXUyH$ MmMUr ¶m ‘m{hVr g§H$bZmÀ¶m 
gmYZm§Mm dmna Ho$bm Jobm Amho.

Z‘wZm {ZdS> Am{U OZg§»¶m : àñVwV g§emoYZmgmR>r 
{Oëhm n[afX àmW{‘H$ emim, ^yJmd, Vm. ‘wier, {O. nwUo ¶oWrb 
B¶Îmm nmMdrÀ¶m EHy$U 48 {dÚmÏ¶mªn¡H$s 40 {dÚmÏ¶mªMr {ZdS> hr 
g§^mì¶Voda AmYm[aV bm°Q>ar nÕVrZo Ho$br Amho. 

àË¶j H$m¶©dmhr : B¶Îmm nmMdrÀ¶m dJm©Vrb 40 {dÚmÏ¶mªMr 
{ZdS> gwJ‘ ¶mÑpÀN>H$ Z‘wZm {ZdS> nÕVr‘Yrb bm°Q>ar nÕVrZo Ho$br. 
Ë¶m§Zm ñdA{^ì¶º$s {dH$gZm{df¶r ¶oUmè¶m g‘ñ¶m OmUyZ KoÊ¶mgmR>r 
nyd©MmMUr KoVbr.Ë¶m g‘ñ¶m§daVr H$mhr Cnm¶¶moOZm Ho$ë¶m. 

Cnm¶¶moOZm§Mr n[aUm‘H$maH$Vm nS>VmiÊ¶mgmR>r CÎma MmMUr KoVbr. 
Z§Va g§nmXUyH$ MmMUr (AmdV©Z 1) d CÎmaMmMUr (AmdV©Z 2) ¶m§Mr 
VwbZm H$éZ {ZîH$f© H$mT>bo.Amboë¶m {ZîH$fm©déZ {dÚmÏ¶mª‘Ü¶o ‘amR>r 
{df¶mVrb ñdA{^ì¶º$s {dH$gZm{df¶r {dÚmÏ¶mªÀ¶m AgUmè¶m 
g‘ñ¶m gmoS>{dÊ¶mgmR>r Cnm¶¶moOZm ‘m§S>ë¶m. 

g§emoYZ A§‘b~OmdUr {df¶r ‘m{hVr
{ZarjU d Cnm¶¶moOZm : {dÚmÏ¶mªZm H$moUË¶mhr àH$maMr 

‘amR>r {df¶mVrb ñdA{^ì¶º$s H$aVmZm ~è¶m§M AS>MUr ¶oV 
hmoË¶m. Ë¶mda Zo‘Ho$ Cnm¶ am~{dÊ¶mMr JaO hmoVr. Ë¶m‘wio 
ñdA{^ì¶º$s{df¶H$ H$m¶©H«$‘ V¶ma Ho$bm Jobm. Ë¶mV¶ma Ho$boë¶m 
H¥$VrH$m¶©H«$‘mMm {dÚmÏ¶mªZm Cn¶moJ hmoD$Z Ë¶m§À¶m ñdA{^ì¶º$sV 
gwYmaUm Pmbr.   

CnMmamË‘H$ H$m¶©H«$‘ : AmZ§XXm¶r AÜ¶mnZ, ‘Zmoa§OH$Ioi, 
{dÚmÏ¶mªMm H¥$Vr¶wº$ gh^mJ ¶m nÕVtMm dmna H$éZ ‘amR>r 
{df¶mVrb ñdA{^ì¶º$s {dH$gZm{df¶r àm¶mo{JH$ nÕVrMm dmna 
H$éZ AÜ¶mnZ Ho$bo. {dÚmÏ¶mªMm H¥$Vr¶wº$ gh^mJ KoD$Z, N>moQ>çm 
N>moQ>çm Ioim§À¶m ‘mÜ¶‘mVyZ, ñnYm©, àý‘§Owfm, dmX{ddmX Ago 
{d{dYm§Jr Zm{dÝ¶nyU© CnH«$‘ am~dyZ H¥${VH$m¶©H«$‘ am~{dbm Jobm. 
VgoM {dÚmÏ¶mªMm AmË‘{dœmg dmT>{dÊ¶mH$[aVm {d{dY Vkm§Mr 
ì¶m»¶mZo, H$m¶©emim ¶m§Mo Am¶moOZ Ho$bo. gd© {dÚmÏ¶mªZm gh^mJr 
H$ê$Z KoVbo. 

‘m{hVrMo g§H$bZ, {dûcofU d AW©{Zd©MZ : àñVwV 
g§emoYZmgmR>r ‘m{hVr {dûcofUmMo gmYZ åhUyZ Q>r - n[a{jH$m ¶m 
gmYZm§Mm dmna Ho$bm Amho. VgoM àñVwV g§emoYZmVrb ‘m{hVrMo 
g§»¶memór¶ gmYZmÀ¶m AmYmao Ho$bobo {dûcofU nwT>rbà‘mUo...

MD  Σ= D
N

MD  =  ’$aH$mMo ‘Ü¶‘mZ
M =  ‘Ü¶‘mZ
N	=  EHy$U àmám§H$
SD =  
SD = à‘mU {dMbZ
X	= àmám§H$m§Mr EHy$U ~oarO

SDSEMD 
N

=

t  = MD
SEMD

t	 =  ‘yë¶
df	=  ñdm{YZVm ‘mÌm

1)	MD  Σ= D
N 	

	

183
40
2.99
6.32

=

=
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S > MD = 4.58

2)

 
  	SD   = 2.99

5) DF  =  N - 1  =  40 - 1 =  39	
0.05 ñVamgmR>r qH$‘V = 2.09
0.01 ñVamgmR>rMr qH$‘V = 2.86
‘m{hVrMo AW©{Zd©MZ : 39 ñdm{YZVm ‘mÌogmR>r "D table' 

‘Yrb 0.05 ñVamgmR>rMr qH$‘V 2.09 VgoM 0.01 ñVamgmR>rMr 
qH$‘V 2.86 ¶mnojm "t - value (Q>r Mr qH$‘V) 9.74 OmñV Amho. 
åhUyZ àñVwV g§emoYZm‘Ü¶o ‘Ü¶‘mZmVrb ’$aH$ gmW© AmT>iyZ ¶oVmo.

åhUyZ àñVwV g§emoYZmgmR>r eyÝ¶ n[aH$ënZoMm Ë¶mJ H$éZ YZ 
n[aH$ënZoMm pñdH$ma Ho$bm Amho. åhUOoM

{ZîH$f©
1.	 {Oëhm n[afX àmW{‘H$ emim ̂ yJmd ¶oWrb ‘wbo d ‘wbr 

¶m§À¶m ñdA{^ì¶º$s‘Ü¶o gmW© ’$aH$ AmT>iyZ ¶oVmo. 
(J¥hrVH$ H«$. 1)

2.	 {Oëhm n[afX àmW{‘H$ emim ^yJmd ¶oWrb ‘wbtÀ¶m 
ñdA{^ì¶º$s‘Ü¶o gmW© ’$aH$ AmT>iyZ ¶oVmo. (J¥hrVH$ 
H«$. 2)

3.	 {Oëhm n[afX àmW{‘H$ emim ^yJmd ¶oWrb ‘wbm§À¶m 
ñdA{^ì¶º$s‘Ü¶o gmW© ’$aH$ AmT>iyZ ¶oVmo. (J¥hrVH$ 
H«$. 3)

AÝ¶{ZîH$f©
1.	 B¶Îmm nmMdrÀ¶m {dÚmÏ¶mª‘Yrb ñdV…Mr ‘Vo ì¶º$ 

H$aÊ¶mMr ^rVr H$‘r Pmbr. {dÚmÏ¶mªZm ñdA{^ì¶º$s 
{dH$gZmer g~§YrV AgUmè¶m g§H$ënZm g‘Oë¶m.

2.	 {d{dY Ioi Am{U CnH«$‘ ¶m§‘wio AÜ¶mnZ à{H«$¶oV 
‘Zmoa§OH$Vm {Z‘m©U Pmbr. {dÚmÏ¶mªZm gwì¶dpñWV[aË¶m 

{dMma ‘m§S>Uo d gmXarH$aU H$aUo AmdSy> bmJbo.
3.	 {dÚmÏ¶mªZm boIZ d Vm|S>r A{^ì¶º$sÀ¶m {d{dY 

g§~moYm§{df¶r kmZ àmá Pmbo. 
4.	 {dÚmÏ¶mªZm ñdA{^ì¶º$s H$aVmZm dmnamd¶mÀ¶m {d{dY 

V§Ìm§Mr ‘m{hVr {‘imbr. 
5.	 {dÚmÏ¶mªMm H¥$Vr¶wº$ gh^mJ KoD$Z Ho$bobo AÜ¶mnZ 

OmñV à^mdr Pmbo, {dÚmÏ¶mªMo AdYmZ {Q>H$dyZ R>odÊ¶mg 
¶e Ambo. {d{dY CnH«$‘m§‘wio {dÚmÏ¶mªZm Zm{dÊ¶nyU© 
AZw^d {‘imbo, Ë¶m§À¶m ì¶{º$‘Îd {dH$mgmV dmT> 
Pmbr.

6.	 {dÚmÏ¶mªMm AmË‘{dœmg dmT>bm, H$ënZmeº$sÀ¶m 
{dH$mgmg dmd {‘imbm, {dMmaeº$sbm MmbZm {‘imbr.

g‘mamon
àË¶oH$ {dÚmÏ¶mªbm ñdV…bm A{^ì¶º$ H$aÊ¶mMr Z¡g{J©H$ JaO 

AgVo. na§Vw AZoH$ H$maUm§‘wio ~aoMgo {dÚmWu ì¶º$ hmoVmZm {XgV 
ZmhrV. Ë¶m‘wio Vo AÜ¶¶ZmÀ¶mM joÌmV Zìho Va OrdZmÀ¶mhr AZoH$ 
joÌmV ‘mJo nS>VmZm {XgyZ ¶oVmV. Ë¶m‘wio Aem {dÚmÏ¶mªH$[aVm ¶mo½¶ 
H¥$VrH$m¶©H«$‘ am~{dbm Jobm Va Ë¶m‘wio Ë¶m§Mr A{^ì¶º$sV àJVr 
hmoVmZm {XgyZ ¶oVo. Ë¶m‘wio {dÚmWu ñdV… AmË‘{dœmgmZo A{^ì¶º$ 
hmoVmZm {XgyZ ¶oVmV.n¶m©¶mZo Ë¶m§Mm ì¶{º$‘Îd {dH$mg hmoVmZm {XgyZ 
¶oVmo Am{U gm‘m{OH$ j‘Vm {dH$gZmV XoIrb d¥Õr hmoVmZm {XgVo.

g§X^© gwMr
1.	 Buch M. B. (972 - 1978), Second of Educational 

Research (Voll.11), New Delhi NCERT.
2.	 S>m°. Or. ìhr. H$m¶§Xo nmQ>rb (2005), g§emoYZ nÕVr M¡VÝ¶ àH$meZ, 

Zm{eH$.
3.	 ^midUH$a, dm. Jmo. (2005) e¡j{UH$ ‘yë¶‘mnZ àW‘ Amd¥Îmr, 

gw{dMma àH$meZ, nwUo.
4.	 Kothari C. R. (2006), Research Methedology and 

Techniques, New Delhi; New -ge International 
Pvt. Publication.

5.	 JmS>Jri, ñdmVr (2006) H¥${Vg§emoYZ d ZdmonH«$‘ ’$S>Ho$ àH$meZ, 
H$moëhmnya.

6.	 nmQ>rb, gwaoe (gßQ>| 2006) H¥${Vg§emoYZ d ZdmonH«$‘, bmVya - 
g§ñH$ma àH$meZ.

7.	 nmag{Zg ho‘bVm (2006) e¡j{UH$ g§emoYZ ‘m{hVr g§H$bZ V§Ìo 
d gmYZo.

8.	 T>mbo, {edamO (2006) H¥${Vg§emoYZ d ZdmonH«$‘ gw{dMma àH$meZ, 
nwUo.

9.	 {^Vm§S>o, {d. am. (2006) e¡j{UH$ g§emoYZ nÕVr {ZË¶ZwVZ àH$meZ, 
nwUo.

10.	 gmir, d. Pm. d H$a§XrH$a, gwaoe (2009) H¥${Vg§emoYZ d ZdmonH«$‘ 
H$moëhmnya : ’$S>Ho$ àH$meZ. 

11.	 ‘amR>r {df¶mMm àmW{‘H$ {ejU Aä¶mgH«$‘ 2012
12.	 {ejU g§H«$‘U (‘o - OyZ 2017) ‘hmamï´> amÁ¶ ‘mÜ¶{‘H$ d Cƒ 

‘mÜ¶{‘H$ {ejU ‘§S>i, nwUo.
13.	 {H$emoad¶rZ Amamo½¶ g§X^© nwpñVH$m (FAQ), Am{Xdmgr {dH$mg 

{d^mJ, ‘hmamï´> emgZ (UNISEF) 2017.
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14.	 OrdZ {ejU A§H$ (OyZ, E{àb, gßQ>|~a 2020), amÁ¶ e¡j{UH$ 
g§emoYZ d à{ejU n[afX, ‘hmamï´>,

15.	 ZdrZ e¡j{UH$ YmoaU 2020 nwpñVH$m- {ejU‘§Ìmb¶ ^maV gaH$ma 
16.	 ‘hmamï´> amÁ¶ Aä¶mgH«$‘ nmR>çnwñVH$ {Z{‘©Vr d Aä¶mgH«$‘ g§emoYZ 

‘§S>i nwUo, ‘amR>r nmR>çnwñVH$  (2020) B.nmMdr.
17.	 AÜ¶¶Z {ZînÎmr nwpñVH$m- àmW{‘H$ ñVa, Eg gr B© Ama Q>r 
18.	 AÜ¶mnZ d Ame¶ nÕVr - ‘hmamï´> amÁ¶ e¡j{UH$ g§emoYZ n[afX, 

nwUo
19.	 AZwVmB© dmK , ghO {ejU 
20.	 H¥${Vg§emoYZ, B§{Xam Jm§Yr amï´>r¶ ‘wº$ {dÚmnrR>, {X„r
21.	 Zm‘Xod ‘mir, EH$m H$m|~S>çmMo A{^ì¶º$s ñdmV§Í¶ 

22.	 S>m°. lwVr nmZgo, ghO{ejUmMr n{hbr AmR> df}
23.	 àma§{^H$ ^mfm {dH$mg àH$ën, Eg gr B© Ama Q>r 
24.	 ~hþdJ© AÜ¶mnZ {ejH$ hñVnwpñVH$m - gd© {ejm ‘mo{h‘
25.	 ‘amR>r {ejH$ hñVnwpñVH$m, B¶Îmm nmMdr 
26.	 a‘oe nmZgo, kmZaMZmdmX Am{U {ejU 
27.	 dmMZ boIZ h‘r àH$ën, ‘hmamï´> amÁ¶ e¡j{UH$ g§emoYZ n[afX, 

nwUo.
28.	 {dZmo{XZr {nQ>Ho$- H$miJr, ghO{ejUmMr à¶moJemim
29.	 {ejH$ j‘Vm g‘¥Õr, ‘hmamï´> amÁ¶ gemoYZ n[afX, nwUo. H$miJr
30. 	 g§O¶ Q>mH$iJìhmUH$a, {ejUmMr emim.
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gmam§e
^maV Xoembm AmË‘{Z^©a d ‘hmgÎmm ~Zdm¶Mo Amho ho ̂ maVr¶ 

ZmJ[aH$mÀ¶m hmVmV Amho Ë¶mgmR>r {ejU àUmbrbm hr ~Xbmdo 
bmJob. ì¶{º$‘Ëd {dH$mgmgmR>r {d{dY AZw^dmVyZ {ejU Pmbo 
nm{hOo. ^mdr {nT>r‘Ü¶o {M{H$ËgH$, {dMma, gO©Zerb {dMma, 
gh¶moJ, g§dmX, AmË‘{dœmg, H$ê$Um ho ghm JwU {dH${gV hmoÊ¶mgmR>r 
gh Aä¶mgH«$‘ CnH«$‘mMr JaO Amho.

{dñVm[aV Aä¶mgH«$‘ gh^m{JVm åhUOo na§namJV dJ© 
{ejUmÀ¶m ~mhoa Agbobr A{V[aº$ e¡j{UH$ {H«$¶m. ¶m {H«$¶m‘Ü¶o 
Ioi, H$bm, g§ñH¥$Vr, gm‘m{OH$ godm Am{U {d{dY gh-e¡j{UH$ 
g§YtMm g‘mdoe hmoVmo, Omo {dÚmÏ¶mªÀ¶m gdmªJrU {dH$mgmgmR>r 
‘hÎdnyU© R>aVmo. ‘hmamï´>mÀ¶m g§X^m©V, {dñVm[aV Aä¶mgH«$‘mÀ¶m 
^y{‘Ho$Mm g‘O embo¶ {dÚmÏ¶mªMo ì¶{º$‘Ëd {Z‘m©U H$aÊ¶mgmR>r, 
e¡j{UH$ ¶e dmT>dÊ¶mgmR>r Am{U gm‘m{OH$ O~m~Xmarbm àmoËgmhZ 
XoÊ¶mgmR>r ‘hÎdnyU© R>aVmo. ho nÌ ‘amR>rV embo¶ {dÚmÏ¶mª‘Ü¶o 
{dñVm[aV Aä¶mgH«$‘ gh^m{JVoMo ‘hÎd, Ë¶mMo à^md Am{U 
H$m¶m©Ýd¶Z ¶m§Mm gImob Aä¶mg H$aob.

àñVmdZm
{ejU ho Ho$di emioMm Mma q^VtVM Zmhr Va emioÀ¶m ~mhoahr 

hmoV AgVo. àË¶oH$ {dÚmÏ¶m©bm ~w{Õ‘Îmm AgVo àË¶oH$ {dÚmWu EH$‘od, 
A{ÛVr¶ unique AgVmo. {dÚmÏ¶mªÀ¶m ì¶{º$‘Ëd {dH$mgmgmR>r 
ghembo¶ CnH«$‘ (extended curricular engagement) am~dUo 
‘hÎdmMo AgVo. àË¶oH$ {dÚmÏ¶m©Mo ~w{Õ‘ÎmoMo joÌ doJio AgVo. 
H$mhr {dÚmÏ¶mªZm J{UV {df¶ AdKS> OmVmo Aä¶mgmV JmoS>r dmQ>V 
Zmhr nU Vmo nmhÊ¶mV nQ>mB©V AgVmo. Vmo gw§Xa {MÌ H$mTy> eH$Vmo. 
EImXm Imo H$~È>r, Hw$ñVr Aem emar[aH$ Ioim‘Ü¶o àdrU AgVmo. 
EImÚmMm AmdmO gw§Xa AgVmo. Ë¶mbm g§Yr CnbãY H$ê$Z {Xbr 
nm{hOo. EImXm {dÚmWu N>mZ à{VH¥$Vr ~Zdy eH$Vmo. åhUOo Ho$di 
{dÚmÏ¶mªZm {d{dY {df¶mV nS>boë¶m JwUmdê$Z {dÚmÏ¶mªMo nmaI 
H$aUo, Ë¶mMr JwUdÎmm R>adUo MwH$sMo Amho. Ho$di g§»¶o‘Ü¶o  JwUdÎmm 

Z ‘moOVm {dÚmÏ¶mªÀ¶m {d{dY n¡by§Mr JwUdÎmm nmhUo Amdí¶H$ Amho. 
Ë¶mgmR>r {dÚmWu gh Aä¶mgH«$‘ CnH«$‘m‘Ü¶o gm‘rb Pmbm VaM 
Ë¶mMr Iar JwUdÎmm g‘OyZ ¶oB©b.

nma§n[aH$ AWm©Zo, {ejU Zoh‘rM dJm©Vrb e¡j{UH$ {ejUmda 
H|${ÐV hmoVo. VWm{n, g‘mOmÀ¶m {dH$mgmgmo~VM {ejUmÀ¶m à^mdrVoMo 
ñdê$nhr ~XbV Jobo Amho. {dñVm[aV Aä¶mgH«$‘ qH$dm gh-e¡j{UH$ 
{H«$¶m åhUOo Vr {H«$¶m Or Am¡nMm[aH$ {ejUmÀ¶m nyaH$ AgVmV 
Am{U Vr {dÚmÏ¶mªÀ¶m d¡¶{º$H$ {dH$mg, ZoV¥Ëd JwU, Am{U gm‘m{OH$ 
O~m~XmargmR>r ‘hÎdmMr R>aVmV. ‘hmamï´>mV Aem {H«$¶m§Mm embo¶ 
ì¶dñWoV g‘mdoe {dÚmÏ¶mªÀ¶m e¡j{UH$ H$m‘{Jarda ’$º$ gH$mamË‘H$ 
n[aUm‘ H$aV Zmhr, Va Ë¶m§Zm EH$m O{Q>b Am{U J{Verb OJmV 
V¶ma H$aÊ¶mgmR>r ‘hÎdnyU© R>aVmo.

{dñVm[aV Aä¶mgH«$‘ gh^mJrVm CnH«$‘m§Mm Vnerb
1) {d{dY JwUXe©Z gm§ñH¥${VH$ H$m¶©H«$‘ : {dÚmÏ¶mª‘Ü¶o 

gm§ñH¥${VH$ OmUrd {Z‘m©U H$aÊ¶mgmR>r Z¥Ë¶, Jm¶Z, ZmQ>H$, dmÚ dmXZ 
¶m§gmaIo H$m¶©H«$‘ Am¶mo{OV Ho$bo OmVmV. ¶m‘Ü¶o {dÚmWu {d{dY 
àm§Vm§À¶m g§ñH¥$VtMo à{V{Z{YËd H$aVmV. {dÚmÏ¶mªZm Jm¶Z ¶oV AgVo. 
H$mhr {dÚmWu emioVyZ Joë¶mg emór¶ Jm¶ZmMo kmZmMo YS>o KoVmV. 
Vo JrV Jm¶Z H$aVmV. A^§J Jm¶Z H$aVmV H$mhr {dÚmWu N>mZ Z¥Ë¶ 
H$aVmV H$mhr {dÚmWu {d{dY ZmQ>çN>Q>m H$aVmV na§Vw Ë¶m§Zm {d{dY 
JwUXe©Z gm§ñH¥${VH$ H$m¶©H«$‘mÀ¶m ‘mÜ¶‘mVyZ g§Yr {‘iVo VoìhmM 
Ë¶m§Mo JwUd¡{eîQ>çmMo n¡by {XgyZ ¶oVmV. 

2) H«$sS>m ñnYm© : {dÚmÏ¶mªÀ¶m emar[aH$ Am{U ‘mZ{gH$ 
{dH$mgmgmR>r H«$sS>m CnH«$‘ ‘hÎdmMo AmhoV. ’w$Q>~m°b, {H«$Ho$Q>, 
~°S>q‘Q>Z, ¶moJm d ‘¡XmZr Ioim§gmo~VM BZS>moAa JoågMm g‘mdoe 
AgVmo. embo¶ H«$sS>m ñnYm©, Iwë¶m {d{dY Ioim§À¶m ñnYm© ¶m‘Ü¶o 
{dÚmWu ^mJ KoVmV Voìhm Ë¶m§À¶mVrb {d{dY Ioim§Mr JwUd¡{eîQ>ço 
{XgyZ ¶oVmV Ë¶m‘wio Ë¶m§Mm emar[aH$, ‘mZ{gH$ {dH$mg hmoVmo.

3) gm‘m{OH$ O~m~Xmar Am{U g‘wXm¶ godm : {dÚmÏ¶mªZm 
gm‘m{OH$ O~m~XmarMr OmUrd ìhmdr ¶mgmR>r añVo ñdÀN>Vm, 
d¥jmamonU, ‘XV {e{~ao d gm‘m{OH$ OmJ¥VrMo H$m¶©H«$‘ KoVbo OmVmV. 

Zmam¶U dg§V Pmoar
{Oëhm n[afX àmW{‘H$ emim, 

H$ÝhoadmS>r, Vm. H$i§~, {O. Ymam{ed>

S>m°. B©œa Zmam¶U gmoZJao
ghmæ¶H$ àmÜ¶mnH$, 

BH$am {ejU emó ‘hm{dÚmb¶ OiJmd

{dñVm[aV Aä¶mgH«$‘ gh^mJrVm CnH«$‘ Am{U Ë¶mMo ‘hÎd 
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J«m‘rU ^mJmV H$m‘ H$aUo qH$dm AmnÎmr nwZd©gZm‘Ü¶o ‘XV H$aUo 
Aem gm‘m{OH$ H$maUm§gmR>r ñd¶§godH$ åhUyZ H$m‘ H$aUo ho {dñVm[aV 
Aä¶mgH«$‘mMo Xþgao joÌ Amho. Aem {H«$¶mH$bmnm§‘wio {dÚmÏ¶mª‘Ü¶o 
ghmZw^yVr Am{U gm‘m{OH$ OmJê$H$VoMm {dH$mg hmoVmo, Oo H$s EH$ 
O~m~Xma ZmJ[aH$ hmoÊ¶mgmR>r ‘hÎdnyU© JwU AmhoV.

4) n¶m©daU OmJê$H$Vm H$m¶©H«$‘ : n¶m©daU g§dY©Zmda 
AmYm[aV CnH«$‘, nWZmQ>ço, nmoñQ>a àXe©Z, dH©$em°ßg Am¶mo{OV Ho$br 
OmVmV. n¶m©daUr¶ {Q>H$mD$nUmda dmT>Vr qMVm bjmV KoV, ‘amR>r 
emim§‘Ü¶o n¶m©daUmda AmYm[aV H$m¶©H«$‘m§Mm g‘mdoe dmT>V Amho. 
ho H$m¶©H«$‘ {dÚmÏ¶mªZm d¥jmamonU ‘mohr‘m§‘Ü¶o, H$Mam ì¶dñWmnZ 
àH$ënm§‘Ü¶o Am{U n¶m©daUr¶ OmJê$H$Vm ‘mo{h‘m§‘Ü¶o gh^mJr 
hmoÊ¶mgmR>r ào[aV H$aVmV, Á¶m‘wio Ë¶m§Zm n¶m©daUr¶ g§dY©ZmMo 
‘hÎd g‘OVo.

joÌ^oQ> CÚmoJmbm ^oQ> : ¶m CnH«$‘mVyZ {dÚmÏ¶mªZm ‘moR>m 
CÚmoOH$ hmoÊ¶mMr àoaUm {‘iVo. {dÚmWu ‘Zmer R>adVmo. Ë¶m Ñï>rZo 
à¶ËZ H$aVmo åhUyZ {dÚmÏ¶mªZr {ejH$mg‘doV CÚmoJ ^oQ> d {d{dY 
joÌm§À¶m ^oQ>rbm OmUo Amdí¶H$ Amho. 

ghbr : ¶m‘YyZ {d{dY Eo{Vhm{gH$ ^m¡Jmo{bH$ ^mJm§Mo Xe©Z 
hmoVo {dÚmWu ^m¡Jmo{bH$ ^mJmMo {ZarjU H$aVmV. Eo{Vhm{gH$ dmñVy 
nmhÿZ  àoaUm KoVmV. 

5) àH$ën / gm§{KH$ CnH«$‘ : Ooìhm {dÚmWu EH$Ì ¶oD$Z 
àH$ën am~dVmV Voìhm Ë¶m§Mr {M{H$ËgH$ d¥Îmr OmJ¥V hmoVo. JQ> 
H$m¶©, gm‘y{hH$ Ioi d gmhgr CnH«$‘ {dÚmÏ¶mª‘Ü¶o g§K^mdZm d 
ghH$m¶m©Mr d¥Îmr {dH${gV H$aVmV. gO©ZerbVobm dmd {‘iVmo. 
{dÚmÏ¶mª‘Ü¶o àM§S> EH$s d g§K ^mdZm dmT>rg bmJVo EH$‘oH$m§À¶m 
‘Vm§Mm AmXa Ho$bm OmVmo. 

6. {dkmZ d V§ÌkmZ CnH«$‘ (Science and Technology 
Activities) : {dkmZ àXe©Z, àH$ën gmXarH$aU, amo~mo{Q>Šg d 
H$moqS>J dH©$em°ßg Am¶mo{OV Ho$bo OmVmV, Á¶m‘wio {dÚmÏ¶mªZm {dkmZ 
d V§ÌkmZmMr AmoiI hmoVo.

7. ZoV¥Ëd H$m¡eë¶ {dH$mg (Leadership Development) 
: {S>~oQ>, J«wn {S>ñH$eZ, brS>a{en Q´>oqZJ {e{~ao ¶m‘Ü¶o {dÚmÏ¶mªZm 
gh^mJr hmoÊ¶mMr g§Yr {Xbr OmVo.

8. gm{hpË¶H$ CnH«$‘ (Literary Activities) : H${dVm 
boIZ, dmMZ ñnYm©, ̂ mfU ñnYm©, {Z~§Y ñnYm© ¶m§gma»¶m CnH«$‘m§‘wio 
{dÚmÏ¶mªMr boIZ d A{^ì¶º$s j‘Vm {dH${gV hmoVo.

9. H$bm d hñVH$bm (Art and Craft) : {MÌH$bm, 
‘yVuH$bm, hñVH$bm {e{~ao Am¶mo{OV Ho$br OmVmV, Á¶m‘wio 
{dÚmÏ¶mªÀ¶m g¥OZerbVobm MmbZm {‘iVo.

10. H$[aAa ‘mJ©Xe©Z d H$m¡eë¶ {dH$mg (Career 
Guidance and Skill Development) : {dÚmÏ¶mªgmR>r H$[aAa 
H$mC§gqbJ gÌ, ì¶{º$‘Ëd {dH$mg d ì¶mdgm{¶H$ H$m¡eë¶ à{ejU 
H$m¶©H«$‘ KoVbo OmVmV.

JaO d ‘hÎd : gh Aä¶mgH«$‘ CnH«$‘ ‘wio {dÚmÏ¶mªZm 
emio{df¶r JmoS>r dmQ>Vo. {dÚmWu CnpñWVr dmT>Vo. ¶mVrb {d{dY 

CnH«$‘m‘wio {dÚmWu ñd¶§ AÜ¶¶Z H$aVmV. {dÚmWu ñdmdb§~r d 
AmË‘{Z ©̂a ~ZVmV. {dÚmÏ¶mª‘Ü¶o g§K ̂ mdZm dmT>rg bmJVo. {dÚmWu 
{d{dY joÌm§‘Ü¶o Hw$eb ~ZVmV. Ë¶m§Mm emar[aH$ {dH$mg hmoVmo. 
{dÚmÏ¶mª‘Ü¶o ì¶mnH$ Ñï>r ¶oVo. {dÚmWu g{hîUw ~ZVmV. Ë¶m§À¶m‘Ü¶o 
d¡km{ZH$ Ñ{ï>H$moZmMm n[anmof hmoVmo. OmJ{VH$ g‘ñ¶mda ‘mV H$aUmam 
{dÚmWu OmJ{VH$ Vmn‘mZ dmT>, àXÿfU, J[a~r, {ZajaVm, ̂ yI~ir, 
A§YlÕm ¶mda ‘mV H$aUmam d OmUrd OmJ¥VrAgUmam {dÚmWu ¶m 
CnH«$‘m§‘YyZ V¶ma hmoB©b.

amï´>r¶ e¡j{UH$ YmoaU 2020 ‘Ü¶o ^maVmMm {dÚmWu hm 
OmJ{VH$ ñVamdaMm {dÚmWu Agob Ë¶mÀ¶m‘Ü¶o. 1) {M{H$ËgH$ 
{dMma, 2) gO©Zerb {dMma, 3) gh¶moJ, 4) g§dmX, 5) 
AmË‘{dœmg, 6) H$ê$Um ho JwU {dH${gV hmoVrb.

gh Aä¶mgH«$‘ CnH«$‘m‘wio ‘wbm§À¶m {Okmgy d¥Îmr Mm gÝ‘mZ 
hmoB©b. {eH$Ê¶mV V§ÌkmZmMm Cn¶moJ ‘wbo H$aVrb. ^{dî¶mV ¶oUmao 
V§ÌkmZ ñdV… hÿZ {eH$Vrb. àË¶j OJÊ¶mMr H$bm {dÚmWu ¶mVyZ 
{eH$Vrb. {dÚmÏ¶mª‘Ü¶o AmË‘{dœmg {Z‘m©U hmoB©b. AmË‘{dœmg 
hmM ¶emMm AmYma Amho. ¶m CnH«$‘mVyZ H$éUm d {d{dY àH$mao 
EImÚmbm ‘XV H$aUo åhUOoM H$éUm hr d¥Îmr {Z‘m©U hmoB©b.

g‘mamon
{dñVm[aV Aä¶mgH«$‘mVrb gh^mJ CnH«$‘ (Extended 

Curriculum Engagement Activities) ho {dÚmÏ¶mªÀ¶m gdmªJrU 
{dH$mgmgmR>r ‘hÎdmMo AmhoV. embo¶ d ‘hm{dÚmb¶rZ {ejUm‘Ü¶o 
Aem CnH«$‘m§Mm g‘mdoe Ho$ë¶m‘wio {dÚmÏ¶mªMo emar[aH$, ‘mZ{gH$, 
~m¡{ÕH$, gm‘m{OH$ d gm§ñH¥${VH$ H$m¡eë¶o {dH${gV hmoVmV. ¶m 
CnH«$‘m§‘wio {dÚmÏ¶mª‘Ü¶o AmË‘{dœmg, ZoV¥Ëd j‘Vm, g§K^mdZm, 
gO©ZerbVm, Am{U gm‘m{OH$ O~m~XmarMr OmUrd {Z‘m©U hmoVo. 
Ho$di nwñVH$s kmZ AgyZ MmbV Zmhr. OmJ{VH$ ñVamda EH$ 
ì¶º$s åhUyZ ¶eñdr hmoÊ¶mgmR>r gh-Aä¶mgH«$‘ CnH«$‘Mr {ZVm§V 
JaO Amho. àmË¶{jH$ kmZ AmË‘{Z^©aVm Amdí¶H$ AmhoV ì¶º$sMm 
gdmª{J{dH$mg hmoÊ¶mgmR>r Aä¶mg ‘m{hVr ~amo~aM àmË¶{jH$ kmZmMr 
OmoS> {Xbr nm{hOo.

amï´>r¶ e¡j{UH$ YmoaU (NEP 2020) d {d{dY e¡j{UH$ 
g§ñWm§À¶m ‘mJ©Xe©H$ VÎdm§Zwgma ghembo¶ d ghnmR>çH«$‘ CnH«$‘m§Mo 
‘hÎd AYmoaopIV H$aÊ¶mV Ambo Amho. ¶m CnH«$‘m§Mm g‘mdoe 
Ho$ë¶m‘wio {ejUmMr JwUdÎmm dmT>Vo Am{U {dÚmÏ¶mªZm {d{dY 
H$m¡eë¶m§Ûmao OrdZmVrb AmìhmZm§Zm gm‘moao OmÊ¶mMr V¶mar hmoVo.

{dñVm[aV Aä¶mgH«$‘ gh^mJ hm AmYw{ZH$ e¡j{UH$ àUmbrMm 
EH$ ‘hÎdmMm KQ>H$ Amho. ‘amR>r emim§‘Ü¶o {dÚmÏ¶mªZm Ho$di 
e¡j{UH$ JwU dmT>{dÊ¶m~amo~aM gm§ñH¥${VH$ A{^‘mZ, gm‘m{OH$ 
O~m~Xmar Am{U ì¶{º$‘ÎdmÀ¶m gdmªJrU {dH$mgmgmR>r ‘XV H$aVmo.
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gmam§e
amï´>r¶ ‘yë¶m§H$Z Am{U à‘mUZ n[afX (B§J«Or : National 

Assessment and Accreditation Council qH$dm NAAC) hr 
Aer g§ñWm Amho Or Cƒ {ejU, BVa e¡j{UH$ g§ñWm§Mo ‘yë¶m§H$Z 
Am{U ‘mÝ¶Vm XoUmar g§ñWm Amho. ¶mMr ñWmnZm 1994 ‘Ü¶o H$aÊ¶mV 
Ambr.

‘yë¶m§H$Z Am{U ‘mÝ¶Vm ¶mÛmao H$moUË¶mhr e¡j{UH$ g§ñWoMm 
"XOm©' Am{U "e¡j{UH$ JwUdÎmm' AmoiIbm OmVmo. ho ‘yë¶m§H$Z 
H$moUË¶mhr e¡j{UH$ g§ñWm qH$dm {dÚmnrR> à‘mUZ EOÝgrÛmao {Z{üV 
Ho$boë¶m JwUdÎmoMr nmVir {Z{üV H$aVo. e¡j{UH$ à{H«$¶oV g§ñWoMr 
H$m‘{Jar, Aä¶mgH«$‘mMr {ZdS> Am{U A§‘b~OmdUr, e¡j{UH$ XOm© 
Am{U ‘yë¶‘mnZ, {dÚmÏ¶mªMo {ZH$mb, g§emoYZ H$m¶© Am{U {dÚmemIm 
gXñ¶m§Mo àH$meZ, ‘yb^yV gw{dYm Am{U g§gmYZm§Mr pñWVr, g§ñWm, 
àemgZ, Am{W©H$ pñWVr Am{U {dÚmWu godm BË¶mXrMr Zm|X KoVbr 
OmVo. àñVwV g§emoYZ boIm‘wio amï´>r¶ ‘yë¶m§H$Z Am{U à‘mUZ n[afX 
‘yë¶‘mnZ à{H«$¶m d ¶m§V àmÜ¶mnH$m§Zm ¶oUmè¶m AS>MUr ¶m§Mm Aä¶mg 
H$aÊ¶mg ‘XV Pmbr.  

‘w»¶ eãX : Z°H$ ‘yë¶m§H$Z à{H«$¶m, {ejUemó ‘hm{dÚmb¶

1.	àñVmdZm
amï´>r¶ ‘yë¶m§H$Z Am{U à‘mUZ n[afX( B§J«Or : National 

Assessment and Accreditation Council qH$dm NAAC) hr 
ì¶mnH$ ñdénmMr ñdm¶Îm g§ñWm Amho Or Cƒ {ejU, BVa e¡j{UH$ 
g§ñWm§Mo ‘yë¶m§H$Z H$aVo Am{U  Ë¶m g§ñWm§Zm ‘mÝ¶Vm XoVo. ¶m g§ñWoMr 
ñWmnZm 1994 ‘Ü¶o H$aÊ¶mV Ambr. amï´>r¶ ‘yë¶m§H$Z Am{U ‘mÝ¶Vm 
n[afX (NAAC) Cƒ e¡j{UH$ g§ñWm (HEI) Ogo H$s ‘hm{dÚmb¶o, 
{dÚmnrR>o qH$dm BVa ‘mÝ¶Vmàmá g§ñWm§Mo ‘yë¶m§H$Z Am{U ‘mÝ¶Vm 
g§ñWoÀ¶m "JwUdÎmoMr pñWVr' g‘OyZ KoÊ¶mgmR>rH$m¶©  H$aVo. NAAC 
e¡j{UH$ à{H«$¶m Am{U n[aUm‘, Aä¶mgH«$‘ H$ìhaoO, AÜ¶¶Z-
AÜ¶mnZ à{H«$¶m, {dÚmWu godm, {dÚmemIm, g§emoYZ, nm¶m^yV 

gw{dYm, {ejU g§gmYZo, g§ñWm, àemgZ, Am{W©H$ H$ë¶mU Am{U 
Ë¶m§À¶m H$m¶©àXe©Zmer g§~§{YV JwUdÎmoÀ¶m ‘mZH$m§er gwg§JVVogmR>r 
g§ñWm§Mo ‘yë¶m§H$Z H$aVo. 

amï´>r¶ ‘yë¶m§H$Z Am{U à‘mUZ n[afX pìhOZ
ñdV:Mo Am{U ~mø JwUdÎmoMo ‘yë¶‘mnZ, nXmoÞVr Am{U 

CXa{Zdm©hmÀ¶m CnH«$‘m§À¶m g§¶moOZmÛmao ^maVmVrb Cƒ {ejUmMm 
XOm© {Z{üV H$aUmam KQ>H$ ~ZdUo

amï´>r¶ ‘yë¶m§H$Z Am{U à‘mUZ n[afX {‘eZ
»» Cƒ {ejUmÀ¶m g§ñWm qH$dm Ë¶m§À¶m ¶w{ZQ²g qH$dm 

{d{eï> e¡j{UH$ H$m¶©H«$‘ qH$dm àH$ënm§Mo {Z¶VH$m{bH$ 
‘yë¶m§H$Z Am{U ‘mÝ¶Vm XoÊ¶mMr ì¶dñWm H$aUo;

»» Cƒ {ejU g§ñWm§‘Ü¶o AÜ¶mnZ-{ejU Am{U 
g§emoYZmÀ¶m JwUdÎmobm MmbZm XoÊ¶mgmR>r e¡j{UH$ 
dmVmdaUmbm MmbZm XoUo;

»» Cƒ {ejUmVrb ñd-‘yë¶m§H$Z, O~m~Xmar, ñdm¶ÎmVm 
Am{U ZdH$ënZm ¶m§Zm àmoËgmhZ XoÊ¶mgmR>r;

»» JwUdÎmm-g§~§{YV g§emoYZ Aä¶mg, g„m‘gbV Am{U 
à{ejU H$m¶©H«$‘ hmVr KoUo, Am{U

»» JwUdÎmoMo ‘yë¶‘mnZ, nXmoÞVr Am{U CXa{Zdm©hmgmR>r 
Cƒ {ejUmÀ¶m BVa ^mJYmaH$m§gh gh¶moJ H$aUo.

amï´>r¶ ‘yë¶m§H$Z Am{U à‘mUZ n[afX ’«o$‘dH©$
XoemVrb HEI ‘Ü¶o Imbrb ‘yb^yV ‘yë¶m§Zm àmoËgmhZ 

XoÊ¶mgmR>ramï´>r¶ ‘yë¶m§H$Z Am{U à‘mUZ n[afXH$m¶© H$aVo. 
»» amï´>r¶ {dH$mgmV ¶moJXmZ XoUo. 
»» {dÚmÏ¶mª‘Ü¶o OmJ{VH$ j‘Vm dmT>dUo.
»» {dÚmÏ¶mª‘Ü¶o ‘yë¶ àUmbr {dH${gV H$aUo.
»» V§ÌkmZmÀ¶m dmnamg àmoËgmhZ XoUo.

CËH¥$ï>VoMm emoY
NAAC VrZà{H«$¶oÛmao Cƒ {ejUmÀ¶m g§ñWm§Mo ‘yë¶m§H$Z 

Am{U loUr~Õ H$aÊ¶mgmR>r Am{U eŠ¶ {VVHo$n[aUm‘ d C{Ôï> 
{dH${gV H$aÊ¶mgmR>r à¶ËZ H$aVo. 

lr. e{eH$m§V Í¶§~H$ {ZH$‘
g§emoYH$

H$d{`Ìr ~{hUm~mB© Mm¡Yar 
CÎma ‘hmamï´ >{dÚmnrR>, OiJmd

{ejUemó ‘hm{dÚmb¶mVrb àmÜ¶mnH$m§Zm Z°H$ ‘yë¶m§H$Z 
à{H«$¶obm gm‘moao OmVmZm ¶oUmè¶m AS>MUtMm Aä¶mg

S>m°. AqdV {edmOr nmQ>rb
‘mJ©Xe©H$

N>ÌnVr amOo g§^mOr {ejUemó ‘hm{dÚmb¶, 
OiJmd, Vm. {O. OiJmd
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amï´>r¶ ‘yë¶m§H$Z Am{U à‘mUZ n[afX H$m¶©
g§ñWmË‘H$ ‘mÝ¶Vm
{dÚmnrR> : gd© A§S>a J«°Á¶wEQ> Am{U nmoñQ> J«°Á¶wEQ> {d^mJm§gh 

{dÚmnrR> H|$Ðr¶ àemgZ g§aMZm.
‘hm{dÚmb¶ : H$moUVohr ‘hm{dÚmb¶ - g§b¾, KQ>H$ qH$dm 

ñdm¶Îm Ë¶mÀ¶m gd© Aä¶mg {d^mJm§gh.
{d^mJ ‘mÝ¶Vm
{dÚmnrR>mMm H$moUVmhr {d^mJ/emim/H|$Ð.
gÜ¶m, NAAC Ho$di g§ñWmË‘H$ ‘mÝ¶Vm KoV Amho. àmoJ«°‘ 

{H«${S>Q>oeZda H$m‘ H$aÊ¶mgmR>r Vk JQ> V¶ma H$aÊ¶mV Ambo AmhoV.
Z°H$ ‘yë¶m§H$Z à{H«$¶m {ZH$f
NAAC Zo ‘yë¶m§H$Z à{H«$¶oMm AmYma åhUyZ H$m‘ H$aÊ¶mgmR>r 

gmV {ZH$fm§Mm g§M {Z{üV Ho$bobm Amho. NAAC Zo Cƒ e¡j{UH$ 
g§ñWm§Mo VrZ à‘wI àH$mam§‘Ü¶o dJuH$aU Ho$bo Amho ({dÚmnrR>, 
ñdm¶Îm ‘hm{dÚmb¶ Am{U g§b¾/KQ>H$ ‘hm{dÚmb¶) Am{U ¶m 
VrZ àH$maÀ¶m g§ñWm§Mo ‘yë¶‘mnZ d ‘yë¶m§H$Z à{H«$¶m Imbrb ¶m 
gmV {ZH$fm§da AmYmarV Amho. ¶m {ZH$fm§Mr g{dñVa ‘m{hVr àË¶oH$ 
àmÜ¶mnH$mbm AgUo Amdí¶H$ AgVo. Z°H$‘yë¶m§H$Z à{H«$¶oMo {ZH$f 
nwT>rbà‘mUo gm§JVm ¶oB©b.  

{ZH$f d Ë¶mbm {Xbobo ^mam§e

{Xboë¶m {ZH$fmZwgma ‘hm{dÚmb¶m§Zr SSR ‘Ü¶o ^abobr 
‘m{hVr VgoM DVV ‘Ü¶o Ho$boë¶m XþéñË¶mZwgma Z°H$ g{‘VrZo ‘§Oya 
Ho$bobo JwU d àË¶j ‘hm{dÚmb¶mMr Z°H$ g{‘VrZo {Xbobr ^oQ> d 
Ë¶m§Mo {ZarjU VgoM Ë¶m§Zr {Xbobo JwU ¶mdê$Z ‘hm{dÚmb¶m§Mo 
‘yë¶m§H$Z Ho$bo OmVo d CGPA Ûmao ‘hm{dÚmb¶m§Zm loUr {Xbr OmVo. 

2.	JaO d ‘hÎd : NAAC hr e¡j{UH$ g§ñWm§Mo ‘yë¶m§H$Z 
H$aUmar ‘hÎdmMr g§ñWm AgyZ ‘yë¶m§H$ZgmR>r {d{dY {ZH$f {Z{üV 
H$aÊ¶mV Ambobo Amho. NAAC bm gm‘moao OmVm§Zm {ejH$m§Zm gd© 
{ZH$f ‘mhrV AgUo Amdí¶H$ AgVo. àË¶oH$ {ZH$f ‘hÎdnyU© AgyZ 
Ë¶mVrb ~maH$mdo g‘OyZ KoUo AË¶§V JaOoMo Amho.  àË¶oH$ {ZH$fm‘Ü¶o 
~marH$gmarH$ ~m~tMm g‘mdoe H$aÊ¶mV Ambobm Amho.  ¶m§V àm‘w»¶mZo 
Aä¶mgH«$‘. AÜ¶¶Z, AÜ¶mnZ, ‘yë¶‘mnZ à{H«$¶m, C{ÔîQ>ço 
d Ë¶m§Mr gmÜ¶Vm, ZdmonH«$‘, gm‘m{OH$ ~m§{YbH$s OnÊ¶mgmR>r 

{d{dY CnH«$‘ ¶m§Mm g‘mdoe Amho. àË¶oH$ g§ñWoZo Ë¶m§Mo ‘yë¶m§H$Z 
H$aVmZm ¶m ~m~r Amnë¶m g§ñWoV H$em àH$mao am~{dë¶m OmVmV ho 
nmhÊ¶mgmR>r VgoM ‘yë¶‘mnZ H$aÊ¶mgmR>r àË¶oH$ {ZH$f Aä¶mgUo 
AË¶§V ‘hÎdnyU© Amho. ¶mgmR>r àñVwV g§emoYZ JaOoMo d ‘hÎdmMo 
Amho. amḯ>r¶ ‘yë¶m§H$Z Am{U à‘mUZ n[afXg§ñWoMo ‘yë¶‘mnZ H$moUË¶m 
{ZH$fmda AmYm[aV H$aVo Ë¶mMr à{H«$¶m H$em nÕVrZo nma nmS>br 
OmVo ¶mgmR>r ‘hm{dÚmb¶rZ àmÜ¶mnH$m§Zr H$amd¶mMr A§~b~OmdUr 
H$m¶ AgVo Ago {d{dY àý g§emoYH$mg nS>bo Ë¶mdê$Z g§~§{YV 
‘m{hVr {‘i{dÊ¶mgmR>r àñVyZ g§emoYZ boI ‘hÎdnyU© Amho. 

3.	g§emoYZ g‘ñ¶m {dYmZ : {ejUemó ‘hm{dÚmb¶mVrb  
àmÜ¶mnH$m§Zm Z°H$ ‘yë¶m§H$Z à{H«$¶obm gm‘moao OmVmZm ¶oUmè¶m 
AS>MUtMm Aä¶mg H$aUo. 

4.	g§emoYZmMr C{ÔîQ>ço : àñVwV g§emoYZ boI Imbrb 
C{Ôï>m§da AmYm[aV Amho. 

1.	 {ejUemó ‘hm{dÚmb¶mVrb àmÜ¶mnH$m§Zm amï´>r¶ 
‘yë¶m§H$Z Am{U à‘mUZ n[afXg§ñWoMr ‘yë¶‘mnZ à{H«$¶m 
g‘OyZ KoUo. 

2.	 {ejUemó ‘hm{dÚmb¶mVrb  àmÜ¶mnH$m§Zm Z°H$ 
‘yë¶m§H$Z à{H«$¶obm gm‘moao OmVmZm ¶oUmè¶m AS>MUtMm 
Aä¶mg H$aUo. 

3.	 {ejUemó ‘hm{dÚmb¶mVrb  àmÜ¶mnH$m§Zm Z°H$ 
‘yë¶m§H$Z à{H«$¶obm gm‘moao OmVmZm ¶oUmè¶m AS>MUr Xÿa 
H$aÊ¶mgmR>r Cnm¶¶moOZm gwM{dUo. 

5.	g§emoYZmMr J¥hrVHo$
1.	 NAAC {df¶r àmÜ¶mnH$m§À¶m ‘ZmV {^Vr AgVo. 
2.	 NAAC ‘yë¶m§H$Z à{H«$¶m am~{dVm§Zm àmÜ¶mnH$m§Zm 

{d{dY AS>MUr OmUdVmV. 
3.	 NAAC ‘yë¶m§H$Z à{H«$¶m am~{dVm§Zm àmÜ¶mnH$m§Zm 

^mfoMr AS>MU {Z‘m©U hmoVo. 
4.	 ‘yë¶m§H$Z ho H$moUË¶mhr e¡j{UH$ g§ñWm qH$dm {dÚmnrR> 

à‘mUZ EOÝgrÛmao {Z{üV Ho$boë¶m JwUdÎmoMr nmVir 
R>adVo. g§ñWoMr e¡j{UH$ H$m‘{Jar, Aä¶mgH«$‘mMr 
{ZdS>, A§‘b~OmdUr, XOm© Am{U ‘yë¶‘mn, {dÚmÏ¶mªMo 
{ZH$mb, g§emoYZ H$m¶© Am{U {dÚmemIm gXñ¶m§Mo 
àH$meZ, ‘yë¶‘mnZ ¶m§Mr Zm|X KoVbr OmVo. g§X^© 
: (gH$mi, 12 Am°ŠQ>mo. 2022 ‘hm{dÚmb¶m§Zm 
Z°H$‘yë¶m§H$Z H$aÊ¶mÀ¶m gwMZm, g‘«mQ> H$X‘)

5. Amnë¶mH$S>o ~arM ‘hm{dÚmb¶o Z°H$À¶m ‘yë¶m§H$Zm~m~V 
CXmgrZ AgVmV. ¶mMo H$maU åhUOo ¶mgmR>r ¶oUmam 
IM©. g§X^© : (‘hmamï´> Q>mB©åg., S>m°. e¡b|Ð  XodimUH$a, 
9 ’o$~«wdmar 2024) 

6.	g§H$ënZmË‘H$ ì¶m»¶m
1.	 {ejUemó  ‘hm{dÚmb¶ : nyd© àmW{‘H$ Vo Cƒ 

{ejU ñVamn¶ªV {eH$dÊ¶mgmR>r ì¶º$s¨Mo {ejU, 
g§em oYZ Am{U à{ejUmMm H$m¶©H«$‘ am~{dUmao 
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‘hm{dÚmb¶ åhUOo {ejUemó ‘hm{dÚmb¶ hmo¶. 
(https://en.wikipedia.org/wiki/Pedagogy) 

2.	 Z°H$ : hr Aer g§ñWm Amho Or Cƒ {ejU, BVa 
e¡j{UH$ g§ñWm§Mo ‘yë¶m§H$Z Am{U ‘mÝ¶Vm XoUmar g§ñWm 
Amho. (https://en.wikipedia.org/wiki/Nationalš-
ssessmentšandš-ccreditationšCouncil) 

3.	‘yë¶m§H$Z : ‘yë¶‘mnZ ho H$moUË¶mhr e¡j{UH$ à{H«$¶oÀ¶m 
à{H«$¶oMo S>oQ>m Jmoim H$aUo, {dûcofU H$aUo Am{U Ë¶mMm AW© bmdUo 
ho EH$ gmYZ Amho. ho à{H«$¶oMo JwUmË‘H$ Am{U {ZU©¶mË‘H$ {dûcofU 
Amho. Va ‘moO‘mn hm ‘yë¶‘mnZmMm ^mJ Amho Omo n[a‘mU, g§»¶m, 
gamgar, Q>¸o$dmar Am{U gamgarZo ì¶º$ Ho$bm OmVmo. (https://
en.wikipedia.org/wiki/Pedagogy) 

7.	ì`már d ‘¶m©Xm
ì`már
1.	 àñVwV g§emoYZ ho Z°H$ ‘yë¶‘mnZ à{H«$¶oer g§~§{YV Amho. 
2.	 àñVwV g§emoYZ ho {ejUemó ‘hm{dÚmb¶m§er g§~§{YV 

Amho. 
‘¶m©Xm
1. 	 àñVwV g§emoYZ ho Ho$di Z°H$ ‘yë¶‘mnZ  à{H«$¶m 

am~{dVmZm {ejUemó ‘hm{dÚmb¶mVrb àmÜ¶mnH$m§Zm 
¶oUmè¶m AS>MUrnwaVoM ‘¶m©XrV Amho.

2. 	 àñVwV g§emoYZ ho Ho$di Zm{eH$ {OëømVrb 10 
{ejUemó ‘hm{dÚmb¶mnwaVoM ‘¶m©{XV Amho. 

8.	 g§emoYZ nÕVr : àñVwV g§emoYZmMm ‘w»¶ CÔoe 
{ejUemó ‘hm{dÚmb¶mV Z°H$ ‘yë¶m§H$Z à{H«$¶m am~{dVmZm 
àmÜ¶mnH$m§Zm ¶oUmè`m AS>MUr g‘OyZ KoUo hm Amho. àñVwV g§emoYZ 
nyU©nUo CnbãY g§gmYZm§‘YyZ Jmoim Ho$boë¶m Xþæ¶‘ S>oQ>mda AmYm[aV 
Amho Ogo H$s nwñVHo$, OZ©ëg, boI, ‘m{gHo$, do~ g§gmYZo  B.  àñVwV 
g§emoYZmgmR>r g§emoYH$mZo gd}jU nÕVrMm dmna Ho$bm Amho. 

9.	g§emoYZmMr OZg§»¶m : àñVwV e¡j{UH$ g§emoYZmgmR>r 
OZg§»¶m hr Zm{eH$ {OëømVrb ‘amR>r ‘mÜ¶‘mÀ¶m {ejUemó  
‘hm{dÚmb¶m§Mr {ZdS> Ho$br Amho. 

10. Z‘wZm : àñVwV g§emoYZmgmR>r g§emoYH$mZo OZg§»¶o‘YyZ 
10 {ejUemó ‘hm{dÚmb¶m§Mr {ZdS> hr Agå^mì¶mVoda AmYm[aV 
ghoVwH$ Z‘wZm {ZdS> nÕVrÛmao Z‘wZm {ZdS>bm Amho. 

11. g§emoYmZmMr gmYZo : àñVwV g§emoYZmgmR>r g§emoYH$mZo 
‘m{hVr g§H$bZmgmR>r ñd{Z{‘©V àýmdbr ¶m gmYZmMm dmna Ho$bm 
Amho. 

12. ‘m{hVr {dûcofUmMr gmYZo : àñVwV g§emoYZmgmR>r 
g§emoYH$mZo ‘m{hVr {dûcofUmgmR>r eoH$S>odmar d nm¶MmQ>© ¶m 
g§»¶memór¶ n[a‘mUmMm Cn¶moJ Ho$bobm Amho.

13. ‘m{hVrMo {dûcofU d AW© {Zd©MZ : Z°H$‘yë¶m§H$Z 
à{H«$¶m am~{dVmZm {ejUemó ‘hm{dÚmb¶mVrb àmÜ¶mnH$m§Zm 
¶oUmè¶m AS>MUr Xe©{dUmao H$moï>H$ 

Z°H$‘yë¶m§H$Z à{H«$¶m am~{dVmZm {ejUemó ‘hm{dÚmb¶mVrb 
àmÜ¶mnH$m§Zm ¶oUmè¶m AS>MUr Xe©{dUmam AmcoI

AW©{Zd©MZ
1.	 Z °H$ ‘ yë¶m §H$Z à{H « $¶m am~{dVmZm {ejUemó 

‘hm{dÚmb¶mVrb 07% àmÜ¶mnH$m§Zm IynM H$‘r 
ñdê$nmÀ¶m AS>MUr OmUdVmV. 

2.	 Z °H$ ‘ yë¶m §H$Z à{H « $¶m am~{dVmZm {ejUemó 
‘hm{dÚmb¶mVrb 21% àmÜ¶mnH$m§Zm ‘Ü¶‘ ñdê$nmÀ¶m 
AS>MUr OmUdVmV. 

3.	 Z °H$ ‘ yë¶m §H$Z à{H « $¶m am~{dVmZm {ejUemó 
‘hm{dÚmb¶mVrb 21%  àmÜ¶mnH$m§Zm OmñV ñdê$nmÀ¶m 
AS>MUr OmUdVmV.

14. ‘m{hVrÀ¶m AmYmao {ZîH$f©
»» {ejUemó ‘hm{dÚmb¶m‘Ü¶o Z°H$ ‘yë¶m§H$Z à{H«$¶m 

am~{dVmZm àmÜ¶mnH$m§Zm ̂ mfoMr AS>MU ‘moR>çm à‘mUmV 
OmUdVo Agm ¶mo½¶ à{VgmX 50 n¡H$s 42 àmÜ¶mnH$m§Zr 
{Xbobm Amho åhUOoM 84 Q>¸o$ àmÜ¶mnH$m§Zr ¶mo½¶ 
à{VgmX Zm|Xdbm Amho.

»» {ejUemó ‘hm{dÚmb¶m‘Ü¶o Z°H$ ‘yë¶m§H$Z à{H«$¶m 
am~{dVmZm ¶mnydu Z°H$ ‘yë¶m§H$Z Pmboë¶m ‘hm{dÚmb¶m§Zm 
^oQ> {Xë¶m‘wio d Ë¶m§À¶mH$Sy>Z ‘mJ©Xe©Z KoVë¶m‘wio Z°H$ 
‘yë¶m§H$Z à{H«$¶m g‘OÊ¶mg àmÜ¶mnH$m§Zm gmono OmVo 
Agm ¶mo½¶ à{VgmX 50 n¡H$s 46 àmÜ¶mnH$m§Zr {Xbobm 
Amho åhUOoM 92 Q>¸o$ àmÜ¶mnH$m§Zr ¶mo½¶ à{VgmX 
Zm|Xdbm Amho.

»» Z°H$ do~gmB©Q>da Am°ZbmB©Z ‘m{hVr ^aVmZm VgoM 
H$mJXnÌo AnbmoS> H$aVmZm ~è¶mM AS>MUr 
àmÜ¶mnH$m§Zm OmUdVmV Agm ¶mo½¶ à{VgmX 50 n¡H$s 
40 àmÜ¶mnH$m§Zr {Xbobm Amho åhUOoM 80 Q>¸o$ 



			   Atharva Publications  133

                        ISSN 2231-0096 	         Volume - 15    Number - 9   December 2024

àmÜ¶mnH$m§Zr ¶mo½¶ à{VgmX Zm|Xdbm Amho.
»» {ejUemó ‘hm{dÚmb¶m‘Ü¶o Z°H$‘yë¶m§H$Z à{H«$¶m 

am~{dVmZm Z°H$ g{‘VrZo gm§{JVboë¶m {ZH$fmZwgma 
^m¡{VH$ gw{dYm CnbãY AgVmV Agm ¶mo½¶ à{VgmX 
50 n¡H$s 20 àmÜ¶mnH$m§Zr {Xbobm Amho åhUOoM 40 
Q>¸o$ àmÜ¶mnH$m§Zr ¶mo½¶ à{VgmX Zm|Xdbm Amho.

»» {ejUemó ‘hm{dÚmb¶m‘Ü¶o Z°H$‘yë¶m§H$Z à{H«$¶m 
am~{dVmZm SSR d DVV Mr ‘m{hVr ^aVm§Zm Z°H$Zo 
nwaogm H$mbmdYr {Xbobm Amho  Agm ¶mo½¶ à{VgmX 50 
n¡H$s 30 àmÜ¶mnH$m§Zr {Xbobm Amho åhUOoM 100 Q>¸o$ 
60 Q>¸o$ àmÜ¶mnH$m§Zr ¶mo½¶ à{VgmX Zm|Xdbm Amho.

»» {ejUemó ‘hm{dÚmb¶m‘Ü¶o gd©M H$m‘H$mO 
‘amR>r ^mfoVyZ Ho$bo OmVo. ‘mÌ Z°H$‘yë¶m§H$Z à{H«$¶oV 
‘m{hVr B§J«Or {df¶mV gmXa H$amdr bmJVo. Ë¶m‘wio 
^mfm§Va H$ê$Z ‘m{hVr V¶ma Ho$ë¶m‘wio àmÜ¶mnH$m§Zm 
‘mZ{gH$ VmU {Z‘m©U hmoVmo Agm ¶mo½¶ à{VgmX 50 
n¡H$s 43 àmÜ¶mnH$m§Zr {Xbobm Amho åhUOoM 86 Q>¸o$ 
àmÜ¶mnH$m§Zr ¶mo½¶ à{VgmX Zm|Xdbm Amho. 

»» Cƒ {ejU g§ñWm§Mm XOm© gwYmaÊ¶mV Z°H$‘yë¶m§H$Z 
à{H«$¶m ‘hÎdmMr ^y{‘H$m ~OmdVo Agm ¶mo½¶ à{VgmX 
50 n¡H$s 50 àmÜ¶mnH$m§Zr {Xbobm Amho åhUOoM 100 
Q>¸o$ àmÜ¶mnH$m§Zr ¶mo½¶ à{VgmX Zm|Xdbm Amho.  

»» {ejUemó ‘hm{dÚmb¶m‘Ü¶o Z°H$‘yë¶m§H$Z à{H«$¶m 
am~{dVmZm g§ñWoÀ¶m àemgZmH$Sy>Z nwaoem ̂ m¡{VH$ gw{dYm 
d Am{W©H$ ‘XV CnbãY hmoVo Agm ¶mo½¶ à{VgmX 50 
n¡H$s 38 àmÜ¶mnH$m§Zr {Xbobm Amho åhUOoM 76 Q>¸o$ 
àmÜ¶mnH$m§Zr ¶mo½¶ à{VgmX Zm|Xdbm Amho. 

»» {ejUemó ‘hm{dÚmb¶m‘Ü¶o Z°H$‘yë¶m§H$Z à{H«$¶m 
am~{dVmZm ‘mJrb 05 dfmªMo aoH$m°S>© V¶ma H$aVmZm 
AS>MUr Amë¶m  Agm ¶mo½¶ à{VgmX 50 n¡H$s 
35 àmÜ¶mnH$m§Zr {Xbobm Amho åhUOoM 70 Q>¸o$ 
‘hm{dÚmb¶m§Zr ¶mo½¶ à{VgmX Zm|Xdbm Amho.  

»» {ejUemó ‘hm{dÚmb¶m‘Ü¶o Z°H$‘yë¶m§H$Z à{H«$¶m 
am~{dVmZm ‘mOr {dÚmÏ¶mªÀ¶m nwT>rb àJVrMr ‘m{hVr 
CnbãY H$ê$Z KoVmZm AS>MUr {Z‘m©U hmoVmV Agm 
¶mo½¶ à{VgmX 50 n¡H$s 30 àmÜ¶mnH$m§Zr {Xbobm Amho 
åhUOoM 60 Q>¸o$ àmÜ¶mnH$m§Zr ¶mo½¶ à{VgmX Zm|Xdbm 
Amho.  

15.  gd©gmYmaU {ZîH$f©
»» ~hþVm§e à‘mUmVrb {ejUemó ‘hm{dÚmb¶mVrb 

àmÜ¶mnH$m§Zm Ago dmQ>Vo H$s Z°H$‘yë¶m§H$Z à{H«$¶m 
am~{dVmZm VgoM ‘m{hVr ^aVmZm àmÜ¶mnH$m§Zm ^mfoMr 
AS>MU ‘moR>çm à‘mUmV OmUdVo. 

»» ~hþVm§e à‘mUmVrb {ejUemó ‘hm{dÚmb¶mVrb 

àmÜ¶mnH$m§Zm Ago dmQ>Vo H$s, ¶mnydu Z°H$‘yë¶m§H$Z 
Pmboë¶m ‘hm{dÚmb¶m§Zm ̂ oQ> {Xë¶m‘wio d Ë¶m§À¶mH$Sy>Z 
‘mJ©Xe©Z KoVë¶m‘wio Z°H$‘yë¶m§H$Z à{H«$¶m g‘OÊ¶mg 
àmÜ¶mnH$m§Zm gmono OmVo. 

»» ~hþVm§e à‘mUmVrb {ejUemó ‘hm{dÚmb¶mVrb 
àmÜ¶mnH$m§Zm Ago dmQ>Vo H$s, Z°H$ do~gmB©Q>da Am°ZbmB©Z 
‘m{hVr ^aVmZm VgoM H$mJXnÌo AnbmoS> H$aVmZm 
àmÜ¶mnH$m§Zm ~è¶mM AS>MUr OmUdVmV. 

»» ‘Ü¶‘ à‘mUmVrb {ejUemó ‘hm{dÚmb¶mVrb 
àmÜ¶mnH$m§Zm Ago dmQ>Vo H$s, {ejUemó 
‘hm{dÚmb¶m‘Ü¶o Z°H$‘yë¶m§H$Z à{H«$¶m am~{dVmZm 
Z°H$ g{‘VrZo gm§{JVboë¶m {ZH$fmZwgma ^m¡{VH$ gw{dYm 
CnbãY AgVmV.  

»» ‘Ü¶‘ à‘mUmVrb {ejUemó ‘hm{dÚmb¶mVrb 
àmÜ¶mnH$m§Zm Ago dmQ>Vo H$s, {ejUemó 
‘hm{dÚmb¶m‘Ü¶o Z°H$‘yë¶m§H$Z à{H«$¶m am~{dVmZm 
SSR d DVV Mr ‘m{hVr ^aVmZm Z°H$Zo nwaogm 
H$mbmdYr {Xbobm Amho. 

»» ~hþVm§e à‘mUmVrb {ejUemó ‘hm{dÚmb¶mVrb 
àmÜ¶mnH$m§Zm Ago dmQ>Vo H$s, {ejUemó 
‘hm{dÚmb¶m‘Ü¶o gd©M H$m‘H$mO ‘amR>r ^mfoVyZ Ho$bo 
OmVo. ‘mÌ Z°H$‘yë¶m§H$Z à{H«$¶oV ‘m{hVr B§J«Or {df¶mV 
gmXa H$amdr bmJVo. Ë¶m‘wio ^mfm§Va H$ê$Z ‘m{hVr 
V¶ma Ho$ë¶m‘wio àmÜ¶mnH$m§Zm ‘mZ{gH$ VmU {Z‘m©U 
hmoVmo.  

»» ~hþVm§e à‘mUmVrb {ejUemó ‘hm{dÚmb¶mVrb 
àmÜ¶mnH$m§Zm Ago dmQ>Vo H$s, Cƒ {ejU g§ñWm§Mm 
XOm© gwYmaÊ¶mV Z°H$‘yë¶m§H$Z à{H«$¶m ‘hÎdmMr ^y{‘H$m 
~OmdVo 

»» ~hþVm§e à‘mUmVrb {ejUemó ‘hm{dÚmb¶mVrb 
àmÜ¶mnH$m§Zm Ago dmQ>Vo H$s, {ejUemó 
‘hm{dÚmb¶m‘Ü¶o Z°H$‘yë¶m§H$Z à{H«$¶m am~{dVmZm 
g§ñWoÀ¶m àemgZmH$Sy>Z nwaoem ̂ m¡{VH$ gw{dYm d Am{W©H$ 
‘XV CnbãY hmoVo 

»» ~hþVm§e à‘mUmVrb {ejUemó ‘hm{dÚmb¶mVrb 
àmÜ¶mnH$m§Zm Ago dmQ>Vo H$s, {ejUemó 
‘hm{dÚmb¶m‘Ü¶o Z°H$‘yë¶m§H$Z à{H«$¶m am~{dVmZm 
‘mJrb 05 dfmªMo aoH$m°S>© V¶ma H$aVmZm AS>MUr Amë¶m 

»» ‘Ü¶‘ à‘mUmVrb {ejUemó ‘hm{dÚmb¶mVrb 
àmÜ¶mnH$m§Zm Ago dmQ>Vo H$s, {ejUemó 
‘hm{dÚmb¶m‘Ü¶o Z°H$‘yë¶m§H$Z à{H«$¶m am~{dVmZm 
‘mOr {dÚmÏ¶mªÀ¶m nwT>rb àJVrMr ‘m{hVr CnbãY 
H$ê$Z KoVmZm AS>MUr {Z‘m©U hmoVmV 
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g‘mamon
Cƒ {ejU g§ñWm§Mm XOm© gwYmaÊ¶mV Z°H$‘yë¶m§H$Z à{H«$¶m 

‘hÎdmMr ̂ y{‘H$m ~OmdVo.‘yë¶m§H$Z Am{U ‘mÝ¶Vm ¶mÛmao H$moUË¶mhr 
e¡j{UH$ g§ñWoMm "XOm©' Am{U "e¡j{UH$ JwUdÎmm' AmoiIbm OmVmo.  
‘hm{dÚmb¶m§‘Ü¶o Z°H$‘yë¶m§H$Z à{H«$¶m am~{dVm§Zm àmÜ¶mnH$m§Zm 
{d{dY àH$maÀ¶m AS>MUr OmUdVmV. ‘mÌ ¶m AS>MUtZm Z 
Km~aVm d {ZH$fm§Mm n[anyU© ~maH$mB©Zo Aä¶mg Ho$ë¶mg ¶m AS>MUr 
AmnU Xÿa H$ê$ eH$Vmo. n[aUm‘r Amnbo H$m‘ à^mdr hmoD$ eH$Vo. 
Z°H$‘yë¶m§H$Z à{H«$¶oMo ~maH$mdo g‘OyZ KoUo ‘hÎdmMo Amho. Ë¶mVyZ 
AmnU Z°H$‘yë¶m§H$Z à{H«$¶m Amnë¶m ‘hm{dÚmb¶mV à^mdrnUo am~dy 
eH$Vmo VgoM Ë¶m‘wio àmÜ¶mnH$ Amnbr ñdV:Mr XoIrb àJVr gmÜ¶ 
H$ê$ eH$VmV.  
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gmam§e :
àñVwV emoY{Z~§Ym‘Ü¶o NAAC d ISO ¶m XmoÝhr JwUm§H$Z 

g{‘VrÀ¶m H$m¶©àUmbr ‘Yrb VwbZmË‘H$ Aä¶mg Ho$bobm Amho. 
NAAC d ISO ¶m XmoÝhr g§ñWm§À¶m C{Ôï>m§‘Yrb, {ZH$fm§‘Yrb 
VgoM H$m¶©joÌmVrb {d{dY n¡by§Mm VwbZmË‘H$ Aä¶mg Ho$bobm Amho. 
g§H${bV ‘m{hVrMo {dûcofU Ho$ë¶mZ§Va Ago {XgyZ ¶oVo H$s 

NAAC d ISO ¶m XmoÝhr g§ñWm§À¶m C{Ôï>m§‘Ü¶o, {ZH$fm§‘Ü¶o 
VgoM H$m¶©joÌm§‘Ü¶o ~hþVm§er V’$mdV AmT>iyZ ¶oVo Va H$mhr 
~m~Vr‘Ü¶o gmå¶ gwÕm {XgyZ ¶oVo.

emoY g§km -: NAAC, ISO, JwUm§H$Z g{‘Vr 
àñVmdZm-:
amï´>r¶ d Am§Vaamï´>r¶ ñVamda {d{dY joÌm§‘Ü¶o {d{dY g§ñWm§Mo 

JwUdÎmm, gwajm d H$m¶©j‘Vm {Z{üV H$aÊ¶mgmR>r {d{dY ‘mZHo$ 
àXmZ H$ê$Z JwUm§H$Z qH$~hþZm ‘yë¶m§H$Z H$aUmè¶m H$mhr g{‘Ë¶m 
H$m¶©aV AgVmV

NAAC d ISO ¶m AemM  XmoZ Zm‘m§{H$V ‘yë¶m§H$Z g{‘Ë¶m 
AmhoV. NAACåhUOo National Assessment and Accreditation 
Council åhUOoM amï´>r¶ ‘yë¶m§H$Z Am{U ‘mÝ¶Vm n[afX hmo¶. 
NAAC ho ‘yë¶m§H$Z nÕVr amï´>r¶ ñVamda H$m¶© H$aVo. {deofVm 
^maVmVrb Cƒ {ejU g§ñWm§Mo JwUdÎmm ‘yë¶m§H$Z {d{dY {ZH$fm§À¶m 
AmYmao H$arV AgVo. Va ISO åhUOo International Organization 
For Standardiation hmo¶. ISO ho Am§Vaamï´>r¶ ñVamda {d{dY 
g§ñWm§Mo ‘yë¶m§H$Z H$aUmar AJ«JÊ¶ g§ñWm Amho. ¶m emoY{Z~§Ym‘Ü¶o 
g§emoYH$ NAAC d ISO ¶m XmoÝhr Zm‘m§{H$V JwUm§H$Z g{‘VrÀ¶m 
H$m¶©àUmbrMm VwbZmË‘H$  Aä¶mg H$aUma Amho.

NAAC ‘yë¶m§H$Z nÕVr‘Ü¶o g§~§{YV g§ñWmMo ‘yë¶m§H$Z 
H$moUË¶m {ZH$fmÀ¶m AmYmao Ho$bo OmVo VgoM NAAC H$moUË¶m 
{ZH$fm§Zm ‘hÎdmMo ñWmZ XoVo d Ë¶m§Mr C{Ôï> H$m¶ Amho?ho ¶m 
emoY{Z~§YmVyZ  ‘m§S>Ê¶mMm à¶ËZ H$aUma Amho VgoM ISO ‘yë¶m§H$Z 
g{‘VrMo {ZH$f H$moUVo?, Vr H$moUË¶m ~m~tZm ‘hÎd XoVo, ISO ¶m 
JwUm§H$Z g{‘VrMo C{Ôï> H$moUVo? ¶mMm Aä¶mg ¶m emoY{Z~§YmVyZ 

g§emoYH$ H$aUma Amho.
g‘ñ¶m {dYmZ-:
NAAC d ISO ¶m JwUm§H$Z g{‘VrÀ¶m H$m¶©àUmbr                        

‘Yrb VwbZmË‘H$ Aä¶mg 
g§emoYZmMr C{Ôï>o :
1)	 NAAC d ISO ¶m JwUm§H$Z g{‘VrÀ¶m C{Ôï>m§‘Yrb 

VwbZmË‘H$ Aä¶mg H$aUo.
2)	 NAAC d ISO ¶m JwUm§H$Z g{‘VrÀ¶m {ZH$fm§Mm 

VwbZmË‘H$ Aä¶mg H$aUo.
3)	 NAAC d ISO ¶m JwUm§H$Z  g{‘VrÀ¶m H$m¶©joÌm§Mm 

VwbZmË‘H$ Aä¶mg H$aUo.
g§emoYZ nÕVr-:
gXa g§emoYZm‘Ü¶o {dûcofUmË‘H$ g§emoYZ nÕVrMm dmna 

Ho$bobm Amho 
g§H${bV ‘m{hVrMo {dûcofU Am{U AW©{Zd©MZ 
1) C{Ôï> H«$.EH$ -:
NAAC d ISO ¶m JwUm§H$Z g{‘VrÀ¶m C{Ôï>m§‘Yrb VwbZmË‘H$ 

Aä¶mg H$aUo.
NAAC hr g§ñWm ^maVmVrb Cƒ {ejU g§ñWm§Mo JwUdÎmm 

‘yë¶m§H$Z H$aVo. ho ‘yë¶m§H$Z g§ñWoÀ¶m {d{dY n¡by§da AmYm[aV AgVo 
¶m‘Ü¶o e¡j{UH$ JwUdÎmm,{dÚmÏ¶mªer g§~§{YV {d{dY godm, ‘mZdr 
g§gmYZ d g§ñWoMo ì¶dñWmnZ {Z¶moOZ d n[agamVrb dmVmdaU d 
gm‘m{OH$ O~m~Xmar ¶m ~m~tMm g‘mdoe hmoVmo.

NAAC ¶m g{‘VrMr XrK©H$mbrZ C{Ôï>o Imbrb à‘mUo AmhoV
i) 	 AÜ¶mnZ Am{U {ejU nÕVrMo {Z¶VH$m{bH$ ‘yë¶m§H$Z 

H$aUo.
ii) 	 g§emoYZ Am{U e¡j{UH$ V§Ìmgh e¡j{UH$ dmVmdaUmMm 

àMma H$aUo.
iii) 	 g§ñWoÀ¶m ñdm¶ÎmVm d ñd¶§ ‘yë¶m§H$Z ¶m g§H$ënZobm 

àmoËgmhZ XoUo.
iv) 	 {dÚmÏ¶mªgmR>r g§emoYZ Am{U à{ejU H$m¶©H«$‘ hmVr 

àem§V AOw©Z Mm¡Yar
g§emoYH$

H$d{`Ìr ~{hUm~mB© Mm¡Yar 
CÎma _hmamï´> {dÚmnrR>, OiJmd

NAAC d ISO `m JwUm§H$Z g{_VrÀ`m 
H$m`©àUmbr_Yrb VwbZmË_H$ Aä`mg

S>m°. Ho$VZ nmonQ> Mm¡Yar
_mJ©Xe©H$

gh¶moJr àmÜ¶mnH$ 
Ho$.gr.B©  gmogm¶Q>rMo {ejUemó d emar[aH$ {ejU emó ‘hm{dÚmb¶ 

OiJmd.
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KoUo.
v) 	 e¡j{UH$ g§ñWm§‘Yrb CËH¥$ï>VoMm emoY KoUo.
ISO hr EH$ ñd¶§godr g§ñWm AgyZ Am§Vaamï´>r¶ ñVamda H$m¶©aV 

AgVo. OJmVrb OdiOdi 160 Xoem§‘Ü¶o Vr Amnbo H$m¶© H$arV 
Amho. ISO hr g{‘Vr Am¡Úmo{JH$ d BVa joÌmVrb JwUdÎmm,gwajm d 
ì¶dñWmnZ BË¶mXr ~m~tMr ‘yë¶m§H$Z H$aVo

ISO ¶m g{‘VrMr C{Ôï>o Imbrb à‘mUo AmhoV
i) 	 Am§Vaamï´>r¶ ñVamda Am¡Úmo{JH$ ‘mbH$m§Mo g‘Ýd¶Z d 

EH$ÌrH$aU H$aUo.
ii) 	 ì¶mnma gwb^ H$aUo.
iii) 	 n¶m©daUmMo ajU H$aUo.
iv) 	 J«mhH$m§À¶m ajUmgmR>r à¶ËZerb amhUo.
v) 	 gm‘m{OH$ O~m~XmarÀ¶m àým§da bj H|${ÐV H$aUo.
darb XmoÝhr JwUm§H$Z g{‘VrÀ¶m C{Ôï>m§Mm VwbZmË‘H$ Aä¶mg 

Ho$bm Va Ago {XgyZ ¶oVo H$s, NAAC hr JwUm§H$Z g{‘Vr {ejU 
joÌmVrb ‘mZHo$ {Z{üV H$aVo Va ISO hr JwUm§H$Z g{‘Vr Am¡Úmo{JH$ 
joÌmVrb ‘mZHo$ {Z{üV H$aVo. NAAC g{‘Vr e¡j{UH$ dmVmdaUmMm 
àMma H$aÊ¶mda {deof ̂ a XoVo Va ISO g{‘Vr ì¶mnma A{YH$m{YH$ 
H$gm gwb^ hmoB©b ¶mda ^a XoVo. NAAC g{‘Vr {dÚmWu godm 
g§emoYZ Am{U à{ejUo ¶m§Zm ‘hÎd XoVo Va ISO n¶m©daUmMo ajU 
VgoM J«mhH$m§À¶m ajUmgmR>r à¶ËZerb AgVo. ISO hr g§ñWm CËnmXZo 
d godm§Mr JwUdÎmm gwYmaÊ¶mg ‘XV H$aVo Va NAAC hr g{‘Vr 
ñd¶§ ‘yë¶m§H$Z H$ê$Z g§ñWm§Zm ñdV… JwUdÎmm gwYmaÊ¶mg ‘XV H$aVo. 
darb ~m~t‘Ü¶o Oar {^ÞVm Agbr Var ‘mÌ gm‘m{OH$ O~m~XmarMr 
OmUrd XmoÝhr g§ñWm§À¶m  C{Ôï>m§‘Ü¶o gm‘m{¶H$ {XgyZ ¶oVo 

2) C{Ôï> H«$. XmoZ -:
NAAC d ISO ¶m JwUm§H$Z g{‘VrÀ¶m {ZH$fm§Mm VwbZmË‘H$ 

Aä¶mg H$aUo.
NAAC g{‘VrMo {ZH$f Imbrb à‘mUo AmhoV.
i) 	 Aä¶mgH«$‘mMo n¡by 
ii) 	 {eH$dUo,{eH$Uo Am{U ‘yë¶‘mnZ 
iii) 	 g§emoYZ, ZdH$ënZm Am{U {dñVma 
iv) 	 nm¶m^yV gw{dYm d {ejU g§gmYZo 
v) 	 {dÚmWu g‘W©Z Am{U àJVr 
vi) 	 àemgZ, ZoV¥Ëd Am{U ì¶dñWmnZ
vii) 	g§ñWmË‘H$ ‘yë¶ Am{U gdm}Îm‘ nÕVr 
ISO ¶m JwUm§H$Z g{‘VrMo {ZH$f Imbrb à‘mUo AmhoV.
i) 	 gdm©Zw‘Vr AmYm[aV {ZU©¶ à{H«$¶m 
ii) 	 Vm§{ÌH$ nmÌVm 
iii) 	 d¡{œH$ àmg§{JH$Vm 
iv) 	 nmaXe©H$Vm d {ZînjVm 
v) 	 H$m¶©j‘Vm d à^mdrnUm 
darb XmoÝhr ‘mZm§H$Z g{‘VrÀ¶m {ZH$fm§Mm VwbZmË‘H$ Aä¶mg 

Ho$bm Va Ago AmT>iyZ ¶oVo H$s NAAC hr g{‘Vr {eH$Uo, {eH$dUo 
Am{U ‘yë¶‘mnZ ¶m ~m~tda ^a XoVo Va ISO ho g{‘Vr Vm§{ÌH$ 

~m~tZm ‘hÎd XoVo. NAAC hr g{‘Vr g§emoYZ ZdH$ënZm Am{U 
Ë¶m§Mm {dñVma ¶m§Zm ‘hÎd XoVo Va Am¶EgAmo hr g{‘Vr nm¶m^yV 
gw{dYm nmaXe©H$Vm d {ZînjVm ¶m ~m~tZm ‘V XoVo. NAAC g§ñWoÀ¶m 
{ZH$fm§‘Ü¶o àemgZ ZoV¥Ëd Am{U ì¶dñWmnZ ¶m§Zm {deof ñWmZ Amho 
Va ISO g{‘VrÀ¶m {ZH$fm§‘Ü¶o H$m¶©j‘Vm d à^mdrnUm ¶m ~m~tZm 
{deof ñWmZ Amho.

3) C{Ôï> H«$.VrZ -:
NAAC d ISO ¶m JwUm§H$Z g{‘VrÀ¶m H$m¶©joÌm§Mm VwbZmË‘H$ 

Aä¶mg H$aUo.
NAAC hr JwUm§H$Z g{‘Vr Imbrb H$m¶©joÌmV H$m‘ H$aVo.
i) 	 Cƒ {ejU g§ñWm§Mo ‘yë¶m§H$Z -: NAAC hr 

g{‘Vr {dÚmnrR>o,‘hm{dÚmb¶, Cƒ {ejU g§ñWm ‘Yrb 
g§emoYZ,{dñVma H$m¶©, nm¶m^yV gw{dYm d {dÚmWu godm 
¶m {d{dY ~m~tMo ‘yë¶m§H$Z H$aVo.

ii)  	 JwUdÎmm gwYmaUo-: NAAC hr g{‘Vr {d{dY g§ñWm§Zm 
JwUdÎmm gwYmaÊ¶mgmR>r ‘mJ©Xe©Z Am{U {e’$magr àXmZ 
H$aVo.

iii)  ‘mÝ¶Vm-: NAAC ho g{‘Vr ‘yë¶m§H$Z à{H«$¶oVrb 
{ZH$f nyU© H$aUmè¶m g§ñWm§Zm J«oQ> XoD$Z ‘mÝ¶Vm àXmZ 
H$aVo. ¶m g§ñWoV’}$ {‘imbobo ‘mZm§H$Z ho à{Vð>oMo d 
{dœmgmh©  AgVo.

ISO hr JwUm§H$Z g{‘Vr Imbrb H$m¶©joÌmV H$m‘ H$aVo.
i) 	 CÚmoJ-: Am¶EgAmo g{‘Vr hr Am¡Úmo{JH$ joÌmVrb 

AmQ>mo‘mo~mB©b,BboŠQ´>m°{ZŠg, AÞ, Am¡fY, nmUr,D$Om© 
BË¶mXr Am¡Úmo{JH$ H$m¶©àUmbtMo ‘yë¶m§H$Z H$aVo.

ii) 	 godm-: Am¡Úmo{JH$ joÌm~amo~aM godm àXmZ H$aUmè¶m 
~±qH$J,{dÎm, Amamo½¶,{ejU,n¶©Q>Z ¶m gd©M joÌm§‘Ü¶o 
ISO hr g§ñWm  ‘mZHo$ {Z{üV H$aVo.

iii) 	 àUmbr-: n¶m©daU ì¶dñWmnZ àUmbr,‘m{hVr gwajm 
ì¶dñWmnZ àUmbr BË¶mXr àUmbtgmR>r XoIrb ISO 
Amnbo ‘mZm§H$Z {Z{üV H$aVo 

darb XmoÝhr g§ñWm§À¶m H$m¶©joÌm§Mm VwbZmË‘H$ Aä¶mg Ho$bm 
Va Ago {XgyZ ¶oVo H$s NAAC hr g§ñWm Ho$di {ejU joÌmVrb 
‘mZHo$ {Z{üV H$aVo Va ISO hr g§ñWm Am¡Úmo{JH$, e¡j{UH$ VgoM 
godm{df¶H$ joÌm§‘Ü¶o XoIrb ‘mZm§H$Z  {Z{üV H$aVo 

{ZîH$f©-:
i) 	 NAAC d ISO ¶m XmoÝhr JwUm§H$Z g{‘VrÀ¶m C{Ôï>m§‘Ü¶o 

H$mhr ~m~Vr‘Ü¶o {^ÞVm AmT>iyZ ¶oVo ‘mÌ gm‘m{OH$ 
O~m~XmarÀ¶m Ñï>rZo XmoÝhr g{‘Ë¶m§À¶m C{Ôï>m§‘Ü¶o 
gmå¶Vm {XgyZ ¶oVo.

ii) 	 NAAC hr JwUm§H$Z g{‘Vr Amnë¶m {ZH$fm§‘Ü¶o 
{eH$dUo, {eH$Uo d ‘yë¶‘mnZ ¶m ~m~tZm ‘hÎd XoVo 
Va Am¶EgAmo hr g{‘Vr àemgZ, ZoV¥Ëd d ì¶dñWmnZ 
¶m ~m~tZm ‘hÎd XoVo.

iii)  	 ISO ho JwUm§H$Z g{‘Vr Am§Vaamï´>r¶ ñVamda H$m¶© H$aVo 
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Va NAAC hr JwUm§H$Z g{‘Vr amï´>r¶ ñVamda H$m‘ 
H$aVo. NAAC hr JwUm§H$Z g{‘Vr Ho$di e¡j{UH$ 
joÌmVrb ‘mZHo$ {Z{üV H$aVo Va ISO hr JwUm§H$Z g{‘Vr 
Am¡Úmo{JH$ joÌ, godm CËnmXZ d {ejU ¶m joÌm§‘Ü¶o 
XoIrb  H$m¶©aV AgVo.

g§X^©-:
1) 	 ~r.Eb. g§Vmof, NAAC Cƒ {ejUmVrb JwUdÎmm ì¶dñWmnZ 

àUmbr, 10 ’o$~«wdmar 2021
2) 	 a‘oe bmIo, E‘ E‘ Z{dX H«$m§{V nr YmaH$a,  à~§YZ àUmbr
3) 	 Am¶.Eg. Amo. 9001-2015 n[aM¶ àm°S>pŠQ>pìhQ>r g{d©gog 
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gmam§e
amï´>r¶ ‘yë¶m§H$Z Am{U ‘mÝ¶Vm n[afX AWm©V Naac hr Cƒ 

{ejU g§ñWm§Mo ‘yë¶m§H$Z Am{U ‘mÝ¶Vm XoUmar ñdm¶Îm g§ñWm Amho. 
WmoS>Š¶mV g§ñWm, ‘hm{dÚmb¶o d {ejH$ ¶m§Mo H$m¶© gwH$a H$aÊ¶mMr 
à{H«$¶m åhUOo Naac hmo¶.

X¡Z§{XZ AÜ¶mnZmV {dÚmÏ¶mª~m~V AZoH$ g‘ñ¶m OmUdV 
AgVmV.Ë¶mn¡H$s EH$ åhUOo dmMZ g‘ñ¶m. ~mbH$m§À¶m ¶mM 
H$m¡eë¶mÀ¶m {dH$gZmgmR>r d Nacc Zo {ZX}{eV Ho$boë¶m AÜ¶¶Z 
Am{U AÜ¶mnZ ¶m {ZH$fm AÝd¶o AÜ¶¶Z AÜ¶mnZ gwH$a hmoÊ¶mÀ¶m 
hoVyZo g§emoYH$mZo gXa àm¶mo{JH$ g§emoYZ hmVr KoVbo.

YaUJmd VmbwŠ¶mVrb g. Z§. Pda {dÚmb¶ nmiYr ~w ¶m 
emioVrb 40 {dÚmÏ¶mªMo ^m{fH$ Ioi, CnH«$‘mVyZ (à¶moJmVyZ) 
MmMUrÀ¶m AmYmao g§»¶memór¶  {dûcofUmVyZ Cƒ àmW ñVamVrb 
{dÚmÏ¶mªÀ¶m ‘amR>r {df¶mVrb dmMZ H$m¡eë¶mMm Aä¶mg H$aÊ¶mV 
Ambm. ¶mgmR>r eãXH$moS>r, ^m{fH$ Ioi, AjamnmgyZ eãX, 
eãXgmIir, {d{dY Ajam§Zr gwé VWm eodQ> hmoUmao eãX, {MÌ‘¶ 
dmMZ, AW©nyU© dmŠ¶ V¶ma H$ê$Z dmMZ VgoM {d{dY eãXm§nmgyZ 
dmŠ¶ V¶ma H$aUo, eãXm§Mm H«$‘ OwidyZ dmŠ¶ V¶ma H$aUo, eãXmdê$Z 
dmŠ¶ V¶ma H$aUo BË¶mXr CnH«$‘m§Mo Am¶moOZ H$aÊ¶mV Ambo.

àñVwV g§emoYZmV {Z¶§{ÌV d àm¶mo{JH$ JQ>mVrb {dÚmÏ¶mªÀ¶m 
CÎma MmMUrVrb àmám§H$m§Mr VwbZm Ho$br AgVm {dÚmÏ¶mªMr 
CnH«$‘mnyduMr g§nmXUyH$ d CnH«$‘mZ§VaMr g§nmXUyH$ nmVir ¶m‘Ü¶o 
’$aH$ {XgyZ ¶oVmo

àñVmdZm
dmMZ Amho ‘ZmMo AÞ, dmMZmZo hmoVo ‘Z àgÞ
{Z¶{‘V dmMZmMr Yê$ H$mg, OrdZmV ¶oB©b àJVrMm àH$me.
Ia§M dmMZ ho ‘ZmMo AÞ Amho. Mm§Jë¶m dmMZmVyZ ‘Zmda 

Mm§Jbo g§ñH$ma hmoVmV, ‘ZmMr OS>UKS>U CÎm‘ àH$mao hmoVo. {d{dY 
àH$maÀ¶m nwñVHo$, J«§W, ‘m{gHo$, d¥ÎmnÌ B. dmMZmVyZ AmnU kmZ 
g‘¥Õ hmoVmo.

dmMmb Va dmMmb hm gw{dMma AmnU bhmZnUmnmgyZ EoH$bm 
Amho. S>m°. ~m~mgmho~ Am§~oS>H$am§Zr gm§{JVbobm gw{dMma Amnë¶mbm 
dmMZmMo ‘hÎd nQ>dyZ XoVmo. Amnë¶m OrdZmV dmMZmbm Iyn ‘hÎd 
Amho. {Z¶{‘V ¶oUmao dV©‘mZnÌ, Jmoï>tMr nwñVHo$, H$mX§~è¶m, J«§W, 
gmám{hHo$ Aem AZoH$ Jmoï>tMo dmMZ AmnU H$ê$ eH$Vmo. dmMZm‘wio 
‘|Xþbm MmbZm {‘iVo ZdZdrZ eãXm§‘wio Ë¶mÀ¶mV àJVr hmoV AgVo. 
dmMZm‘wio Amnë¶mbm ZdZdrZ ‘mhrVr {‘iVoM VgoM kmZmV ^a 
nS>Vo.

AmOy~mOyÀ¶m OJmVrb ‘m{hVr hmoVo. ‘mUyg A{e{jV am{hbm, 
Va Ë¶mMr gJirH$Sy>Z ’$gdUyH$ hmoVo. dmMZm‘wio AmnU kmZ g§nmXZ 
H$aVmo, {dMma eº$s dmT>Vo Am{U Amnë¶mbm Mm§Jë¶m Jmoï>rMr àoaUm 
{‘iVo. dmMZm‘wio AmnU gw{e{jV hmoVmo. ’«$mpÝgg ~oH$Z, B§J«Or 
boIH$ åhUmbo AmhoV: dmMZ n[anyU© ‘mUyg ~ZdVo. 

na§Vw AmO dmMZm~m~V H$m¶ pñWVr Amho? Aga, àW‘ 
¶mgma»¶m ImOJr g§ñWm§Zr Ho$boë¶m gd}jUmV Ago {XgyZ ¶oVo H$s, 
{dÚmÏ¶mª‘Ü¶o dmMZ j‘Vm A{Ve¶ H$‘r Amho. AmVmM CXmhaU 
¿¶m¶M§ åhQ>b§ Va emioV hmoUmar nm¶m^yV MmMUr, {ZnwU MmMUr H«$. 
1 d 2 ¶mV {dÚmWu dmMZmV ‘mJo Agë¶mMo {XgyZ ¶oVo. Ë¶m‘wio Oa 
doirM ¶m Jmoï>rH$S>o bj Zmhr {Xbo Va {dÚmWu dmMZ j‘VoV ‘mJo 
amhÿZ Ë¶mÀ¶mV Ý¶yS>J§S> {Z‘m©U hmoÊ¶mMr eŠ¶Vm AgVo Ë¶m‘wio Vmo 
Aä¶mgmV ‘mJo nS>Vmo. åhUyZM {dÚmÏ¶mª‘Yrb dmMZ H$m¡eë¶mMm 
{dH$mg hmoUo JaOoMo Amho.

H$m¶m©Ë‘H$ ì¶m»¶m
1.	 Cƒ àmW{‘H$ ñVa : àmW{‘H$ {ejUmÀ¶m nmR>monmR> 

¶oUmè¶m e¡j{UH$ Q>ßß¶mbm Am{U gm‘mÝ¶V: 11-14 
df} d¶moJQ> åhUOo Cƒ àmW{‘H$ ñVa.

2. 	 dmMZ H$m¡eë¶ : {bpIV ̂ mfoVyZ AW© g‘OyZ KoÊ¶mMr 
j‘Vm åhUOo dmMZ H$m¡eë¶ hmo¶.

C{ÔîQ>ço
àñVwV g§emoYZ Aä¶mgmMr C{Ôï>o nwT>rbà‘mUo -
1. 	 Cƒ àmW{‘H$ ñVamdarb {dÚmÏ¶mªÀ¶m ‘amR>r {df¶mVrb 

g§O¶ nmonQ> Jm¶H$dmS>
g§emoYH$ {dÚmWu

YaUJmd VmbwŠ¶mVrb Cƒ àmWm{‘H$ ñVamdarb B¶Îmm 6 drÀ¶m 
{dÚmÏ¶mª‘Yrb ‘amR>r {df¶mVrb dmMZ H$m¡eë¶mMm Aä¶mg

d§XZm g{Ve Mm¡Yar
‘mJ©Xe©H$
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dmMZ H$m¡eë¶mgmR>r kmZaMZmdmXr CnmJ‘mda AmYm[aV 
{d{dY CnH«$‘m§Mr {Z{üVr H$aUo.

2.	 nma§nm[aH$ AÜ¶mnZ nÕVr d kmZaMZmdmXr CnmJ‘mda 
AmYm[aV CnH«$‘m§À¶m n[aUm‘H$maH$VoMr VwbZm H$aUo.

3.	 Cƒ àmW{‘H$ ñVamdarb {dÚmÏ¶mªÀ¶m ‘amR>r {df¶mVrb 
dmMZ H$m¡eë¶mgmR>r kmZaMZmdmXmda AmYm[aV {d{dY 
CnH«$‘m§Mr n[aUm‘H$maH$Vm Aä¶mgUo.

g§emoYZ n[aH$ënZm : g§emoYH$mZo àñVwV g§emoYZmgmR>r nwT>rb 
n[aH$ënZm ‘m§S>boë¶m AmhoV -

1. 	 nma§nmarH$ AÜ¶mnZ d kmZaMZmdmXr CnmJ‘mda AmYmarV 
{d{dY CnH«$‘m§À¶m dmnam‘wio {dÚmÏ¶mªÀ¶m g§nmXUyH$sV 
gmW© ’$aH$ AmT>iyZ ¶oV Zmhr. 

g§emoYZmMr ì¶már : g§emoYH$mZo àñVwV g§emoYZmgmR>r 
g§emoYZmMr ì¶már nwT>rbà‘mUo {Z{üV Ho$bobr Amho -

1) 	 àñVwV g§emoYZmV g. Z§. Pda {dÚmb¶ nmiYr ~w. Vm. 
YaUJm§d ¶m emioVrb {dÚmÏ¶mªMm g‘mdoe H$aÊ¶mV 
Ambm Amho.

2) 	 àñVwV g§emoYZmV g. Z§. Pda {dÚmb¶ nmiYr ~w. Vm. 
YaUJm§d ¶oWrb B¶Îmm 6 dr À¶m {dÚmÏ¶mªMm g‘mdoe 
H$aÊ¶mV Ambm Amho.

3) 	 àñVwV g§emoYZmV dmMZ H$m¡eë¶ {dH$mgmgmR>r eãXH$moS>r, 
AjamnmgyZ eãX, eãXgmIir, {d{dY Ajam§Zr gwé 
VWm eodQ> hmoUmao eãX, {MÌ‘¶ dmMZ, AW©nyU© dmŠ¶ 
V¶ma H$ê$Z dmMZ VgoM {d{dY eãXm§nmgyZ dmŠ¶ V¶ma 
H$ê$Z dmMZ, eãXm§Mm H«$‘ OwidyZ dmŠ¶ V¶ma H$aUo, 
eãXmdê$Z dmŠ¶ V¶ma H$aUo BË¶mXr CnH«$‘m§Mm g‘mdoe 
H$aÊ¶mV Ambm Amho.  

4) 	 àñVwV g§emoYZmV ‘amR>r {df¶mVrb dmMZ H$m¡eë¶mMm 
Aä¶mg {Z{üV Ho$boë¶m KQ>H$mZwgma Ho$bobm Amho.

g§emoYZmÀ¶m ‘¶m©Xm : àñVwV g§emoYZmÀ¶m ‘¶m©Xm nwT>rbà‘mUo 
-

1) 	 àñVwV g§emoYZ ho g. Z§. Pda {dÚmb¶ nmiYr ~w Vm. 
YaUJmd ¶m emionwaVoM ‘¶m©XrV Amho.

2) 	 àñVwV g§emoYZ ho g§. Z. Pda {dÚmb¶ nmiYr ~w 
Vm. YaUJmd ¶m emioVrb B¶Îmm 6 dr À¶m 80 
{dÚmÏ¶m©nwaVoM ‘¶m©{XV Amho.

3) 	 àgyV g§emoYZ ho dmMZ H$m¡eë¶mnwaVoM ‘¶m©{XV Amho. 
g§emoYZ nÕVr : àñVwV g§emoYZmV {dÚmÏ¶mª‘Yrb dmMZ 

H$m¡eë¶ {dH$mgmgmR>r àm¶mo{JH$ g§emoYZ nÕVrMm Adb§~ Ho$bm Amho.
OZg§»¶m : àñVwV g§emoYZmV YaUJmd VmbwŠ¶mVrb Cƒ 

àmW{‘H$ emim§‘Yrb B¶Îmm 6 dr Vrb EHy$U 989 {dÚmWu OZg§»¶m 
åhUyZ {Z{üV H$aÊ¶mV Ambr.

Ý¶mXe© : àñVwV g§emoYZmV EHy$U OZg§»¶on¡H$s ñVar¶ 
¶mÑpÀN>H$ {ZdS>nÕVrZo 80 {dÚmWu Ý¶mXe© åhUyZ {ZdS>Ê¶mV Ambo.

g§emoYZmMr gmYZo : dmMZ H$m¡eë¶mÀ¶m {dH$gZmgmR>r 

eãXdmMZ, dmŠ¶dmMZ, OmoS>eãX¶wº$ dmŠ¶dmMZ, {dam‘{MÝh¶wº$ 
dmŠ¶dmMZ, ¶mo½¶ Amamoh Adamoh g{hV dmŠ¶dmMZ Ago {d{dY 
‘wÔo /KQ>H$m§Mm Aä¶mg H$aÊ¶mV Ambm. ¶mgmR>r g§emoYH$mZo ñdV… 
MmMUr V¶ma Ho$br. (Ë¶mV EHy$U 10 àý d àË¶oH$ àýmbm 2 JwU) 

g§H${bV ‘m{hVrMo {dûcofU d AW©{Zd©MZ : gm§p»¶H$s¶ 
gm‘J«rMm g§emoYH$mZo g§emoYZ H$m¶©dmhr‘Ü¶o g§H${bV Ho$boë¶m 
‘m{hVrMo {dûcofU, AÝd¶mW© nwT>rbà‘mUo à‘mUo -

C{Ôï>mZwgma g§H${bV ‘m{hVrMo {dûcofU d AW©{Zd©MZ 
C{Ôï> H«$.1 
1. 	 Cƒ àmW{‘H$ ñVamdarb {dÚmÏ¶mªÀ¶m ‘amR>r {df¶mVrb 

dmMZ H$m¡eë¶mgmR>r kmZaMZmdmXr CnmJ‘mda AmYm[aV 
{d{dY CnH«$‘m§Mr {Z{üVr H$aUo.

{Z{üV Ho$bobo {d{dY CnH«$‘ 
1. 	 eãXH$moS>r : eãXH$moS>çmda AmYm[aV {d{dY eãX V¶ma 

H$ê$Z Ë¶m§Mo dmMZ KoVbo.
2. 	 AjamnmgyZ eãX : {d{dY AjamnmgyZ AW©nyU© eãX 

Ë¶mV H$ê$Z Ë¶m§Mo dmMZ H$ê$Z KoVbo.
3. 	 eãXgmIir : EH$ eãX XoD$Z Ë¶mÀ¶m eodQ>À¶m 

AjamnmgyZ V¶ma hmoUmè¶m eãXm§Mo dmMZ H$ê$Z KoVbo.
4. 	 {d{dY Ajam§Zr gwé VWm eodQ> hmoUmao eãX : {d{dY 

Ajam§Zr gwé VWm eodQ> hmoUmao eãX V¶ma H$ê$Z Ë¶m§Mo 
dmMZ H$aUo.

5. 	 {MÌ‘¶ dmMZ : {MÌ‘¶ dmŠ¶m§Mo dmMZ H$ê$Z KoVbo.
6. 	 AW©nyU© dmŠ¶ V¶ma H$aUo : EH$ qH$dm XmoZ eãX 

XoD$Z Ë¶mnmgyZ AW©nyU© dmŠ¶ V¶ma H$ê$Z dmMZ. 
7. 	 eãXm§Mm H«$‘ OwidyZ dmŠ¶ V¶ma H$aUo : doJdoJù¶m 

eãXm§Mo H«$‘ OyidyZ AW©nyU© dmŠ¶ V¶ma H$aUo.
8. 	 eãXmdê$Z dmŠ¶ V¶ma H$aUo : eãXmdê$Z dmŠ¶ V¶ma 

H$ê$Z dmMZ H$aUo. 
n[aH$ënZm 1
nma§narH$ AÜ¶mnZ d kmZaMZmdmXr CnmJm‘mda AmYmarV 

{d{dY CnH«$‘ ¶m§À¶m dmnam‘wio {dÚmÏ¶mªÀ¶m dmMZ H$m¡eë¶mVrb 
g§nmXUyH$sV gmW© ’$aH$ AmT>iyZ ¶oV Zmhr. 

¶m n[aH$ënZm 1 À¶m VnmgUrgmR>r Amdí¶H$ AgUmar 
gm§p»¶H$s¶ ‘m{hVr H$moï>H$ H«$ 1 ‘Ü¶o {Xbobr Amho.

H$moï>H$ H«$.1 {dÚmÏ¶mª‘Yrb dmMZ H$m¡eë¶mÀ¶m {dH$mgm~m~V 
{Z¶§{ÌV d àm¶mo{JH$ JQ>mÀ¶m CÎma MmMUr JwUm§H$mMo ‘Ü¶‘mZ, à‘mU 
{dMbZ,‘Ü¶‘mZmVrb ’$aH$ d t ‘yë¶ Xe©{dUmam Vº$m -

AÝd¶mW©
darb H$moï>H$ H«$.1 dê$Z Ago {XgyZ ¶oVo H$s àm¶mo{JH$ d 

{Z¶§{ÌV JQ>mVrb {dÚmÏ¶mªÀ¶m JwUm§H$mÀ¶m ‘Ü¶‘mZmVrb ’$aH$mMr 
à‘m{UV ÌwQ>r d à‘m{UV àmá t ‘yë¶ 3.97 Amho. g§»¶memór¶  
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H$moï>H$déZ ñdmYrZVm ‘mÌm 78 H$arVm 0.05 ¶m gmW© ñVamda gmaUr 
t ‘yë¶ 1.99 AgyZ Vo àmá t  ‘yë¶mnojm H$‘r Agë¶mZo 0.05 
gmW©H$Vm ñVamda eyÝ¶ narH$ënZoMm  Ë¶mJ H$amdm bmJob.

{ZîH$f©
¶mdê$Z Ago ñnï> hmoVo H$s, {dÚmÏ¶m©Zm kmZaMZmdmXr CnH«$‘mda 

AmYmarV {d{dY CnH«$‘m§Ûmao AÜ¶mnZ Ho$ë¶mg {dÚmWu hgV IoiV 
dmMZ H$ê$ bmJVmV. gmh{OH$M nma§nm[aH$ AÜ¶mnZ nÕVrÀ¶m 
VwbZoZo Ago kmZaMZmdmXr CnmJm‘mZo Ho$bobo AÜ¶mnZ A{YH$ 
n[aUm‘H$maH$ KS>Vo.
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gmam§e
Z°H$ (amḯ>r¶ ‘yë¶m§H$Z Am{U ‘mÝ¶Vm n[afX) hr ̂ maVmVrb Cƒ 

{ejU g§ñWm§‘Yrb JwUdÎmm gwYmaÊ¶mgmR>r ‘hÎdmMr g§ñWm Amho. 
AÜ¶¶Z-AÜ¶mnZ à{H«$¶oV JwUdÎmm d¥ÕrgmR>r Z°H$ {d{dY ‘mnX§S>m§Mm 
Adb§~ H$aVo. ¶m g§emoYZ nona‘Ü¶o Z°H$À¶m ‘yë¶m§H$Z à{H«$¶oMm, 
e¡j{UH$ g§ñWm§‘Yrb AÜ¶¶Z-AÜ¶mnZ à{H«$¶odarb n[aUm‘m§Mm 
Am{U ¶m à{H«$¶oV Pmboë¶m gH$mamË‘H$ ~Xbm§Mm gImob Aä¶mg 
H$aÊ¶mV Ambm Amho.

nona‘Ü¶o Z°H$Ûma o {dÚmWuH|${ÐV AÜ¶mnZ, {ejH$m §Mo 
gj‘rH$aU, B©-b{ZªJ, VgoM ‘m{hVr d g§àofU V§ÌkmZmÀ¶m (ICT) 
dmnamMm Aä¶mag H$aÊ¶mV Ambm Amho. Z°H$Mo ‘yë¶m§H$Z {ZH$f Ogo 
H$s Aä¶mgH«$‘ {dH$mg, AÜ¶mnZ nÕVr, {dÚmWu gh^mJ Am{U 
n[aUm‘ AmYm[aV {ejU (Outcome-Based Education) ¶m§Mm 
{dMma ¶m à{H«$¶oV A§V^y©V Amho.

g§emoYZmVyZ Ago ñnï> Pmbo H$s Z°H$À¶m ‘yë¶m§H$Z à{H«$¶oZo 
Cƒ {ejU g§ñWm§‘Ü¶o JwUdÎmm gwYmaÊ¶mgmR>r EH$ gH$mamË‘H$ 
àdmh {Z‘m©U Ho$bm Amho. na§Vw, H$mhr ‘¶m©Xm Am{U AS>MUr Ogo 
H$s g§gmYZm§Mm A^md Am{U à{H«$¶oVrb Jw§VmJw§V AOyZhr ApñVËdmV 
AmhoV. ¶m nona‘Ü¶o ¶m AS>MUtda Cnm¶ gwMdbo AmhoV Am{U {ejU 
g§ñWm§‘Ü¶o AÜ¶mnZ à{H«$¶m A{YH$ n[aUm‘H$maH$ H$er H$aVm ¶oB©b 
¶mgmR>r {e’$magr ‘m§S>Ê¶mV Amë¶m AmhoV.

àñVmdZm
{ejU hm H$moUË¶mhr g‘mOmÀ¶m àJVrMm d ñW¡¶m©Mm ‘w»¶ 

AmYma Amho. Cƒ {ejU joÌmVrb JwUdÎmm d Cn¶wº$Vm gw{Z{üV 
H$aÊ¶mgmR>r à^mdr ‘yë¶m§H$Z Am{U ‘mÝ¶Vm à{H«$¶m AË¶mdí¶H$ 
R>aVo. ¶m g§X^m©V ^maVmVrb amï´>r¶ ‘yë¶m§H$Z Am{U ‘mÝ¶Vm n[afX 
(NAAC) hr g§ñWm Cƒ {ejU g§ñWm§Mr JwUdÎmm VnmgÊ¶mgmR>r d 
dmT>dÊ¶mgmR>r ‘hÎdmMr ^y{‘H$m ~OmdV Amho.

Z°H$Mr ñWmnZm 1994 ‘Ü¶o Pmbr Am{U VoìhmnmgyZ {ejU 
g§ñWm§‘Ü¶o e¡j{UH$ CËH¥$ï>Vm gmÜ¶ H$aÊ¶mgmR>r Vr H$m‘ H$aV 

Amho. Z°H$Ûmao g§ñWm§Mr ‘yë¶m§H$Z à{H«$¶m {d{dY ‘mnX§S>m§da AmYm[aV 
AgVo, Á¶m‘Ü¶o AÜ¶¶Z-AÜ¶mnZ à{H«$¶m, g§emoYZ, ZdH$ënZm, 
BÝ’«$mñQ´>ŠMa, {dÚmWu {dH$mg, Am{U àemgZ ¶m§Mm g‘mdoe AgVmo. 
¶m à{H«$¶oV AÜ¶¶Z-AÜ¶mnZ à{H«$¶m hm EH$ H$irMm ‘wÔm R>aVmo, 
H$maU ¶mdaM {dÚmÏ¶mªÀ¶m e¡j{UH$ ¶emMo ‘moR>çm à‘mUmda 
Adb§{~Ëd AgVo.

¶m g§emoYZmV, Z°H$À¶m {ZH$fm§‘wio AÜ¶¶Z-AÜ¶mnZ à{H«$¶oV 
hmoUmè¶m ~Xbm§Mm gImob Aä¶mg Ho$bm Amho. {dÚmÏ¶mªÀ¶m 
gh^mJmda AmYm[aV AÜ¶mnZ nÕVr, {ejH$m§Mo gj‘rH$aU, Vm§{ÌH$ 
gmYZm§Mm Cn¶moJ Am{U JwUdÎmmnyU© {ejU XoÊ¶mgmR>r dmnaë¶m 
OmUmè¶m CnH«$‘m§Mm ¶m‘Ü¶o g‘mdoe Amho.

VWm{n, Z°H$ à{H«$¶oÀ¶m à^mdmbm AZwgê$Z H$mhr AmìhmZohr 
g‘moa Ambr AmhoV, Ogo H$s g§gmYZm§Mm A^md, à{H«$¶oVrb Jw§VmJw§V, 
Am{U {ejH$-{dÚmWu JQ>m§‘Yrb g‘Ýd¶ dmT>dÊ¶mMr JaO. ¶m 
g§emoYZmMm CÔoe Z°H$ à{H«$¶oMo AÜ¶¶Z-AÜ¶mnZmda Pmbobo n[aUm‘ 
g‘OyZ KoUo Am{U Ë¶mda AmYm[aV {e’$magr XoUo Amho.

Z°H$Mm AÜ¶¶Z-AÜ¶mnZ à{H«$¶odarb à^md: EH$ Aä¶mg 
hm nona {ejU g§ñWm§Zm A{YH$ JwUdÎmmnyU© ~ZdÊ¶mgmR>r ‘mJ©Xe©Z 
XoVmo Am{U Z°H$ à{H«$¶og§~§{YV AmìhmZm§Zm gm‘moao OmÊ¶mgmR>r Cnm¶ 
gwMdVmo.  

C{ÔîQ>ço
1.	 Z°H$ à{H«$¶oÀ¶m ‘mÜ¶‘mVyZ Cƒ {ejU g§ñWm§‘Yrb 

AÜ¶¶Z-AÜ¶mnZ nÕVt‘Ü¶o Pmboë¶m ~Xbm§Mm Am{U 
gwYmaUm§Mm Aä¶mg H$aUo.

2. 	 Z°H$ Ûmao {dÚmÏ¶m©gmR>r JwUdÎmmnyU© {ejU H$go gw{Z{üV 
Ho$bo OmVo ¶mMm emoY KoUo.   

3. 	 Z°H$ à{H«$¶oÀ¶m ‘mÜ¶‘mVyZ {ejH$m§À¶m AÜ¶mnZ 
H$m¡eë¶m‘Ü¶o H$er gwYmaUm Pmbr ho g‘OyZ KoUo. 

J¥{hVHo$
1.	Z°H$ à{H«$¶m AÜ¶¶Z-AÜ¶mnZmÀ¶m nÕVrV gH$mamË‘H$ 

~Xb KS>dyZ AmUVo Am{U Cƒ {ejU g§ñWm§‘Yrb JwUdÎmoV dmT> 

àm. S>m°. d§XZm g{Ve Mm¡Yar
---

Z°H$Mm AÜ¶¶Z AÜ¶mnZ à{H«$¶odarb à^md EH$ Aä¶mg

lr‘Vr {eagmQ> d¡embr n§T>arZmW
--



			   Atharva Publications  142

                        ISSN 2231-0096 	         Volume - 15    Number - 9   December 2024

KS>dVo.
2.	 Z°H$ {ZH$fm§‘wio AÜ¶¶Z à{H«$¶m A{YH$ {dÚmWu-H|${ÐV 

hmoVo.
3.	 Z°H$ ‘yë¶m§H$Zm‘wio {ejH$m§Mo AÜ¶mnZ H$m¡eë¶ Am{U 

gj‘rH$aU à^mdrnUo gwYmabo
g§emoYZ nÕVr : àñVyV g§emoYZmgmR>r Xþæ¶‘ ómoVm§Mm dmna 

H$aÊ¶mV Ambm.
Xþæ¶‘ S>oQ>m
1. 	 Z°H$Mo dm{f©H$ Ahdmb, ‘yë¶m§H$Z Ahdmb Am{U 

g§ñWmË‘H$ ‘mÝ¶Vm Ahdmbm§Mm Aä¶mg Ho$bm.
2. 	 e¡j{UH$ g§emoYZ boI, OZ©ëg Am{U Z°H$ g§~§{YV 

àH$m{eV J«§W ¶m§Mm Cn¶moJ Ho$bm.
3. 	 Z°H$À¶m A{YH¥$V do~gmBQ>darb ‘m{hVr Am{U 

Aä¶mgH«$‘ {dH$mgmda AmYm[aV Ahdmbm§Mm g§X^© 
KoVbm.

1.	Z°H$ à{H«$¶oÀ¶m ‘mÜ¶‘mVyZ Cƒ {ejU g§ñWm§‘Yrb 
AÜ¶¶Z-AÜ¶mnZ nÕVt‘Ü¶o Pmboë¶m ~Xbm§Mm Am{U 
gwYmaUm§Mm Aä¶mg H$aUo.

{dÚmWu-H|${ÐV {ejU, g§emoYZ, V§ÌkmZmMm dmna, ‘yb^yV 
gw{dYm Am{U H$m¡eë¶ {dH$mg H$m¶©H«$‘ ¶m‘wio {dÚmÏ¶mªZm JwUdÎmmnyU© 
Am{U amoOJmam{^‘wI {ejUmMr  ImÌr H$aUo. Z°H$ g§ñWm§Zm 
{dÚmWu-H|${ÐV {ejU am~dÊ¶mg àmoËgmhZ XoUo. AÚ¶mdV Am{U 
amoOJmam{^‘wI Aä¶mgH«$‘ V¶ma H$aÊ¶mda ^a XoUo. Am§VaemIr¶ 
Aä¶mgH«$‘ (Interdisciplinary Courses), H$m¡eë¶ {dH$mg Am{U 
à°pŠQ>H$b kmZmda AmYm[aV {ejU nwadUo.{dÚmÏ¶mªÀ¶m JaOoZwgma 
Outcome-Based Education (OBE) àUmbrda AmYm[aV {ejU 
XoUo. {eH$dÊ¶mMo V§Ì (Teaching Techniques) gwYmaÊ¶mgmR>r 
AmYw{ZH$ V§ÌkmZ Ogo ñ‘mQ>© Šbmgê$‘, B©-b{ZªJ Qy>ëg, LMS 
(Learning Management Systems) ¶m§Mm dmna H$aUo .  

2. Z°H$Ûmao {dÚmÏ¶mªgmR>r JwUdÎmmnyU© {ejU H$go 
gw{Z{üV Ho$bo OmVo ¶mMm emoY KoUo.

Z°H$ g§ñWm§Mo ‘yë¶m§H$Z H$aVmZm {dÚmÏ¶mªÀ¶m e¡j{UH$ 
àJVrgmR>r Am{U Ë¶m§À¶m gdmªJrU {dH$mgmgmR>r {deof bj XoVo. 
{dÚmÏ¶mªÀ¶m JaOm, AmìhmZo Am{U {eH$mè`mMo {hV ¶mda AmYm[aV 
{ejU nÕVrMo aMZmË‘H$ gwYmaUm H$aUo. AmYw{ZH$ AÜ¶mnZ 
V§ÌkmZmMm dmna  H$aUo.

g§ñWm§Zm ñ‘mQ>© Šbmgê$åg, {S>{OQ>b b{ZªJ ‘Q>o[a¶ëg, B©-
b{ZªJ Qy>ëg, Am{U Am°ZbmB©Z b{ZªJ ßboQ>’$m°åg©Mm dmna H$aÊ¶mg 
àmoËgmhZ XoUo. ãb|S>oS> b{ZªJ (Am°ZbmBZ Am{U Am°’$bmBZ {eH$dUrMo 
{‘lU) Am{U pâbßS> Šbmgê$‘ gma»¶m V§Ìm§Mm dmna {dÚmWu-H|${ÐV 
{ejUmgmR>r H$aUo. àmoOoŠQ>-~oñS> b{ZªJ, Ho$g ñQ>S>rO Am{U JQ> 
H$m¶} {dÚmÏ¶mªZm Ë¶m§À¶m {dMmaeº$sbm MmbZm XoD$Z A{YH$ g‘OyZ 
KoÊ¶mg ‘XV H$aUo. {dÚmÏ¶mªZm g‘ñ¶m gmoS>dÊ¶mMo H$m¡eë¶ {eH$dUo 
Am{U Ë¶m§Zm Ë¶m§À¶m e¡j{UH$ C{Ôï>m§Mr àmár H$aÊ¶mgmR>r critical 
thinking Mm dmna H$aÊ¶mgmR>r àmoËgm{hV H$aUo .

3. Z°H$ à{H«$¶oÀ¶m ‘mÜ¶‘mVyZ {ejH$m§À¶m AÜ¶mnZ 
H$m¡eë¶m§‘Ü¶o H$go gwYmaUm Pmbr Amho ho g‘OyZ KoUo.

{ejH$m§Zm V§ÌkmZñZohr (Tech-Savvy) ~ZdÊ¶mgmR>r à{ejU 
{Xbo XoUo. ñ‘mQ>© Šbmgê$‘, Am°ZbmBZ {ejU ßb°Q>’$m°‘©, {S>{OQ>b 
‘yë¶m§H$Z àUmbr. ¶m V§ÌkmZmMm dmna H$ê$Z {ejH$ A{YH$ à^mdr 
Am{U AmH$f©H$ nÕVrZo AÜ¶mnZ H$aÊ¶mg àmoËgmhrV H$aUo. g§ñWm§Zm 
g§emoYZ Am{U ZdH$ënZm§da bj H|${ÐV H$aÊ¶mg àmoËgm{hV H$aUo. 
{ejH$m§Zm g§emoYZ àH$ën, àH$meZo Am{U {df¶mVrb gImob kmZ 
{‘i{dÊ¶mgmR>r àmoËgmhZ XoUo. emoY {Z~§Y, H$m°Ý’$aÝgog Am{U 
H$m¶©emim ¶m§V gh^mJr hmoD$Z {ejH$m§Mo H$m¡eë¶ A{YH$ {dH${gV 
H$aUo

{ZîH$f©
1.	 Z°H$À¶m ‘yë¶m§H$Z {ZH$fm§‘wio e¡j{UH$ g§ñWm§‘Ü¶o 

{dÚmWu-H|${ÐV AÜ¶mnZ nÕVtMm Adb§~ ‘moR>çm 
à‘mUmda Pmbm Amho.

2.	 Z°H$ à{H«$¶o‘wio AÜ¶¶Z-AÜ¶mnZ à{H«$¶oV JwUdÎmm 
gwYmabr AgyZ, e¡j{UH$ C{Ôï> o gmÜ¶ H$aÊ¶mV 
{dÚmÏ¶mªZm A{YH$ Mm§Jë¶m gw{dYm {‘imë¶m AmhoV.

3.	 n[aUm‘ AmYm[aV {ejU (Outcome-Based Education) 
am~{dÊ¶mgmR>r àmoËgmhZ {‘imbo Amho.

4. 	 Z°H$ à{H«$¶o‘wio {ejH$m§Mo à{ejU d gj‘rH$aU Pmbo 
Amho.

5. 	 AÜ¶mnZmV ZdZdrZ nÕVr Am{U g§emoYZ àd¥ÎmtMm dmna 
dmT>bm Amho.

6. 	 Z°H$ {ZH$fm§‘wio e¡j{UH$ g§ñWm§‘Ü¶o {dÚmÏ¶mªMm 
Aä¶mgH«$‘ {dH$mg, A{^àm¶ àUmbr Am{U AÝ¶ 
CnH«$‘m§‘Ü¶o gh^mJ dmT>bm Amho.

7. 	 Z°H$ à{H«$¶o‘wio g§emoYZmMo à‘mUmV dmT> Pmbr Amho, 
VgoM ZdH$ënZm§Zm àmoËgmhZ {‘imbo Amho.

8.  	AÜ¶mnZ à{H«$¶oV Am¶grQ>rMm à^mdr dmna H$ê$Z {ejU 
A{YH$ gwb^ Am{U gO©Zerb ~ZdÊ¶mV ¶e Ambo 
Amho.   

9. 	 e¡j{UH$ g§ñWm ¶m e¡j{UH$ H$m¶©àUmbr, Aä¶mgH«$‘, 
AÜ¶mnZ-AÜ¶mnZ V§Ì Am{U gw{dYm gwYmaÊ¶mgmR>r 
A{YH$ bj XoD$ bmJë¶m Amho.

10. g§ñWm§À¶m àemg{ZH$ g§aMZoV nmaXe©H$Vm Am{U 
H$m¶©j‘VoV dmT> Pmbr Amho.

11. 	{ejH$m §Mr ì¶mdgm{¶H$ CÞVr, à{ejU Am{U 
{dH$mgmÀ¶m g§Yr dmT>ë¶m.

12. 	Z°H$ ‘yë¶m§H$Zm‘wio g§ñWm§Zm A{YH$ {ZYr {‘idÊ¶mgmR>r 
Am{U àJVrÀ¶m {XeoZo H$m¶© H$aÊ¶mgmR>r àmoËgmhZ 
{‘imbo Amho.

EHy$UM, Z°H$À¶m ‘yë¶m§H$Zm‘wio {ejU g§ñWm§À¶m gd©g‘mdoeH$ 
{dH$mgmV gwYmaUm Pmbr Amho Am{U g§ñWm§Mo JwUdÎmmnyU© H$m¶© 
gw{Z{üV H$aÊ¶mV ‘hÎdnyU© ¶moJXmZ {Xbo Amho. 
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Cng§hma
Z°H$ (amḯ>r¶ ‘yë¶m§H$Z Am{U ‘mÝ¶Vm n[afX) hr ̂ maVmVrb Cƒ 

{ejU g§ñWm§‘Yrb JwUdÎmm gwYmaÊ¶mgmR>r ‘hÎdmMr g§ñWm Amho. 
AÜ¶¶Z-AÜ¶mnZ à{H«$¶oV JwUdÎmm d¥ÕrgmR>r Z°H$ {d{dY ‘mnX§S>m§Mm 
Adb§~ H$aVo. ¶m g§emoYZ nona‘Ü¶o Z°H$À¶m ‘yë¶m§H$Z à{H«$¶oMm, 
e¡j{UH$ g§ñWm§‘Yrb AÜ¶¶Z-AÜ¶mnZ à{H«$¶odarb n[aUm‘m§Mm 
Am{U ¶m à{H«$¶oV Pmboë¶m gH$mamË‘H$ ~Xbm§Mm gImob Aä¶mg 
H$aÊ¶mV Ambm Amho.

nona‘Ü¶o Z°H$Ûma o {dÚmWuH|${ÐV AÜ¶mnZ, {ejH$m §Mo 
gj‘rH$aU, B©-b{ZªJ, VgoM ‘m{hVr d g§àofU V§ÌkmZmÀ¶m (ICT) 
dmnamMm Aä¶mg H$aÊ¶mV Ambm Amho. Z°H$Mo ‘yë¶m§H$Z {ZH$f Ogo 
H$s Aä¶mgH«$‘ {dH$mg, AÜ¶mnZ nÕVr, {dÚmWu gh^mJ, Am{U 
n[aUm‘ AmYm[aV {ejU (Outcome-Based Education) ¶m§Mm 
{dMma ¶m à{H«$¶oV A§V^y©V Amho.

g§emoYZmVyZ Ago ñnï> Pmbo H$s Z°H$À¶m ‘yë¶m§H$Z à{H«$¶oZo 

Cƒ {ejU g§ñWm§‘Ü¶o JwUdÎmm gwYmaÊ¶mgmR>r EH$ gH$mamË‘H$ 
àdmh {Z‘m©U Ho$bm Amho. na§Vw, H$mhr ‘¶m©Xm Am{U AS>MUr Ogo 
H$s g§gmYZm§Mm A^md Am{U à{H«$¶oVrb Jw§VmJw§V AOyZhr ApñVËdmV 
AmhoV. ¶m nona‘Ü¶o ¶m AS>MUtda Cnm¶ gwMdbo AmhoV Am{U {ejU 
g§ñWm§‘Ü¶o AÜ¶mnZ à{H«$¶m A{YH$ n[aUm‘H$maH$ H$er H$aVm ¶oB©b 
¶mgmR>r {e’$magr ‘m§S>Ê¶mV Amë¶m AmhoV.

g§X^© gwMr
1. 	 {d. am. q^VmS>o, (2018 ) e¡j{UH$ g§emoYZ nÕVr, (nmZ H«$. 

107) nwUo, S>m¶‘§S> àH$meZ.                                     
2. 	 ‘wio am. e d C‘mR>o dr. Vw. (1977) e¡j{UH$ g§emoYZmMr 

‘ybVÎdo, (nmZ H«$.111) ZmJnya, ‘hmamḯ> {dÚm{nR> J«§W  {Z{‘©Vr.
website
1)	 www.massmedia.com
2)	 www.researchgate.net
3)	 www.sciencedirect.com
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gmam§e
amï´>r¶ e¡j{UH$ YmoaU 2020 ‘Ü¶o Am§Va{dÚmemIr¶ AÜ¶¶Z 

AÜ¶mnZmMo ‘hÎd ñnï> Ho$bo Amho. Ë¶m A§VJ©V àmW{‘H$ ñVamda 
"Amnë¶m g^modVmbMo OJ' hm {df¶ {dÚmWu H|$ÐñWmZr R>odyZ 
H¥$Vr¶wº$ {ejUmVyZ A{YH$ a§OH$VoZo  g{H«$¶nUo {dÚmÏ¶mªn¶ªV 
H$gm nmohMdVm ¶oB©b ¶m~Ôb ñnï> Ho$bo Amho. g§emoYH$mZo 
H¥$Vr¶wº$ {ejUmVyZ Amnë¶m g^modVmbÀ¶m OJmMr AmoiI ¶m§Mm 
g§H$ënZmË‘H$ d {dûcofUmË‘H$ Aä¶mg H$ê$Z àmW{‘H$ ñVamda 
H¥$Vr¶wº$ {ejUmMr JaO d ‘hÎd Ë¶mM~amo~a H¥$Vr¶wº$ {ejUmÀ¶m 
{d{dY nÕVr, àmW{‘H$ ñVamdarb Amnë¶m g^modVmbMo OJ ¶m 
{df¶mÀ¶m {ejUmVrb AmìhmZm§Mm AmT>mdm, H¥$Vr¶wº$ {ejUmVyZ 
Amnë¶m g^modVmbMo OJ ¶m {df¶mÀ¶m {eH$Ê¶mMo ’$m¶Xo d VmoQ>o 
¶mda emoY{Z~§YmVyZ àH$me Q>mH$bm Amho.

‘hÎdmMo eãX : H¥$Vr¶wº$ {ejU, Amnë¶m g^modVmbMo OJ 

àñVmdZm
‘mZdmbm Am¶wî¶mV ¶eñdr hmoÊ¶mgmR>r, àJVr H$aÊ¶mgmR>r 

CÎm‘ {ejU AË¶§V Amdí¶H$ Amho. embo¶ {ejU àË¶oH$mÀ¶m 
OrdZmV ‘moR>r ^y{‘H$m ~OmdVo. {ejUm‘wio ì¶º$sMm AmË‘{dœmg 
dmT>Vmo Am{U Ë¶mVyZM ì¶{º$‘Ëd KS>Vo. Ë¶m‘wio g‘mOmV {ejU ho 
AË¶wƒ ñWmZr Amho. AmOÀ¶m AmYw{ZH$ ¶wJmV {ejU hr H$mimMr  
JaO Amho, Or Amnë¶mbm ì¶º$s åhUyZ {dH${gV hmoÊ¶mg Am{U 
Mm§Jbo ZmJ[aH$ ~ZÊ¶mg ‘XV H$aVo. {ejU ho EH$ ‘hÎdmMo gmYZ 
Amho Oo Amnë¶mbm ZdrZ H$m¡eë¶o Am{U kmZàmárgmR>r ‘XV H$aVo. 
{ejUhr OrdZmVrb ¶emMr Jwé{H$„r Amho Ë¶m‘wio AmOÀ¶m AmYw{ZH$ 
V§ÌkmZmÀ¶m ¶wJmV {ejUmbm Iyn ‘hÎd Amho. AmOÀ¶m H$mimV 
{ejUmMm ñVa dmT>dÊ¶mgmR>r AZoH$ ZdZdrZ nÕVr Adb§~ë¶m 
OmVmV. gÜ¶mÀ¶m H$mimV g§nyU© {ejU nÕVrM ~Xbbr Amho. 
AmVm AmYw{ZH$ {ejU nÕVrMm Adb§~ gd© OJ^a Ho$bm OmV Amho. 
nma§n[aH$ {ejU nÕVrV {ejH$ hm ‘m{hVrMm Am{U {ZU©¶ KoÊ¶mMm 
àmW{‘H$ ómoV Amho. ¶mCbQ>,  21ì¶m eVH$mVrb AmYw{ZH$ AÜ¶mnZ 

nÕVr ¶m {dÚmÏ¶mªÀ¶m AmdS>r {ZdS>r, Ë¶m§Mm H$b ¶mZwgma R>aVmV. 
Zmdmà‘mUoM AmYw{ZH$ {ejU nÕVr {dÚmÏ¶mªZm H|$ÐñWmZr R>odVmV. 
AmYw{ZH$ {ejU nÕVtMm CÔoe {dÚmÏ¶mªZm gdmªJrU AZw^d XoUo ho 
Amho. AmYw{ZH$ {ejU nÕVr A§VJ©V Am§Va{dÚmemIr¶ Ñ{ï>H$moZ 
hm AmUIr EH$ ‘hÎdmMm n¡by Amho. 

amï´>r¶ e¡j{UH$ YmoaU 2020 ‘Ü¶o Am§Va{dÚmemIr¶ 
AÜ¶¶Z AÜ¶mnZmMo ‘hÎd,n¶m©daUr¶ Am{U hdm‘mZmVrb 
~Xbm‘wio  {Z‘m©U hmoUmè¶m g‘ñ¶m ¶m XmoZ ~m~tda {deof ^a {Xbm 
Amho. Am§Va{dÚmemIr¶ Aä¶mgm§VJ©V àmW{‘H$ ñVamda Amnë¶m 
g^modVmbMo OJ (World Around Us) hm {df¶ {dÚmÏ¶mªZm 
Ë¶m§Mm ñWm{ZH$ n[aga, {ZgJ©, g‘mO d g§ñH¥$Vr ¶m§Mm EH${ÌV 
H¥$Vr¶wº$ Aä¶mg H$aÊ¶mg àd¥Îm H$aVmo. VgoM ¶m {df¶mVrb {d{dY 
AmìhmZmË‘H$ H¥$Vr {dÚmÏ¶mªZm gO©Zerb d {M{H$ËgH$ {dMma, 
{ZU©¶j‘Vm, ̂ md{ZH$ g‘m¶moOZ, VmUVUmdmMo ì¶dñWmnZ H$aÊ¶mg 
Am{U Zd{Z{‘©Vrg MmbZm XoÊ¶mg àmoËgmhZ XoVrb. ¶mgmR>r H¥$Vr¶wº$ 
{ejU nÕVrMr Amdí¶H$Vm Amho. H¥$Vr¶wº$ {ejU hr EH$ à^mdr 
d n[aUm‘H$maH$ AÜ¶¶Z AÜ¶mnZ nÕVr Amho. nma§n[aH$ AÜ¶mnZ 
nÕVrnojm hr nÕVr doJir AgyZ ¶m‘Ü¶o {dÚmWu hm H|$Ðq~Xy AgVmo. 
Ë¶m‘wio AmOÀ¶m ¶wJmV  Amnë¶m g^modVmbMo OJmMo {ejU ho 
H¥$Vr¶wº$ AgUo A{Ve¶ ‘hÎdmMo Am{U Amdí¶H$  Amho. 

JaO d ‘hÎd
AmOÀ¶m V§ÌkmZmÀ¶m ¶wJmV àmW{‘H$ ñVamda Amnë¶m 

g^modVmbMo OJ Am{U H¥$Vr¶wº$ {ejU ¶m§Mo ‘hÎd AZÝ¶gmYmaU 
Amho. {ejU ho  Ho$di Aä¶mgH«$‘-nmR>çH«$‘ ¶mnwaVo ‘¶m©{XV ZgyZ, 
Amnë¶m X¡Z§{XZ OrdZmer {ZJ{S>V Agbobo EH$ ì¶mnH$ AZw^dmMo 
joÌ Agë¶mMo bjmV KoVbo nm{hOo. Amnë¶m g^modVmbMo OJ hm 
EH$ AË¶§V {dñV¥V Am{U a§OH$ {df¶ Amho. Amnë¶m g^modVmbMo 
OJ ho Amnë¶mbm {d{dY Jmoï>r {eH$Ê¶mgmR>r g‘¥Õ Agm ‘§M Amho. 
Amnë¶m AmOy~mOybm, n[agamV {XgUmar àË¶oH$ Jmoï>, àË¶oH$ KQ>Zm, 
àË¶oH$ ~Xb ¶m gJù¶mMm g‘mdoe Amnë¶m g^modVmbÀ¶m OJmV 
hmoVmo. ¶mVyZM Amnë¶mbm ZdZdrZ Jmoï>r {eH$Vm ¶oVmV, AZw^d 

lr. XÎmmÌ¶ {edmOr CJbo
g§emoYH$

àmW{‘H$ ñVamdarb {dÚmÏ¶mª‘Ü¶o H¥$Vr¶wº$ {ejUmVyZ 
Amnë¶m g^modVmbÀ¶m OJmMr AmoiI : EH$ Aä¶mg

àm. S>m°. ñdmVr dg§Vamd MìhmU
gh ‘mJ©Xe©H$

Ho$ gr. B©. gmogm¶Q>rMo {ejUemò d emar[aH$ 
{ejU ‘hm{dÚmb¶, OiJmd

àm. S>m°. AM©Zm nw§S>{bH$amd ^mogbo
‘mJ©Xe©H$

àmMm¶©, Amo‘gmB© H$m°boO Am°’$ EÁ¶wHo$eZ 
{eagmobr, OiJmd
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{‘idVm ¶oVmV Am{U Ë¶mVyZM OrdZmbm AW© àmá H$aVm ¶oVmo. 
AÜ¶¶Z-AÜ¶mnZ à{H«$¶m {Od§V ìhmdr, Vr Ho$di ì¶m»¶mZ 

nÕVr  hmody Z¶o ¶mgmR>r pìXH|$Ðr H¥$Vr¶wº$ AÜ¶mnZ nÕVrMm 
dmna AÜ¶mnH$ H$aVmV. H¥$Vr¶wº$ AÜ¶¶Z-AÜ¶mnZ åhUOo, 
AÜ¶mnZ à{H«$¶m {Od§V Am{U {ÛY«wdr H$aÊ¶mgmR>r, {dÚmWu gh^mJ 
dmT>dÊ¶mgmR>r {d{dY H¥$VtMo {Z¶moOZ H$aUo. ¶m‘Ü¶o JQ>MMm©, g§dmX, 
àýmdbr, ZmQ>çm{^Z¶, à¶moJ Aem {d{dY H¥$VtMm g‘mdoe AgVmo.

J¥{hVHo$
1. 	 Amnë¶m g^modVmbMo OJ hr g§H$ënZm Am§VaemIr¶ 

Ñ{ï>H$moZmda AmYm[aV Amho.
2. 	 H¥$Vr¶wº$ {ejU {dÚmÏ¶m©À¶m {eH$Ê¶mÀ¶m à{H«$¶oV 

g{H«$¶ gh^mJ dmT>dVo.
3. 	 H¥$Vr¶wº$ AÜ¶¶Z AÜ¶mnZmVyZ {dÚmÏ¶m©bm  {dMma 

H$aÊ¶mMr, {ZarjU H$aÊ¶mMr Am{U Ë¶mÀ¶m g‘ñ¶m 
ñdV… gmoS>dÊ¶mMr g§Yr {‘iVo.     

C{Ôï>o
1. 	 àmW{‘H$ ñVamda H¥$Vr¶wº$ {ejUmMo ‘hÎd ñnï> H$aUo.
2. 	 Amnë¶m g^modVmbMo OJ ¶m {df¶mMo g§H$ënZm d ‘hÎd 

ñnï> H$aUo.
3. 	 àmW{‘H$ ñVamdarb Amnë¶m g^modVmbMo OJ ¶m 

{df¶mÀ¶m {ejUmVrb AmìhmZm§Mm AmT>mdm KoUo.
4. 	 H¥$Vr¶wº$ {ejUmVyZ Amnë¶m g^modVmbMo OJ ¶m 

{df¶mÀ¶m {eH$Ê¶mMo ’$m¶Xo d VmoQ>o ñnï> H$aUo.
g§emoYZ nÕVr : àñVwV emoY{Z~§YmgmR>r g{dñVa 

{dûcofUmË‘H$ g§emoYZ nÕVrMm Cn¶moJ Ho$bm Amho. àñVwV 
emoY{Z~§Y hm JwUmË‘H$ ñdénmMm Agë¶mZo Vmo Xþæ¶‘ òmoVm§da 
AmYm[aV Amho. Ë¶m‘wio H$ê$Z {d{dY g§X^©J«§W, ‘m{gHo$, dV©‘mZnÌo, 
{Z¶VH$m{bH$m§‘Ü¶o àH$m{eV emoY{Z~§Y, {Z¶VH$m{bH$m§‘Ü¶o àH$m{eV 
boI, {d{dY g§Ho$VñWio ¶mÛmao g§H${bV ‘m{hVrÀ¶m AmYmao emoY 
{Z~§YmÀ¶m Aä¶mgmMr ‘m§S>Ur H$aÊ¶mV Ambr Amho.

C{Ôï>m§Zwgma {dûcofU
1) àmW{‘H$ ñVamda H¥$Vr¶wº$ {ejUmMo ‘hÎd : H¥$Vr¶wº$ 

{ejU AÜ¶mnZmÀ¶m AZoH$ e¡j{UH$ nÕVtMo dU©Z H$aVo. àmW{‘H$ 
ñVamda {eH$Uo ho à¶moJ Am{U H¥$Vtda AmYm[aV Agmdo Aer 
Anojm ~è¶mM {ejUVkm§Zr ¶mAJmoXa ì¶º$ Ho$bobr Amho. H¥$Vr¶wº$ 
{ejUmMr g§H$ënZm ¶m gm‘mÝ¶ H$ënZoV ê$Obobr Amho H$s ‘wbo 
‘m{hVrMo {ZpîH«$¶ àmáH$V} ZgyZ g{H«$¶ {eH$Umao AgVmV. Oa ‘wbm§Zm 
ñdV:hÿZ {eH$Ê¶mMr, AZŵ dÊ¶mMr, H¥$Vr H$aÊ¶mMr g§Yr {Xbr Am{U 
¶mo½¶  e¡j{UH$ dmVmdaU {Xbo Va {ejU AmZ§XXm¶r hmoVo Ë¶mM 
~amo~a Vo  XrK©H$mi {Q>H$Vo. H¥$Vr¶wº$ {ejUm‘Ü¶o AÜ¶¶ZmÏ¶mªZm 
AZw^dm§‘Ü¶o g{H«$¶nUo gh^mJr H$ê$Z KoVbo OmVo. Ë¶m‘wio A‘yV© 
g§H$ënZm, {gÕm§Vm§Zm àË¶j H¥$Vr d {ZarjUmgh AZw^dÊ¶mMr 
g§Yr {‘iVo. 

H¥$Vr¶wº$ AÜ¶¶Z AÜ¶mnZ nÕVr hr {d{dYVoda AmYm[aV 
Amho. H¥$Vr¶wº$ {ejU ho EH$ V§Ì Amho {OWo {ejH$ H$mhr 

{H«$¶mH$bmnm§À¶m ‘XVrZo nmR>çKQ>H$mVrb AÜ¶¶Z AZŵ d  {dÚmÏ¶mªZm 
XoVmo. Á¶m‘Ü¶o {dÚmWu g{H«$¶nUo gh^mJr hmoD$Z ñdV: {eH$Ê¶mMo 
AZw^d KoVmV. H¥$Vr¶wº$ {ejU nÕVr‘Ü¶o H$mhr à¶moJ Am{U 
{H«$¶mH$bmn H$aÊ¶mda AmYm[aV {ejUmMm g‘mdoe hmoVmo. e¡j{UH$ 
VÎdmÝd¶o AÜ¶¶ZmÏ¶m©bm bm {dMma H$aÊ¶mMr, {ZarjU H$aÊ¶mMr 
Am{U Ë¶mÀ¶m g‘ñ¶m ñdV: gmoS>dÊ¶mMr g§Yr {Xbr Va {ejU 
ho ‘Zmoa§OH$, gmono Am{U emœV hmoVo. EImXr ì¶º$s {OVH$s OmñV 
B§{Ð¶m§Zm CÎmo{OV H$aVo {VVHo$ OmñV {eH$Vo Ë¶mVyZ àmá kmZ, H$m¡eë¶o 
OmñV H$mi {Q>H$Vo. ho EH$ AÜ¶¶Z H|$ÐrV V§Ì Amho Oo {dÚmÏ¶mªZm 
Ë¶m§À¶m ñdV:À¶m j‘Vm Am{U H$m¡eë¶m§Zwgma {eH$Ê¶mg àd¥Îm H$aVo. 
Vo Ë¶m§À¶m ñdV:À¶m AZw^dmZwgma Am{U g‘OoZwgma Jmoï>tMm AW© 
bmdVmV Am{U A§‘bmV AmUVmV. H¥$Vr¶wº$ AÜ¶¶ZmVyZ {dÚmWu 
ñd¶§AÜ¶¶ZmVyZ  kmZmMr {Z{‘©Vr H$aVmo.

H¥$Vr¶wº$ {ejU AZw^dmË‘H$ {ejUmgmR>r g§Yr àXmZ H$aVmV 
Á¶mV àmW{‘H$ ñVamda bhmZ d¶mVM ‘wbo {dMma H$aUo, ñdV§Ì 
{ZU©¶ KoÊ¶mg {eH$VmV. H¥$Vr¶wº$ {ejU ho 'kmZaMZmdmXr' {ejU 
{gÕm§Vmda AmYm[aV Amho. ¶m {gÕm§VmZwgma àË¶oH$ ì¶º$s Ë¶mÀ¶m nyd© 
AZw^dm§Mm Am{U {ejUmMm ghg§~Y bmdVmo Am{U ¶mÀ¶m AmYmao 
ñdV:Mo kmZ V¶ma H$aVmo. kmZaMZmdmX H¥$Vr¶wº$ {ejUmMo g‘W©Z 
H$aVmo. àmW{‘H$ ñVamda {dÚmÏ¶mªÀ¶m n[aga Aä¶mgmVrb {d{dY 
g§H$ënZm ñnï> hmoÊ¶mgmR>r {dÚmÏ¶mªgmR>r H¥$Vr¶wº$ {ejUmMr, {d{dY 
AÜ¶¶Z AZw^dm§Mr ‘m§S>Ur {ejH$m§Zr H$aUo JaOoMo Amho.

H¥$Vr¶wº$ {ejUmMo ‘hÎd nwT>rb à‘mUo WmoS>Š¶mV {dfX H$aVm 
¶oB©b.

1) 	 kmZ pñWa hmoUo : Oo kmZ AmnU àË¶j AZw^dmVyZ 
KoVmo Vo Amnë¶m ‘ZmV XrK©H$mi {Q>H$Vo.

2) 	 H$m¡eë¶ {dH$mg : H¥$Vr¶wº$ {ejUm‘wio {dÚmÏ¶mª‘Ü¶o 
{d{dY H$m¡eë¶o {dH${gV hmoVmV. CXm. g§emoYZ 
H$aUo,g‘ñ¶m gmoS>dUo, {M{H$ËgH$Ñï>r, g§dmX gmYUo 
BË¶mXr.

3) 	 Aä¶mgH«$‘mbm AW© àmá hmoUo : nwñVH$mVrb kmZ 
àË¶j OrdZmer OmoS>ë¶mZo {dÚmÏ¶mªZm Aä¶mgH«$‘mMm 
AW© A{YH$ Mm§Jë¶m àH$mao g‘OVmo.

4) 	 AmË‘{dœmg dmT>Uo : ñdV:À¶m j‘Voda {dœmg R>odyZ 
{dÚmWu ZdrZ Jmoï>r {eH$Ê¶mg CËgwH$ hmoVmV.

5) 	 g‘mZ g§Yr : gdmªZm Ë¶m§À¶m j‘VoZwgma {eH$Ê¶mMr 
g§Yr {‘iVo.

H¥$Vr¶wº$ {ejUmÀ¶m {d{dY nÕVr
H¥$Vr¶wº$ {ejUm‘Ü¶o {d{dY ZdZdrZ AÜ¶mnZ nÕVtMm 

g‘mdoe H$aÊ¶mV Ambm Amho. ¶m‘Ü¶o {d{dY KQ>H$mZwgma àH$ën-
AmYm[aV {ejU, g‘ñ¶m-AmYm[aV {ejU, Mm¡H$er-AmYm[aV 
{ejU, gh¶moJr {ejU, Ioi -AmYm[aV {ejU ¶mVrb H$moUË¶mhr 
EH$m nÕVrÀ¶m ghmæ¶mZo AÜ¶¶Z AÜ¶mnZ à{H«$¶m ‘Zmoa§OH$,’$bXm¶r 
Am{U AmZ§XXm¶r hmoVo. n[aUm‘r {dÚmÏ¶m©Mr {eH$Ê¶mMr JVr dmT>Vo.



			   Atharva Publications  146

                        ISSN 2231-0096 	         Volume - 15    Number - 9   December 2024

»» àH$ën : {dÚmÏ¶mªZm àH$ën XoD$Z Ë¶m§Zm ñdV:À¶m 
hmVmZo H$mhrVar V¶ma H$aÊ¶mMr g§Yr Úmdr.

»» ^«‘U : {dÚmÏ¶mªZm n[agamVrb {d{dY {R>H$mUr 
ghbrgmR>r, joÌ^oQ>rgmR>r KoD$Z Omdo.

»» ~m¡{ÕH$ d emar[aH$ Ioi : emar[aH$ Am{U ‘mZ{gH$ 
{dH$mgmgmR>r ~m¡{ÕH$ d emar[aH$ Ioi Amdí¶H$ 
AmhoV.

»» {ZarjU : {dÚmÏ¶mªZm ~maH$mB©Zo {ZarjU H$aÊ¶mMr 
g§Yr Úmdr. VgoM Ë¶m§Mo Ë¶mda ‘V, à{V{H«$¶m ¿¶mì¶mV. 

»» Am^mgr {ejU : V§ÌkmZmMm dmna H$ê$Z {dÚmÏ¶mªZm 
Am°ZbmBZ {eH$Ê¶mMr g§Yr Úmdr.

2) Amnë¶m g^modVmbMo OJ: g§H$ënZm d ‘hÎd : 
‘mZdr g§ñH¥$Vr Am{U B{Vhmg, n¶m©daUr¶ g‘ñ¶m§Mo {ZamH$aU, 
A§YlÕm‘wº$ gOJ g‘mO {Z{‘©Vr hr H$moUË¶mhr XoemVrb {ejUmMr 
{ÌgyÌr Agm¶bm hdr. amï´>r¶ e¡j{UH$ YmoaUm‘Ü¶o ¶mnwT>rb H$mimV 
gO©ZerbVm, {M{H$ËgH$ {dMma, H$ënH$ {dMma, H¥${Ì‘ ~w{Õ‘Îmm, 
g‘J« Amamo½¶, n[aga Am{U n¶m©daU {ejU, g§ñH¥$Vr, OmJ{VH$ 
ZmJ[aH$Ëd ¶mg§~§Yr {d{dY CnH«$‘ hmVr KoÊ¶mV ¶oVrb Ago Z‘yX 
Ho$bobo Amho.

‘mZdr ‘yë¶o Am{U g§ñH¥$Vr ¶m§Mo ZmVo AVyQ> Amho. àmMrZ 
g§ñH¥$Vr ‘mZdr ‘yë¶m§À¶m {dH$mgmg g‘W©Z H$aUmar AgVo. H$mhr 
‘yë¶m§Mm CX¶ hm g§ñH¥$VrVyZM Pmbobm AgVmo. ‘mZdr ‘yë¶m§Mr 
éOdUyH$sMr gwédmV ~mbnUmnmgyZ ~mbH$mÀ¶m n{hë¶m gm‘m{OH$ 
g§ñWm AgUmè`m Hw$Qw>§~mnmgyZ hmoVo. ‘mZdr {dH$mgmgmR>r Amdí¶H$ 
Agbobr ‘yë¶o {dH${gV H$aÊ¶mgmR>r, H¥${VH$m¶©H«$‘ {dH${gV H$aUo 
Am{U Vmo am~dUo ho amï´>r¶ {ejU AmamIS>çm‘Ü¶o gm§{JVbo Amho. 
OgOgo ‘wbmMo {dœ dmT>Vo VgVgo {‘Ì, ZmVodmB©H$, n[aga, {ejH$, 
emim, g‘mO Am{U g§ñH¥$Vr ¶mVyZ ‘yë¶m§~Ôb A{YH$ ‘m{hVr 
{‘iVo.hoM {dÚmÏ¶m©Mo gwédmVrMo "g^modVmbMo OJ' AgVo, Ë¶mMo 
ho "g^modVmbMo OJ' X¡Z§{XZ AZw^dmVyZ {dñVmaV OmVo.

àmW{‘H$ {ejU ho {dÚmÏ¶mªÀ¶m ~m¡{ÕH$, ‘mZ{gH$, emar[aH$ 
Am{U gm‘m{OH$ {dH$mgmMm nm¶m Amho. {ejUmÀ¶m ¶m Q>ßß¶mda 
{dÚmÏ¶mªMo g^modVmbMo OJ g‘OyZ KoUo, Ë¶mVrb g§H$ënZm Am{U 
KQ>Zm§Mo AmH$bZ hmoUo AË¶§V ‘hÎdmMo Amho. "Amnë¶m g^modVmbMo 
OJ' ¶m {df¶mÀ¶m A§VJ©V {dÚmÏ¶mªZm Ë¶m§À¶m AmOy~mOyÀ¶m KQ>H$m§Mm 
gImob Aä¶mg H$aUo, Ë¶m§Mm AZw^d KoUo Am{U Ë¶m§À¶mVrb 
ZmVog§~§Y g‘OyZ KoUo ¶mda bj H|$ÐrV H$aÊ¶mV Ambo Amho.

amï´>r¶ e¡j{UH$ YmoaU 2020 ‘Ü¶o Am§Va{dÚmemIr¶ AÜ¶¶Z 
d Ë¶mMo ‘hÎd Z‘yX Ho$bobo Amho. àmW{‘H$ ñVamda n[aga Aä¶mg, 
{dkmZ, ^yJmob Am{U n¶m©daU ¶mgma»¶m {df¶m§Mm g‘mdoe 
Am§Va{dÚmemIoV hmoVmo. amï´>r¶ Aä¶mgH«$‘ AmamIS>m, 2023 AÝd¶o 
àË¶oH$ d¶moJQ>mZwgma gd© {df¶m§Vrb Am§Va{dÚmemIr¶ Ñ{ï>H$moZ 
Am{U {ZgJm©er g‘m¶moOZ àñVwV H$aVmZm nyd© àmW{‘H$ ñVam‘Ü¶o 
{dÚmÏ¶mªÀ¶m dmñV{dH$ OJmer g§~§{YV OJ Agë¶m‘wio "‘yi 
ñdê$nmV' Va àmW{‘H$  ñVam§‘Ü¶o "Amnë¶m g^modVmbMo OJ' åhUyZ 

AmoiI H$ê$Z {Xbr Amho.
Am§Va{dÚmemIr¶ joÌmVrb {ejUm‘Ü¶o {ZgJm©er EH$ê$n 

amhUo, n¶m©daUm~Ôb g§doXZerbVm Am{U H¥$VkVm, n¶m©daU gmjaVm 
¶mgmaIo CXmÎm Ü¶o¶ {Z{üV Ho$bobo Amho. àmW{‘H$ ñVamda Amnë¶m 
g^modVmbÀ¶m OJmMo {dÚmÏ¶mªÀ¶m dmñV{dH$ OJmer g§~§{YV 
Agë¶mZo g§dmX, joÌ^oQ>r, ghbr, {ZarjUo, H$bmH¥$Vr, CnH«$‘, 
H$Wm, àH$ën, H${dVm V¶ma H$aUo BË¶mXr ñdê$nmV Am§Va{dÚmemIr¶ 
kmZmMr AmoiI {Xbr Amho. VgoM g‘mOmVrb ì¶º$s Am{U n¶m©daU 
{ejU ¶m§À¶m g§X^m©V ñWm{ZH$ g‘mO, amÁ¶, amï´>, OJm‘Yrb KQ>Zm, 
àg§J ¶m§Mo AmH$bZ ¶m ñdê$nmV ‘m§S>bo Amho.

{dÚmWu Amnë¶m AmOy~mOyMo Z¡g{J©H$ Am{U gm‘m{OH$ 
dmVmdaUmMo {ZarjU H$aV AgVmV. amḯ>r¶ Aä¶mgH«$‘ AmamIS>çmZwgma  
"Amnë¶m g^modVmbMo OJ' hm {df¶ {dÚmÏ¶mª‘Yrb Z¡g{J©H$ 
{Okmgm dmnê$Z Ë¶m§Mr g^modVmbÀ¶m Z¡g{J©H$ Am{U gm‘m{OH$ 
n¶m©daUmg§~§Yr nÕVeranUo AmH$bZ j‘Vm {dH${gV H$aob. 
Amnë¶m g^modVmbÀ¶m OJmer nwaoer AmoiI Pmë¶mda H«$‘mH«$‘mZo 
n¶m©daUmMr {dñVma H$jm dmT>dÊ¶mMm ‘hÎdmMm Ñ{ï>H$moZ ¶oWo Agob. 
Am§Va{dÚmemIoMo Ñ{ï>H$moZmVyZ g^modVmbÀ¶m n¶m©daUmVrb nañna 
g§~§Y H$ê$Z {dÚmÏ¶mªMm g‘J« Ñ{ï>H$moZ {dH$mg H$aÊ¶mV ¶oB©b. 
kmZ, ‘yë¶ Am{U ñd^md d¥Îmr ¶m§Mm {dH$mg n[aga, joÌ, Xoe 
¶m§À¶m ‘mÜ¶‘mVyZ gmYbm OmB©b. "Amnë¶m g^modVmbMo OJ' hm 
{df¶ Ë¶m§Mm n[aga, {ZgJ©, g‘mO, g§ñH¥$Vr ¶m§Mm gImob Aä¶mg 
H$aÊ¶mg àd¥Îm H$aVmo. Ë¶mVyZ {dÚmÏ¶mªMr {ZarjU j‘Vm hr g‘ñ¶m 
gmoS>dÊ¶mMm H$m¡eë¶m§Mm {dH$mg, {Okmgy d¥Îmr, g¥OZerbVm Am{U 
n¶m©daUr¶ O~m~XmarMr ^mdZm {dH${gV hmoVo. ¶m {df¶m§‘Ü¶o 
{dÚmÏ¶mªZm Ë¶m§À¶mgmo~V OJmer OmoSy>Z {ejU XoUo Ano{jV Amho. 
àmW{‘H$ ñVamda Ioi, emoY Am{U H¥$Vr AmYm[aV AZw^dmË‘H$ d  
AmìhmZmË‘H$ AÜ¶¶Z AÜ¶mnZ, Aä¶mgH«$‘ e¡brMm {dH$mgmMm 
g‘mdoe Agob.

Ë¶m A§VJ©V {ejH$mbm {dÚmÏ¶mª‘Ü¶o nwT>rb j‘Vm§Mm {dH$mg 
H$aVm ¶oB©b.

1. 	 g^modVmbÀ¶m Z¡g{J©H$, gm‘m{OH$ Am{U gm§ñH¥${VH$ 
dmVmdaUmMm emoY KoUo.

2. 	 n[agamVrb nañna g§~§Y {ZarjU Am{U g§H$ënZoMm ~moY 
H$ê$Z KoUo.

3. 	 {d{dY n[apñWVr‘Ü¶o ñdV…Mr Am{U BVam§Mr gwa{jVVm 
(AmnËH$mbrZ) H$er H$amdr ¶mMr ‘m{hVr KoUo.

4. 	 gm‘m{OH$ Am{U Z¡g{J©H$ n[agam~m~V g§doXZerbVm 
{dH${gV H$aUo.

5. 	 ZH$memdmMZ Am{U AW© {Zd©MZ j‘Vm {dH${gV H$aUo.
6. 	 g^modVmbÀ¶m n[agamVrb {d{dY àým§Mm emoY KoUo d 

Ë¶mda Cnm¶ ¶moOZm H$aUo.
7. 	 Z¡g{J©H$ {dkmZ, nXmW© {dkmZ, n¥Ïdr Am{U A§Vami  

VgoM A{^¶m§{ÌH$s emòmVrb ‘yb^yV g§km Am{U nÕVr 
¶m§Mm n[aM¶ H$ê$Z KoUo.
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3) àmW{‘H$ ñVamdarb Amnë¶m g^modVmbMo OJ ¶m 
{df¶mÀ¶m {ejUmVrb AmìhmZm§Mm AmT>mdm : àmW{‘H$ ñVamda 
¶mnydu Amnbm n[aga ¶m {df¶m A§VJ©V {dÚmÏ¶m©Mo Amamo½¶, Hw$Qw>§~, 
n[aga, g‘mO, g^modVmbMo Z¡g{J©H$ Am{U ^m¡Jmo{bH$ n[aga, 
Ordg¥ï>r, Z¡g{J©H$ g§gmYZo ¶m{df¶rMm Ame¶ Amnbm n[aga Aä¶mg 
¶m nmR>çH«$‘mV g‘m{dï> Ho$bobm hmoVm. ¶mVrb ~amgMm ^mJ hm 
g§H$ënZmË‘H$ hmoVm,Ë¶m‘Ü¶o {ejH$ Am{U {dÚmWu ¶m§Zm Zd{Z{‘©Vrbm  
dmd H$‘r hmoVm.	

‘mÌ, amï´>r¶ e¡j{UH$ YmoaU 2020 ‘Ü¶o {dfX Ho$ë¶mà‘mUo 
nm¶m^yV ñVamnmgyZ gwédmV H$ê$Z gd© Aä¶mgH«$‘ Am{U AÜ¶mnZ 
emómMr nyU© {Z{‘©Vr Aem àH$mao Ho$br OmB©b H$s ̂ maVr¶ d ñWm{ZH$ 
g§X^© Am{U àH¥$Vr Y‘© ¶m§À¶mer Ë¶m§Mm KÅ> g§~§Y OmoS>bm OmB©b. 
¶m‘Ü¶o n[aga, g§ñH¥$Vr, na§nam, dmagm, ^yJmob, g‘H$mbrZ kmZ, 
gm‘m{OH$ Am{U d¡km{ZH$ XOm© {eH$Ê¶mÀ¶m ñWm{ZH$, nma§n[aH$ Am{U 
AmYw{ZH$ nÕVrMm g‘mdoe Agob. OoUoH$ê$Z Amnë¶m {dÚmÏ¶mªZm 
{ejU OmñV Amnbogo, àmg§{JH$ ‘Zmoa§OH$ Am{U à^mdr dmQ>ob.

àmW{‘H$ ñVamdarb Amnë¶m g^modVmbMo OJ ¶m {df¶mÀ¶m 
{ejUmVrb AmìhmZm§Mm AmT>mdm nwT>rbà‘mUo :

1) 	 Ame¶ {ZdS> : Amnë¶m g^modVmbMo OJ ¶m {df¶mMo 
AÜ¶mnZ H$aVmZm ¶mo½¶ Ame¶mMr {ZdS> H$aUo A{Ve¶ 
JaOoMo Amho. Ame¶ {ZdS>VmZm Á¶mVyZ {dÚmÏ¶mªÀ¶m 
21 ì¶m eVH$mVrb n[aga d n¶m©daU{df¶H$ {d{dY 
j‘Vm§Mm {dH$mg hmoB©b ¶mMr XjVm ¿¶mdr.

		  Ame¶ {ZdS>VmZm gm‘m{OH$ d Z¡g{J©H$ 
Am§Va{H«$¶m§Zm dmd Agmdm. Ë¶m Ame¶mda {d{dY H¥$Vr, 
àH$ën, ì¶º$s Aä¶mg, Am°ZbmB©Z gmYZm§Mm dmna, 
H$bm, ñWm{ZH$ ‘wë¶o ¶m§Zm dmd Agmdm.

2) 	 ‘yë¶o Am{U ñd^mdd¥Îmr : {dÚmÏ¶mª‘Ü¶o d¡km{ZH$ 
Ñï>rH$moZ, gm‘m{OH$ Am{U Z¡g{J©H$ n¶m©daU ¶m~Ôb 
OmUrd-OmJéH$Vm, g§doXZerbVm {dH${gV H$aÊ¶mgmR>r 
‘yë¶o {dÚmÏ¶mª‘Ü¶o éOdmdr bmJVrb.  

3) 	 AÜ¶mnZemòr¶ Ñï>rH$moZ ~Xb : {ejH$m§Zm AÜ¶mnZ 
emòr¶ Ñï>rH$moZmV ~Xb H$amd bmJob. {dÚmWu hm 
H|$Ðq~Xy ‘mZyZ Ë¶m àH$mao AmYw{ZH$ AÜ¶mnZ nÕVtÛmao 
AÜ¶¶Z AZw^d Úmdo bmJVrb.

4) 	 {ejH$ à{ejU : ¶mgmR>r {ejH$m§Zm Vk ‘mJ©Xe©H$m§H$Sy>Z 
AÚ¶mdV à{ejU Úmdo bmJob.

5) 	 H¥$Vr AmYm[aV CnH«$‘,ñdmÜ¶m¶m§Mr {Z{‘©Vr : 
Amnë¶m g^modVmbMo OJ ¶m {df¶mda AmYm[aV {d{dY 
XO}Xma CnH«$‘, H¥$Vr, àH$ën, ñdmÜ¶m¶m§Mr {Z{‘©Vr 
H$amdr bmJob.

6) 	 ‘yë¶‘mnZ : {dÚmÏ¶mªMo ‘yë¶‘mnZ H$aVmZm Ë¶m§Zr àmá 
Ho$boë¶m AÜ¶¶Z{ZînVr, g§H$ënZoMr AmH$bZ j‘Vm 
bjmV KoUo Amdí¶H$ Amho. ¶m ‘yë¶m§H$ZmgmR>r boIr, 
‘m¡pIH$, H¥$Vrda AmYm[aV, àH$ën AmYm[aV, MMm©, 

àýmdbr, ‘wbmIVr ¶mgma»¶m {d{dY ‘yë¶‘mnZ V§Ìm§Mm 
Cn¶moJ H$ê$Z KoUo Amdí¶H$ Amho.

4) H¥$Vr¶wº$ {ejUmVyZ Amnë¶m g^modVmbMo OJ 
¶m {df¶mÀ¶m {eH$Ê¶mMo ’$m¶Xo d VmoQ>o : g§emoYH$mZo Xþæ¶‘ 
òmoVmH$Sy>Z àmá ‘m{hVrMo {dûcofU H$ê$Z H¥$Vr¶wº$ {ejUmVyZ Amnë¶m 
g^modVmbMo OJ ¶m {df¶mÀ¶m {eH$Ê¶mMo ’$m¶Xo d VmoQ>o ¶m g§X^m©V 
nwT>rb à‘mUo {ddoMZ Ho$bo Amho. 

H¥$Vr¶wº$ {ejUmVyZ Amnë¶m g^modVmbMo OJ ¶m {df¶mÀ¶m 
{eH$Ê¶mMo ’$m¶Xo :

1. 	 {M{H$ËgH$ {dMma : H¥$Vr¶wº$ {ejUmVyZ Amnë¶m 
g^modVmbMo OJ ¶m {df¶mMo {dÚmÏ¶mªZm AZŵ d {Xë¶mZo 
{dÚmÏ¶mª‘Ü¶o {M{H$ËgH$ d¥Îmr {Z‘m©U hmoVo. 

2. 	 gO©Zerb {dMma : H¥$Vr¶wº$ {ejUmVyZ {dÚmÏ¶mª‘Ü¶o 
gO©Zerb {dMma H$aÊ¶mMr j‘Vm {Z‘m©U hmoVo. 

3. 	 g‘ñ¶m gmoS>dÊ¶mMr j‘Vm : {dÚmÏ¶mªZm Amnë¶m 
g^modVmbMo OJ ¶m{df¶r H¥$Vr¶wº$ {ejUmVyZ Ë¶m§Zm 
Amnë¶m g^modVmbr AgUmè¶m {d{dY g‘ñ¶m§Mr 
OmUrd hmoVo Am{U Ë¶m g‘ñ¶m gmoS>{dÊ¶mgmR>r {dÚmWu 
à¶ËZ H$aVmV. n[aUm‘r Ë¶m g‘ñ¶m gmoS>dÊ¶mgmR>rÀ¶m 
Amdí¶H$ j‘Vm Ë¶m§Zm àmá hmoVmV. 

4. 	 Zd{Z{‘©Vr : g‘ñ¶m gmoS>{dÊ¶mgmR>r {dÚmWu Zm{dÝ¶nyU© 
nÕVrZo, H$ënH$VoZo {dMma H$aVmV Am{U Ë¶mbm àË¶jmV 
AmUVmV. ¶mVyZM Zd{Z{‘©Vr VgoM g§emoYZmgmR>r 
Amdí¶H$ {Okmgw d¥Îmr {dÚmÏ¶mª‘Ü¶o dmT>rg bmJVo.

5. 	 AmË‘{dœmg : H¥$VrÛmao AÜ¶¶Z Ho$ë¶mZo {dÚmÏ¶mª‘Ü¶o 
AmË‘{dœmg {Z‘m©U hmoVmo. 

6. 	 {eH$Ê¶mMr JVr : H¥$Vr¶wº$ {ejUmVyZ {dÚmÏ¶mª‘Ü¶o 
{d{dY g‘ñ¶m§Zm, AmìhmZm§Zm Vm|S> XoÊ¶mMr j‘Vm 
{dH${gV hmoVo Am{U ¶m‘wio {dÚmÏ¶mª‘Ü¶o {eH$Ê¶mMr JVr 
hr àM§S> AgVo Zoh‘rnojm àM§S> JVrZo {dÚmWu {eH$VmV.

7. 	 H$joÀ¶m nbrH$S>o OmD$Z AÜ¶¶Z : H¥$Vr¶wº$ 
{ejUm‘wio {dÚmWu Ë¶m§À¶m d¶mÀ¶m, j‘VoÀ¶m Am{U 
H$joÀ¶m nbrH$S>o OmD$Z {dMma H$aVmV Am{U Vo {dMma 
gË¶mV CVadÊ¶mgmR>r à¶ËZerb AgVmV. Ë¶m§Mo {ejU 
ho dJ©, emim, d¶moJQ> ¶m H$joÀ¶m nbrH$S>o OmD$Z 
Vo g‘mO, n¶m©daU, Hw$Qw>§~, n[aga ¶mVyZ Vo ñdV… 
{ZarjUmZo, AZw^dmZo {eH$Ê¶mMr g§Yr {Z‘m©U H$aVmV 
Am{U Vo nyU© H$aVmV.

8. 	 ñd¶§AÜ¶¶Z : {dÚmÏ¶mªZm ñd¶§AÜ¶¶ZmMr gd¶ 
bmJVo. Ë¶m§Mr ñd¶§ AÜ¶¶ZmMr JVr àM§S> AgVo.

9. 	 àoaUm : H¥$Vr¶wº$ {ejUmVyZ {dÚmWu ào[aV hmoVmV. 
10. 	V§ÌkmZmMm dmna : {deofV… AmOÀ¶m AmYw{ZH$ ¶wJmV 

V§ÌkmZ ho dJm©V {eH$Ê¶mgmR>r CËàoaH$ Amho. {d{dY 
A°ßg, ¶yQ>çy~, ñ‘mQ>© ~moS>©, Am^mgr dmñVd ¶mgmaIo 
àmoJ«m‘ dmnê$ eH$VmV. H¥$Vr¶wº$ {ejU V§ÌkmZmMo g‘W©Z 
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H$aVo. 
H¥$Vr¶wº$ {ejUmVyZ Amnë¶m g^modVmbMo OJ ¶m {df¶mÀ¶m 

{eH$Ê¶mMo VmoQ>o :
1. 	 ^md{ZH$ g§ajU XoUo : H$mhr {dÚmÏ¶mªZm H¥$Vr H$aUo 

AeŠ¶ AgVo, Aem {dÚmÏ¶mªÀ¶m ‘Zmda n[aUm‘ hmoD$ 
Z¶o ¶mgmR>r Ë¶m§Zm ^md{ZH$ g§ajU XoUo JaOoMo AgVo.

2. 	 A{YH$ doi d l‘ : H¥$Vr¶wº$ {ejUmgmR>r A{YH$ 
doi d l‘mMr Amdí¶H$Vm AgVo. 

3. 	 Vk ‘mJ©Xe©H$ : Vk ‘mJ©Xe©H$mMm A^md Agë¶mg 
{dÚmÏ¶mªMo ZwH$gmZ hmoVo.

4. 	 {dÚmÏ¶mªMr gwa{jVVm : H¥$Vr¶wº$ {ejUmgmR>r  
{dÚmÏ¶mªÀ¶m gwa{jVVoH$S>o A{YH$ bú¶ Úmdo bmJVo 
Ë¶mgmR>r A{YH$Mo {ejH$ Amdí¶H$ AgVmV.

5. 	 {d{dYVm : H¥$Vr¶wº$ {ejUmV H¥$Vr‘Ü¶o {d{dYVm AgUo 
Amdí¶H$ AgVo AÝ¶Wm AÜ¶¶Z AÜ¶mnZ à{H«$¶m {Zag, 
H§$Q>midmUr hmoVo. 

6. 	 Anwao g§gmYZo : H¥$Vr¶wº$ {ejUmgmR>r {d{dY 
g§gmYZm§Mr Amdí¶H$Vm AgVo. Anwar g§gmYZo {ejUmMr 
C{Ôï>o gmÜ¶ H$aÊ¶mg AS>ga R>aVmV.

{ZîH$f©
1. 	 àmW{‘H$ ñVamda {d{dY Aä¶mgH«$‘m§Mo C{Ôï>o gmÜ¶ 

H$aÊ¶mgmR>r H¥$Vr¶wº$ {ejUmMo ‘hÎd AZÝ¶gmYmaU 
Amho.

2. 	 EH${dgmì¶m eVH$mVrb {d{dY H$m¡eë¶o àmá H$aÊ¶mgmR>r 
VgoM g‘ñ¶m gmoS>dÊ¶mgmR>r Amnë¶m g^modVmbMo OJ 
hr g§H$ënZm OmUUo d Aä¶mgUo ‘hÎdmMo Am{U JaOoMo 
Amho.

3. 	 àmW{‘H$ ñVamda Amnbo g^modVmbMo OJ ¶m {df¶mgmR>r 
AZoH$ AmìhmZo AmhoV Ë¶mda Cnm¶¶moOZm H$aUo Amdí¶H$ 
Amho.

4. 	 H¥$Vr¶wº$ {ejUmVyZ Amnë¶m g^modVmbMo OJ ¶m 
{df¶mÀ¶m {eH$Ê¶mMo ’$m¶Xo {dÚmÏ¶mªÀ¶m AÜ¶¶Z 
j‘VoV ̂ a H$aUmao Amho VgoM Ë¶mda H$mhr ‘¶m©Xm XoIrb 
AmhoV.

g‘mamon
EH§$XarV AÜ¶¶Z AÜ¶mnZ à{H«$¶m n[aUm‘H$maH$ hmoÊ¶mgmR>r 

H¥$Vr¶wº$ {ejU ‘ôÎdmMo Amho. ¶mVyZM {dÚmÏ¶mªMm {ejUm‘Ü¶o 
g{H«$¶ gh^mJ dmT>Vmo. ‘mÌ ¶mgmR>r {ejH$m§Zm AÚ¶mdV AgUo 
d Zm{dÝ¶Vm OmonmgUo Amdí¶H$ Amho. Amnë¶m g^modVmbMo 
OJ {df¶mÀ¶m H¥$Vr¶wº$ {ejUmVyZ {dÚmÏ¶mªMr n¶m©daU{df¶H$ 
AmH$bZ j‘Vm Am{U OmJ{VH$ g§H$ënZm§Mr g‘O dmT>Vo. H¥$Vr¶wº$ 
{ejUm‘wio {dÚmÏ¶mªMo {H«$¶mË‘H$ H$m¡eë¶o, g‘ñ¶m gmoS>dÊ¶mMr 
j‘Vm, {ZU©¶j‘Vm, {M{H$ËgH$ d¥Îmr, {Okmgm, {eH$Ê¶mMr àoaUm 
¶m‘Ü¶o {Z{üVnUo dmT> hmoB©b. Ë¶mM~amo~a EH${dgmì¶m eVH$mVrb 
H$m¡eë¶o g§nm{XV hmoVrb. 
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